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Problem Statement

How best to transform information technology to improve
the active-duty officer management process, (e.g. data
accuracy, manpower efficiency, collaboration, consistency,
transparency) and reduce talent management gaps that are
limited by current systems and processes...



What is AIM 27

AIM.2 Js the active-duly officer talent
management bridge to [PPS-A

« Assignment Interactive Module 2.0 (AIM 2) is a web based information
system designed to enhance the effectiveness and efficiency of the
officer management process, and facilitate communication between
Soldiers (e.g. officers & warrant officers with talents), Units (e.g.
commanders with requirements) and the Officer Personnel Management
Directorate (OPMD).

« AIM 2 will ensure that assignment decisions are made using as much
accurate data as possible and employ a regulated Market mechanism to
better match officer talents to unit requirements (e.g. officers and units

will learn about each other and both can indicate a preference).
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Soldier Pilot

The ‘Soldier Pilot’ will test
that pilot officers in the field
can navigate the AIM web
portal, view their branch
communication and
assignment considerations,
submit self-professed
talents and preference
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Market Pilot /\Unit Pilot

The ‘Market Pilot’ will test that
pilot units in the field can
navigate the AIM web portal,
review their validated cycle
requirements and input data
about each job, and review the
resumes of the officers
available to move and indicate
a hiring preference.

Pilot Population:
USCENTCOM

USAREC

USARPAC (-)

TRADOC (-)

101st Airborne Division
101st Sustainment Brigade
16t Military Police Brigade
8th Army Korea

1st Army

44 Medical Brigade

USA MEDDAC - Fort Campbell
USA MEDDAC - Korea
Total # DMSL - 32

The ‘Unit Pilot’ will test that
pilot units in the field can
submit their Mission Essential
Requirements (MER) through
the AIM web portal.
Additionally, all units will
participate in the distribution
cycle market and input data
about each job, review the
resumes of the officers
available to move and indicate
a hiring preference.
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Soldier Demo

“My Branch”

This information system is approved for UNCLASSIFIED/FOR OFFICAL USE ONLY data

MAJDOE JOHN A

123 MAIN STREET
FORT KNOX, KY 40121
13-4 20

Officer Assignment Interactive Module 2.0

My Branch | My Inbox (0) | My Discussion Board | My Considerations | My Resume | My Marketplace

OPMD ANNOUNCMENTS

In additional to being the talent management bridge to Integrated Personnel and Pay System - Army
(IPPS-A), we want to use the technology behind AIM = to improve the open, honest, and candid
communication we have with you. It is our intent to be more transparent by sharing the whole officer
picture we have surrounding your progress on the Army career path. We want you to know what we
know, so we ean have a more effective and realistic career management conversations with YOU. As
ARE OUR MOST you explore the content within AIM 2, we encourage you fo use the information as a converstation
starter with your OPMD career manager. Please CLICK HERE for more information on how to use each

This is information your IWESS I, e e o ol o s SR SRLER Bt we i s o A
assignment branch has ASSET forusall

determined is relevant to
you. Information can be 0:00
targeted to specific ranks, so
what you view may be
different from others. Point of
contact information is also

available on this tab.

My Branch :EOPLE

@ ® — BG Joseph R. Calloway, Director, Officer Personnel Management Directorate (OPMD)

iS5 & ANNOUNCEMENTS

ESSAGE 16-276, FISCAL YEAR 2017 (FY17) ACTIVE COMPONENT (AC), LIEUTENANT COLOMNEL {LTC), ARMY NURSE CORPS (AN), MEDICAL SERVICE
S), ARMY MEDICAL SPECIALIST CORPS (SP), AND VETERINARY CORPS (VC) PROMOTION SELECTION BOARDS (PSB)} ZONES OF CONSIDERATION,
[9/23/2016 9:49:11 AM]. Subject selection boards will convene on 18 Jan 17 to consider eligible Majors (MAJ) on the Active Duty List (ADL) for

. " h to LTC. The boards will recess on or about 25 Jan 17. https://www.hrc.army.mil/Milper/16-276
|® Officer Personnel Management
slsiz: & ALARACT 083/2016, LIMITATION ON ELIGIBILITY FOR SUPPLEMENTAL SUBSISTENCE ALLOWANCE TO SOLDIERS SERVINING QUTSIDE THE UNITED STATES AND
g ASSOCIATED TERRITORY, DTG: R 2215487 SEP 16. This message provides guidance regarding the limitation on eligibility for supplemental subsistence allowance
to Soldiers serving outside the U.S. and associated territory. Effective 1 Oct 16, Soldiers serving in the U.S. (including Alaska and Hawaii), the Commonwealth of
Puerto Rico, the United States Virgin Islands or Guam are ineligible for the Family Supplemental Subsistence Allowance (FSSA). FSSA allowance paid to Soldiers
BRANCH POCs serving in these locations will stop effective 30 Sep 16. https://www.milsuite. mil/book/docs/DOC-312172
Position Name Phone
= Branch Chief '[-)1:; Aaron ;;g;;iss— ICareer Management Professional Development General Information
123-456-
SC LTC Desk MAIBDoe  |Soon + Advanced Civil Schooling
123-456- + Scholarship and Fellowship Opportunities » Combined Arms Center (CAC)
SE DB MAI CDoe 7599 » Degree Completion * US Army War College e " .
123-456- * Call to Active Duty * US Army Homepage * Retirement Information
SC CPT Desk CPT D Doe UsS Army Homepage B
7850 * DA PAM 600-3 (Chapter 22, Signal) * Signal Corps Regimental Association * DA Photo Lab Locations
SC LT Desk Ms. E Doe ;538455' ¢ Promotion Board Schedules
SC WO Desk CW3 F Doe ;535455'
123-456- Hot Topic:
FA26B FG Desk LTC H Doe 7830
- TN * Assignment Process Overview Video
E\EEA ALL’ 6B CG MAJ ] Doe lz‘i:ﬁss ® Roard Process Querview Viden
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Soldier Demo

“My Inbox”

This information system is approved for UNCLASSIFIED/FOR OFFICAL USE ONLY data

U.5ARHY % ? Officer Assignment Interactive Module

© Inbox: You have new message that needs to be reviewed Dismiss

My Branch | My Inbox (0) H My Discussion Board || My Considerations | My Resume | My Marketplace |

ISubject

My InbOX Juestion

(#17-02) Notification of Intent to PCS in Summer 2017

Please U.SG you[' inbox to ew OPMD Message - Intermet Explorer (=)= ==]
communicate with your tps://199.200.80 105 /viewmessage.aspID=2 @ Certificate eror |
OPMD career manager. This
communication will be

maintained for the duration Nessage: |You are receiving this message because HRC is tracking you as

available to PCS between 1 April 2017 and 30 September 2017.

Subject: |(#1?-U2) Notification of Intent to PCS in Summer 2017 ‘

Of your Army Career A" Below iz the current timeline and some expectations we will
Hp follow to work your next assignment. Please do not email back
OffICIal Correspondence from asking for specific assignments. We will not know the available
. . assignments until you have responded and we can accurately
OPMD WI" Come through thIS forecast all of our openings.

inbOX, Following is the VERY loose timeline that will change:

1 AUG - Initial notification

12 AUG - Your response back to me with your intention

26 AUG - All 4187 extensions received

27 SEP - Assignment and Location prioritization with Army
Manning Guidance

12 OCT- Preference shests releassed

Attachment:

UNCLASSIFIED



© Inbox: You have new message that needs to be reviewed

My Branch || My Inbox (1) | My

Soldier Demo

“My Discussion Board”

This information system is approved for UNCLASSIFIED/I/FOR OFFICAL USE ONLY data

Dismiss

Discussion Board | My Considerations | My Resume || My Marketplace

! comments)

Al

My Discussion Board

Your assignment branch can
publish articles and allow
your Branch/Functional Area
community to leave
comments and have a

discussion. If you have a
great discussion idea, send it
to your OPMD career
manager.

9/1/2016 10:25:59 AM

TRANSFER IMCENTIVE PROGRAM (VTIP), ISSUED: [8/26/2016 12:41:18 PM]. This message provides procedural guidance for the 1st QTR, FY17 Voluntary
VTIP panel convenes on 1 Movember 2016. Army Competitive Category {ACC) officers may submit a DA Form 4187 requesting Branch or Functional Area
er 2016.

9/1/2016 10:26:39 AM

9/20/2016 12:08:46 PM

Leave Reply

Link Tests (1 comments)

UNCLASSIFIED




Soldier Demo

“My Considerations”

This information system is approved for UNCLASSIFIED//FOR OFFICAL USE ONLY data

© Inbox: You have new message that needs to be reviewed. Dismiss

My Branch | My Inbox (0) || My Discussion Board || My Considerations \ My Resume | My Marketplace

Click each pane below to see details about ignment considerations.
*If any of the documented information looks incoj lote it in the OPMD Correspondence on the ‘Home' tab.

d My Considerations
Th iS iS information a bout you mpact your next assignment. If any data appears incorrect, please discuss with your unit personnel officer or HRC Career Manager.
that may impact your next

assignment. We recommend
you review this data while

having a Conversation With IACP) enrollment. Please refer to AR 614-100 for impact to assignment considerations.
your OPMD career manager.

am (EFMP) enrollment. Please refer to AR 614-100, AR 600-8-11, AR 608-75, and AR 614-30 for impact to assignment considerations.

Th dicates your Medical Fitness. Please refer to AR 40-501 for impact to assignment considerations.

PULHES: 121111 (20160107)
MRCCD: ITEMS THAT CAN BE CORRECTED IN LESS THAN 72 HOURS
MRCRCD: HEARING READINESS NOT CURRENT
PHYC: DEPLOYMENT RESTRICTIONS

This indicates any Suspension of Favorable Personnel Action (Flag). Please refer to AR 600-8-2 for impact to assignment considerations.

ARMY BODY CMPST PGM - INITIAL REPORT (20160202)

Manner Of Performance

UNCLASSIFIED




oldier Demo

“Manner of Performance”

* As described in DA PAM 600-3, officers are selected for assignment based on overall manner of performance, previous experience, military and civilian education and estimated potential for further service. Your OPMD career

manager can assist with understanding your manner of performance and subjective evaluations of competitiveness for selection and retention. All officers should communicate frequently with their career managers to receive
guidance and advice on professional development.

Past Performance Assessment:

Using the Past Performance Assessment chart, review your last five OERs and evaluate your likely placement against your peers based on PAST PERFORMANCE alone. Please DO NOT use
this as an assessment of your promotion selection potential, as the promotion selection system uses both demonstrated performance AND potential abilities, while reviewing your entire
board file (e.g. not just your last five OERs). Review the Eo n content to learn more about the promotion selection process.

Past Performance Assessment

New Old
el o] rosr
of Peers Ma ACOM Top 1% #1 officer 1%
L equaling top
o Ma ACOM Top 10% 10%
Sighy Ahood 20% orbeter Assessment
of Peers n Ma ACOM Missing or weak enumeration
o 20%
HQ com Top 20% and immature profile
With Peers -
L HQ oM Top 33% or better 33%
Slightly Behind HQ CoM No enumeration or less than 33% | Missing / Weak|
Peers
- COM Negative comments, Non-Left
BehindPeers - | Q/NQ | ;orp, | Justified, Relief for Cause, Do Not | Negative
Promote, or BCOM
» Derogatory Information (e.g, Article 15, GOMOR) in the perft file, or a ref d or non-left-

justified OER in the |ast 5 ratings, will result in a below peers assessment
= A profile is considered immature when the senior rater has less than 5 total ratings

UNCLASSIFIEL
Prev Next

fter reviewing your last five and the last five OERs of your peers, your OPMD career has d the following with regard to how you compare to your peers:

Slightly Ahead of Peers

UNCLASSIFIED



oldier Demo

“‘My Resume”

This information system is approved for UNCLASSIFIED/FOR OFFICAL USE ONLY data

MATDOE JOHN A

123 MAIN STREET
N FORT KNOX, KY 40121
~ 1234

5, 90
Officer Assignment Interactive Module 2.0

My Branch || My Inbox (0) | My Discussion Board | My Considerations \ My Resume

My Marketplace

THE IMPORTANCE OF MY RESUME AND TALENT MANAGEMENT

Talent Maf Jgement enhances Army readiness by aligning individual capability with the Army's needs while optimizing human performance and engagement.

My Resume

must remain ready as the world premier combat force. The readiness is strengthened by people who comprise the force. Equipment does not learn,
d, innovate, build teams, or exercise judgement -- people do. Human capabilities -- resiliency, critical thinking, comfort with ambiguity, ability to
rudent risk and adjust rapidly -- define the Army.

A place for you to review and
verify data the Army knows
about you, and then provide
additional 'self-professed’
skills, talents and
experiences that the Army
may not know about you.
After you build your resume
and are declared a mover in
an assignment cycle, this 9

1 bcto interview with someone reviewing your file. Tell the AIM2 community about yourself and what distinguishes you from others.
Resume WI" be made frou value? What do vou bring to vour work and your team? What education, training, accomplishments and experiences have honed
avallable tO the unltS |n your E Lrmy) ? What ARE those talents? What professional emplovment or development opportunities do vou seek?
market allowing them to

learn more about you and
what you have to offer.

elp us better understand your individual capability by providing details in the 'My Resume' section of AIM 2. This will assist with placing the right

in the right job, at the right time! Once you complete your input, select the 'View My Resume' button and ensure that all fooks well. We would

age you to have others review your resume prior to submission. Once the marketplace is open, participating units WILL have the opportunity to review
esume and indicate their interest -- IN YOU!

e to 3 unit.

Other Talents, Experience & Abilitities

p.

UNCLASSIFIED



Soldier Demo

“Resume”

OFFICER SELF-PROFESSED TALENTS

ORB TYPE BRIEF DATE FUNCTIONAL CATEGORY DESIG DATE |CNTL BRANCH 26 'COMPONENT | AD GRADE - ADOR NAME

AIM 20161025 |OPERATIONS SUPPORT 20061206 [sroTuexpires MAJ MAJ 20100201 DOE JOHN A

SUMMARY EDUCATION

Sell yourself_Seriously. This s your de-facto interview with someone reviewing your file. Tel the AIN2 Focus on all types of Education (Milltary Education, Civilian Education, Non-Degree Edueation) not captured on

community about yourself and what distinguishes you from others. What kind of professional are you? What do |your official record brief or those that need additional
you value? What do you bring to your work and your team? What education, training, accomplishments and
experiences have honed your unique talents (and not just within the Army)? What ARE those talents? What  |List any military and civilian education missing from your individual record brief. List any non-degree education

i employment or development ities do you seek? and coursework completed cutside of the Army. Examples include, lean six sigma, engineer in training (EIT),

engineer certification (PE), iates degrees, i from church, language

courses, a fundraising certification gained to support a local non-profit, a creative writing course, CPR or first aid
training completed s you could serve as a Scout Leader, etc. Of course, these should be administered by
certified institutions or professionals."

ighlighting

OFFICER RECORD BRIEF  areoos-0s  cmanorst

E[onLsrancn 26 COMPONENT [AD GRADE -ADOR __|5N NAME
6 |[BR DTUEXPIRES RA MAJ 20100201 [xxx-xx-xxxx |DOE JOHN A
CIVILIAN ASSIGNMENTS SECTION IV - PersonallFamily Data
Soldiers have a wealth of experience in non-miltary related a 'W/\ Y  reveal this Job titles reveal little about your cha and Here's your oppo 0 let people know [ — ol Dskecr Bt
experience in your non-duty hours by former emplo vol educational, and what you actually did during an assignment. Where were you? Who did you work with or support? What did your e
charitable organizations, or through your individual h ice often develops | organization accomplish, and what was your role? What did you Iamn in this job - what kind of talents did you 1 Basic Date of Apt | Cohort Yr Gp S O oy aic Senrscet
talents that you might otherwise not possess, while for y reveal acquire or sharpen? What did you do that was out of the ordinary of required problem salving talent? Use this TV -Foreign Language 22001 Y2000 e Do
talents that you already possess. Highlight nity service  [section to highlight unique aspects of a particular assignment. L5 R VWP Ales MolAfs Type of Odg et Adults/Chidren Reigon
experiences and capabilities, hobbies and inte) b e RS 183 USAR XXX 00000000
Curr S ate: [Marital Status. Spouse Birthplace/Cit
OOCO0000K XXXP0000G00000K
2TwWo1 | irowe PuesDate [Feghweight
B Foor | amoteo | _aiozzs | oo | T
a C TVI - Military Licows)  CoL Maling Ad
—_—e PDOR
N TOOR |6 GEN
Year SECTION VII - Civilian Education
CULTURAL / — TRAVEL T | v cowere TS SECTION X- Remarks
2007 [is E s £
In addition to the formal educational degrees yot er skills or Focus on particular aspects of your official and non-official travel not captured on your records brief. While the 2004 :;:‘:“ m:‘fﬁg,s, M "
certifications outside the Army that make you more valua List them here.  |assignments section of your records brief documents official operational tours and overseas assignments (to i i S
include operationalicombat deployments, long overseas tours, and shart overseas tours), it does not account for i g, | IO R AN eacek B e'wm 2
long-term TDY's, shori-duration deployments, etc. Use this section to highlight specific details about those 000 o) e (CNRSoRNCE: PRV DSG HODALTC CSL0PS
experiences. Also use this section to note additional foreign travel experiences of which the Army may not be 1908 | WSTTUTION NGSTS BS G YR 1998
aware to include iravel for professional military, educational, and leisure purposes. Trave! listed in this section s
allows you to highlight personal experiences, talents, and interests beyond what the Army may already know = s
about you DATE LAST PHOTO 201311
RGMTAFL: SIGNAL CORPS.

T GualAiran F ro nt

LANGUAGE REFERENCES
o S de
Language Description Name Org (Duty Title) Email Phone Assignment Information
STATION toc [/
SPANISH Leamed so | could converse with people while on vacation in Spain. | Jon Doe USA (Supervisor) id@email 1234567890 ETRNOX Te3 55555
FTKNOX 1KY >Yooo00
0 PETERSON 1co 534003400
PETERSON 1co 534003400
0 FT CAMPBE 1Ky | FC |DIVAUTOMATION OFFICER  [53A000000
FT CAMPBE 1ky | FC |JOINT AUTO OFCR (FWD AF)  |53A000000
0 FT CAMPBE 1Ky | Fc |Div AUTOMATION OFFICER  [53A000000
FT JACKSO 1sc| TC |comPany comMMANDER 024000000
DENVER sco| 1 |PLaToON ocTTRAINER 25A000000
FT CARSON sco| Fc [sauapronse 254006800
FT CARSON sco| Fc [sauapron seFwp i2) 25A006800
TinPrev_| 20020618 10| 0003 [ACR 03 SQDN HKT FT CARSON sco| Fc |sauapronse 254006800
T2hPrev_| 20000301] 20| 0032 |SC BN HHC KELLEY BA oM | e5 [assisTANT 53 254000000
TanPrev_ | 10000706 07 | 0032 [scencco KELLEY BA om | =5 [pLaTooN LEADER 254000000
TahPrev_ | 10000408 03| 0032 |scencco KELLEY BA oM | 5 [PLATOON LEADER (FWD AL)  |25A000000
[5hPrev_| toeso206] 02| o032 [scencco KELLEY BA oM | 5 [PLaToON LEADER 254000000
ot Prev.
T Prev.
TEth Prev.
19th Prev,
DAFORM 4037 RECSTA: G PPAKJ CURUPC: 62002 MPCAD: O PSC-CODE: HRO1

UNCLASSIFIED



oldier Demo

“My Marketplace”

This information system is approved for UNCLASSIFIED//FOR OFFICAL USE OMLY data

Officer Assignment Interactive Module 2.

MATDOE JOHN A

123 MAIN STREET
FORT ENOX, KY 40121
123-4: 190

My Branch || My Inbox (0) | My Discussion Board | My Considerations | My Resume | My Marketplace |

WHEN IS MY NEXT PERMANENT CHANGE OF STATION (PCS) MOVE?

Your year/month available to move (YMAV) is 201701.
More Info

My Marketplace

The market is only open after
4| you have been declared a

£

mover in a given assignment

/1ment.
/

cycle and all the
requirements (e.g. job

=R

openings) have been Location Duty Title AOC D nterest Level
K ) FG PENTAGON INFORMATION SYSTEMS ENG 53A (0000913440 Mare Info
E validated. Once your market M HI, CAMP SMITH CH CYBER SECURITY 01A 0000924567 Mare Info
[{ is open, you will be able to ARY S FT BLISS, TX AUTOMATION OFFICER 53A |0000902228 More Info
B View the avai|ab|e HQ B FT DRUM, NY IT SYSTEMS ENGINEER 53A (0000899019 More Info
E assignments and submit FT GEORGE G MEADE, MD USARCYBER LNO 01A 0000924566 More Info
] ) ARTERS IN FT CAMPBELL, KY 53A (0000920027 More Info
[] your aSSIgnment preferences FIONS ROCK ISLAND ARSENAL, IL AUTOMATION OFFICER 53A (0000868797 Mare Info

to your OPMD career

R

manager. You will also be
able to view which units are
7 interested in you!

an assignment.

MARKET CONSIDERATIONS

Within the 'My Considerations' tab, we displayed your assignment considerations that often impact assignment selection. In reality, it is not only your assignment considerations that impact assignment selection,
but the assignment considerations of the entire moving population within an assignment cycle. Therefore, this 'Market Considerations' data gives you an idea of how many assignment considerations your HRC

career manager must negotiate when making assignment decisions.

3

UNCLASSIFIED




Unit Demo

“Our Marketplace”

This information system is approved for UNCLASSIFIEDHFOR OFFICAL USE ON

Select a DMSL to retrieve Unit data:

e

Our Marketplace

Our Unit | Unit Access | Our Inbox | Our Vacancdies | Our Requisitions | Our Marketplace

INFORMATION The market will open for a _

Lorem ipsum dolor sit amet, consectetur adipiscing elit. Suspendisse pulvinar arcu quam, eg® few Weeks each ass|gnment har sagittis. Cum sociis natogue penatibus et magnis dis
parturient montes, nascetur ridiculus mus. Pellentesque habitant morbi tristique senectus et netd, corper mi, ac malesuada ipsum. Fusce dapibus erat ut
urna hendrerit, sit amet pellentesque nunc malesuada. Pellentesque feugiat diam ac interdum viver™

Cycle Unlts Wl" have an E orci et mi vestibulum fringilla.
opportunity to view the
resumes of officers available
[Sf\lecthow to view,:wr marketplace: to move, |n Order to help

(®) Available Officers (U Available Positions matCh Oﬁ;lcer talentS tO unlt
(omcer seanch ] oticer samk /| requirements.

Name

DOE JANE ] View Resume

DOE JOHN B View Resume

DOE JOHN ] View Resume
A

)
)

This will search all self-professed and official records for all officer's in your market and return results §

Criteria: |

UNCLASSIFIED



Unit Demo

“Our Marketplace”

This information system is approved for UNCI SIFIED/FOR OFFICAL USE ONLY data

)

(u.5.ARMY ] Officer Assignment Interactive Module 2.0

s

Our Unit | Unit Access | Our Inbox | Our Vacandies | Our Requisitions || Our Marketplace |

INFORMATION

Lorem ipsum dolor sit amet, consectetur adipiscing elit. Suspendisse pulvinar arcu quam, eget facilisis quam venenatis ac. Proin sit amet purus vel massa pulvinar sagittis. Cum sociis natoque penatibus et magnis dis
parturient montes, nascetur ridiculus mus. Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Suspendisse vel ullamcorper mi, ac malesuada ipsum. Fusce dapibus erat ut
urna hendrerit, sit amet pellentesque nunc malesuada. Pellentesque feugiat diam ac interdum viverra. Quisque tincidunt sed metus id aliquet. Nam pellentesque orci et mi vestibulum fringilla.

Officer Position Preference
Available Positions for DOE JANE J
Select how - — -
@ Availabld UIC Unit Description Duty Title AOC | :
O Very Interested

Officer Branch| WWAB4AA 0101 IN HHC 01 HEADQUARTERS IN BDE EN OFF 12A terested
) Indifferent

(O Not Interested

More Info

DOE JANE J
DOE JOHN B
DOE JOHN J

After reviewing resumes,
units can indicate an interest
level for each officer in the
criteria: [ | (R market. Once a unit

" . - indicates interest in an
officer, that officer will be
notified of the interest in their
market window.

This will sear

UNCLASSIFIED



Unit Demo

“Providing Job Data - To Identify The Right Officer”

THEN, at least TWO (2) of your TOP THREE (3) choices must be a Priority Assignment (see the Legend on the Assignment List). T recommend a Division Headquarters for your professional development.

The deadline for making your selections is 1 May 2015. I will begin making assignment determinations the following week. If I do not receive a preference sheet from you by COB on 1 May 2015 or you fail to
follow the ROE, I will place you against an assignment based strictly on the NEEDS OF THE ARMY.

MOTE: Request For Orders (RFO) are generated based on report dates. My goal is to have all RFOs released by 21 May 2015. Once you receive your RFQ, you woerk with your unit 51 and installation to generate your
actual PCS orders.

Helpful hints:

1. If applicable, ensure your Exceptipna
branch. 2 Requisition Infermation - Intemet Explorer E = @

2. Don't waste your vote! If an assig
|2 nttpsi/172.28.228.13 viewreq asprireq=0000938948 @ Certficate error |

rent and accurate with your health care facility and personnel services

ssignment more than once. These are the validated U.S. Army

requirements for the #16-01 assi
3. Put any comments in the narrativ|
4. Assignment and location diversit Unit Information
5. If you request a Joint or Nominati

e.
» [ategic organizations.
ur nomination packet. Think of it as a job interview!

Unit Comments | Career Manager Comments

fmation:
t of Contact: John Doe

Email: john.doe@mail.mil
URL: http://fwww.campbell.army.mil/Units/Pages/1BCT.aspx

This is a ROE for a sub market. Same p|

AVAILAB SIGNME

Each unlt W|" have the The Bastogne Brigade Combat Team stands to deploy by Air Assault within 36 hours
worldwide to close with the enemy by means of fire and maneuver to destroy or

Oppor‘tunlty to add addltlonal capture him, or repel his assault by fire, close combat or counterattack....AIR

Mission:

ASSAULT!!
job information viewable by
B g Organization & Higher ters: tle AOC ID Interest Level
eaCh Oﬁlcer in the 60C (0000868797 More Info
g o Organization & Higher headquarters information goes here. You can also create link to

marketplace ThIS W|” places like Google, or change the format of font using the W¥SFG-editor. Text will AGER 53A (0000899019 More Info

. g . also wrap in these fields so you should be able to add as much data as you need to for o I

InC|Ude Unlt/lnsta”atlon any one of these fields. 53A 10000902228 More Info
12A (0000938548 More Info

information, a point-of-
ContaCt’ dUty descnptlon’ Incoming Company Grade officers fill:
and specific knowledge, « Bridgade Staff

= 53

skills and behaviors desired. D aa

* Company Commander

Company Grade Officer Information:

w
*The below entries indicate that the specified unit is interested in you for an assignment.

4 An officer will be notified of

your interest in them

101ST ABN DIV, 15T BCT (IBCT)

View Available Positions

MARKET CONSIDERATIONS

Within the 'My Considerations' tab, we displayed your assignment considerations that often impact assignment selection. In reality, it is not only your assignment considerations that impact assignment selection,
but the assignment considerations of the entire moving population within an assignment cycle. Therefore, this ‘Market Considerations' data gives you an idea of how many assignment considerations your HRC

UNCLASSIFIED




Questions

UNCLASSIFIED



Market Pilot DMSL

« USCENTCOM (DML CEN | DMSL CHQ, CIC, MAC, MSA)

« USAREC (DML REC | DMSL RCH, 1RB, 2RB, 3RB, 5RB, 6RB)

« USARPAC (-) (DMSL P1H)

« TRADOC (-) (DMSL MBL, TKL)

e 1018t Airborne Division (DML 101 | DMSL HO1, 101, 201, 301, AO1)
e 101st Sustainment Brigade (DMSL S01)

« 16t Military Police Brigade (DMSL 16M)

« 8" Army Korea (DML P8O | DMSL P80, P8H, 18M, 190, 2FO, 35A,
S21)

« 1stArmy (DML 1AF | DMSL 1AF, 1AE, 1AW)
« 44" Medical Brigade (DMSL 44M)

« USA MEDDAC - Fort Campbell (DMSL IHH)
« USA MEDDAC - Korea (DMSL 7KH)



