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1 1 02665574 FORSCOM O6 89E DEPUTY COMMANDER 20th Chemical Bio Radiological Nuclear Support Command WNE0X1 CBR CBH 101/02 ABERDEEN PROVING GROUND ME Serves as the Deputy Commanding Officer for the 20th CBRNE Command responsible for advising the 
CG on all matters related to the operational readiness of EOD Forces within the command. None Collaborative, Problem Solving,  Analyze Data or Information, Situational Awareness, Systems Thinking, Judgement and 

Decision Making, Planning and Organizing, Financial Management

Traditionally difficult to fill this position.  With the authorization of the Senior Sustainment Commanding General, allows 
selection of a highly qualified former battalion commander to fulfill critical requirement in the absence of a fully qualified 

Former Brigade Commander.  Enables an incentive to retain experienced and talented senior EOD Officers who may be 
eligible and considering retirement.

2 2 04655075 ARMY / PENTAGON O6 89E ACES CHIEF US ARMY DEPUTY CHIEF OF STAFF, G-3/5/7 W0Z2AA ARS ODP 507/01 PENTAGON, ARLINGTON, VA PE Coordinates policy for the Army EOD Program, monitors Army actions, provides advice, and information 
of both the Army and Joint Staffs. 6Z-Strategic Studies Graduate Collaborative Detail Focused Knowledge of Procedures Written Communication The Army Staff Lead responsible for Army EOD Policy.

3 3 02928348 FORSCOM O5 89E S-3 OFFICER 52nd EXPLOSIVES ORDNANCE GROUP WDCZAA CBR 52E 105/01 FORT CAMPBELL, KY KC Operations Officer of a deployable EOD Group responsible for the readiness and employment of 
subordinate EOD capabilities None Detail Focused Situational Awareness Problem Solving Knowledge of Procedures Directing and Supervising Others Often filled by an O4, brevet rank provides an advantage to officers during frequent coordination with subordinate battalion 

commanders, the corps level staff sections, and echelons above corps.

4 4 02734110 FORSCOM O5 89E S-3 OFFICER 71ST ORDNANCE GROUP WB0CAA CBR 71E 105/01 FORT CARSON, CO CC Operations Officer of a deployable EOD Group responsible for the readiness and employment of 
subordinate EOD capabilities None Detail Focused Situational Awareness Problem Solving Knowledge of Procedures Directing and Supervising Others Often filled by an O4, brevet rank provides an advantage to officers during frequent coordination with subordinate battalion 

commanders, the corps level staff sections, and echelons above corps.

5 5 02531731 FORSCOM O5 89E OP OFF (BRAGG) FORSCOM W0GFAA FCO FCH 201/01 FORT LIBERTY, NC NB Coordinates resourcing and employment of the EOD capabilities located within Army Forces Command None Detail Focused, Problem Solving, Knowledge of Procedures, Communication, Specialized Expertise The ACOM level requires the visible rank commensurate with the authority.

6 6 02443024 USARPAC O5 89E EOD OFFICER 8TH ARMY WJS7A0 P8O P8H 220/02 CAMP HUMPHREYS, KOREA K8 Responsible for enabling operational level mission command and integration of EOD capabilities on the 
Korean Peninsula None Specialized Expertise Collaborative Cultural Awareness JIIM Perspective Planning and Organizing The Senior EOD Officer on the Korean peninsula works with Multinational commands. 

7 7 00134421 FORSCOM O4 89E EOD Officer 1ST SECURITY FORCE ASSISTANCE BRIGADE WKCSAA SEC 1AB 105/03 FORT MOORE, GA GB
Deploys in support of a Combatant Commander, integrates with foreign partner forces, assists and 

advises local security operations to build partner security capacity and capability and achieve regional 
security

S8: Security Forces Assistance (SFA) Support Personnel Specialized Expertise, Collaborative, Intercultural Communication, Training and Developing Others, Cultural Awareness, JIIM 
Perspective

The SFAB requires a KD Major to perform this critical mission.  However, due to shortages at the MAJ grade, we have had 
to recommend our best qualified SR CPTs to perform this mission.  Brevet promotion would retain the level of authority to 

work in the multinational environment and encourage volunteers for the position.

8 10 02744581 USARPAC O6 02B G3 CHIEF, FUOPS 8TH ARMY WJS7A0 P8O P8H 222/01 CAMP HUMPHREYS, KOREA K8

Serves as the Director of Eighth Army (8A) Future Operations and Force Management. Responsible for 
leading all 8A mid-range operational planning, including the refinement and modification of OPORDs and 

the development of branch plans that facilitate the continuation of the current operation. Leads the 8A 
deliberate planning process, integrating and synchronizing planning efforts across all staff war fighting 

functions and facilitating the fusion of future plans and current operations. Responsible for leading the 8A 
Force Management Process, ensuring OPLAN requirements can be accomplished by existing force 

structure capabilities. Responsible for force structure modifications in order to meet mission 
requirements. Identifies and allocates authorized resources and analyzes the effects of changes to 

requirements, structure, and resources.

6S or 6Z Former Battalion Commander, Ground Maneuver Officer, Senior Service College Graduate, and School of Advanced Military 
Studies Graduate and/or Strategist qualification required. Prior Field Grade Korea Experience desired.

8A requires a COL to perform this complex critical mission while working in a multinational environment.  However, due to 
the geographic isolation of the Republic of Korea, it is exceedingly difficult to attract high-quality volunteer COLs with the 
knowledge and skills required for optimal performance in this position. Brevet promotion would attract the highest quality 

LTCs with the desired knowledge and skills into the potential talent pool and provide 8A an officer of a grade who could still 
most efficiently interact with and represent US interests to senior ROK and joint counterparts.

9 11 02443059 USARPAC O6 02A CHIEF (G37) 8TH ARMY WJS7A0 P8O P8H 227/01 CAMP HUMPHREYS, KOREA K8

G-37 for an operational three-star headquarters, and the only US Field Army, supporting US Forces 
Korea (USFK), Combined Forces Command (CFC) and United Nations Command (UNC), with the 

mission to maintain readiness, deter aggression, conduct NEO, RSOI, and offensive combat operations if 
deterrence fails. Provides operational guidance, force management, and training support to a heavy 

infantry infantry division (-), and expeditionary support command, five separate brigades, and fifteen other 
seprate units and activities. Oversees and coordinates the force management of Korean Augmentee the 

the US Army manpower.  Supervises and leads a staff of over 600 officers, NCOS, US and Korean 
civilians. Plans and executes training, readiness, and exercise programs. Oversees the operation of 8th 

Army range facilities and training areas.  Manages $500M HQ, OPTEMPO, and FHP budget.

none Former Battalion Commander, Ground Maneuver Officer, and Combined Training Center experience required. Senior Service 
College graduate highly desired. Previous exercise planning experience desired.

8A requires a COL to perform this complex critical mission while working in a multinational environment.  However, due to 
the geographic isolation of the Republic of Korea, it is exceedingly difficult to attract high-quality volunteer COLs with the 
knowledge and skills required for optimal performance in this position. Brevet promotion would attract the highest quality 

LTCs with the desired knowledge and skills into the potential talent pool and provide 8A an officer of a grade who could still 
most efficiently interact with and represent US interests to senior ROK and joint counterparts.

10 12 02669173 USARPAC O6 02A CHIEF OF OPERATIONS, CUOPS 8TH ARMY WJS7A0 P8O P8H 203/01 CAMP HUMPHREYS, KOREA K8

Chief of Current Operations for Eighth US Army, forward stationed in the Republic of Korea, supporting 
US Forces Korea (USFK), Combined Forces Command (CFC) and United Nations Command (UNC), 

with missions of deterring North Korean aggression during armistice and conducting NEO, RSOI, WMD-
D and offensive combat operations in war.  Provides mission command of all current operations of one 

US/ROK combined division, one expeditionary sustainment command, four separate brigades, and 
fifteen other separate units and activities. Leads a combined staff of 22 officers, 19 NCOs, and 6 Korean 

Augmentees to the United States Army. Responsible for developing, implementing, and maintaining 
Eighth Army mission command organization, processes, and SOPs to enable the direction and control of 
ARFOR, Unified Land Operations, and WMD-E Operations in support of CFC and USFK OPLANs. Plans 

and executes the Eighth Army readiness exercise program.

none Former Battalion Commander, Ground Maneuver Officer, and Senior Service College graduate required. Prior Field Grade 
Korea experience desired.

8A requires a COL to perform this complex critical mission while working in a multinational environment.  However, due to 
the geographic isolation of the Republic of Korea, it is exceedingly difficult to attract high-quality volunteer COLs to this 

position. Brevet promotion would attract the highest quality LTCs into the potential talent pool and provide 8A an officer of a 
grade who could still most efficiently interact with and represent US interests to senior ROK and joint counterparts.

11 13 02521111 USARPAC O5 14A CHIEF AMD OPS 2nd Infantry Division WAH4AA 2ID H2I 133/01 CAMP HUMPHREYS, KOREA K8

Serves as Chief of Air and Missile Defense (AMD)for the only permanently forward stationed combat and 
combined US-ROK division in the U.S. Army comprised of a rotational Armored Brigade Combat Team, 
a Field Artillery Brigade, a Combat Aviation Brigade, a CBRNE Battalion and a Division Headquarters 
and Headquarters Battalion consisting of over 11,000 Soldiers and 1,200 KATUSAs assigned during 

Armistice. 

none KD Complete, CGSC Graduate, previous Division Staff and Korea experience required.

2ID requires an Air and Missile Defense Chief.  Based on the geographical dispersement of 2ID throughout the Korean 
Theater of Operations and the threat from north Korea, it is imperative that 2ID is manned with its AMD Chief. However, this 

billet has historically been hard to fill with highly qualified volunteer LTCs.  Brevet promotion would incentivize the highest 
quality MAJs with the necessary skill sets to compete for this LTC requirement.

12 14 02669197 USARPAC O5 42H DEPUTY G1 8TH ARMY WJS7B0 P8O P8H 302/01 CAMP HUMPHREYS, KOREA K8

Serves as the Deputy G1 for a three-star Field Army forward deployed in The Republic of Korea. Assistes 
the  Eighth Army (8A) G-1 with ensuring Human Resources (HR) support is properly planned and 

resourced to maximize readiness and operational capabilities of 8A. Supervises a staff of 80 personnel 
consisting of Active Duty and Reserve Soldiers, Department of the Army Civilians, Korean Governmental 
Service Civilians, Korean Service Corps Civilians, and Korean Augmentation to the United States Army 

Soldiers. Oversees theater-level personnel services, replacement operations, casualty operations, 
personel accountability/strength reporting, the Sexual Harassment/Assault Response & Prevention 

(SHARP) Program, and the Ready & Resilient Program for over 50,000 Soldiers, Civilians, Retirees, and 
Family Members. Responsible for the management and accountability of G1 resources consisting of a 

$2.7M budget and $519K of equipment.

none KD Complete and ILE Graduate required. Previous Division Deputy G1 highly desired. Previous HR Plans experience and/or 
Korea experience desired.

8A requires a LTC to perform this complex critical mission while working in a multinational environment.  This position is 
historically filled by a junior LTC, and because of the geographic isolation of the Republic of Korea, it is exceedingly difficult 
to attract high-quality volunteer LTCs with the desired operational experience and skills required for optimal performance in 
this position. Brevet promotion would attract the highest quality LTCs with the desired knowledge and skills into the potential 

talent pool.

13 15 05176011 USARPAC O5 17B CYBER-EW OFFICER 2nd Infantry Division WAH4AA 2ID H2I 121/01 CAMP HUMPHREYS, KOREA K8
Serves as the Assistant 2D Infantry Division/ROK-US Combined Division Electronic Warfare (EW) Officer 

responsible for planning, coordinating, and assessing the execution of electronic attack, electronic 
protection, and EW support for all 2 ID operations and contingency plans.

none KD Complete School trained CEMA officer required. Previous Korea experience highly desired.

2ID requires a deputy Electronic Warfare Officer, a position that is frequently vacant.  A brevet promotion would ensure 
sufficient coverage for 2ID's split DMAIN and DTAC command nodes and would increase readiness in the only forward 

deployed division. However, this billet has historically been hard to fill with highly qualified volunteer MAJs.  Brevet promotion 
would incentivize the highest quality CPTs with the necessary skill sets to compete for this MAJ requirement. 

14 16 02596443 USARPAC O4 14A DEP AMD CHIEF 2nd Infantry Division WAH4AA 2ID H2I 154/01 CAMP HUMPHREYS, KOREA K8
Deputy Air and Missile Defense (AMD) Chief and Deputy Protection Chief for the only forward stationed 
combined US-ROK Division in the U.S. Army. Serves as the AMD advisor to the division commander for 

current AMD operations. 
none KD Complete / Post Company Command required. Korea and/or previous Division Staff experience highly desired.

2ID requires a Deputy Air and Missile Defense Chief.  Based on the geographical dispersement of 2ID throughout the 
Korean Theater of Operations and the threat from north Korea, it is imperative that 2ID is manned with its Deputy AMD for 
coverage at its DTAC command node. However, this billet has historically been hard to fill with highly qualified volunteer 
MAJs.  Brevet promotion would incentivize the highest quality CPTs with the necessary skill sets to compete for this MAJ 

requirement. 

15 17 02596442 USARPAC O4 46A PUBLIC AFFAIRS OFFICER 2nd Infantry Division WAH4AA 2ID H2I 107/02 CAMP HUMPHREYS, KOREA K8
Deputy Public Affairs Officer for the 2nd Infantry Division, forward-deployed to the Korean Theater of 

Operations under the Eighth U.S. Army and U.S. Forces Korea/Combined Forces Command. Division 
spokesman and advisor to the Commanding General on all public affairs matters. 

none Previous BDE PAO experience required. Previous overseas experience highly desired.

2ID requires a Deputy Public Affairs Officer. As a forward deployed division operating closely with our ROK partners, it is 
imperative to have sufficient PAO talent at both the DMAIN and DTAC command nodes in order to provide proper PAO 

coverage across the peninsula. However, this billet has historically been filled by a CPT.  Brevet promotion would attract the 
highest quality CPTs with the necessary skill sets to fill this MAJ requirement.

16 18 02823178 USARPAC O4 74A CBRN OFFICER 2nd Infantry Division WAH4AA 2ID H2I 142/01 CAMP HUMPHREYS, KOREA K8

Deputy CBRNE Officer (Chemical, Biological, Radiological, Nuclear, and high yield Explosives) for the 
only forward deployed Infantry Division in the United States Army with a no-notice, "Fight Tonight" 

mission. Ensures the Division's U.S. and KATUSA Soldiers are trained, equipped, and ready to survive, 
fight, and win in a high-intensity major theater of war which threatens heavy use of the full spectrum of 

CBRNE weapons.

none KD Complete / Post Company Command required. Division staff experience highly desired.
Due to the WMD threat from north Korea, 2ID requires its CBRN officers to be filled as part of its protection cell. However, 

this billet has historically been hard to fill with highly qualified volunteer MAJs.  Brevet promotion would incentivize the highest 
quality CPTs with the necessary skill sets to compete for this MAJ requirement. 

17 19 02442562 USARPAC O4 14A SR AMD OPS OFF 8TH ARMY WJX1AA P8O P8H 106/01 YONGSAN, KOREA K7

Senior Air and Missile Defense (AMD) Operations Officer for the 2501st Digital Liaison Detachment.  
Provides functional liaison between 8A, other US units on the Korean Peninsula, and the ROK Ground 

Operations Command. Facilitates planning and execution of AMD operations in Armistice and Hostilities.  
Serves as the senior US AMD representative and operations officer within the Combined Ground 

Component Command, a ROK-US headquarters.  

none KD Complete / Post Company Command (of a firing ADA Battery) required. Division/Corps/AAMDC staff experrience highly 
desired. Korean language desired.

2501st DLD requires a MAJ to perform the duties of the Senior AMD Operations Officer.  However, this position has 
historically been filled by CPTs. Brevet promotion would attract the highest quality CPTs with the desired background into the 

potential talent pool for this position and provide 8A an officer of a grade who could still most efficiently interact with and 
represent US interests to rank-conscious ROK counterparts.

18 20 02901981 FORSCOM O6 01A CHIEF OF STAFF JRTC W6HDAA JTC FPO 001A/02 FORT JOHNSON, LA LP

Chief of Staff for the Joint Readiness Training Center and Fort Polk, responsible for preparing joint 
forces, brigade combat teams, special operations forces, leaders and Soldiers for successful combat 

operations in Afghanistan, Iraq, and across the globe. Synchronizes all Army Enterprise efforts as 
directed by FORSCOM to train over 55,000 Active Duty, Reserve Component, Joint, and International 

Soldiers, military personnel, combat advisors and BCT senior leaders annually. Builds combat readiness 
for seven tenant units to include preparation, training, deployment and redeployment. Supervises and 

manages the Department of Army Civilian and contractor work force of more than 6,500 Civilians. Serves 
as primary assistant to the Commanding General for directing, coordinating, and supervising Fort Polk 

operations as a power projection platform and the Army's premier Combat Training Center by executing 
an annual budget of $225M, managing service contracts valued in excess of $1.4B while supporting a 

team of 8,500 Soldiers, 18,550 Family members and 6,500 Civilian workforce.

5P Former Battalion Commander, Ground Maneuver Officer, Senior Service College Graduate, and School of Advanced Military 
Studies Graduate and/or Strategist qualification required.

JRTC requires a COL to perform the critical and multifaceted mission of providing supervision, oversight, and coordination 
of the JRTC and Fort Polk subordinate brigades and battalion’s staff. However, due to the austere location of Fort Polk and 
demanding OPTEMPO, it is challenging to attract the high-quality COLs needed to fill the position. Brevet promotion would 

attract the highest quality LTCs into the potential talent pool and provide an officer of a grade which could effectively manage 
the numerous intricacies and nuances of the logistical, training, and administrative support needed to keep JRTC and Fort 

Polk running efficiently and effectively.   

19 21 02599875 FORSCOM O5 11A CHIEF OF STAFF - CH KM JRTC W4W6AA JTC JTC 002/01 FORT JOHNSON, LA LP

Chief of Staff for the Operations Group (OPS GRP), Joint Readiness Training Center (JRTC), providing 
Light, Armor, Stryker, and Special Operations units the opportunity to conduct joint operations and 

contingency force missions. Supervises, directs, and/or coordinates 15 staff sections and subordinate 
units, providing administrative, training, security, and logistical support to more than 1400 Soldiers and 

Civilians. Provides oversight of a $78 million OMA budget, maintenance for 600 vehicles, and 
accountability of $70 million in equipment. Acts as principal liaison between OPS GRP and JRTC staff. 

Provides administrative oversight for 1-509th IN BN (ABN)(OPFOR) and 3-353 REGT (SFA).

3H KD Complete and ILE Graduate required. Previous XO experience highly desired.

JRTC requires a LTC to perform the critical and multifaceted mission of providing supervision, oversight, and coordination of 
the JRTC Operations Group and subordinate battalion’s staff. However, due to the austere location of Fort Polk and 

demanding OPTEMPO, it is challenging to attract the high-quality LTCs needed to fill the position. Brevet promotion would 
attract the highest quality MAJs into the potential talent pool and provide an officer of a grade which could effectively manage 
the numerous intricacies and nuances of the logistical, training, and administrative support needed to keep JRTC Operations 

Group running efficiently and effectively.   

20 22 02713240 FORSCOM O5 11A CHF P/EMC D(COFS) OCT JRTC W4W6AA JTC JTC 500/01 FORT JOHNSON, LA LP

Serves as Senior Observer/Coach/Trainer and Chief of Operations Group Plans/Exercise Maneuver 
Control (P/EMC), equivalent to the G3 of a Joint Task Force (JTF) Staff. Designs Decisive Action 

Training Environment (DATE) and Mission Rehearsal Exercise (MRE), and Regionally Aligned Force 
(RAF) rotations that replicate realistic threat, joint, multinational, and inter-agency environments and 

provide world-class training to Brigade Combat Teams (BCTs). Oversees all aspects of a Joint 
Readiness Training Center (JRTC) rotation. Responsible for coordinating and synchronizing the efforts of 

the staff during planning, deployment, execution of tactical operations, and redeployment of 10 Infantry 
Brigade Combat Team rotations including light, airborne, air assault, Stryker, mechanized, and special 

forces from the active, reserve, and national guard. Leads and cares for 84 Officers, Non-Commissioned 
Officers, Soldiers, and DA Civilians.

3K,5S KD Complete and ILE Graduate required. Previous planner experience highly desired.

JRTC requires a LTC to perform the critical and complex mission of overseeing the creation of rotational designs that 
provide realistic threat replication in joint, multinational, and inter-agency environments and world-class training to the Army’s 

Brigade Combat Teams (BCTs).  However, due to the austere location of Fort Polk and demanding OPTEMPO, it is 
challenging to attract the high-quality LTCs needed to fill the position. Brevet promotion would attract the highest quality 

MAJs into the potential talent pool and provide an officer of a grade which could effectively produce rotational designs which 
will provide the premier crucible experience JRTC strives to create.

21 23 02599922 FORSCOM O5 02A MSE G3 JRTC W6DHAA JTC FPO 003H/01 FORT JOHNSON, LA LP

Plans, coordinates, and synchronizes training, operations, mobilization, force modernization, and 
emergency operations. Prioritizes and allocates resources for CTC rotations and home station units to 
build readiness for Active Component (AC) and Reserve Component (RC) IAW AR 5-9, Area Support 

Responsibilities. Oversees the execution of the CG's Training Readiness Authority (TRA) in accordance 
with the Sustainable Readiness Model (SRM) to ensure Fort Polk units are trained and deployable to 

meet contingency requirements. Evaluates, develops, and operationalizes the JRTC & Fort Polk Strategic 
Campaign Plan to advance the strategic initiatives to ensure JRTC & Fort Polk can meet the future 

readiness requirements for the Army and installation requirements for the community. Trains, 
professionally develops, and manages the health and welfare of 6 Officers, 3 Non-Commissioned 

Officers, and 32 Department of the Army Civilians.

5P,CI KD Complete and ILE Graduate required. Previous XO experience highly desired.

JRTC requires a LTC to perform the critical and complex mission of overseeing the creation of training and mobile 
operations of JRTC and Fort Polk.  However, due to the austere location of Fort Polk and demanding OPTEMPO, it is 
challenging to attract the high-quality LTCs needed to fill the position. Brevet promotion would attract the highest quality 

MAJs into the potential talent pool and provide an officer of a grade which could effectively produce rotational designs which 
will provide the premier crucible experience JRTC strives to create.

22 24 02392567 FORSCOM O5 90A G4 JRTC W6DHAA JTC FPO 004A/01 FORT JOHNSON, LA LP

Serves as G4 and Senior Logistician for JRTC and Fort Polk. Provides direction, assistance, and support 
for all logistics management functions and activities within the G4's area of responsibility. Responsible for 

planning, directing, coordinating, leading, and mentoring a team of four military and thirteen civilians. 
Responsible for providing full spectrum logistics support (supply, maintenance, food service, acquisition, 
and transportation) to units assigned to Fort Polk, tenant activities, and rotational units. Teams with the 

Logistics Readiness Center (LRC) to ensure logistics capability to enhance the Combat Training Center 
(CTC) and Installation Support missions. Provides management oversight regarding the prepositioned 
(PREPO) equipment program to ensure mission ready fleet. Develops and executes command wide 

acquisition and contract strategy management program fully capable of supporting the JRTC CTC and 
Fort Polk missions.

N/A KD Complete and ILE Graduate required. Previous S-4 experience highly desired.

JRTC requires a LTC to perform the critical and complex mission of overseeing the logisctics management of JRTC and 
Fort Polk. However, due to the austere location of Fort Polk and demanding OPTEMPO, it is challenging to attract the high-
quality LTCs needed to fill the position. Brevet promotion would attract the highest quality MAJs into the potential talent pool 
and provide an officer of a grade which could effectively produce rotational designs which will provide the premier crucible 

experience JRTC strives to create.

23 25 06669901 FORSCOM O5 40A Space Operations Officer 1st Armored Division WAPBT0 1AD H1A 124/01 FORT BLISS, TX TB

Chief of Space Support and Special Technical Operations Cell. for the 1st Armored Division. 
Responsible for training, planning, coordinating, resourcing, synchronizing, integrating and executing 

Space, Close Access Target Reconnaissance (CATR), and Special Technical Operations (STO) 
activities for the 1st Armored Division, subordinate units and the tenant units of Fort Bliss. Responsible for 
ensuring access to national and theater-level assets within the scope of Space and IJSTO. Responsible 

for ensuring physical security for IJSTO programs and systems.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commanderer.

24 26 07446139 FORSCOM O5 40A Space Operations Officer 1st Cavalry Division WAGET0 1CD H1C 124/01 FORT CAVAZOS, TX TH

Serves as the 1st Cavalry Division (1CD) Chief of Space Support and Special Technical Operations Cell. 
Alternate Compensatory Control Measures Control Officer, and Integrated Joint Special Technical 

Operations (IJSTO) Control Officer. Advises staff on all activities, operations involving space and special 
technical operations. Derives products from the five space mission areas. Advises on IJSTO, and Focal 

Point programs to include conducting detailed planning with the 1st Cavalry Division staff to ensure IJSTO 
capabilities are integrated at the strategic and operational plans levels.  Directly responsible for daily 

battlefield special effects operations and missions in the G3 and CEMA section to include overall physical 
security of extremely sensitive equipment, information, and products in the STO vault.  Personally manage 
IJSTO, ACCM, and Close Access Target Reconnaissance (CATR) capabilities. Leader of the space and 

special effects for the targeting and CEMA working group. Provide support to III Corps and 1CD in 
preparation for their deployments.  

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

25 27 02672011 USARPAC O4 40A Space Operations Officer 2nd Infantry Division WAH4AA 2ID H2I 124/02 CAMP HUMPHREYS, KOREA K8

Chief, C3 Space Support Element (SSE), and Chief Integrated Joint Special Technical Operations 
(IJSTO) for 2nd Infantry Division/ROK-US Combined Division, Camp Humphreys, Korea. The 

Commander's primary advisor for space operations, IJSTO, and Navigational Warfare (NAVWAR). 
Maintain the space common operating picture (COP) for the Division Area of Operations (AoO) and Area 

of Interest (AoI). Responsible for synchronizing and de-conflicting space mission area activities 
throughout the operations process-maximizing the positive impact of space-based capabilities and 

minimizing space-related vulnerabilities. Primary advisor and trainer for the division staff for integrating 
effects and planning enable the Division to fight tonight in a Denied, Degraded, and Disrupted (D3SOE) 

environment. Synchronize IJSTO, cyber, EW and space capabilities and integrate them into Division 
operations. Responsible for establishing a working relationship with subordinate units, other staff 

sections, 1st Space Brigade, the 8th Army SSE and INDO-PACOM Director of Space Forces (DS4) to 
ensure seamless integration of space and IJSTO functions in support of the Commander's objectives and 

to ensure that the Division capitalizes on emerging technologies and opportunities.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

26 28 07445888 FORSCOM O5 40A Space Operations Officer 3d Infantry Division WAQJAA 3ID H3I 124/01 FORT STEWART, GA GS

Primary supervisor of the G3 Space and Special Programs section. Primary focus is planning for Space 
and Special Technical Operations. Serves as the Division STO Chief. The Chief of Space and Special 

Programs directs orders, FRAGOs and provides direction to the section and subordinate units to enable 
preplanned requests for support to be drafted in a timely manner, maintains the running estimate, 

synchronizes space enablers within the Division to ensure complimentary effects to lethal targeting, 
serves as the main focal point of Space coordination across Division Staff elements. Leads processing 

efforts in support of Space Operations at the FCP, develops CONOPs, and oversees execution of 
Special Technical Operations in support of the Division. Serves as the lead for the divisions Close 

Access Target Reconnaissance (CATR) Program.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

FY26 Critical Position List: (Final) Approved (#526)



27 29 FORSCOM O4 40A Space Operations Officer 4th Infantry Division WANGAA 4ID H4I 137/01 FORT CARSON, CO CC

Space and Integrated Joint Special Technical Operations (IJSTO) Chief for the 4th Infantry Division.  
Responsible for training, planning, resourcing, synchronizing, integrating and executing Space, IJSTO, 

and Alternate Compensatory Control Measures (ACCM) activities for 6 Brigades and tenant units of Fort 
Carson. Advises the Commanding General, Division staff, and Brigade leadership on Space and IJSTO 
operations; integrates Space and IJSTO effects with the Division warfighting functions. Space and IJSTO 

Chief for United States Forces-Afghanistan (USFOR-A) and Special Operations Joint Task Force-
Afghanistan (SOJTF-A), providing all seven train, advise, assist commands (TAAC) and task forces (TF) 
as well as all NATO Special Operations Component Command (NSOCC-A) forces with tactically-relevant 

space and IJSTO capabilities and effects.  Responsible for planning and integration of national and 
theater-level space capabilities, to include Joint and coalition partner assets.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

28 30 FORSCOM O4 40A Space Operations Officer 10th Mountain Division WGKEAA 10M H1M 137/01 FORT DRUM, NY NR

Chief, Space and Special Technical Operations (SSTO) for the 10th Mountain Division (LI). Responsible 
for the planning, integration, and coordination of all aspects of SSTO within the Division. Represents the 
G6 Cyber Electromagnetic Activities (CEMA) in SSTO plans, policies, and activities. Coordinates with 
combatant commands and Integrated Joint Staff STO (IJSTO) offices for support and approval of IJSTO 

activities. Ensures collective SSTO training across the Division is readiness focused while providing 
technical oversight and mission support planning for the Division and subordinate Brigades. Synchronizes 

with Department of Defense, National Technical Means, and the U.S. Army Space and Missile Defense 
Command (SMDC) in support of Division exercises and campaign plan lines-of-effort. Monitors, 

integrates, and provides space support for information collection, personnel recovery, Global Positioning 
System (GPS) interference resolution, and space weather.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

29 31 USARPAC O4 40A Space Operations Officer 25th Infantry Division WALXAA 25I H25 137/01 SCHOFIELD BARRACKS, HI HS

Chief of the Division Space Support Element responsible for integrating space control, space force 
enhancement, space situational awareness, and Special Technical Operations (STO) in support of 

maneuver operations. Coordinates with HQDA, INDOPACOM, USSTRATCOM, JFCC Space, 
USARPAC, and the 5th Battlefield Coordination Detachment to leverage national space capabilities that 
disrupt and target adversaries, protect friendly systems, and provide threat warning. Monitors health and 
reliability of supporting space capabilities. Develops, coordinates, and implements space capabilities 

into contingency plans and exercises. Responsible for training subordinate units to fight through a Denied, 
Degraded, and Disrupted Space Operational Environment (D3SOE). Supervises the Division STO 

program and integrates national-level capabilities into Division planning effort. Serves as lead planner for 
projects leveraging G39 information related capabilities as assigned.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

30 32 2484395 FORSCOM O4 40A Space Operations Officer 82nd Airborne Div WAA6AA 82D H82 124/02 FORT LIBERTY, NC NB

Space Operations Officer for the 82ND Airborne Division: responsible for providing technical support to 
the division staff and subordinate units. Deliver timely and reliable space operations support and space 

force enhancement. Integrate emerging space-based capabilities into the division lines of effort. 
Coordinate space support between 82ND Airborne and XVIII Airborne Corps, United States Space and 

Missile Defense Command/Army Strategic Command, Joint Space Operations Center, National Security 
Agency, Defense Intelligence Agency, Defense Information Systems Agency and other Governmental 

Organizations.

5P Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

31 33 02881615 FORSCOM O4 40A Space Operations Officer 101st Airborne Division WAB1AA 101 H01 124/02 FORT CAMPBELL, KY KC

Chief, Space and Special Technical Operations (SSTO) for the 101st Airborne Division (AA). 
Responsible for the planning, integration, and coordination of all aspects of SSTO within the Division. 

Coordinates with combatant commands and Integrated Joint Staff STO (IJSTO) offices for support and 
approval of IJSTO activities. Ensures collective SSTO training across the Division is readiness focused 

while providing technical oversight and mission support planning for the Division and subordinate 
Brigades and Battalions. Synchronizes with Department of Defense, National Technical Means, and the 

U.S. Army Space and Missile Defense Command (SMDC) in support of Division exercises and 
campaign plan lines-of-effort. Monitors, integrates, and provides space support to operations for 

targeting, information collection, personnel recovery, Global Positioning System (GPS) interference 
resolution, and space weather.

N/A Space 200/SOOQC; USA STO Planners Course
This position is the senior FA40 on the Division Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40 CPTs and Space Cadre enlisted members also assigned to the Division Space Support Element (SSE).  
Provides recommendations and guidance to Division Commander.

32 34 02446581 FORSCOM O5 40A SR SPACE OPS OFFICER I Corps HQ WAT3AA FCO 1CH 140/01 JBLM, WA WL

Serves as the Chief, Space and Special Technical Operations (STO) for I Corps. Integrates with the 
Corps staff to provide space support for ISR, Early Missile Warning, Joint Personnel Recovery, SATCOM, 

GPS interference resolution, space weather analysis, and Friendly Force Tracking. Responsible for 
planning and integrating special programs in support of Joint and Combined Unified Land Operations. 
Responsible for the planning, integration, and synchronization of lethal and non-lethal effects during the 

targeting
cycle. Responsible for the integration of space force enhancement and special programs into scenario 
development across the Corps Staff and subordinate units for War Fighter and CCMD level exercises. 
Manages Corps STO billets and provides oversight for security requirements of indoctrinated personnel 
and the JBLM STO Vault. Also serves as the senior Army Space Officer for JBLM and talent manager.

N/A Space 200/SOOQC; USA STO Planners Course; Space 300
This position is the senior FA40 on the Corps Staff.  Requires significant Space experience to provide leadership and 
mentoring of FA40s and Space Cadre enlisted members also assigned to the Corps Space Support Element (SSE).  

Provides recommendations and guidance to Corps Commander.

33 35 02823976 FORSCOM O5 40A SR SPACE OPS OFFICER III CORPS HQ WAT4AA FCO 3CH 140/01 FORT CAVAZOS, TX TH

Serves as the Division Chief of Space and Special Technical Operations, U.S. Army III Corps. 
Responsible for integrating space capabilities into land component plans, exercises and operations. 

Advises the III Corps Commanding General on the employment of space capabilities 
across the theater including augmentation to Joint and Coalition Forces. Coordinates Department of 

Defense, National and commercial space capabilities in support of III Corps lines of effort. Integrates new 
and emerging technology into III Corps operations. Ensures close 

coordination with HQDA, Combatant Commands, USAFCENT, JFSCC, 1st Corps, 18th Airborne Corps 
and USASMDC/ARSTRAT as well as NATO and other space faring nations.

N/A Space 200/SOOQC; USA STO Planners Course; Space 300
This position is the senior FA40 on the Corps Staff.  Requires significant Space experience to provide leadership and 
mentoring of FA40s and Space Cadre enlisted members also assigned to the Corps Space Support Element (SSE).  

Provides recommendations and guidance to Corps Commander.

34 36 00039830 FORSCOM O5 40A SR SPACE OPS OFFICER XVIII AIRBORNE CORPS WAUKAA FCO 18H 141/01 FORT LIBERTY, NC NB

Corps Space Support Element (SSE) and Special Technical Operations (STO) Chief for XVIII Airborne 
Corps and the Global Response Force (GRF) Joint Task Force Headquarters. Serves as the primary 

space and STO advisor to the Commander in deliberate and crisis action planning. Responsible for the 
planning, integration and synchronization of lethal/non-lethal effects including the review, development, 

prioritization and synchronization of subordinate unit Space and STO effects. Responsible for the 
integration of space-based products and services into Corps and JTF operations including ISR, missile 

early warning, satellite communications, space weather analysis, friendly force tracking and electro-
magnetic interference resolution. Acts as Corps Alternative Compensatory Control Measures Control 

Officer.

5P Space 200/SOOQC; USA STO Planners Course; Space 300
This position is the senior FA40 on the Corps Staff.  Requires significant Space experience to provide leadership and 
mentoring of FA40s and Space Cadre enlisted members also assigned to the Corps Space Support Element (SSE).  

Provides recommendations and guidance to Corps Commander.

35 37 02669148 USARPAC O5 40A SR SPACE OPS OFFICER 8TH ARMY WJS7A0 P8O P8H 226/01 CAMP HUMPHREYS, KOREA K8

Serve as the primary Senior Space Officer and Special Technical Operations advisor to the 8th Army 
Commander. Responsible for developing, coordinating, and executing compartmentalized programs to 
provide lethal and non-lethal effects in support of the Commanders operational priorities and decision 
requirements. Plans and directs space and technical operations that provides support for Intelligence, 

Surveillance, and Reconnaissance, early missile warning, joint personnel recovery, satellite 
communications, Global Positioning System interference resolution, space weather analysis, and friendly 

force tracking. Leads and integrates space, cyber, and related technical capabilities in support of land 
component operations in the Korean Theater of Operations (KTO). Responsible for establishing working 

relationships with subordinate units and coordination with USFK, INDOPACOM, and STRATCOM. 
Monitors Space force modernization and Tactical Exploitation of National Capabilities (TENCAP) 

programs to ensure 8th Army leverages the nations investment in space.

N/A Space 200/SOOQC; USA STO Planners Course; Space 300
This position is the senior FA40 on the Field Army Staff.  Requires significant Space experience to provide leadership and 

mentoring of FA40s and Space Cadre members assigned to the Field Army Staff as well as other organizations in the 
thearter.  Provides recommendations and guidance to Eighth Army Commander.

36 38 08151524 USARPAC O5 40A CH EXERCISE AND TNG (JT NAVIGAT WARFARE CTR) US ARMY ELEMENT SPACE COMMAND W3BM03 JNT SPC 920/01 Kirtland AFB, NM NK

FA40 key developmental Joint assignment as Chief of Warfighter Support Division at the Joint Navigation 
Warfare Center (JNWC). Leads the organization's Current and Future Operations, Intelligence, Exercises, 

Training and Special Technical Operations and Special Access Program efforts. Responsible for 
operationalizing and institutionalizing Navigation Warfare (NAVWAR) through the integration of concepts, 
TTPs, threats, capabilities, vulnerabilities, and mitigations across war-fighting domains. Responsible for 
the development of NAVWAR operational-level support recommendations for CDR Joint Force Space 
Component Command and CDR USSTRATCOM. Responsible for establishment of a 24/7/365 Joint 
Navigation Warfare Operations Center that will develop and maintain a GPS Interference Common 

Operational Picture (COP) for Combatant Commands. Supervises a 50 person Division comprised of 
Joint military officers, government civilians, and contractors. 

3A Space 200/SOOQC; Space 300

This position is the senior FA40 in the Joint Navigation Warfare Center (JNWC).  As the J3 of a Joint organization the 
position requires significant Space experience to provide leadership and mentoring of FA40s, Space Cadre members, and 

non-Space Cadre assigned to the organization.   Must have the experience and expertise to brief and interact with senior 
Military and Civilians across numerous government and joint military organizations.

37 39 02673849 USAREUR-AF O4 30A INFORMATION OPS O/C CMTC W04QAA 7AT CMT 201/12 HOHENFELS, GM G3

Serves as the senior Information Operations (IO) Observer, Coach, and Teacher (OC/T) for Joint, 
Multinational, and US Army brigade staffs, and their commanding officers, on the conduct of operations in 

the information environment throughout competition and conflict. Provide pre-rotational training and 
briefings followed with after action reviews provided to brigade staff’s and unit senior leadership. As 

required, escorts visiting senior military and executive leadership representing organizations responsible 
for information warfare capabilities.

None Documented OC/T Academy

The senior Information Operations (IO) officers at combat training centers are responsible for observing, coaching, and 
teaching Joint, Multinational, and US Army brigade staffs, and their commanding officers, on the conduct of operations in the 
information environment throughout competition and conflict. This position also requires the senior IO officer to provide pre-

rotational training and briefings followed with after action reviews provided to brigade staff’s and unit senior leadership. They 
will often escort visiting senior military and executive leadership representing organizations responsible for information 

warfare capabilities.

38 40 FORSCOM O4 30A INFO OPNS OCT JRTC W4W6AA JTC JTC 540I/1 FORT JOHNSON, LA LP

Serves as the senior Information Operations (IO) Observer, Coach, and Teacher (OC/T) for US Army 
brigade staffs, and their commanding officers, on the conduct of operations in the information environment 
throughout competition and conflict. Provide pre-rotational training and briefings followed with after action 
reviews provided to brigade staff’s and unit senior leadership. As required, escorts visiting senior military 

and executive leadership representing organizations responsible for information warfare capabilities.

None Documented OC/T Academy

The senior Information Operations (IO) officers at combat training centers are responsible for observing, coaching, and 
teaching US Army brigade staffs, and their commanding officers, on the conduct of operations in the information environment 

throughout competition and conflict. This position also requires the senior IO officer to provide pre-rotational training and 
briefings followed with after action reviews provided to brigade staff’s and unit senior leadership. They will often escort 

visiting senior military and executive leadership representing organizations responsible for information warfare capabilities.

39 41 02671937 FORSCOM O5 30A CHIEF INFORMATION OPER 3d Infantry Division WAQJAA 3ID H3I 126/01 FORT STEWART, GA GS

Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting information-related capabilities employed in support of 
unit operations. 

None Documented TBD

This position is the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

40 42 02445944 FORSCOM O5 30A CHIEF INFORMATION OPER 4th Infantry Division WANGT0 4ID H4I 144/1 FORT CARSON, CO CC

Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting information-related capabilities employed in support of 
unit operations. 

None Documented TBD

This position is the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

41 43 02936124 FORSCOM O5 30A CHIEF INFORMATION OPER 10th Mountain Division WGKET0 10M H1M 144/1 FORT DRUM, NY NR

Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting information-related capabilities employed in support of 
unit operations. 

None Documented TBD

This position is the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

42 45 02427922 FORSCOM O5 30A CHIEF INFORMATION OPER 101st Airborne Division WAB1AA 101 H01 126/01 FORT CAMPBELL, KY KC

Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting information-related capabilities employed in support of 
unit operations. 

None Documented TBD

This position is the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

43 46 02380364 USARPAC O4 30A IO PLANS OFFICER 8TH ARMY WJS7AA P8O P8H 235/02 CAMP HUMPHREYS, KOREA K8

Serves as Deputy Director to the Eighth United States Army (8A) Information Operations (IO) Director in 
an operational three-star Army headquarters supporting U.S. Forces Korea (USFK) with the mission to 
build readiness, deter aggression, and build and sustain combat power should deterrence fail. Advises 

the Command on the employment, deployment, integration of information-related capabilities (IRCs) 
namely Space, STO, Cyberspace, Psychological Operations, and Combat Camera in support of 

Combined Forces Command and USFK OPLANs for the Korean Theater of Operations. Synchronize 
Eighth Army's (8As) communication efforts during armistice and wartime in support of 8A Commander's 
priorities and engagement strategy by aligning deeds, words, actions, and investments from open facing 
communications to the most sensitive. Responsible for 20 Soldiers and 3 KSC employees managing an 

annual budget of 175K.

3L, 5W, V8 Post KD qualification, with Command and General Staff College (CGSC); Joint Information Operations Planner, Military 
Deception Planner, Special Tech Ops qualifications.

8th Army requires an O5 to perform this critical mission. All Directorate Deputies are LTCs and not having a LTC in this 
position is a detrement to the command. However, due to shortages at the LTC grade, we have had to recommend our best 
qualified SR MAJs to perform this mission.  Brevet promotion would retain the level of authority to work in the multinational 

environment and encourage volunteers for the position.

44 47 05175571 USARPAC O6 30A CHIEF INFORMATION OPER 8TH ARMY WJS7A0 P8O P8H 235/01 CAMP HUMPHREYS, KOREA K8

Serves as Director of the Eighth United States Army (8A) Information Operations (IO) Directorate in an 
operational three-star Army headquarters supporting U.S. Forces Korea (USFK) with the mission to build 

readiness, deter aggression, and build and sustain combat power should deterrence fail. Advises the 
Command on the employment, deployment, integration of information-related capabilities (IRCs) namely 

Space, STO, Cyberspace, Psychological Operations, and Combat Camera in support of Combined 
Forces Command and USFK OPLANs for the Korean Theater of Operations. Synchronize Eighth Army's 
(8As) communication efforts during armistice and wartime in support of 8A Commander's priorities and 

engagement strategy by aligning deeds, words, actions, and investments from open facing 
communications to the most sensitive. Responsible for 20 Soldiers and 3 KSC employees managing an 

annual budget of 175K.

3L, 5W, E4, V8 Post KD qualification, with Army War College (SSC); Joint Information Operations Planner, Military Deception Planner, Special 
Tech Ops qualifications.

This position is the senior Information Operations (IO) officer in the 8th Army responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires. 8th Army requires an O6 to 
perform this critical mission. All Directorate Chiefs are COLs and not having a COL in this position is a detrement to the 

command. However, due to shortages at the COL grade, we have had to recommend our best qualified SR LTCs to perform 
this mission. Brevet promotion would retain the level of authority to work in the multinational environment and encourage 

volunteers for the position.

45 48 USASOC O4 18A EXECUTIVE OFFICER Special Mission Unit USASOC SMU SMU USASOC Contact USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 
46 49 USASOC O4 18A HHT COMMANDER Special Mission Unit USASOC SMU SMU USASOC Contact USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 
47 50 USASOC O4 18A S-3 OFFICER Special Mission Unit USASOC SMU SMU USASOC Contact USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 
48 51 USASOC O4 18A EXECUTIVE OFFICER Special Mission Unit USASOC SMU SMU USASOC Contact USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 
49 52 USASOC O4 18A S-3 OFFICER Special Mission Unit USASOC SMU SMU USASOC Contact USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 

50 53 06475829 USASOC O4 18A XO/FOB OC USASOC W49FAA SPO SPO 001/02 FORT JOHNSON, LA LP Performs as Observer Controller of Special Forces operations at the Joint Readiness Training Center. None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

51 54 06475831 USASOC O4 18A ODB OC USASOC W49FAA SPO SPO 001B/01 FORT JOHNSON, LA LP Performs as Observer Controller of Special Forces operations at the Joint Readiness Training Center. None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

52 55 06474349 USASOC O4 18A ODB OC USASOC W49FAA SPO SPO 001B/02 FORT JOHNSON, LA LP Performs as Observer Controller of Special Forces operations at the Joint Readiness Training Center. None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

53 56 06475861 USASOC O4 18A SR OPCEN OC USASOC W49FAA SPO SPO 001A/01 FORT JOHNSON, LA LP Performs as Observer Controller of Special Forces operations at the Joint Readiness Training Center. None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

54 57 06475830 USASOC O4 18A SR ODB OC USASOC W49FA1 SPO SPO 001C/01 FORT IRWIN, CA CI Performs as Observer Controller of Special Forces operations at the Joint Readiness Training Center. None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

55 58 08143467 DOM / PENTAGON O5 18A DD DOM CNTR TERRORISM US ARMY ELEMENT SECRETARY OF DEFENSE W1B3AA OSD OSD 001C/31 PENTAGON, ARLINGTON, VA PE Assistant advisor for Terrorism operations on OSD staff None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Traditionally filled by high-performing MAJs; brevet promotion would reward officers for performance of demanding duties at 
an O5 level.

56 59 08143466 DOM / PENTAGON O5 18A SOF OPS OFF US ARMY ELEMENT SECRETARY OF DEFENSE W1B3AA OSD OSD 001C/30 PENTAGON, ARLINGTON, VA PE Assistant advisor for Terrorism operations on OSD staff None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Traditionally filled by high-performing MAJs; brevet promotion would reward officers for performance of demanding duties at 
an O5 level.

57 60 02639360 USASOC O6 18A DEPUTY COMMANDER  3rd SPECIAL FORCES GROUP (AIRBORNE) WA4WAA SFC S03 101/02 FORT LIBERTY, NC NB Deputy Commander for an Active Component Special Forces Group with forces deployed 365 days a 
year, world-wide. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks.

58 61 02866115 USASOC O6 18A DEPUTY COMMANDER  5TH SPECIAL FORCES GROUP (AIRBORNE) WH03AA SFC S05 101/02 FORT CAMPBELL, KY KC Deputy Commander for an Active Component Special Forces Group with forces deployed 365 days a 
year, world-wide. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks.

59 62 02744553 USASOC O6 18A DEPUTY COMMANDER  10TH SPECIAL FORCES GROUP (AIRBORNE) WH08AA SFC S10 101/02 FORT CARSON, CO CC Deputy Commander for an Active Component Special Forces Group with forces deployed 365 days a 
year, world-wide. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks.

60 63 02820394 USASOC O6 18A DEPUTY COMMANDER  7TH SPECIAL FORCES GROUP (AIRBORNE) WH0YAA SFC S07 101/02 EGLIN AFB, FL FE Deputy Commander for an Active Component Special Forces Group with forces deployed 365 days a 
year, world-wide. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks.

61 64 02915959 INSCOM O4 17A SUPPORT TEAM LEADER (81 NST) 780TH MILITARY INTELLIGENCE BRIGADE W09TAA AIC ACB 110G/01 FORT MEADE, MD MM

Serves as the team leader for a National Support Team (NST) aligned to U.S. Cyber Command's 
(USCYBERCOM) Cyber National Mission Force (CNMF). Responsible for providing support to analysis, 

production, planning, targeting and capabilities development to National Mission Teams and National 
Cyber Protection Teams as part of Joint Cyberspace Operations. Provides timely input to current 
situations and makes recommendations to the Commander, CNMF, regarding cyber threats and 

response options. Responsible for the welfare, training, readiness and morale of 39 personnel, including 
7 Department of the Army Civilians.

None TBD

The NST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.



62 65 02613867 INSCOM O4 17A SUPPORT TEAM LEADER (61 NST) 780TH MILITARY INTELLIGENCE BRIGADE W09HAA AIC ACB 108G/01 FORT MEADE, MD MM

Serves as the team leader for a National Support Team (NST) aligned to U.S. Cyber Command's 
(USCYBERCOM) Cyber National Mission Force (CNMF). Responsible for providing support to analysis, 

production, planning, targeting and capabilities development to National Mission Teams and National 
Cyber Protection Teams as part of Joint Cyberspace Operations. Provides timely input to current 
situations and makes recommendations to the Commander, CNMF, regarding cyber threats and 

response options. Responsible for the welfare, training, readiness and morale of 39 personnel, including 
7 Department of the Army Civilians.

None TBD

The NST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

63 66 09705054 ARCYBER O4 17A MISSION TEAM LEADER (154 CPT) Cyber Protection Brigade W0FKA0 CYB CPB 012/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None TBD

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

64 67 09704222 ARCYBER O4 17A MISSION TEAM LEADER (400 CPT) Cyber Protection Brigade W0FJB0 CYB CPB 022/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

65 68 09706572 ARCYBER O4 17A MISSION TEAM LEADER (503 CPT) Cyber Protection Brigade W0FJB0 CYB CPB 024/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

66 69 02568759 ARCYBER O5 17A IROC CTOC CHIEF CYBER MISSION FORCE HQ W6Z8AA CYB MFH 006/01 FORT EISENHOWER, GA GG

Responsible for all members assigned to the ARCYBER/JFHQ-C Integrated Remote Operations Center 
(IROC). Serves as the primary liaison between ARCYBER/JFHQ-C and NSA Computer Network 

Operations and USCYBERCOM (USCC) for all cyberspace operations. Responsible for maintaining a 
cadre of highly trained and certified Interactive On-Net Operators, Analysts, and Mission Commanders to 
conduct Offensive Cyberspace Operations (OCO) ISO Combatant Commands and Joint Task Forces. 

Coordinates with training officers to ensure operators obtain the appropriate capability training. 
Facilitates and oversees the coordination, synchronization, de-confliction, and execution of cyberspace 

operations. Ensures the adherence and compliance with all policies and procedures governing the 
execution of OCO. Facilitates the education and trade-craft proficiency of all personnel assigned to IROC. 
Facilitates the integration and partnership with NSA, USCC, Service Components, and other agencies as 

appropriate.

None TBD Per Director, HRC, Information Dominance Branch

67 71 02727956 INSCOM O5 17A MISSION TEAM LEAD (61 NMT) 780TH MILITARY INTELLIGENCE BRIGADE W09EAA AIC ACB 108A/01 FORT MEADE, MD MM

Leads a National Mission Team (NMT) of 64 Soldiers and Civilians to protect key resources / critical 
infrastructure for the United States. Leads planning and execution of cyber surveillance and 

reconnaissance (C-S&R), and target acquisition in order to block and counter against imminent or hostile 
cyber activity from foreign nation states and foreign non-state actors. Coordinates analysis of information 
collected to determine courses of action for future effects operations. Coordinates with the Cyber National 

Mission Force (CNMF) to determine intelligence needs and priorities. On order, prepared to conduct 
offensive cyberspace operations or defensive cyberspace operations-response actions in support of 

United States Cyber Command  (USCYBERCOM) and national-level objectives.

None TBD

The NMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
LTC grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

68 72 09715447 ARCYBER O5 17A MISSION TEAM LEADER (CPT 01 C2 ELEMENT) Cyber Protection Brigade W0FKC0 CYB CPB 031/01 FORT MEADE, MD MM

Team Leader for one of four Army National Cyber Protection Teams in USCYBERCOM's Cyber National 
Mission Force (CNMF). Responsible for readiness, training, morale and welfare of a team of 39 senior 

cyberwarfare specialists: six officers, eight civilians, seven warrants, 15 NCOs and three enlisted; tasked 
with defense of DoD and non-DoD designated terrain in and through cyberspace against foreign actors. 

Responsible for providing a world-wide deployable immediate response team capable of engaging in on-
net maneuver to defeat adversary forces. Responsible for the development, employment and 

maintenance of deployable maneuver platforms. Plans, executes, and assesses Defensive Cyberspace 
Operations (DCO) to include area and mobile maneuver defense; operational preparation of the 

environment; and the development of combat through the capture, analysis and exploitation of adversary 
assets in cyberspace.

Conducts liaison with supported and supporting joint, interagency, and civilian partners to enable 
operations.

None N/A

The N-CPT Team Lead position requires a well-trained Cyber Officer to
perform this critical mission.  Due to shortages at the LTC grade, we have had to recommend our best qualified MAJs to 
perform this mission.  Brevet promotion would retain the level of authority to work in the cyber and joint forces environment 

and encourage volunteers for the position.

69 73 09724519 ARCYBER O5 17A MISSION TEAM LEADER (CPT 23 C2 ELEMENT) Cyber Protection Brigade W0FCK0 CYB CPB 032/01 FORT MEADE, MD MM

Team Leader for one of four Army National Cyber Protection Teams in USCYBERCOM's Cyber National 
Mission Force (CNMF). Responsible for readiness, training, morale and welfare of a team of 39 senior 

cyberwarfare specialists: six officers, eight civilians, seven warrants, 15 NCOs and three enlisted; tasked 
with defense of DoD and non-DoD designated terrain in and through cyberspace against foreign actors. 

Responsible for providing a world-wide deployable immediate response team capable of engaging in on-
net maneuver to defeat adversary forces. Responsible for the development, employment and 

maintenance of deployable maneuver platforms. Plans, executes, and assesses Defensive Cyberspace 
Operations (DCO) to include area and mobile maneuver defense; operational preparation of the 

environment; and the development of combat through the capture, analysis and exploitation of adversary 
assets in cyberspace.

Conducts liaison with supported and supporting joint, interagency, and civilian partners to enable 
operations.

None TBD

The N-CPT Team Lead position requires a well-trained Cyber Officer to
perform this critical mission.  Due to shortages at the LTC grade, we have had to recommend our best qualified MAJs to 
perform this mission.  Brevet promotion would retain the level of authority to work in the cyber and joint forces environment 

and encourage volunteers for the position.

70 74 02614241 ARCYBER O6 17A DIRECTOR G33 CYBER MISSION FORCE HQ W6Z7AA CYB MFH 333/01 FORT EISENHOWER, GA GG

Director of Current Operations for Army Cyber Command. Responsible for leading and directing the 
cyber operations of the 24/7 Army

Cyber Operations Integration Center which operates, secures, and defends all Army networks and, when 
directed, conducts full spectrum

Cyber operations. Directs, coordinates, and synchronizes the execution of DoD Information Network 
Operations (DoDIN) and Defensive

Cyberspace Operations (DCO) globally, across six theaters of operation. Integrates Functional and PEO 
domains, with OSD,

USCYBERCOM, JFHQ-DoDIN, and sister Service cyberspace operations. Provides advice to senior 
Army and Joint leaders on current

Cyber operations relating to DODIN, DCO, and Offensive Cyber Operations (OCO). Responsible for 
leading a multi-disciplinary DODIN,

DCO, OCO, and Information Operations team consisting of military, DA civilians, and Government 
contractors.

None Maturity, Problem Solving, Cooperativeness, Diligence

This CY/EW position requires a well-trained Cyber/EW Officer to perform this critical mission.  However, due to shortages at 
the COLs grade, we have had to recommend our best qualified LTCs to perform this mission.  Brevet promotion would retain 

the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position vice 
retirement.

71 75 00144996 ARCYBER O6 17A DIRECTOR CYBER MISSION FORCE HQ W6Z801 CYB MFH 008/001 MacDill AFB, FL FM

DUIC W6Z801 Serves as the Director, of the Cyber Operations Integrated Planning Element (CO-IPE), a 
forward element of the Joint Force Headquarters-Cyber, U.S. Army Cyber Command, an Army Service 

Component Command, consisting of Soldiers and Department of the Army Civilians.  Responsible for the 
integration of cyberspace considerations across the Combatant Command’s Area of Responsibility; 

Leads the planning and execution of cyberspace operations, to include Command and Control of 
integrated cyberspace; Develops and maintains interface with Bureaus, Cells, Cyber Centers and Work 
Groups in support of the Department of Defense Information Network (DODIN), Defensive Cyberspace 

Operations (DCO), and Offensive Cyberspace Operations (OCO), to include training and exercise 
requirements; Advises the COCOM Commander and COCOM staff on the status of cyber support assets, 
capabilities, limitations, and missions; Recommends priorities for the allocations of critical resources in 

support of command requirements; Leverages all available intelligence and operational resources in 
support of the Combatant Commander’s objectives and operational requirements; Oversee the execution 

of the Internal Control Program.

None Maturity, Problem Solving, Cooperativeness, Diligence

This CY/EW position requires a well-trained Cyber/EW Officer to perform this critical mission.  However, due to shortages at 
the COLs grade, we have had to recommend our best qualified LTCs to perform this mission.  Brevet promotion would retain 

the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position vice 
retirement.

72 76 08765111 ARCYBER O6 17A DIRECTOR CYBER MISSION FORCE HQ W6Z803 CYB MFH 630/01 STUTTGART, GE G3

DUIC W6Z803 Serves as the Director, of the Cyber Operations Integrated Planning Element (CO-IPE), a 
forward element of the Joint Force Headquarters-Cyber, U.S. Army Cyber Command, an Army Service 

Component Command, consisting of Soldiers and Department of the Army Civilians.  Responsible for the 
integration of cyberspace considerations across the Combatant Command’s Area of Responsibility; 

Leads the planning and execution of cyberspace operations, to include Command and Control of 
integrated cyberspace; Develops and maintains interface with Bureaus, Cells, Cyber Centers and Work 
Groups in support of the Department of Defense Information Network (DODIN), Defensive Cyberspace 

Operations (DCO), and Offensive Cyberspace Operations (OCO), to include training and exercise 
requirements; Advises the COCOM Commander and COCOM staff on the status of cyber support assets, 
capabilities, limitations, and missions; Recommends priorities for the allocations of critical resources in 

support of command requirements; Leverages all available intelligence and operational resources in 
support of the Combatant Commander’s objectives and operational requirements; Oversee the execution 

of the Internal Control Program.

None Maturity, Problem Solving, Cooperativeness, Diligence

This CY/EW position requires a well-trained Cyber/EW Officer to perform this critical mission.  However, due to shortages at 
the COLs grade, we have had to recommend our best qualified LTCs to perform this mission.  Brevet promotion would retain 

the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position vice 
retirement.

73 77 02501433 ARCYBER O6 17A Operations Officer CYBER MISSION FORCE HQ W6Z8AA CYB MFH 004/01 FORT EISENHOWER, GA GG

Operations Officer of Army Cyber Command (ARCYBER) Joint Force Headquarters Cyber (JFHQ-C). 
Provides planning and execution oversight for Joint and Army operational cyberspace forces in support of 

aligned Combatant Command objectives; conducts cyberspace planning as well as intelligence, 
surveillance and reconnaissance (ISR); and as authorized, conducts cyberspace operational preparation 

of the
environment (OPE), cyberspace attack and cyberspace defense. Recommends priorities for the 

allocations of critical resources in support of command requirements. Leverages all available intelligence 
and operational activities in support of Combatant Command, Service and JFHQ-C objectives and 

operational requirements. Ensures management Controls are enforced IAW AR 11-2.

None Maturity, Problem Solving, Cooperativeness, Diligence

This CY/EW position requires a well-trained Cyber/EW Officer to perform this critical mission.  However, due to shortages at 
the COLs grade, we have had to recommend our best qualified LTCs to perform this mission.  Brevet promotion would retain 

the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position vice 
retirement.

74 78 02754514 FORSCOM O6 02A DEPUTY COMMANDER National Training Center W4J9LS NTC NTC 001/02 FORT IRWIN, CA CI
Serves as Deputy Commander, Operations Group, National Training Center.  Responsible for contracts 

and management of DA Civilian personnel.  Prepared to serve as Commander in the event of an 
absense. 

N/A Prior service at a CTC; preferred former Team 07
The Deputy Commander is currently a validated, open, and unfilled request.  On a routine basis this position is vacant, and 

when filled, the Officer typically remains on station for no more than one year.  This depletes the continuity in the HQs section.  
Brevet promotion would retain the level of authority required to assist with critical functions within Operations Group.

75 79 00079363 FORSCOM O4 02A SECRETARY GENERAL STAFF National Training Center W6DJAA NTC NTC 001A/03 FORT IRWIN, CA CI

The SGS at the National Training Center (NTC) & Fort Irwin is respnsible for all administrative functions of 
the Command Group in support of the Commanding Genera (CG), Chief of Staff (CofS) and Command 

Sergeant Major (CSM).  Assists the CofS in coordinating and synchronizing services and activities for the 
CG's personal and special staff activities, staff actions, and correspondence.  Provides executive 

services including suspense management, quality control for executive correspondence, and 
maintenance of official calendars for the Command Group.  Monitors and assists in the preparation and 

execution of official visits, ceremonies, and social events involving the Command Group.  Responsible for 
supervising administrative personnel supporting the Command Group and projecting and executing the 
office's budget.  Coordinate with higher, adjacent, and subordinate headquarters in support of the NTC's 

mission.  Maintains, coordinates, and briefs the CG's Command and Focus Brief.    

N/A KD CPT
Current TDA lists this position as requiring a KD O4 (MAJ).  However, a strong-performing SR CPT can satisfy all position 

requirements.  Brevet promotion will ensure the correct authority is retained as this officer supervises DA civilians and 
contractors in addition to managing other OC/Ts

76 80 08388702 FORSCOM O4 38S Civil Affairs Officer 1ST SECURITY FORCE ASSISTANCE BRIGADE WKCSAA SEC 1AB 105/02 FORT MOORE, GA GB Plan Civil-Military Operations; advise Command on interagency, intergovernmental  cooperation. S8 Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to lack of volunteers, we encourage our best-qualified SR CPTs to perform this mission. Brevet promotion would 
enhance level of authority to work in the multinational environment and encourage volunteers for the position.

77 84 08577900 FORSCOM O4 38S Civil Affairs Officer 5TH SFAB WKDWAA SEC 5AB 105/02 JBLM, WA WL Plan Civil-Military Operations; advise Command on interagency, intergovernmental  cooperation. S8 Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to lack of volunteers, we encourage our best-qualified SR CPTs to perform this mission. Brevet promotion would 
enhance level of authority to work in the multinational environment and encourage volunteers for the position.

78 85 08468352 USARPAC O4 38S Operations Officer 8TH ARMY WJS7A0 P8O P8H 237/04 CAMP HUMPHREYS, KOREA K8 Plan Civil-Military Operations; integrate civil information and considerations into planning process. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.
79 86 08468351 USARPAC O4 38S Operations Officer 8TH ARMY WJS7A0 P8O P8H 237/04 CAMP HUMPHREYS, KOREA K8 Plan Civil-Military Operations; integrate civil information and considerations into planning process. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.
80 87 08468356 USARPAC O4 38S Civil Affairs Officer 8TH ARMY WJS7AA P8O P8H 237/03 YONGSAN, KOREA K8 Plan Civil-Military Operations; integrate civil information and considerations into planning process. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

81 88 08388658 USARPAC O4 38S S9 65th Medical Brigade WBHCAA P8O 18M 108/01 CAMP HUMPHREYS, KOREA K8

Civil-Military Operations Branch Chief for the permanently forward 65th Medical Brigade. Responsible for 
S9 planning, integrating, evaluating, and assessment of civil considerations into current and future Civil-
Military Operations. Responsible for advising the commander on the anticipated or realized impacts of 
current operations on the civil populous and to mitigate Strategic and Operational civil interference of 

current operations, relative to the complex relationship of people and institutions with the terrain over time. 
Plans and executes operations to promote and strengthen the US-ROK alliance. 

None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

82 89 08285396 USASOC O5 38S BRIGADE S3 95th Civil Affairs Brigade WA8DAA SFC CAB 107/01 FORT LIBERTY, NC NB Plans, coordinates, and oversees world-wide operations for a Special Operations Civil Affairs Brigade. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Traditionally filled by high-performing MAJs; brevet promotion would reward officers for performance of demanding duties at 
an O5 level.

83 90 08388663 FORSCOM O6 38S G9 III CORPS HQ WAT4AA FCO 3CH 151/01 FORT CAVAZOS, TX TH Plan Civil-Military Operations; advise Command on interagency, intergovernmental  cooperation. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Brevet promotion would incentivize high-performing O5s to opt for what is perceived as an undesirable position, increasing 
the talent level in these key billets.

84 91 06669892 FORSCOM O6 02A Division G3 1st Armored Division WAPBT0 1AD H1A 115/01 FORT BLISS, TX TB The Division G3.  Position description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

85 92 06616305 FORSCOM O6 02A Division G3 1st Infantry Division WAMHT0 1ID H1I 131/01 FORT RILEY, KS KR The Division G3.  Position description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

86 93 06616300 FORSCOM O6 02A Division G3 1st Cavalry Division WAGET0 1CD H1C 115/01 FORT CAVAZOS, TX TH The Division G3.  Position description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    



87 94 06616299 USARPAC O6 02A Division G3 2nd Infantry Division WAH4AA 2ID H2I 115/01 CAMP HUMPHREYS, KOREA K8 The Division G3.  Position description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

88 95 06616304 FORSCOM O6 02A Division G3 3d Infantry Division WAQJT0 3ID H3I 115/01 FORT STEWART, GA GS
Operations Officer (G3) and Assistant Chief of Staff for Operations of the 1st Cavalry Division. 

Responsible for training and resourcing for over 19,870 Soldiers across three Armored Brigade Combat 
Teams, One Air Cavalry Brigade, One Sustainment Brigade, the Division Artillery, and the Division HQ. 

None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

89 96 06616301 FORSCOM O6 02A Division G3 4th Infantry Division WANGAA 4ID H4I 131/01 FORT CARSON, CO CC The Division G3.  Positiion description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

90 97 06616303 FORSCOM O6 02A Division G3 10th Mountain Division WGKEAA 10M H1M 131/01 FORT DRUM, NY NR

 Serves as the ACofS G3 for the 10th Mountain Division, consisting of six subordinate commands located 
at Fort Drum, NY and Fort Polk, LA. Responsible for staff management, administration, operations, short 

and near term synchronization as well as integration of G5 plans, Garrison Director of Plans, Training, 
Mobilization, and Security (DPTMS), and all 13 directors in the G3 Enterprise; liaises with Secretary of 
the General Staff (SGS) ensuring planning efforts, schedules, battle rhythm, and operations synchronize 

with Command Group; tracks and monitors XVIII Airborne Corps key events. Responsible for 
development of campaign plans, operations orders, and operational plans; Conducts bi-weekly long 

range calendar synchronization with the Brigades.

None Former CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

91 98 06616298 USARPAC O6 02A Division G3 25th Infantry Division WALXAA 25I H25 131/01 SCHOFIELD BARRACKS, HI HS
Operations Officer (G3) and Assistant Chief of Staff for Operations of the 25th Infantry Division. 

Responsible for training and resourcing for over 18,000 Soldiers across two Brigade Combat Teams, 
One Combat Aviation Brigade, One Sustainment Brigade, the Division Artillery, and the Division HQ. 

None Former CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

92 99 06669826 FORSCOM O6 02A Division G3 82nd Airborne Div WAA6AA 82D H82 115/01 FORT LIBERTY, NC NB The Division G3.  Positiion description TBD. 5P Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

93 100 06616302 FORSCOM O6 02A Division G3 101st Airborne Division WAB1AA 101 H01 115/01 FORT CAMPBELL, KY KC The Division G3.  Positiion description TBD. None Formed CSL BN CDR

An O6 is needed to reduce the risk in the division staff's ability to effectively plan and execute LSGCO against a near-peer 
threat. The current practice to select Division G3s is to place former Battalion Commanders (O5s) into this critical staff role.  

The G3 is the Command General's representative for training and operations both in garrison and in a deployed 
environment.  Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the position. The 

G3 routinely interacts with Brigade Commanders (O6s) and when the division serves as a Joint Task Force, interacts with 
sister service and multinational senior Officers to plan and synchronize operations.    

94 101 USASOC O4 37A S3(5TH PSYCHOLOGICAL) 8TH MILITARY INFORMATION SUPPORT GROUP (AIRBORNE) WCANAA SFC 8PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

95 102 USASOC O4 37A S3 (3D POB, 8TH POG(A)) 4th PSYCHOLOGICAL OPERATIOINS GROUP WDSZAA SFC 4PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

96 103 USASOC O4 37A S3 (6TH PSYCHOLOG) 4th PSYCHOLOGICAL OPERATIOINS GROUP WFMNAA SFC 4PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

97 104 USASOC O4 37A S3 (8TH PSYCHOLOG) 4th PSYCHOLOGICAL OPERATIOINS GROUP WG4MAA SFC 4PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

98 105 02593204 USASOC O4 37A S3 (7TH PSYCHOLOG) 4th PSYCHOLOGICAL OPERATIOINS GROUP WJWWAA SFC 4PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

99 106 02405210 USASOC O4 37A INSTR (CR MGR) USAJFKSWCS W1E0AA SPO SWC 024D/02 FORT LIBERTY, NC NB Educate, evaluate and qualify future officers for branch 37 under the auspices of USAJFKSWCS. 5K: INSTRUCTOR Detachment and/or HHC Commander Due to lack of available Majors, we encourge  best-qualified senior CPTs with recent and relatable experience to train the 
future 37A population

100 107 00017776 FORSCOM O4 37A PSYOP OFFICER 1ST SECURITY FORCE ASSISTANCE BRIGADE WKCSAA SEC 1AB 105/01 FORT MOORE, GA GB Plan Military Information Support Operations; advise supported command of capabilities in support of 
tactical and operational missions, coordinates, targets and synchronizes influence efforts. S8: SECURITY FORCE ASSISTANCE PERSONNEL Detachment and/or HHC Commander Due to undesirable assignment and lack of available Majors, brevet promotion would incentivize high-performing officers to 

volunteer for these billets.

101 109 04629243 FORSCOM O4 37A PSYOP OFFICER 5TH SFAB WKDWAA SEC 5AB 105/01 JBLM, WA WL Plan Military Information Support Operations; advise supported command of capabilities in support of 
tactical and operational missions, coordinates, targets and synchronizes influence efforts. S8: SECURITY FORCE ASSISTANCE PERSONNEL Detachment and/or HHC Commander Due to undesireable assignment, brevit promotion would encourage best qualified, top performing Majors to volunteer for 

this billet.

102 111 02726465 FORSCOM O5 37A CHIEF I Corps HQ WAT3T0 FCO 1CH 157/01 JBLM, WA WL Lead planning of Military Information Support Operations; advise supported command on capabilities in 
support of tactical and operational missions. Targets, coordinates and synchronizes influence efforts. None BN S3 and/or XO, ILE Due to undesireable assignment, brevit promotion would encourage best qualified, top performing Majors to volunteer for 

this billet.

103 112 02952788 FORSCOM O5 37A PSYOP Officer-CHIEF III CORPS HQ WAT4AA FCO 3CH 157/01 FORT CAVAZOS, TX TH Lead planning of Military Information Support Operations; advise supported command on capabilities in 
support of tactical and operational missions. Targets, coordinates and synchronizes influence efforts. None BN S3 and/or XO, ILE Due to undesireable assignment, brevit promotion would encourage best qualified, top performing Majors to volunteer for 

this billet.

104 113 08143802 USASOC O6 37A CHF, MISO BR US ARMY ELEMENT US SPECIAL OPERATIONS COMMAND HQ W3P2AA SOC XHQ 092/01 MacDill AFB, FL FM Direct and manage and specific specialties and capabilities in support of tactical and operational 
missions, coordinates and synchronizes influence efforts. 3A: Joint Duty Assignment Qualified and 5P: Parachutist PO Planner at Div and/or CORP level, FBC, Brevit promotion would incentivize top performing Lieutenant Colonels to volunteer for this billet, ensuring talent management 

based on capabilities vs Command track focus.

105 114 08145619 J-3 OPS / PENTAGON O6 37A DIVISION CHIEF US ARMY ELEMENT JOINT CHIEF OF STAFF W1B6AA JCS DCD 061/01 WASHINGTON, DC 11 Advise senior joint staff, military and civilian leadership, advocating for Military Information Support 
Operations inclusion in current and future operations planning. 3A: Joint Duty Assignment Qualified PO Planner at Div and/or CORP level, FBC, Due to undesireable assignment, brevit promotion would incentivize top performing Lieutenant Colonels to volunteer for this 

billet, ensuring talent management based on capabilities vs Command track focus.

106 115 02753020 USASOC O4 37A S3 (HHC) 4th PSYCHOLOGICAL OPERATIOINS GROUP WG4KAA SFC 4PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist / 7G: Red Team Leader Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

107 116 02904093 USASOC O4 37A PSYOP OFF (HHC) 4th PSYCHOLOGICAL OPERATIOINS GROUP WG4KAA SFC 4PO 105/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

108 117 02906799 USASOC O4 37A S3 (HHC) 8TH MILITARY INFORMATION SUPPORT GROUP (AIRBORNE) WJZAAA SFC 8PO 104/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  

109 118 02642380 USASOC O4 37A PSYOP OFF (HHC) 8TH MILITARY INFORMATION SUPPORT GROUP (AIRBORNE) WJZAAA SFC 8PO 105/01 FORT LIBERTY, NC NB Responsible for training at the brigade and battalion level when not deployed as well as the 
administrative, operational and logistical needs of the unit. 5P: Parachutist Detachment and/or HHC Commander Due to lack of available Majors, brevit promotion would incentivize best qualified, high performing CPTs to volunteer for this 

billet vs outside assignment.  
110 119 USASOC O4 18A Lead Instructor (CCC) USAJFKSWCS W1E0AA SPO SWC 030N/01 FORT LIBERTY, NC NB ARSOF CCC Instructor None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position in SWCS that historically difficult to fill.
111 120 02802198 USARPAC O4 18A Operations Officer 2nd Infantry Division WAH4AA 2ID H2I 123/03 CAMP HUMPHREYS, KOREA K8 18A LNO to 2 ID None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position in critical AO, historically difficult to fill
112 121 USASOC O4 18A SM GRP INSTRS USAJFKSWCS W1E0AA SPO SWC 023Q/02 FORT LIBERTY, NC NB 18A Student Co Instructor None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position in SWCS that historically difficult to fill.
113 122 USASOC O4 18A SM GRP INSTRS USAJFKSWCS W1E0AA SPO SWC 023Q/04 FORT LIBERTY, NC NB 18A Student Co Instructor None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position in SWCS that historically difficult to fill.
114 123 USASOC O4 18A INSTR (DET CDR) USAJFKSWCS W1E0AA SPO SWC 023Q/03 FORT LIBERTY, NC NB 18A Student Co Instructor None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position in SWCS that historically difficult to fill.
115 124 USASOC O5 18A HHT COMMANDER Special Mission Unit USASOC SMU SMU USASOC CONTACT USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 
116 125 02568491 USASOC O5 18A XO (CAC SOD) USAJFKSWCS W1E0TC SPO SWC 014I/02 FORT LEAVENWORTH, KS KL Instructor None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical billet, difficult to fill
117 126 USASOC O6 02A DEPUTY COMMANDER  Special Mission Unit USASOC SMU SMU USASOC CONTACT USASOC USASOC Contact USASOC for details, due to the nature of the unit None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 

118 127 USASOC O6 18A J3 LEAD LIAISON OFF SOCCENT OPS W4T3AA SOC SOC 008/02 MacDill AFB, FL FM Primary advisor regarding Special Operations Command Central plans and policy representing 
SOCCENT on the Joint Staff or in a forward deployed environment. None Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks.

119 128 02802679 INSCOM O3 17A SUPPORT TEAM LEADER (502 CST) 780TH MILITARY INTELLIGENCE BRIGADE W0ACAA AIC ACB 401E/01 SCHOFIELD BARRACKS, HI HS

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

120 129 02840778 INSCOM O3 17A SUPPORT TEAM LEADER (401 CST) 780TH MILITARY INTELLIGENCE BRIGADE W0AAAA AIC ACB 301E/01 JBSA, TX 48

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

121 130 02651813 INSCOM O3 17A SUPPORT TEAM LEADER (200 CST) 780TH MILITARY INTELLIGENCE BRIGADE W0A2AA AIC ACB 210F/01 FORT EISENHOWER, GA GG

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

122 131 02463428 INSCOM O3 17A SUPPORT TEAM LEADER (103 CST) 780TH MILITARY INTELLIGENCE BRIGADE W0A0AA AIC ACB 209F/01 FORT EISENHOWER, GA GG

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

123 132 02576295 INSCOM O3 17A SUPPORT TEAM LEADER (102 CST) 780TH MILITARY INTELLIGENCE BRIGADE W09XAA AIC ACB 208F/01 FORT EISENHOWER, GA GG

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

124 133 02689715 INSCOM O3 17A SUPPORT TEAM LEADER (100 CST) 780TH MILITARY INTELLIGENCE BRIGADE W0A7AA AIC ACB 213F/01 FORT MEADE, MD MM

Leads, manages, supervises, and directs a 39 member interagency Cyber Support Team (CST) 
responsible for providing support to two Cyber Mission Teams (CMT) supporting Combatant Command 

operations; responsible for ensuring team readiness and providing mission status to the Joint Force 
Headquarters - Cyber (JFHQ-C); ensured the CMTs had the proper capabilities to perform their assigned 

mission; responsible for ensuring all team members receive the proper training, certification, and work 
center placement; prioritized mission tasking.

None

The CST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
CPT grade, we have had to recommend our best qualified 1LTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

125 134 02576378 INSCOM O4 17A SUPPORT TEAM LEADER (01 NST) 780TH MILITARY INTELLIGENCE BRIGADE W09RAA AIC ACB 109G/01 FORT MEADE, MD MM

Serves as the team leader for a National Support Team (NST) aligned to U.S. Cyber Command's 
(USCYBERCOM) Cyber National Mission Force (CNMF). Responsible for providing support to analysis, 

production, planning, targeting and capabilities development to National Mission Teams and National 
Cyber Protection Teams as part of Joint Cyberspace Operations. Provides timely input to current 
situations and makes recommendations to the Commander, CNMF, regarding cyber threats and 

response options. Responsible for the welfare, training, readiness and morale of 39 personnel, including 
7 Department of the Army Civilians.

None

The NST Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

126 135 02689645 INSCOM O4 17A MISSION TEAM LEADER (504 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0ABAA AIC ACB 401/01 SCHOFIELD BARRACKS, HI HS

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

127 136 02689669 INSCOM O4 17A MISSION TEAM LEADER (403 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A8AA AIC ACB 301/01 JBSA, TX 48

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

128 137 02916023 INSCOM O4 17A MISSION TEAM LEADER (200 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A1AA AIC ACB 210A/01 FORT EISENHOWER, GA GG

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

129 138 02916052 INSCOM O4 17A MISSION TEAM LEADER (106 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A3AA AIC ACB 211A/01 FORT EISENHOWER, GA GG

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

130 139 02689787 INSCOM O4 17A MISSION TEAM LEADER (103 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W09YAA AIC ACB 209A/01 FORT EISENHOWER, GA GG

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

131 140 02916037 INSCOM O4 17A MISSION TEAM LEADER (102 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W09VAA AIC ACB 208A/01 FORT EISENHOWER, GA GG

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

132 141 02463516 INSCOM O4 17A MISSION TEAM LEADER (101 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A4AA AIC ACB 212A/01 FORT MEADE, MD MM

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.



133 142 09602568 INSCOM O4 17A MISSION TEAM LEADER (100 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A6AA AIC ACB 213A/01 FORT MEADE, MD MM

Leads a Cyber Combat Mission Team (CMT) of 64 Soldiers and Department of the Army Civilians 
responsible for leveraging offensive cyberspace operations and capabilities in support of Combatant 

Commands.  Directs the operations and priorities of the CMT to fulfill mission objectives. Responsible for 
the mission readiness and operational capacity to hold targets at risk and deliver effects upon order. 

Oversees training, capability development, plans, fires, targeting, and intelligence production  directed 
towards supported command requirements.

None

The CMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

134 143 09714919 ARCYBER O4 17A MISSION TEAM LEADER (91 CPT) Cyber Protection Brigade W0FJB0 CYB CPB 021/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

135 144 09705957 ARCYBER O4 17A MISSION TEAM LEADER (100 CPT) Cyber Protection Brigade W0FJA0 CYB CPB 012/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

136 145 02463888 ARCYBER O4 17A MISSION TEAM LEADER (101 CPT) Cyber Protection Brigade W0AMAA CYB CPB 001/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

137 146 09729088 ARCYBER O4 17A MISSION TEAM LEADER (150 CPT) Cyber Protection Brigade W0FKB0 CYB CPB 021/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

138 147 09718232 ARCYBER O4 17A MISSION TEAM LEADER (151 CPT) Cyber Protection Brigade W0FKB0 CYB CPB 022/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

139 148 09705480 ARCYBER O4 17A MISSION TEAM LEADER (152 CPT) Cyber Protection Brigade W0FKB0 CYB CPB 023/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

140 149 09710754 ARCYBER O4 17A MISSION TEAM LEADER (153 CPT) Cyber Protection Brigade W0FJA0 CYB CPB 011/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

141 150 09721560 ARCYBER O4 17A MISSION TEAM LEADER (155 CPT) Cyber Protection Brigade W0FJA0 CYB CPB 013/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

142 151 09956855 ARCYBER O4 17A MISSION TEAM LEADER (156 CPT) Cyber Protection Brigade W0FJA0 CYB CPB 014/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

143 152 09726136 ARCYBER O4 17A MISSION TEAM LEADER (200 CPT) Cyber Protection Brigade W0FKA0 CYB CPB 013/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

144 153 09707850 ARCYBER O4 17A MISSION TEAM LEADER (201 CPT) Cyber Protection Brigade W0FKA0 CYB CPB 014/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

145 154 09721578 ARCYBER O4 17A MISSION TEAM LEADER (401 CPT) Cyber Protection Brigade W0FJB0 CYB CPB 025/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

146 155 09700497 ARCYBER O4 17A MISSION TEAM LEADER (600 CPT) Cyber Protection Brigade W0FJB0 CYB CPB 025/01 FORT EISENHOWER, GA GG

Team Leader of a 38 Soldier and Civilian Cyber Protection Team (CPT) responsible for planning and 
supervising Defensive Cyber Operations (DCO) in support of U.S. Government and Military Operations in

the Department of Defense Information Networks (DODIN) and the Army Cyber (ARCYBER) Area of  
Responsibility (AOR). Responsible for executing and synchronizing CPT operations across the Cyber 

Protection BDE (CPB), ARCYBER, DODIN, JFHQ-C, and Joint organizations. Grow Army DCO 
capabilities in support of Army and Joint missions, enable remote operations, support an analytic scheme 

of maneuver in the domain, and continue to refine the CPB TDA. Enhance the DODIN defensive cyber 
posture by providing a quick reaction force on a continuous cycle. Enable the security of Industrial Control 
Systems (ICS) and critical infrastructure across the footprint of the US Army. Maintain ready families and 

develop a command climate, culture, and ethos that is open, fair, and innovative.

None None

The CPT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
MAJ grade, we have had to recommend our best qualified CPTs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

147 156 05175223 FORSCOM O5 17B CYBER-EW OFFICER 101st Airborne Division WAB1AA 101 H01 121/01 FORT CAMPBELL, KY KC

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

148 157 05175999 FORSCOM O5 17B CYBER-EW OFFICER 1st Cavalry Division WAGET0 1CD H1C 121/01 FORT CAVAZOS, TX TH

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.



149 158 07445857 FORSCOM O5 17B CYBER-EW OFFICER 1st Infantry Division WAMHT0 1ID H1I 141/01 FORT RILEY, KS KR

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

150 159 07445023 FORSCOM O5 17B CYBER-EW OFFICER 4th Infantry Division WANGT0 4ID H4I 141/01 FORT CARSON, CO CC

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

151 160 06669897 FORSCOM O5 17B CYBER-EW OFFICER 1st Armored Division WAPBT0 1AD H1A 121/01 FORT BLISS, TX TB

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

152 161 06415664 FORSCOM O5 17B CYBER-EW OFFICER 3d Infantry Division WAQJAA 3ID H3I 121/01 FORT STEWART, GA GS

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

153 162 07446489 FORSCOM O5 17B CYBER-EW OFFICER 10th Mountain Division WGKET0 10M H1M 141/01 FORT DRUM, NY NR

Division Electronic Warfare Officer for the Division comprised of three Airborne Brigade Combat Teams, 
a DIVARTY, a Sustainment Brigade, and a Combat Aviation Brigade able to deploy within 18 hours upon 
notification. Directly serves as the senior advisor to the Division Commander, his staff, and 38 Electronic 

Warfare specialists within the Division on all matters concerning Cyber/Electromagnetic Activities 
(CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA into the full 
spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the electromagnetic 

spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes with theater and 
operational level non-kinetic effects and synchronizes Special Technical Operations (STO) into the 

targeting/planning process while enhancing intelligence collection through electronic warfare and cyber 
integration.

None None

The CEMA Chief position requires a well-trained EW Officer to perform this critical mission.  Due to shortages at the LTC 
grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

154 163 02538861 INSCOM O5 17A MISSION TEAM LEAD (23 NMT) 780TH MILITARY INTELLIGENCE BRIGADE W09UAA AIC ACB 111A/01 FORT MEADE, MD MM

Leads a National Mission Team (NMT) of 64 Soldiers and Civilians to protect key resources / critical 
infrastructure for the United States. Leads planning and execution of cyber surveillance and 

reconnaissance (C-S&R), and target acquisition in order to block and counter against imminent or hostile 
cyber activity from foreign nation states and foreign non-state actors. Coordinates analysis of information 
collected to determine courses of action for future effects operations. Coordinates with the Cyber National 

Mission Force (CNMF) to determine intelligence needs and priorities. On order, prepared to conduct 
offensive cyberspace operations or defensive cyberspace operations-response actions in support of 

United States Cyber Command  (USCYBERCOM) and national-level objectives.

None None

The NMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
LTC grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

155 164 02689609 INSCOM O5 17A MISSION TEAM LEAD (44 NMT) 780TH MILITARY INTELLIGENCE BRIGADE W09SAA AIC ACB 110A/01 FORT MEADE, MD MM

Leads a National Mission Team (NMT) of 64 Soldiers and Civilians to protect key resources / critical 
infrastructure for the United States. Leads planning and execution of cyber surveillance and 

reconnaissance (C-S&R), and target acquisition in order to block and counter against imminent or hostile 
cyber activity from foreign nation states and foreign non-state actors. Coordinates analysis of information 
collected to determine courses of action for future effects operations. Coordinates with the Cyber National 

Mission Force (CNMF) to determine intelligence needs and priorities. On order, prepared to conduct 
offensive cyberspace operations or defensive cyberspace operations-response actions in support of 

United States Cyber Command  (USCYBERCOM) and national-level objectives.

None None

The NMT Team Lead position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the 
LTC grade, we have had to recommend our best qualified MAJs to perform this mission.  Brevet promotion would retain the 

level of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

156 165 09720083 ARCYBER O5 17A MISSION TEAM LEADER (CPT 05 C2 ELEMENT) Cyber Protection Brigade W0FKB0 CYB CPB 025/01 FORT EISENHOWER, GA GG

Team Leader for one of four Army National Cyber Protection Teams in USCYBERCOM's Cyber National 
Mission Force (CNMF). Responsible for readiness, training, morale and welfare of a team of 39 senior 

cyberwarfare specialists: six officers, eight civilians, seven warrants, 15 NCOs and three enlisted; tasked 
with defense of DoD and non-DoD designated terrain in and through cyberspace against foreign actors. 

Responsible for providing a world-wide deployable immediate response team capable of engaging in on-
net maneuver to defeat adversary forces. Responsible for the development, employment and 

maintenance of deployable maneuver platforms. Plans, executes, and assesses Defensive Cyberspace 
Operations (DCO) to include area and mobile maneuver defense; operational preparation of the 

environment; and the development of combat through the capture, analysis and exploitation of adversary 
assets in cyberspace.

Conducts liaison with supported and supporting joint, interagency, and civilian partners to enable 
operations.

None None

The N-CPT Team Lead position requires a well-trained Cyber Officer to
perform this critical mission.  Due to shortages at the LTC grade, we have had to recommend our best qualified MAJs to 
perform this mission.  Brevet promotion would retain the level of authority to work in the cyber and joint forces environment 

and encourage volunteers for the position.

157 166 09703502 ARCYBER O5 17A MISSION TEAM LEADER (CPT 03 C2 ELEMENT) Cyber Protection Brigade W0FKB0 CYB CPB 024/01 FORT EISENHOWER, GA GG

Team Leader for one of four Army National Cyber Protection Teams in USCYBERCOM's Cyber National 
Mission Force (CNMF). Responsible for readiness, training, morale and welfare of a team of 39 senior 

cyberwarfare specialists: six officers, eight civilians, seven warrants, 15 NCOs and three enlisted; tasked 
with defense of DoD and non-DoD designated terrain in and through cyberspace against foreign actors. 

Responsible for providing a world-wide deployable immediate response team capable of engaging in on-
net maneuver to defeat adversary forces. Responsible for the development, employment and 

maintenance of deployable maneuver platforms. Plans, executes, and assesses Defensive Cyberspace 
Operations (DCO) to include area and mobile maneuver defense; operational preparation of the 

environment; and the development of combat through the capture, analysis and exploitation of adversary 
assets in cyberspace.

Conducts liaison with supported and supporting joint, interagency, and civilian partners to enable 
operations.

None

The N-CPT Team Lead position requires a well-trained Cyber Officer to
perform this critical mission.  Due to shortages at the LTC grade, we have had to recommend our best qualified MAJs to 
perform this mission.  Brevet promotion would retain the level of authority to work in the cyber and joint forces environment 

and encourage volunteers for the position.

158 167 00145003 ARCYBER O6 17A DIRECTOR CYBER MISSION FORCE HQ W6Z802 CYB MFH 010/01 Peterson AFB, CO CP DUIC W6Z802 None

The IPE Director position requires a well-trained Cyber Officer to perform this critical mission.  Due to shortages at the COL 
grade, we have had to recommend our best qualified LTCs to perform this mission.  Brevet promotion would retain the level 

of authority to work in the cyber and joint forces environment and encourage volunteers for the position.

159 168 02528533 TRADOC O5 11A BDE XO ARTB W1HCA1 MCE RTB 500/03 FORT MOORE, GA GB

Executive Officer for the Airborne and Ranger Training Brigade consisting of 4 geographically dispersed 
battalions consisting of over 1,100 Airborne Ranger cadre/Civilian personnel and over 19,000 students 

annually. Brigade consists of 19 companies and is responsible for training Airborne and Ranger students 
for the Army and the Joint Force. Assists with leading and coordinating the activities of the Ranger 
Training Brigade and responsible to the commander on issues of community/installation support, 
infrastructure, safety, NetUSR, and Military Personnel Exchange Program/brigade multi-national 

initiatives. Conduct duties as the Chief of Staff for the brigade.

5S Working to finalize now ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

160 169 02792732 TRADOC O5 01A ACOFS G1 171st Infantry Brigade W6VEAA IMT 171 010/01 FORT JACKSON, SC SJ

Serves as the ACoS G1. Advises the Commanding General on all Human Resource activities. Plans, 
develops, manages, and executes Human Resource Support and personnel plans, programs and policies 
across the United States Army Training Center and Fort Jackson supporting two Brigades and a HHBN 

with over 300 military and civilian personnel; responsible for accurate and timely strength accounting, 
equitable distribution and personnel management, awards and records management and updates; 

provides oversight to Strength Management by collecting and analyzing critical personnel readiness; 
coordinates with HRC for requisitions and DHR as needed for personnel actions of all permanently 

assigned military personnel; effectively interfaces and communicates with CIMT, TRADOC and HRC to 
maximize the readiness and operational capabilities of assigned personnel; supervises three NCOs, two 

Soldiers and two civilians.

N/A TRADOC Experience, Interpersonal Skills, Emotional Intelligence, Strength Management Ability to brief higher echelon Ability to 
influence horizontality across organizations

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

161 170 00085853 TRADOC O4 17A INSTR (BOLC) ARMY CYBER SCHOOL W6ZSAA CCE CYS 403A/01 FORT EISENHOWER, GA GG

Instructor/Writer (I/W) within the Cyber Training and Education Directorate (CTED), U.S. Army Cyber 
School (USACYS). As a Cyberspace domain subject matter expert (SME), instructs and develops 

Cyberspace courses of instruction and provides domain-specific technical input to Cyber School course 
Programs of Instruction (POI). Advises course managers on planning, curriculum development, and 
equivalency determinations. Analyzes instructional design in order to recommend courseware and 

Program of Instruction (POI) updates. Instructs modules of courses within the USACYS for all cohorts of 
Soldiers: Enlisted, Warrant Officer, and Officer. Leads and mentors junior instructors in instructional 

delivery and evaluations, student outcome assessments, and courseware development. Duties require 
preparing and delivering lesson plans in accordance with USCYBERCOM and TRADOC policies. 

Coordinates with other Joint, DoD, Interagency, and Academia schools for current cyberspace operations 
course materials.

None Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive

Incentivizing this is more attractive in the Cyber Force for company grade (O-3) officers that are on the fence about continued 
active service. CPTs are the most difficult population to retain.

162 173 TRADOC O4 35A COURSE MANAGER (BOLC) MI SCHOOL W1E8AA TNG MIS 501L/01C FORT HUACHUCA, AZ AH

Course Manager for the United States Army Military Intelligence Basic Officer Leader Course (BOLC) 
and the International Officer Tactical Intelligence Course. Responsible for the training, coaching and 

mentoring of more than 500 U.S. and 50 Allied Intelligence Officers annually on the critical tasks required 
to succeed as a Tactical Intelligence Officer. Leads a staff of over 50 Officers, NCOs, DA Civilians, and 
Contract Instructors, providing classroom instruction based on current Army doctrine and the application 
of Tactics, Techniques, and Procedures regarding Intelligence Support to Operations. Responsible for 

directing course development, inspections, curriculum, instruction and mentorship. Works directly with the 
Director and Discipline Technical Advisor from the Department of Training to review and update lesson 

plans to ensure a direct linkage to Army common tasks, MI critical tasks, and real world operations.

5K Previous experience as an instructor.  CFD-IC certification.  Previous Battalion S2 experience.

The MIBOLC Course Manager must effectively manage, mentor, and rate 13 CPT instructors, who are responsible for 
teaching up to 675 LTs a year, serving as the Senior Rater for their 1059s. The MIBOLC Course Manager also manages 2 

DA Civilian positions, 9 Contract Instructors, and  13 Senior NCO billets (as Senior Rater). Historically this position has been 
held by a senior CPT who performs the duties and responsibilities of a MAJ. Expertise required of this position include, but 

are not limited to: Must have served in CPT KD positions, must have served in a BDE intelligence or DIV G2 intelligence 
role. Additional experience as a BN/BDE S3 or XO is preferred.

163 174 TRADOC O4 02A G33 171st Infantry Brigade W6VEAA IMT 171 030A/01 FORT JACKSON, SC SJ Serves as Chief, G33 Current Operations, for the U.S. Army Training Center N/A
Resilience-Stress Tolerant

Maturity-Restraint
Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 

Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-
Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

164 176 02943626 TRADOC O5 01A G4 171st Infantry Brigade W6VET1 IMT 171 040/01 FORT JACKSON, SC SJ

Serves as the G4 OIC for the United States Army Training Center and Fort Jackson (USATC&FJ). Serves 
as the lead coordinator of command supply and maintenance discipline programs.  Works directly with 

Bde and installation staff to synchronize command priorities.  Interfaces with TACOM FMX-Jackson, LRC 
Jackson, LST Jackson and other enablers to optimize logistics support to USATC and tenant units. 

Provides oversight over a $975K annual budget.  Responsible for planning and executing equipment and 
service contracts and local GPC purchases in support of special events, Soldier/trainee welfare and 

training.  Develops and synchronizes equipment fieldings, transfers, and divestitures to optimize material 
readiness.  Supervises and cares for six military and three civilians. *Prior CSL select preferred. LG/QM 

branch preferred.

N/A
Resilience-Stress Tolerant

Maturity-Restraint
Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 

Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-
Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

165 177 02943626 TRADOC O5 11A DEPUTY COMMANDER 199th Infantry Brigade W6NFZX MCE 199 500/02 FORT MOORE, GA GB

DEPUTY COMMANDING OFFICER FOR THE 199TH INFANTRY BRIGADE, MANEUVER CENTER OF 
EXCELLENCE. RESPONSIBLE FOR PROVIDING PURPOSE, DIRECTION, MOTIVATION, 

PRIORITIZATION, AND SUPPORT TO 6 DISPARATE ORGANIZATIONS THAT PROVIDE CRITICAL 
LEADER DEVELOPMENTAL TRAINING FOR THE ARMY AND OVER 22 

AGENCIES/DIRECTORATES FROM ACROSS THE MCOE. RESPONSIBLE FOR SUPPORTING: 
INFANTRY BASIC OFFICER LEADERS COURSE; THE OFFICER CANDIDATE SCHOOL; THE 

MANEUVER CAPTAINS CAREER COURSE, AND THE MCOE PROVOST BATTALION TO TRAIN 
OVER 9,000 STUDENTS ANNUALLY. RESPONSIBLE FOR ENSURING THAT SUBORDINATE UNITS 

RECEIVE, UNDERSTAND, AND COMPLY WITH COMMAND GUIDANCE FROM THE BRIGADE, 
INFANTRY SCHOOL, ARMOR SCHOOL, AND THE MANEUVER CENTER OF EXCELLENCE.  

SERVE AS THE BRIGADE COMMANDER WHEN REQUIRED.  PERFORM OTHER DUTIES AS THE 
CHIEF OF STAFF AND AS DIRECTED OR REQUIRED BY THE BRIGADE COMMANDER, MCOE 

CHIEF OF STAFF, OR CG MCOE.

None Working to finalize now ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

166 179 TRADOC O4 02A BN XO 171st Infantry Brigade W6VEAA IMT 171 501/02 FORT JACKSON, SC SJ

Executive officer of basic combat training (bct) battalion. Responsible for staff coordination, integration 
and responsive administrative and operational support to five companies and a battalion staff as part of 

the army training center of excellence. Responsible for daily operations, coordinating, synchronizing, 
resourcing, scheduling and publishing of all training and guidance as directed by the battalion 

commander. Manages a battalion staff that spans all warfighting functions and includes officers, 
noncommissioned officers, and civilian personnel. Manages more than $50m in facilities and an 

operational budget in excess of $500k to effectively support the initial entry training of nearly 5,000 citizen 
volunteers that become soldiers.

N/A

Resilience-Stress Tolerant
Maturity-Restraint

Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 
Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-

Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

167 180 00085849 TRADOC O4 17A INSTR (CAREER COURSE) ARMY CYBER SCHOOL W6ZSAA CCE CYS 404A/02 FORT EISENHOWER, GA GG

Instructor/Writer (I/W) within the Cyber Training and Education Directorate (CTED), U.S. Army Cyber 
School (USACYS). As a Cyberspace domain subject matter expert (SME), instructs and develops 

Cyberspace courses of instruction and provides domain-specific technical input to Cyber School course 
Programs of Instruction (POI). Advises course managers on planning, curriculum development, and 
equivalency determinations. Analyzes instructional design in order to recommend courseware and 

Program of Instruction (POI) updates. Instructs modules of courses within the USACYS for all cohorts of 
Soldiers: Enlisted, Warrant Officer, and Officer. Leads and mentors junior instructors in instructional 

delivery and evaluations, student outcome assessments, and courseware development. Duties require 
preparing and delivering lesson plans in accordance with USCYBERCOM and TRADOC policies. 

Coordinates with other Joint, DoD, Interagency, and Academia schools for current cyberspace operations 
course materials.

None Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive

Incentivizing this is more attractive in the Cyber Force for company grade (O-3) officers that are on the fence about continued 
active service. CPTs are the most difficult population to retain.



168 181 02679392 TRADOC O6 74A Director (Director of TNG & LDR DEV) 3rd Chemical Brigade W4K902 MSE 3CB 430/01 FORT LEONARD WOOD, MO MW

Leads the Chemical, Biological, Radiological and Nuclear (CBRN) School Directorate of Training and 
Leader Development. Responsible for the development, delivery, and support to the institutional and unit 

training requirements in order to train, educate, and produce 30,000 Joint
and International CBRNS Soldiers and Leaders who are trained and ready to protect the force and the 
nation from Weapons of Mass Destruction/CBRN threats and hazards. Lead, support and care for 91 

civilian and military personnel and supporting operating budget.  Execute the commands vision and intent 
for CBRN training and Leader Development domains while supporting the entire range of the DOTMLPF 

functions across the Centers of Excellence.

N/A Working to finalize now
USACBRNS has been without a DOT&LD since March 2018 and has been accepting risk in this area for over 18 months.  
USACBRNS is consistently 2/3 on 74A COL and listing this as a Brevet position allows full strength of key and essential 

billets.

169 182 08708126 TRADOC O3 17A INSTR (BOLC) ARMY CYBER SCHOOL W6ZSAA CCE CYS 403A/05 FORT EISENHOWER, GA GG

Instructor/Writer (I/W) within the Cyber Training and Education Directorate (CTED), U.S. Army Cyber 
School (USACYS). As a Cyberspace domain subject matter expert (SME), instructs and develops 

Cyberspace courses of instruction and provides domain-specific technical input to Cyber School course 
Programs of Instruction (POI). Advises course managers on planning, curriculum development, and 
equivalency determinations. Analyzes instructional design in order to recommend courseware and 

Program of Instruction (POI) updates. Instructs modules of courses within the USACYS for all cohorts of 
Soldiers: Enlisted, Warrant Officer, and Officer. Leads and mentors junior instructors in instructional 

delivery and evaluations, student outcome assessments, and courseware development. Duties require 
preparing and delivering lesson plans in accordance with USCYBERCOM and TRADOC policies. 

Coordinates with other Joint, DoD, Interagency, and Academia schools for current cyberspace operations 
course materials.

None Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive

Incentivizing this is more attractive in the Cyber Force for company grade (O-3) officers that are on the fence about continued 
active service. CPTs are the most difficult population to retain.

170 183 00134442 FORSCOM O4 17B EW OFFICER 1ST SECURITY FORCE ASSISTANCE BRIGADE WKCSAA SEC 1AB 117/01 FORT MOORE, GA GB Cyber and Electronic Warfare Officer P4 DEPENDABLE, CRITICAL THINKING, COMMUNICATOR, ORAL COMMUNICATION, COOPERATIVE, ADAPTIVE, 
OPERATIONS MANAGER Position is critical to the Unit's mission accomplishment but difficult to fill

171 187 04540056 FORSCOM O4 89E EOD OFFICER 5TH SFAB WKDWAA SEC 5AB 105/03 JBLM, WA WL Explosive Ordnance Disposal Officer N/A Agile and adoptive, critical thinker, analytical, problem solver, deligent,  motivated and able to work well individually and in a team 
environment Position is critical to the Unit's mission accomplishment but difficult to fill

172 188 02524530 FORSCOM O6 11A DCDR OPNS GP OCT JRTC W4W6AA JTC JTC 001/02 FORT JOHNSON, LA LP

Deputy Commander of OPS GRP, JRTC. Assists the Commander in providing America's military forces 
and JIIM-partners relevant, rigorous, multi-echelon training in a Decisive Action and MRE environment to 
develop adaptive leaders, confident units, and robust capabilities across the range of military operations 
achieving Army readiness. Responsible for ensuring the Joint Readiness Training Centers preeminence 
in the future, including all elements of the Combat Training Center (CTC) Program outlined in AR350-50: 

Training Unit; Operations Group; Operational Environment and Opposing Force; Facilities; and 
Instrumentation, Training Aids, Devices, Simulators, and Simulation (ITADSS). Responsible for command 
oversight of the Mission Support Contract, other OPS GRP contracts, and the Operations Group budget 
totaling $75 Million annually. Responsible for integration of OPS GRP activities with other units on Fort 

Polk and representing the Commander and Command as required.

3H, 5P

a previous Battalion Commander
Previous OCT or Advisor - helpful

DIV/BDE OPS - helpful
With budget contracting experiences

JRTC requires a COL to perform the critical and multifaceted mission of providing supervision, oversight, and coordination 
of the JRTC Operations Group and subordinate battalion’s staff. However, due to the austere location of Fort Polk and 

demanding OPTEMPO, it is challenging to attract the high-quality COL needed to fill the position. Brevet promotion would 
attract the highest quality LTCs into the potential talent pool and provide an officer of a grade which could effectively manage 
the numerous intricacies and nuances of the logistical, training, and administrative support needed to keep JRTC Operations 

Group running efficiently and effectively.   

173 192 06338802 FUTURES COMMAND O5 57A CH MODELS & SIM ARMY CAPABILITIES INTEGRATION CENTER (ARCIC) W3U211 AFC FCM 352H/01 FORT LEONARD WOOD, MO MW

Provides modeling and simulation and infrastructure support for live, virtual and constructive (LVC) 
experiments. Coordinates with varied organizations for operational environment, scenarios, performance 

and behavioral data. Establishes experimentation teams which may include military, GS and contract 
manpower support and identifies team resource requirements. Develops and applies new LVC modeling 
and simulation techniques, exercising professional independence and technical authority. Participates in 

the scheduling, planning, execution and documentation of experiment events and effectiveness of 
presenting these findings to higher authority. Supports analytical studies,concept development and 

Science and Technology (S&T)Capability Development with LVC simulation environments.

NOT REQUIRED but recommended 1E (KM Professional); 5C (Mission Command Digital Master Gunner); 7Y (Capabilities 
Development) Knowledge Management (KM); Experimentation; Operational Envirnoment;

This position is critical to the overall knowledge management effort for the MS CDID.  The Chief Modeling and Simulations 
position has historically not been filled in the past, but we've been able to circumvent the lack of fill in that position by 

spreading the duties amongst the rest of the battle lab.  With the 2020 and 2021 5% reductions in civilian personnel, the MS 
CDID lost the capability to continue this practice.  This is a critical fill position in a less than desirable geographic area for 

most people to reside.

174 193 05209042 AFC O5 50A EE PEG/SPAR INTEGRATION ARMY FUTURES COMMAND W0CUAA AFC AFC 012Q/02 AUSTIN, TX 48

Equipping Program and Strategic Portfolio Analyses and Review Integration Officer for the Future Force 
Modernization Enterprise (FFME) Integration Division of the Directorate of Systems Integration. 

Responsible for integration of program efforts across warfighting functional areas. Provides visibility of 
modernization efforts across the FFME to internal and external stakeholders to achieve the Army 

Modernization Strategy and synchronized Army Modernization Priorities with the Equipping (EE) Program 
Evaluation Group (PEG) and through the Strategic Portfolio Analyses and Review. Coordinates with 

ACOMs and other FFME elements to ensure AFC CDR equities are addressed and Army Modernization 
Priorities are integrated and funded.

None This position has been historically filled at the lower grade due to the available FA50 LTC population.  The command would 
fill this position with the right officer, who meets our KSB criteria and can execute at the next grade.  

175 194 04542487 AFC O5 49A DATA OFFICER ARMY FUTURES COMMAND W0CUAA AFC AFC 014B/01 AUSTIN, TX 48

Strategy, Plans, and Assessment Branch Chief for the Future Force Modernization Enterprise (FFME) 
Integration Division of the Directorate of Systems Integration. Provides visibility of modernization efforts 

across FFME to internal and external stakeholders to achieve the Army Modernization Strategy and 
operationalizes the Army Campaign Plan Modernization Line of Effort through the execution of FFME 

Campaign Plan. Coordinates with HQDA, Joint Staff, OSD, and Army congressional liaisons to ensure 
AFC and Army equities are addressed. Creates shared understanding of material modernization efforts 
across the FFME through metrics based assessments of AFC and Army Campaign plans and lines of 

effort. 

None

176 195 AMC O4 02A COURSE MANAGER (SATMO) UNITED STATES ARMY SECURITY SECURITY ASSISTANCE COMMAND W4LPAA AMC SEC 004/01 FORT LIBERTY, NC NB

Director of Operations for the U.S. Army Security Assistance Training Management Organization, a 440 
personnel, subordinate Brigade level command, that provides guidance and mission oversight to world-
wide, geographically dispersed Security Assistance Enterprise Teams tasked with conducting training in 

support of GCC Theater Campaign Plans and USCT Mission Plans in accordance with USASAC and 
AMC priorities.  Synchronizes the planning and execution of all aspects of forming, training, deploying, 

and monitoring military and contracted security assistance training teams with combined case values up 
to $620 million. Coordinates efforts with AMC, GCCs, U.S. Country Teams, Deputy Assistant Secretary of 
the Army for Defense Exports and Cooperation, and Army Contracting Command. Supervises systems to 

prevent fraud, waste and abuse of Government resources.

N/A
Assertiveness - Multitasking; Communicator - Written;  Communication Inspiring - Project Manager; Contexts: Works alongside 

or in teams of non-military individuals who possess significant professional expertise very different from one’s own.Problem 
Solving - Logical/Analytical Thinker; Problem Solving - Strategic Thinking  

Brevet Promotion is justified for the SATMO Operations Officer/S3 position based upon the scope of responsibilities, 
complexity of the supervised actions, and the nature of engagements/interactions commonly performed.  The SATMO S3 is 
responsible for developing, integrating, and managing requirements, concepts, policies, and plans for SATMO execution of 

OCONUS Security Assistance Team (SAT) missions; directs the operations of complex SAT employed in world-wide  
support of all Geographic Combatant Command (GCC) areas of operation (typically 40+ teams in 25+ countries).   The 

Operations Officer supervises the S3 staff section as they publish orders and receive politically sensitive information on the 
status of SAT operating at remote OCONUS locations and prepare documents, presentations, and reports to inform 

SATMO’s higher headquarters (USASAC and AMC), Army staff (DASA DE&C), and other agencies (DSCA, GCC, etc.).  
The SATMO S3 regularly engages with senior staff, commanders, and flag officers at these organizations.

177 196 02713150 AMC O3 35A S-2 (SATMO) UNITED STATES ARMY SECURITY SECURITY ASSISTANCE COMMAND W4LPAA AMC SEC 003/01 FORT LIBERTY, NC NB

Serves as the Intelligence Officer of over 340 Soldier, Civilian, and Contractors within a Security 
Assistance Training Management Organization.  Leads the S2 section; directs, supervises, and 

coordinates the planning, collection, evaluation, fusion, analysis, production, and dissemination of all-
source intelligence and counter-intelligence at all echelons, produces threat briefings and assessments at 
all strategic and operational levels.  Responsible for organization's physical security, personnel security, 
information security, operational security, threat awareness and reporting (TARP), intelligence oversight, 

and personnel recovery program manager; advises the commander on all enemy threats, risks, 
capabilities, and vulnerabilities within the operational environment throughout all combatant commands 

and AORs worldwide.

N/A Delegating; Verbal Communication; Accurate; Dependable; Perceptive; Situational Awareness; Analyze Data or Information; 
Critical Thinker / Thinking;  Stable

Brevet Promotion is justified for the SATMO Intelligence Officer/S2 position based the requirements to provide intelligence 
support to and organization with a world-wide missions and teams operating in every Geographic Combatant Command 
(GCC) area of operation.  The S2 supervises a staff section responsible to monitor events, assess threats, recommend 
threat mitigation, and provide intelligence support to more than 40 security assistance teams operating in more than 20 

foreign nations.  The S2 advises the SATMO Commander on assessed threats and interacts daily with intelligence staff at 
USASAC, AMC, and Embassy Regional Security Officers.

178 197 00130176 TRADOC O4 61N SERE SCHOOL FLIGHT SURGEON AVIATION TRAINING CENTER W0U9AA TNG ATC 504P/01 FORT NOVOSEL, AL AR SERE School Flight Surgeon responsible for the overall medical health of SERE students and cadre.  None

Flight Doctor
SERE qualified or able to complete SERE

Physically Fit

SERE school provides students a students a high stress educational environment which presents unique medical challenges 
for the assigned Flight Surgeon.  Most of the students attending this SERE course have flight school as a follow on course so 
the presence of a Flight Surgeon is critical. Assigned Flight Surgeon is required to have completed a SERE course before 
assuming the position.  This position is one deep and the population of flight surgeons at the rank of MAJ is low due to the 

specialized natural of the qualifications and the requirment to be SERE qualified. Brevet promotion will allow a fully qualified 
CPT to compete for this low density assignment.  

179 198 08349973 TRADOC O6 62A INSTR (DIR OP MED) AMEDD CTR & SCHOOL W3VZCH TNG HSS 420/01 JBSA, TX TS

Director of CPHM responsible for all the medical pre-deployment training in the Army as well as the initial 
and sustainment training of the Critical Care Flight Paramedics and the new Expeditionary Combat 

Medics. Medical Director for the second largest U.S. Army MOS, ensuring regulatory, quality 
management and MOS qualification oversight for over 39,000 68Ws, Special Forces Medics, and 

Government Service Emergency Medical Technicians (EMT)throughout all the Army components. Leads 
a department of over 80 senior officer and enlisted cadre. Consultant to MEDCOM for Pre-hospital 

Medicine and Tactical Combat Casualty Care. Executes budget of over $10 million. Maintain Emergency 
Physician board certification, credentials and readiness.

NA 1. ER Physcian Extensive Operational Experience in  Role 1 & 2 medical care                                                                                                          
2. Extensive knowledge of military health system                                        3.  ILE Graduate

This is an O6 Directorate level position, this strategic leader sits on the Counsel of Colonels for the Medical Center of 
Excellence and is the lead for operational medical readiness training for all Army Medical providers. This directorate 

provides eduation and training in tactical combat casualty care, advanced tatcitcal emergency skills, predeployment trauma 
and all facets of tactival medical leader development. Incumbent is LTC Kathleen Samsey who arrived August 2019.  

180 199 00073897 USAREC O5 01A CHIEF OF STAFF USAREC HQ W0C5AA REC RCH 001/02 FORT KNOX, KY KK

SERVES AS THE SECRETARY OF THE GENERAL STAFF FOR UNITED STATES ARMY 
RECRUITING COMMAND, A TWO-STAR COMMAND OF OVER 13,500 PERSONNEL. 

COORDINATES, SUPPORTS AND DISSEMINATES POLICIES, PLANS, AND DECISIONS OF THE 
COS, DCG AND CG WITHIN THE COMMAND AND MANAGES A GENERAL STAFF OF OVER 600 
MILITARY, CIVILIAN, AND CONTRACT EMPLOYEES ORGANIZED INTO SEVEN DIRECTORATES 

AND 12 SPECIAL STAFF SECTIONS WHICH COORDINATE AND DIRECT THE WORLDWIDE 
RECRUITING MISSION FOR THE REGULAR ARMY, ARMY RESERVE, SPECIAL OPERATIONS 

FORCES, CHAPLAIN CORPS AND THE MEDICAL CORPS. ANALYZES, PROCESSES, 
SYNCHRONIZES, AND MANAGES ALL CORRESPONDENCE TO AND WITHIN THE COMMAND 

GROUP; ENSURES PROPER COORDINATION, ACCURACY, TIMELINESS, AND COMPLETION OF 
STAFF ACTIONS; TASKS THE STAFF AND SUBORDINATE COMMANDS ON BEHALF OF THE CG, 

DCG, AND THE COS. COORDINATES WITH SUBORDINATE AND EXTERNAL COMMANDS, 
INCLUDING HRC, TRADOC, AND DEPARTMENT OF THE ARMY.

None Critical Thinker, Diplomatice, Interdisciplinary, Problem Solver, Mature This position is key to recuriting operations in that it drives staff operations while applying the commanders intent and 
guidance across the organization.  

181 200 02942646 TRADOC O5 01A DEPUTY CHIEF OF STAFF MANUEVER SUPPORT CENTER W0VL08 MSE MNS 002/02 FORT LEONARD WOOD, MO MW

DEPUTY CHIEF OF STAFF FOR THE U.S. ARMY MANEUVER SUPPORT CENTER OF 
EXCELLENCE (MSCOE) AND FORT LEONARD WOOD (FLW). ASSISTS THE CG, THE CHIEF OF 
STAFF, AND THE GENERAL'S STAFF AND SPECIAL STAFF WITH THE DAILY OPERATION OF A 
HIGHLY DIVERSE DOD JOINT TRAINING CENTER INCLUDING THE MSCOE, CBRN, EN, AND MP 

SCHOOLS, LARGE MARINE, NAVY AND AIR FORCE TRAINING DETACHMENTS, AND NUMEROUS 
USAR AND THE MOARNG UNITS. WORKS CLOSELY WITH CIG IN ADVISING THE CG AND 

DEVELOPING ENGAGEMENTS; PLANNING AND PREPARING THE CG FOR MEETINGS, BATTLE 
RHYTHM EVENTS, AND DRAFTING CORRESPONDENCE/GUIDANCE ON BEHALF OF THE CG OR 

CHIEF OF STAFF.

None DTS Authorizing Official; Inclusive; Responsive; Attention to Detail; Juggling Competing Demands; Verbal Communication; 
Candor; Written Communication

Position was not validated for fill in 19-02, 20-01 nor 20-02.  MSCoE has been filling this critical personal staff position from 
internal assets.  We have 33 total LTC authorizations across 4 DMSLs (11 within DMSL MSE) and this includes 15 CSL Bn 
Cdrs, 3 DCOs and 3 Commandant Chief of Staff positions, plus primary G-staff positions.  Due to lack of moveable LTC, we 

have twice filled this position out of hide with MAJ or MAJ/P, including the current incumbent.

182 201 02565596 TRADOC O5 01A BDE XO 193rd Infantry Brigade W0GRAA IMT 193 500/02 FORT JACKSON, SC SJ

Brigade Executive Officer for an Initial Entry Training (IET) Basic Combat Training (BCT) Brigade 
composed of five BCT battalions, one reception battalion and a headquarters company comprised of 764 

personnel with an annual training load of 40,000 IET Soldiers. Serves as the Chief of Staff with direct 
responsibility for integrating and synchronizing resources across the brigade. Assists in establishing 

standards policies and procedures to monitor the training, operations, logistics, personnel and 
administration of the brigade; responsible for the management and supervision of the brigade's budget 
and expenditures which consist of four million dollars annually, the management and accountability of 

installation and organizational equipment consisting of nearly ten million dollars and the management of 
real property and facilities valued at $188 million dollars. Serves as the Brigade Internal Control 

Administrator (ICA).

N/A
Resilience-Stress Tolerant Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / 

Verbal Communication Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / 
Delegating Cooperativeness-Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

183 202 02452423 TRADOC O3 90A BRIGADE S4 193rd Infantry Brigade W0GRT0 IMT 193 500C/01 FORT JACKSON, SC SJ

Serves as the Brigade S-4 Logistics Officer for a Basic Combat Training (BCT) Brigade composed of six 
BCT Battalions and a Headquarters and Headquarters Company consisting of over 800 soldiers and 10 

civilians that train over 21,000 trainees annually. Responsible for property accountability, maintenance 
and readiness, integration and synchronization of logistic operations across the Brigade. Responsible for 

the oversight of the Brigade’s Command Supply Discipline Program (CSDP), Command Maintenance 
Discipline Program (CMDP), Government Travel Card (GTC) Program, Defense Travel System (DTS), 
Government Purchase Card (GPC) Usage, and the management of a $3.8 million budget. Responsible 

for the training, morale, and welfare of four soldiers and one civilian employee.

N/A
Resilience-Stress Tolerant, Maturity-Restraint, Diligence-Detailed Focused, Maturity-Independent, Problem Solving-Critical 

Thinker / Thinking / Verbal Communication, Cooperativeness-Integrator, Active Listening, Physical-Physically Fit, Assertiveness-
Multitasking / Delegating, Cooperativeness-Collaborative, Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is  needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

184 206 02528660 OTJAG O6 27A STAFF JUDGE ADVOCATE CADET COMMAND HQ W0MTT1 CDT CCH 009/01 FORT KNOX, KY KK

Provide Cadet Command, Garrison, and the Fort Knox community with legal analysis and support to the 
Command Staff Sections and Subordinate Units in the core and related activities of Information 

Operations Provides legal support in the areas of administrative, criminal, fiscal, and operational law to 
the  command, staff and subordinate commanders.  Provides ethical guidance and ensures compliance 

with applicable Federal Joint Ethics Regulations 

N/A Strategic Thinker, Collaborative, Analytical, Oral Communication, Knowledgeable of full spectrum legal services to include 
waivers, disenrollments, and statutory authorities

Senior SJA for the installation and all that entails, position is currently being held by a junior LTC. Hard to fill due to Army 
inventory and operational requirements. 

185 207 02943694 TRADOC O6 02A DCoS, G3 CADET COMMAND HQ W0MTT1 CDT CCH 030/01 FORT KNOX, KY KK
Principal advisor to the commander in planning and synchronizing operations, plans, organization, 
training, and the governance process. Responsible for the planning, synchronization and assists in 

execution of Cadet Summer Training.
N/A Previous USACC experience desired, Battalion Command and Operational experience Not considered Key Developmental for this level of responsibility, hard to fill due to Army inventory and operational 

requirements.   

186 208 06630541 TRADOC O5 01A ORD Chief CADET COMMAND HQ W0MTT7 CDT CCH 020G/01 LOS ANGELES, CA 06

The Officer Recruiting Detachment Chief is responsible for all planning, coordinating, synchronizing, 
executing and assessing USACC marketing campaigns, recruiting operations and network liaison and 
engagements with USACC units and other Army Recruiting Enterprises units and agencies in the Los 

Angeles market area.

N/A Interpersonal skills; good communicator; innovative thinker; team builder; self-starter New initative and hard to fill billet to quickly meet Operational requirements IOT support Operational Plan 2026.

187 209 02754825 TRADOC O4 11A S3 (6TH  BN) ARTB W1HC60 MCE RTB 513B/01 EGLIN AFB, FL FE

SERVES AS THE BATTALION OPERATIONS OFFICER FOR THE 5TH RANGER TRAINING 
BATTALION. RESPONSIBLE FOR PLANNING SUPPORT FOR OVER 3,800 STUDENTS ANNUALLY 
IN RANGER SCHOOL. SUPERVISES THE OPERATIONS SECTION RESPONSIBLE FOR TRAINING, 

TRAINING SUPPORT, AMMUNITION, COMMUNICATIONS, AIRBORNE OPERATIONS, TASKINGS, 
AND CADRE SCHOOL REQUIREMENTS. PLANS AND PREPARES QUARTERLY TRAINING, CYCLE 

TRAINING, AND OTHER COMMAND BRIEFINGS. COORDINATES AFTER ACTION REVIEWS AND 
COURSE REVISIONS. REPRESENTS THE COMMANDER AT BRIEFINGS, MEETINGS, AND OTHER 
CONFERENCES. PERFORMS OTHER DUTIES AS DIRECTED BY THE BATTALION COMMANDER 

AND BRIGADE COMMANDER.

5S Team oriented, training, visionary ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

188 210 02943446 TRADOC O4 11A S3 (5TH  BN) ARTB W1HC50 MCE RTB 508B/01 DAHLONEGA, GA GD

SERVES AS THE BATTALION OPERATIONS OFFICER FOR THE 5TH RANGER TRAINING 
BATTALION. RESPONSIBLE FOR PLANNING SUPPORT FOR OVER 3,800 STUDENTS ANNUALLY 
IN RANGER SCHOOL. SUPERVISES THE OPERATIONS SECTION RESPONSIBLE FOR TRAINING, 

TRAINING SUPPORT, AMMUNITION, COMMUNICATIONS, AIRBORNE OPERATIONS, TASKINGS, 
AND CADRE SCHOOL REQUIREMENTS. PLANS AND PREPARES QUARTERLY TRAINING, CYCLE 

TRAINING, AND OTHER COMMAND BRIEFINGS. COORDINATES AFTER ACTION REVIEWS AND 
COURSE REVISIONS. REPRESENTS THE COMMANDER AT BRIEFINGS, MEETINGS, AND OTHER 
CONFERENCES. PERFORMS OTHER DUTIES AS DIRECTED BY THE BATTALION COMMANDER 

AND BRIGADE COMMANDER.

5S TEAM ORIENTED, TRAINING, VISIONARY, PLANNING AND ORGANIZATION, AND PROBLEM SOLVER ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

189 211 02905817 TRADOC O4 11A S3 (4TH  BN) ARTB W1HC40 MCE RTB 501B/01 FORT MOORE, GA GB

SERVES AS THE BATTALION OPERATIONS OFFICER FOR THE 4TH RANGER TRAINING 
BATTALION. RESPONSIBLE FOR PLANNING SUPPORT FOR OVER 3,800 STUDENTS ANNUALLY 
IN RANGER SCHOOL. SUPERVISES THE OPERATIONS SECTION RESPONSIBLE FOR TRAINING, 

TRAINING SUPPORT, AMMUNITION, COMMUNICATIONS, AIRBORNE OPERATIONS, TASKINGS, 
AND CADRE SCHOOL REQUIREMENTS. PLANS AND PREPARES QUARTERLY TRAINING, CYCLE 

TRAINING, AND OTHER COMMAND BRIEFINGS. COORDINATES AFTER ACTION REVIEWS AND 
COURSE REVISIONS. REPRESENTS THE COMMANDER AT BRIEFINGS, MEETINGS, AND OTHER 
CONFERENCES. PERFORMS OTHER DUTIES AS DIRECTED BY THE BATTALION COMMANDER 

AND BRIGADE COMMANDER.

5S TEAM ORIENTED, TRAINING, VISIONARY, PLANNING AND ORGANIZATION, AND PROBLEM SOLVER ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

190 212 02717068 TRADOC O4 19A S-3 (3-16 CAV SQDN) 316th Cavalry Brigade W1DXA9 MCE 316 504B/01 FORT MOORE, GA GB

SQUADRON OPERATIONS OFFICER (S-3) OF A 549 SOLDIER DIRECT SUPPORT TO TRAINING 
EVENTS SQUADRON COMPRISED OF THREE TROOPS AND A HEADQUARTERS COMPANY. 

SERVES AS THE PRINCIPAL STAFF OFFICER FOR COORDINATING, INTEGRATING, AND 
SYNCHRONIZING THE OPERATION AS A WHOLE FOR THE COMMANDER. ENSURES 

WARFIGHTING FUNCTION INTEGRATION AND SYNCHRONIZATION ACROSS THE PLANNING 
HORIZONS IN CURRENT OPERATIONS INTEGRATION, FUTURE OPERATIONS, AND PLANS 

INTEGRATING CELLS. AUTHENTICATES ALL PLANS AND ORDERS USING THE EIGHT STEP 
TRAINING MODEL FOR THE COMMANDER TO ENSURE THE WARFIGHTING FUNCTIONS ARE 

SYNCHRONIZED IN TIME, SPACE, AND PURPOSE IN ACCORDANCE WITH THE COMMANDER'S 
INTENT AND PLANNING GUIDANCE. RESPONSIBLE FOR THE TRAINING AND DEVELOPMENT OF 

1 OFFICER AND 11 NCOS.

None TEAM ORIENTED, TRAINING, VISIONARY, CAVALRY LEADERS COURSE GRADUATE ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 



191 213 02400291 TRADOC O4 19A S-3 (1-16 CAV SQDN) 316th Cavalry Brigade W1DXC1 MCE 316 501B/01 FORT MOORE, GA GB

SQUADRON OPERATIONS OFFICER (S-3) OF A 549 SOLDIER DIRECT SUPPORT TO TRAINING 
EVENTS SQUADRON COMPRISED OF THREE TROOPS AND A HEADQUARTERS COMPANY. 

SERVES AS THE PRINCIPAL STAFF OFFICER FOR COORDINATING, INTEGRATING, AND 
SYNCHRONIZING THE OPERATION AS A WHOLE FOR THE COMMANDER. ENSURES 

WARFIGHTING FUNCTION INTEGRATION AND SYNCHRONIZATION ACROSS THE PLANNING 
HORIZONS IN CURRENT OPERATIONS INTEGRATION, FUTURE OPERATIONS, AND PLANS 

INTEGRATING CELLS. AUTHENTICATES ALL PLANS AND ORDERS USING THE EIGHT STEP 
TRAINING MODEL FOR THE COMMANDER TO ENSURE THE WARFIGHTING FUNCTIONS ARE 

SYNCHRONIZED IN TIME, SPACE, AND PURPOSE IN ACCORDANCE WITH THE COMMANDER'S 
INTENT AND PLANNING GUIDANCE. RESPONSIBLE FOR THE TRAINING AND DEVELOPMENT OF 

1 OFFICER AND 11 NCOS.

None TEAM ORIENTED, TRAINING, VISIONARY, PROBLEM SOLVER, PROCESS OR OPERATIONALLY DISCIPLINED, 
ASSERTIVE, AND CAVALRY LEADERS COURSE GRADUATE

ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

192 214 02717024 TRADOC O4 19A BN S3 (1-81st AR BN) 194th Armor Brigade W1DXK0 MCE 194 522B/01 FORT MOORE, GA GB

BATTALION OPERATIONS OFFICER IN A 261 SOLDIER, 19K ONE STATION UNIT TRAINING 
BATTALION IN AN ARMORED BRIGADE WITH A MISSION TO TRANSITION CIVILIAN VOLUNTEERS 
INTO DISCIPLINED, TRAINED, AND PROFESSIONAL ARMOR CREWMEN AND ARMOR SYSTEM 

MAINTAINERS. SYNCHRONIZES THE TRAINING AND EFFORTS OF SIX, SUBORDINATE 
COMPANIES AND ONE ADMINISTRATIVELY CONTROLLED MARINE DETACHMENT. ASSISTS THE 
BATTALION WITH THE MANAGEMENT OF CURRENT AND FUTURE OPERATIONS; MANAGES THE 

BATTALION TRAINING MEETING, BATTALION SITREP, COMMANDERS UPDATE BRIEF; AND 
REPORTS UNIT MOVEMENTS, LOCATIONS, AND TRAINING EVENTS TO HIGHER 

HEADQUARTERS. COORDINATES BETWEEN THE BRIGADE, BATTALION, AND COMPANY 
CHAINS OF COMMAND, AND ASSISTS WITH SYNCHRONIZING THE BATTALION AND BRIGADE 

TRAINING CALENDAR. SERVES AS A LIAISON BY COORDINATING AND PLANNING VIP VISITS TO 
THE BATTALION AREA OF OPERATIONS.

None TEAM ORIENTED, TRAINING, VISIONARY, DETAILED FOCUSED, INFLUENTIAL ESSENTIAL FOR UNIT READINESS. HISTORICALLY WE ARE UNABLE TO FILL POSITION WITH A VOLUNTEER FROM 
DESIRED GRADE PLATE. 

193 215 04540149 TRADOC O4 17B CYBER TNG DEV CHIEF ARMY CYBER SCHOOL W6ZSAA CCE CYS 402B/01 FORT EISENHOWER, GA GG

SUPERVISES THE CYBER SCHOOL’S TRAINING DEVELOPMENT SECTION, WHICH IS 
RESPONSIBLE FOR ANALYZING, DESIGNING, DEVELOPING, IMPLEMENTING, AND EVALUATING 
(ADDIE) ALL CYBER SCHOOL TRAINING DOCUMENTS. PLANS WORK TO BE ACCOMPLISHED, 
INTERPRETS POLICY AND PROCEDURES, AND ESTABLISHES PRIORITIES FOR THE TRAINING 
DEVELOPMENT SECTION. ASSIGNS WORK TO SUBORDINATES, DELEGATING AUTHORITY AS 

NECESSARY. COORDINATES SCHEDULES AND MANAGES SPECIALIZED, REQUIRED TRAINING 
OF TRAINING DEVELOPERS. EVALUATES PERFORMANCE AND PROVIDES COUNSEL AND 

GUIDANCE TO SUBORDINATES. COORDINATES WITH OTHER JOINT, DOD, ARMY, AND 
ACADEMIC ORGANIZATIONS FOR CURRENT CYBERSPACE OPERATIONS TSP'S, POI'S, AND 

COURSE MATERIALS. WORKS CLOSELY WITH COURSE MANAGERS AND SME'S TO ENSURE 
TEAM CORRECTLY ANALYZES, DESIGNS, AND DEVELOPS INSTRUCTIONAL MATERIALS FOR 

CYBERSPACE AND EW OPERATIONS TRAINING. PROVIDES ADVICE AND RECOMMENDATIONS 
TO THE DEPUTY COMMANDANT, DIRECTOR OF TRAINING, TRAINING SGM, AND COURSE 

MANAGERS IN THE AREAS OF TRAINING DEVELOPMENT. PROVIDES A CENTRAL POINT OF 
CONTACT WITH HIGHER HQ'S ON POLICY ASPECTS OF TRAINING DEVELOPMENT AND POI 

MAINTENANCE AND FOR DETAILED INFORMATION ON SCHOOL REQUIREMENTS AND TRAINING 
PROGRAMS. ADAPTS GUIDANCE FROM HIGHER HQ'S TO ENSURE REQUIRED ADMINISTRATIVE 

PRACTICES AND PROGRAMS ARE IMPLEMENTED THROUGHOUT THE ORGANIZATION.

N/A DEPENDABLE, CRITICAL THINKING, COMMUNICATOR, ORAL COMMUNICATION, TRAINING AND DEVELOPING, 
COOPERATIVE, ADAPTIVE, TRAINING COORDINATOR, SCHOOL CURRICLUM DEVELOPER, OPERATIONS MANAGER

ESSENTIAL TO ORGANIZATION'S CORE MISSION; RESPONSIBLE FOR ENSURING THAT TRAINING AND 
EDUCATION DIRECTORATE IS ADEQUATELY RESOURCED; MANAGES TRAINING DEVELOPMENT PRIORITIES 

AND COMPLIANCE WITH ARMY/JOINT REQUIREMENTS. 

194 216 02640980 TRADOC O5 15B BDE XO (110TH AVN BDE) AVIATION TRAINING CENTER W0U9AA TNG ATC 520/02 FORT NOVOSEL, AL AR BDE XO NONE POST KD

The postion is designated as an O-5 on the TDA but historically has been filled by an O-4 based on availability of O-5s. The 
110th Aviation Brigage is a complex organization with 4 distrinct flight battalions responsible for all Initial Entry Rotary Wing 
flight training, Advanced Rotary Wing training, and Air Traffic Control operations throughout Fort Rucker.  Responsible for 5 

airfields and 15 separate training stage fields located throughout lower Alabama.  

195 217 02870951 TRADOC O4 90A INSTR (CD/ELOG) Army Logistics University W1E1AA SCE ALU 821/14 FORT GREGG-ADAMS, VA VL

Serves as Course Director, Program Manager, and Instructor/design team member for Master 
Logistician and Fundamentals of Defense Supply Chain Management courses focused on educating 

military and senior level government civilian logisticians in strategic level planning involving Sustainment 
Functions, Multifunctional Integration, Sustainment Information Systems, Contracting Support, and Life 
Cycle Logistics. Responsible for designing/developing graduate-level curriculum, program campaign 

plan; integration of program into career development programs (military and civilians). Responsible for 
the scheduling, classroom management, administration, assessment control, and execution of planned 

courses to meet the annual projected student load. Facilitates adult learning in multiple subjects, matrixed 
across the college. Responsible for the feedback mechanisms and reporting to course sponsors, 

ensuring course meets career management requirements

None Data Analysis

Utilization position for graduate of VCU Supply Chain Management program.  Will immediately apply skills from program to 
instruction of data analysis and SCM priniciples in numerous courses.  Possesses high visibility with senior university 
leadership as well as direct interactions with HQDA staff, Joint Staff, Functional Chief/Funtional Chief Representative 

leadership, and other AC, ASCC, and DRU members. Will consistently instruct students at the GS13-15 and O4-O6 level in 
a position that requires a high level of responsibility, top performance, and exemplary interpersonal skills 

196 218 02400234 TRADOC O4 90A SGL Army Logistics University W1E1AA SCE ALU 831/04 FORT GREGG-ADAMS, VA VL

Serves as a Small Group Leader (SGL) for the Captain Career Training Department (CCTD), Army 
Logistics University (ALU) educating students attending the Logistics Captains Career Course (LOG C3). 

Provides small group oversight for Active Duty, National Guard, Army Reserve, Marine Corps, and 
International Officers. Responsible for educating Transportation, Quartermaster, Ordnance, and Medical 
Service Officers in the rank of 1LT(P) and CPT in Mid-Grade Learning Continuum (MLC) Common Core 
modules: Leadership, Leadership Essentials, Across Cultures, Mission Command, Operations, and Unit 

Training Management. Responsible for planning and facilitation of program of instruction (POI) and 
administrative requirements within the department. Ensures instructional materials, plans, and operations 

reflect current doctrine and comply with CAC guidance.

None Data Analysis

Utilization position for graduate of VCU Supply Chain Management program.  Will immediately apply skills from program to 
instruction in the Logistics Captains Career Course thereby training all logistics captains in the areas of data analysis and 

supply chain management priniciples.  Improved analytic skills will contribute to better decision making by officers serving in 
staff and command positions. 

197 219 04552404 TRADOC O4 90A SGL Army Logistics University W1E1AA SCE ALU 831/04 FORT GREGG-ADAMS, VA VL

Serves as a Small Group Leader (SGL) for the Captain Career Training Department (CCTD), Army 
Logistics University (ALU) educating students attending the Logistics Captains Career Course (LOG C3). 

Provides small group oversight for Active Duty, National Guard, Army Reserve, Marine Corps, and 
International Officers. Responsible for educating Transportation, Quartermaster, Ordnance, and Medical 
Service Officers in the rank of 1LT(P) and CPT in Mid-Grade Learning Continuum (MLC) Common Core 
modules: Leadership, Leadership Essentials, Across Cultures, Mission Command, Operations, and Unit 

Training Management. Responsible for planning and facilitation of program of instruction (POI) and 
administrative requirements within the department. Ensures instructional materials, plans, and operations 

reflect current doctrine and comply with CAC guidance.

None Data Analysis

Utilization position for graduate of VCU Supply Chain Management program.  Will immediately apply skills from program to 
instruction in the Logistics Captains Career Course thereby training all logistics captains in the areas of data analysis and 

supply chain management priniciples.  Improved analytic skills will contribute to better decision making by officers serving in 
staff and command positions. 

198 220 02717339 TRADOC O4 90A FUNCTIONAL ANALYST CASCOM W3XTAA SCE CAS 263C 3 FORT GREGG-ADAMS, VA VL

Serves as a the lead Functional Analyst and Capability Developer on the Army Readiness Common 
Operating Picture (AR-COP) Commander's Dashboard (CD) for Combined Arms Support Command 

(CASCOM), Sustainment Center of Excellence (SCoE), Enterprise Systems Directorate (ESD); 
Identifies, creates, and assesses requirements for integration into the Commander's Dashboard for all 
sustainment business areas; Serves as the project lead for current capability enhancements, Lumira 

transition, shop stock, financial and services capabilities; Develops and implements training for current 
and future capabilities within the Commander's Dashboard; Responsible for the coordination and 

execution of training, demonstrations, and working groups with AMC, HQDA, Army G4, FORSCOM, 
USARC, ALU, AESIP, and key stakeholders; Manages contractors in support of prototype development 

for future capabilities.

None DATA BASE MANAGEMENT, DATA ANALYTICS, LEAN SIX SIGMA, AGILE, MULTIDISCIPLINARY Require officers with experience/skills in integrating ERPs, leveraging Business Intelligence to develop optimal solutions, 
and analyizing big data to drive decision making.

199 221 02843933 TRADOC O5 90A Plans Officer CASCOM W3XTAA SCE CAS 311/03 FORT GREGG-ADAMS, VA VL

Responsible for long-range planning for the organization in support of the command’s DOTMLPF-P 
efforts as well as developing and executing CASCOM’s strategic plan. In this role, conduct analysis of 

higher headquarter strategic planning documents to determine their implications on Sustainment. 
Responsible for the review and analysis of higher headquarters concepts, studies, forecasts, plans, 

policies, and assessment of their impact on the CASCOM Campaign Plan and other strategic plans to 
plan, guide, and evaluate the implementation of organizational changes to comply with higher 

headquarters requirements. Leads a diverse and complex team in the development of organizational 
assessments, objectives, lines of effort, and organizational vision. Synchronizes the complex activities of 

the organization into a coherent, executable plan for the organization.
Responsible for developing plans for CASCOM as directed by DA or other higher headquarters 

guidance. This includes Continuity of Operations, mobilization, and pandemic planning, as well as 
planning support to DA and DoD directed exercises (Defender, Warfighter). In combination with G3 

Operations, facilitate the development and completion of orders and other briefing products that 
synchronize CASCOM staff and school efforts in support of the Commanding General’s priorities and 
higher headquarters guidance. **This is an approved School of Advanced Military Studies "SAMS" 

utilization position.

HE, SJ Critical Thinker; Collaborative; Oral Communication; Planning and Organization
Position is critical to the planning and execution of operations for a two-star command, and execution of DOTMLPF 

integration on behalf of the Combined Arms Center.  (Persistent manning shortfalls in position due to grade and SJ ASI 
requirement (SAMS grad on second or subsequent utilization tour)).

200 222 09253835 TRADOC O4 90A CH AMMO BR CASCOM W3XTAA SCE CAS 263C/2 FORT GREGG-ADAMS, VA VL

Serves as the Mission Command Product Development Branch Chief for matters relating to Army 
logistics concepts, capabilities, requirements, and procedures for automated sustainment information 

systems with emphasis on Mission Command. Responsible for identifying: current and future capabilities 
needed to ensure evolving concepts are sound; capability gaps that cannot be met by current 

concepts/doctrine, force structure or material solutions; and, resolutions through concept development 
with impact on doctrine, organization, training, material, leadership, personnel, and facilities (DOTMLPF). 
Provides technical direction and leadership over a team of military and civilian personnel to accomplish 

total integration of assigned systems requirements. Prepares, reviews, updates, validates, and 
revalidates capability requirements development for automated logistics information systems to support 
Mission Command System (MCS), Enterprise Resource Planning (ERP/SAP), and joint requirements

None DATA BASE MANAGEMENT, DATA ANALYTICS, LEAN SIX SIGMA, AGILE, MULTIDISCIPLINARY Require officers with experience/skills in integrating ERPs, leveraging Business Intelligence to develop optimal solutions, 
and analyizing big data to drive decision making.

201 223 02497095 TRADOC O4 90A CH MAINT BR CASCOM W3XTAA SCE CAS 210/5 FORT GREGG-ADAMS, VA VL

Serves as a Functional Analyst for the Enterprise Systems Directorate (ESD), Combined Arms Support 
Command (CASCOM). Responsible for developing concepts and capabilities to meet future sustainment 

requirements for Army tactical logistics processes through the blueprinting and integration of Army's 
Enterprise Resource Planning (ERP) systems; supports multinational interoperability efforts within the 
ABCANZ Armies Program, the US Army Joint Enterprise Data Interoperability (JEDI) Quick Reaction 
Test (QRT), as well as concepts, and doctrine to support joint Operations. Reviews and synchronizes 

changes to policies, procedures, and concepts for sustainment operations to Headquarters Department 
of the Army staff and other agencies.

None DATA BASE MANAGEMENT, DATA ANALYTICS, LEAN SIX SIGMA, AGILE, MULTIDISCIPLINARY Require officers with experience/skills in integrating ERPs, leveraging Business Intelligence to develop optimal solutions, 
and analyizing big data to drive decision making.

202 224 09253308 TRADOC O4 90A CH TECH BR CASCOM W3XTAA SCE CAS 262C/3 FORT GREGG-ADAMS, VA VL

Serves as a Functional Analyst for the Enterprise Systems Directorate (ESD), Combined Arms Support 
Command (CASCOM). Responsible for developing concepts and capabilities to meet future sustainment 

requirements for Army tactical logistics processes through the blueprinting and integration of Army's 
Enterprise Resource Planning (ERP) systems; supports multinational interoperability efforts within the 
ABCANZ Armies Program, the US Army Joint Enterprise Data Interoperability (JEDI) Quick Reaction 
Test (QRT), as well as concepts, and doctrine to support joint Operations. Reviews and synchronizes 

changes to policies, procedures, and concepts for sustainment operations to Headquarters Department 
of the Army staff and other agencies.

None DATA BASE MANAGEMENT, DATA ANALYTICS, LEAN SIX SIGMA, AGILE, MULTIDISCIPLINARY Require officers with experience/skills in integrating ERPs, leveraging Business Intelligence to develop optimal solutions, 
and analyizing big data to drive decision making.

203 225 03439264 TRADOC O3 90A ADJ/S1 OFF (16TH ORD BN) 59TH ORDNANCE BRIGADE W1D4AA SCE 59O 521A/01 FORT GREGG-ADAMS, VA VL

Adjutant and S1 for an Ordnance Battalion with an authorization of 423 Soldiers and Civilians in six 
subordinate companies and one Advanced Individual Training Department and average daily trainee load 

of 1,500 Soldiers.  Responsible for all matters concerning human resource support including manning, 
personnel services, financial readiness, medical readiness tracking and legal processing management 

for an Initial Entry Training Battalion comprised of 14 unit identification codes averaging over 1,900 
personnel daily.  Responsible for the development, health, morale, and welfare of 5 NCOs and 3 Soldiers.  

Additional duties include Battalion Cup and Flower Fund Manager, Public Affairs Officer, and Family 
Readiness Group (FRG) Treasurer.

None Historically this position has been difficult to fill. The only officers to fill these positions in the past 3 years were temporary fills 
(1LTs waiting to start Captain's Career Course or CPTs waiting to take Company Command.) 

204 226 02754659 TRADOC O3 90A ADJ/S1 OFF (832ND ORD BN) 59TH ORDNANCE BRIGADE W1D4AA SCE 59O 522A/01 FORT GREGG-ADAMS, VA VL

Adjutant and S1 for an Ordnance Battalion with an authorization of 423 Soldiers and Civilians in six 
subordinate companies and one Advanced Individual Training Department and average daily trainee load 

of 1,500 Soldiers.  Responsible for all matters concerning human resource support including manning, 
personnel services, financial readiness, medical readiness tracking and legal processing management 

for an Initial Entry Training Battalion comprised of 14 unit identification codes averaging over 1,900 
personnel daily.  Responsible for the development, health, morale, and welfare of 5 NCOs and 3 Soldiers.  

Additional duties include Battalion Cup and Flower Fund Manager, Public Affairs Officer, and Family 
Readiness Group (FRG) Treasurer.

None Historically this position has been difficult to fill. The only officers to fill these positions in the past 3 years were temporary fills 
(1LTs waiting to start Captain's Career Course or CPTs waiting to take Company Command.) 

205 227 02490825 TRADOC O4 90A FRC DESIGN BR CH CASCOM W3XTAA SCE CAS 200C/03 FORT GREGG-ADAMS, VA VL

Serves as a Capability Developer Officer in the Fielded force Integration Directorate (FFID).  
Responsible for assisting in the planning, managing, coordinating and executing missions, functions and 

activities for FFID; develops integrated DOTMLPF solutions and proposed execution of approved 
recommendations to resolve fielded force operational gaps and seams.  Conduct planning, coordinating, 
and integration of operational requirements associated with fielded force directorates. Responsible for 
the long term planning horizon and continuing operations programs that impact Sustainment Army-wide.  

Performs actions that involve operational activities for current and future operations; assist in determining 
critical information, requirements, syncronizing and reporting organizational status.  Provides assistance 

for research on policy matters and capabilities in executing current and future operation activities or 
requirements.  officer will be involved in direct synchronizationof activities and solutions of both internal 

and external organization and commands      

None

The ideal officer for this position must demonstrate a keen intellectual ability and requisite exemplary oral and written skills 
capable of developing conceptual solutions.  Prefer officers with previous assignments within the CSSB, BSB, SB and tactical 

units.  An officer which possess an analytical mind with creative intelligence that can stimulate ideas related to the development of 
sustainment operations in a tactical, operational and strategic enterprise.   Has the capability to innovate new ideas and able to 

solve complex sustainment challenges/gaps by exhibiting sound, complex reasoning, and originate well thought out ideas. 

Officer with the knowledge to participate in the development of overarching warfighting concepts, determine practical uses of new 
capabilities and recommends their use to increase the efficiency of sustainment support functions. Well abreast in the 

nderstanding of doctrine, organization, training, materiel, leadership development, personnel, facilities and policies (DOTMLPF-
P).

Officer must be flexible, mature with the ability to work with senior
Officers and Civilians.  The officer must have an exemplary character, a team player, with good personal values.

This position is a critical demanding assignment that requires refine skills to assist the development of Army force design 
solutions, alleviate essential Fielded Force Integrated Director shortages of officers, leverage talents of junior officers, and 

incentivize retention of officer’s in whom the Army invested education and experience. 

206 228 02868207 TRADOC O4 90A CD STAFF OFF (POL) CASCOM W3XTAA SCE CAS 252/06 FORT GREGG-ADAMS, VA VL

Serve as Force Development Officer within the Force Development Directorate of the United States Army 
Combined Arms Support Command (CASCOM). Responsible for determining Army doctrinal, 

organizations, training, materiel, leadership and education, personnel, and facilities (DOTMLPF) 
capabilities requirements for multifunctional logistics organizations and translating them into programs 
and structure, within allocated resources, to accomplish Army missions and functions. Responsible for 
developing unit reference sheets, identifying personnel and requirements, coordination with proponent 

centers and schools and preparing Force Design Updates for TRADOC. 

P1

Requires an Officer that has the ability to apply complex problem solving methods to multi-faceted organizational capability gaps 
at the tactical, operational and strategic level. Must apply advanced analytical tools, models and theories to identifying, quantifying 

and addressing complicated sustainment challenges faced by Maneuver, Maneuver Support and Sustainment forces. Must be 
able to articulate problems and solutions to Senior Army

Leaders in a clear decisive manner that allows for the best decisions to be made for the Army in a timely, resource informed 
manner. Must have a superior understanding of the leadership implications of implementing monumental changes to the Army, 

how it fights and operates,  and how to convey those changes clearly and concisely to leaders at all levels.

This position is a critical demanding assignment that requires refine skills to assist the development of Army force design 
solutions, alleviate essential Fielded Force Integrated Director shortages of officers, leverage talents of junior officers, and 

incentivize retention of officer’s in whom the Army invested education and experience. 

207 229 04674236 TRADOC O4 90A CD STAFF OFF CASCOM W3XTAA SCE CAS 254A/08 FORT GREGG-ADAMS, VA VL

Serve as Force Development Officer within the Force Development Directorate of the United States Army 
Combined Arms Support Command (CASCOM). Responsible for determining Army doctrinal, 

organizations, training, materiel, leadership and education, personnel, and facilities (DOTMLPF) 
capabilities requirements for multifunctional logistics organizations and translating them into programs 
and structure, within allocated resources, to accomplish Army missions and functions. Responsible for 
developing unit reference sheets, identifying personnel and requirements, coordination with proponent 

centers and schools and preparing Force Design Updates for TRADOC 

P1

The ideal officer for this position must demonstrate a keen intellectual ability and requisite exemplary oral and written skills 
capable of developing conceptual solutions.  Prefer officers with previous assignments within the CSSB, BSB, SB and tactical 

units.  An officer which possess an analytical mind with creative intelligence that can stimulate ideas related to the development of 
sustainment operations in a tactical, operational and

strategic enterprise.   Has the capability to innovate new ideas and able to solve complex sustainment challenges/gaps by 
exhibiting sound, complex reasoning, and originate well thought out ideas. 

Officer with the knowledge to participate in the development of overarching warfighting concepts, determine practical uses of new 
capabilities and recommends their use to increase the efficiency of sustainment support functions. Well abreast in the 

understanding of doctrine, organization, training, materiel, leadership development, personnel, facilities and policies (DOTMLPF-
P).

Officer must be flexible, mature with the ability to work with senior Officers and Civilians.  The officer must have an exemplary 
character, a team player, with good personal values.

This position is a critical demanding assignment that requires refine skills to assist the development of Army force design 
solutions, alleviate essential Fielded Force Integrated Director shortages of officers, leverage talents of junior officers, and 

incentivize retention of officer’s in whom the Army invested education and experience. 



208 231 02490813 TRADOC O5 90A FRC STRUC BR CH CASCOM W3XTAA SCE CAS 251/02 FORT GREGG-ADAMS, VA VL

Serves as a Force Development Officer within the Force Development Directorate of the Fielded Force 
Integration Directorate, United States Army

Combined Arms Support Command (CASCOM).  Responsible for designing multi-functional 
organizations (CSSB, TSC, ESC, SUS BDE) with roles and functions to meet required capabilities to 

support Large Scale Combat Operations.  Responsible for identifying changes in the Organization 
domains in DOTMLPF-P which impacts design solutions.  

Develops force development solutions to complex organizational and structure problems related to 
sustainment sufficiency in the current and projected force. Support TRADOC initiatives to create a more 

agile expeditionary force and ensure sustainment units are properly manned and equipped. Identifies 
capability shortfalls and generates feasible solutions to design ordnance operations for the current and 

future Army.

None

The ideal officer for this position must demonstrate a keen intellectual ability and requisite exemplary oral and written skills 
capable of developing conceptual solutions.  Prefer officers with previous assignments within the CSSB, BSB, SB and tactical 

units.  An officer which possess an analytical mind with creative intelligence that can stimulate ideas related to the development of 
sustainment operations in a tactical, operational and

strategic enterprise.   Has the capability to innovate new ideas and able to solve complex sustainment challenges/gaps by 
exhibiting sound, complex reasoning, and originate well thought out ideas. 

Officer with the knowledge to participate in the development of overarching warfighting concepts, determine practical uses of new 
capabilities and recommends their use to increase the efficiency of sustainment support functions. Well abreast in the 

understanding of doctrine, organization, training, materiel, leadership development, personnel, facilities and policies (DOTMLPF-
P).

Officer must be flexible, mature with the ability to work with senior Officers and Civilians.  The officer must have an exemplary 
character, a team player, with good personal values.

This position is a critical demanding assignment that requires refine skills to assist the development of Army force design 
solutions, alleviate essential Fielded Force Integrated Director shortages of officers, leverage talents of junior officers, and 

incentivize retention of officer’s in whom the Army invested education and experience. 

209 232 02400823 TRADOC O5 90A MSD DEPUTY DIR CASCOM W3XTAA SCE CAS 230/01 FORT GREGG-ADAMS, VA VL

Serves as a Capability Developer Officer in the Fielded force Integration Directorate (FFID).  
Responsible for assisting in the planning, managing, coordinating and executing missions, functions and 

activities for FFID; develops integrated DOTMLPF solutions and proposed execution of approved 
recommendations to resolve fielded force operational gaps and seams.  Conduct planning, coordinating, 
and integration of operational requirements associated with fielded force directorates. Responsible for 
the long term planning horizon and continuing operations programs that impact Sustainment Army-wide.  

Performs actions that involve operational activities for current and future operations; assist in determining 
critical information, requirements, syncronizing and reporting organizational status.  Provides assistance 

for research on policy matters and capabilities in executing current and future operation activities or 
requirements.  officer will be involved in direct synchronizationof activities and solutions of both internal 

and external organization and commands      

None

The ideal officer for this position must demonstrate a keen intellectual ability and requisite exemplary oral and written skills 
capable of developing conceptual solutions.  Prefer officers with previous assignments within the CSSB, BSB, SB and tactical 

units.  An officer which possess an analytical mind with creative intelligence that can stimulate ideas related to the development of 
sustainment operations in a tactical, operational and

strategic enterprise.   Has the capability to innovate new ideas and able to solve complex sustainment challenges/gaps by 
exhibiting sound, complex reasoning, and originate well thought out ideas. 

Officer with the knowledge to participate in the development of overarching warfighting concepts, determine practical uses of new 
capabilities and recommends their use to increase the efficiency of sustainment support functions. Well abreast in the 

understanding of doctrine, organization, training, materiel, leadership development, personnel, facilities and policies (DOTMLPF-
P).

Officer must be flexible, mature with the ability to work with senior Officers and Civilians.  The officer must have an exemplary 
character, a team player, with good personal values.

This position is a critical demanding assignment that requires refine skills to assist the development of Army force design 
solutions, alleviate essential Fielded Force Integrated Director shortages of officers, leverage talents of junior officers, and 

incentivize retention of officer’s in whom the Army invested education and experience. 

210 233 02489817 TRADOC O3 90A ASST S2/S3 59TH ORDNANCE BRIGADE W1D4AA SCE 59O 520B/02 FORT GREGG-ADAMS, VA VL

Serves as the Operation Officer for the 59th Ordnance Brigade and the U.S. Army Ordnance School. 
Responsible for assisting the Brigade internal and external operations. Organizes staff products and 

facilitates coordination with peers in order to develop cohesive plans, assemble them into written orders, 
and oversees the plans and orders process through execution. Responsible for the Brigade's Future 

Operations section, tracking the publishing and completion of all taskings and missions for the Brigade; 
responsible for assisting 3 battalions and 7 training departments geographically dispersed over six 

locations.

None
Officer provides crucial support to the Brigade as the Assistant S3 and Chief of Operations. As the battle captain he 

synchronizes operations between two senior level commands and three subordinates Battalions. Maintains the common 
operating picture for the USAOS which is typically an O3/O4 position.

211 234 02898845 USASOC O5 11A Executive Officer 75th Ranger Regiment WDDDAA SPO RGR 101/02 FORT MOORE, GA GB Regimental Executive Officer for 75th Ranger Regiment, Oversees Regimental Staff 5S Critical Thinker, Problem Solver, Collaborative, Communicator, Planner, Detailed, Historically difficult to fill at current grade plate. Typically filled by an 04 but this causes issues for an 04 rating other 04's 
across the Regimental Staff. 

212 235 07447273 USASOC O5 35A S2 75th Ranger Regiment WDDDAA SPO RGR 103/01 FORT MOORE, GA GB Regimental Intelligence Officer for 75th Ranger Regiment, Synchronizes intelligence operations. 5S Analytical, Problem Solver, Intelligence, Planner, Collaborative Historically hard to fill at current grade plate. Typically filled by an O4. Brevet promotion would generate more interest from 
high-performing officers.

213 236 02521485 USASOC O5 11A S-3 OFFICER 75th Ranger Regiment WDDDAA SPO RGR 104/01 FORT MOORE, GA GB Regimental Operations Officer, Synchronizes operations across 75th RR. 5S Team Oriented, Innovative, Analytical, Communicator, Historically difficult to fill at current grade plate. Typically filled by an 04 but this causes issues for an 04 rating other 04's 
within the Regimental S3 section.

214 237 02847430 USASOC O5 15B EXECUTIVE OFFICER 160TH SPECIAL OPERATIONS WDSTAA SPO SOA 101/03 FORT CAMPBELL, KY KC Serves as the XO for the only SOF AV RGT in the Army that deploys assets world wide 365 days a year. 
Performs as the Commander's Chief of Staff and ensures staff support and enable subordinate BN CDRs G9, K4 Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Historically hard to fill; Officer must speak on behalf of the RGT CDR.  Staffs and executes orders at the O5 level.  Serves as 

the president of assessment boards for future Night Stalkers.

215 238 02847416 USASOC O6 15B DEPUTY COMMANDER 160TH SPECIAL OPERATIONS WDSTAA SPO SOA 101/02 FORT CAMPBELL, KY KC Serves as the DCO for the only SOF AV RGT in the Army that deploys assets world wide 365 days a 
year. Performs the duties of the RGT CDR in his absence. G9, K4 Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to the limited K4 Population size and outside O6/COL with the required skills and experience, there are periods in which 

we cannot fill with a qualified Officer.
216 239 USASOC O6 18A DEPUTY COMMANDER  Special Mission Unit USASOC SMU SMU USASOC CONTACT USASOC USASOC Contact USASOC for details  due to the nature of the unit None Planner  Operations  Doctrine  Interpersonal  Communicator  Interdisciplinary  Problem Solver  Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks  SMD validates 

217 240 USASOC O6 02A DEPUTY COMMANDER  Special Mission Unit USASOC SMU SMU USASOC CONTACT USASOC USASOC

Deputy Commander- Support for one of the highest priority field units in the U.S. Army. Responsible to 
assist the commander in ensuring unit readiness for immediate deployment for both contingency and 

deliberate combat operations worldwide, in any environment ISO SOCOM. Assume command of the unit 
in the absence of the commander in both combat and garrison. Directly supervise multiple support staff 

functions from combat development to force generation. Synchronize key and special staff. Supervise the 
units involvement in compartmented projects, special programs, and coordination with appropriate 

stakeholders. Aligns priorities and resources to enable mission accomplishment and meet the 
commander’s intent.

None Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Critical position that USASOC routinely has personnel qualified for at lower ranks. SMD validates 

218 241 02372016 USAREUR-AF O6 46A DIVISION CHIEF (PAO) SETAF-AF WJHET1 E21 SET 108/01 VICENZA, ITALY IV

Public Affairs (PA) Director for U.S. Army Africa /
Southern European Task Force (USARAF / SETAF).  Advises the Commander and staff on Public Affairs 

matters and issues.  Ensures the  USARAF PA effort
is focused on achieving the Commander's objectives. Synchronizes PA assets with United States Africa 

Command (USAFRICOM), Office of the Chief of Public
Affairs (OCPA), Joint Chiefs of Staff (JCS), Office of the Secretary of Defense (OSD), Department of 

State (DoS), and African partners.  Maintains an active role in the USARAF planning process.  Mentors 
and advises

subordinate PA staffs.  Responsible to train, supervise, and take care of three Department of the Army 
(DA) Civilians, and eight Soldiers.

None

(1) Skills. Must be able to understand and analyze a large amount of
information in order to explain the situation, in context, to the public. As

spokespersons, they must articulate their commander's vision and message to publics by using critical thinking, sound judgment, 
and creativity. They must be skilled at building relationships and connecting with international audiences. PAOs must also 

engender the confidence of senior commanders and work as a staff/team member at all levels.

(2) Knowledges. Must be grounded in the strategic understanding necessary to advise commanders and staff on the best ways to 
engage the publics. The information environment is rapidly changing - continuous learning of emerging technologies and 

platforms is critical in leveraging the power of information and media in military operations.

(3) Behaviors. As spokespersons, PAOs must be calm, thoughtful, and precise communicators who maintain public trust and 
counter disinformation. As staff, they must also be intelligent, agile, and creative thinkers who make positive contributions to their 

command. As representatives of their command, they must be honest, ethical, and respectful at all times and bring credit upon 
their unit and the Army. As leaders, they must be independent, adaptable, and resilient, and demonstrate the ability to effectively 

operate in a complex, multi-domain environment.

Scope of responsibility in AFRICOM AOR ideal for senior O-5
to perform duties as ASCC PAO. Duties centered on partner nation training and exercise support with limited responsibility 

for media operations and community relations.

219 242 02442987 USARPAC O6 46A DIVISION CHIEF (PAO) 8TH ARMY WJS7T0 P8O P8H 107/01 CAMP HUMPHREYS, KOREA K8

Director of Eighth Army Public Affairs, a Field Army
forward stationed in the Republic of Korea. Serves as the principle advisor to the Commanding General 
on all public affairs matters. Manages a 20 person public affairs team responsible for media relations, 

internal communications, public affairs guidance and planning, and digital and social media management. 
Leads  directorate's communication planning and strategy efforts and implements public affairs response 

in crisis communications. Provides oversight, guidance and leadership to six subordinate PAO teams 
and four Garrison PAOs. Supervises the execution of products and content in support of the Eighth Army 

Commanding General's communication initiatives in order to build and
support the ROK-US Alliance.

None

(1) Skills. Must be able to understand and analyze a large amount of
information in order to explain the situation, in context, to the public. As

spokespersons, they must articulate their commander's vision and message to publics by using critical thinking, sound judgment, 
and creativity. They must be skilled at building relationships and connecting with international audiences. PAOs must also 

engender the confidence of senior commanders and work as a staff/team member at all levels.

(2) Knowledges. Must be grounded in the strategic understanding necessary to advise commanders and staff on the best ways to 
engage the publics. The information environment is rapidly changing - continuous learning of emerging technologies and 

platforms is critical in leveraging the power of information and media in military operations.

(3) Behaviors. As spokespersons, PAOs must be calm, thoughtful, and precise communicators who maintain public trust and 
counter disinformation. As staff, they must also be intelligent, agile, and creative thinkers who make positive contributions to their 

command. As representatives of their command, they must be honest, ethical, and respectful at all times and bring credit upon 
their unit and the Army. As leaders, they must be independent, adaptable, and resilient, and demonstrate the ability to effectively 

operate in a complex, multi-domain environment.

The combination of a 3-Star command in a critical theater
with oversight and mentorship from a senior O-6 PAO at USFK make this an ideal location for a senior O-5 with potential to 

advance.

220 243 05323988 ARMY ENTPS MARKETING O6 58A MARKETING EXECUTION DIR US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 400/01 CHICAGO, IL 17

Senior Director of Marketing Content, responsible for overseeing the Army's development of creative 
content and the delivery of that content via various digital, emerging, and traditional channels. Integrates 
the Army's contract with DDB (advertising agency) to ensure the development of professional, relevant 

content that effectively communicates the value proposition of Army service. 

N/A  MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in creative content

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing LTCs with the chance to achieve the 

rank of COL ealier than their peers. By creating a brevet promotion opportunity, high performing LTCs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O6 officers 

for O6 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

221 244 05323978 ARMY ENTPS MARKETING O5 58A PLAN & STRATEGY OFF US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 300/02 CHICAGO, IL 17

Director of Army Brand Management, responsible for overseeing the brand positioning of the Army 
relative to similar organizations and companies. Must have a strategic perspective and a deep 

knowledge of modern marketing theory to understand positioning and its impact on marketing strategy. 
Oversees the evolution of the brand for the entire Army in the present and into the future.

N/A  MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in strategic marketing

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

222 245 05323979 ARMY ENTPS MARKETING O5 58A RSCH & INNOVATION OFF US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 300/03 CHICAGO, IL 17

Director of Army Marketing Research, responsible for all data collection, integration, data systems, and 
marketing analytics strategies for the total Army marketing enterprise. Must be able to develop 

approproate and sometimes novel marketing metrics to monitor the Army's marketing investments. Must 
be able to distinguish between short term correlations and long term effectiveness. Oversees all 

marketing analytics operations across the Army

N/A  MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in marketing data anlytics

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing LTCs with the chance to achieve the 

rank of COL ealier than their peers. By creating a brevet promotion opportunity, high performing LTCs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O6 officers 

for O6 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

223 246 05323980 ARMY ENTPS MARKETING O5 58A CONTENT DEVELOP OFF US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 300/04 CHICAGO, IL 17

Director of Creative Content, responsible for determining how the Army implements its marketing strategy 
into creative content, both print and multi-media, that resonates with potential future Soldiers, DA 

Civilians, and the their influencers. This officer manages the Army's creative agency contract with DDB, 
providing direction and collaboration with some of the industry's leading creative professionals. This 

officer manages a team of creative professionals in this task.

N/A  MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in creative content

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

224 247 05323989 ARMY ENTPS MARKETING O5 58A CAMPAIGN EXECUTION OFF US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 400/02 CHICAGO, IL 17
Director of Digital Marketing, responsible for determining how the Army delivers creative content  to future 
Soldiers, DA Civilians, and their influencers in a way that is efficient and effective. This officer uses best 

practices in social media, search engine optimization, and other emerging digital channels.
N/A

 MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in digital marketing to include search engine optimization and other emerging 

digital marketing trends

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

225 248 05323990 ARMY ENTPS MARKETING O5 58A PRODUCTION EXEC OFF US ARMY MARKETING AND RESEARCH GROUP W6WCAA SFA MRG 400/03 CHICAGO, IL 17

Deputy Director of Strategic Marketing, responsible for the Army's marketing strategy, to include future 
innovations and current operating strategy. Oversee Marketing analytics and research, advertising 

strategy, brand management, and integration with the Army's communications plan. Additional 
responsibilities include ensuring that national marketing strategy is properly integrated in regions across 

the country and resonate with a diverse and discriminating audience. 

N/A  MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative 
teamwork, and discerning judgement, with a focus in strategic marketing

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

226 249 02802778 INSCOM O3 17A SECTION LEADER (504 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0ABAA AIC ACB 401B/01 SCHOFIELD BARRACKS, HI HS

Operations Officer with additional duties as a Mission Commander and Deputy Team Lead Command 
cyberspace operational requirement.  Coordinates with USCYBERCOM, Joint Force HQ, and 

USEUCOM to develop and execute cyber missions in support of contingency, exercise, and operational 
planning within USEUCOM Area of Responsibility (AOR). Responsible for coordinating cyber capabilities 

and understanding target vulnerabilities and cyber effects. Partners with organizations within National 
Security Agency in support of mission requirements. Ensures subordinates are trained and qualified IAW 

NSA and USCYBERCOM guidelines. Responsible for a 64-person team consisting of Soldiers, DA 
Civilians, Warrants, and Commissioned Officers.

N/A Knowledge of the Targeting, IPB, MDMP and Joint Processes. Knowledge of the Mission Networks.  Executive Communication 
Skills. Understanding of Maneuver

The 780th MI BDE and the Cyber Mission Force (CMF) require a Combat Mission Team (CMT) operations officer that is 
able to effectively plan and execute cyber space operations in support of joint and national requirements. The CMT 
operations officer leads and directs offensive cyber space operations; synchronizing target development and target 

prosecution.  Works in coordination with the interagency, foreign partners, and United States Cyber Command.  Due to the 
unique technical, planning, and coordination skills required to effectively execute against national objectives, brevet 

promotion would incentivize the highest quality senior lieutenants with the necessary skill sets to compete for this CPT 
requirement.

227 250 02500855 INSCOM O3 17A SECTION LEADER (403 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A8AA AIC ACB 301B/01 LACKLAND AFB, TX 48

Operations Officer with additional duties as a Mission Commander and Deputy Team Lead Command 
cyberspace operational requirement.  Coordinates with USCYBERCOM, Joint Force HQ, and 

USEUCOM to develop and execute cyber missions in support of contingency, exercise, and operational 
planning within USEUCOM Area of Responsibility (AOR). Responsible for coordinating cyber capabilities 

and understanding target vulnerabilities and cyber effects. Partners with organizations within National 
Security Agency in support of mission requirements. Ensures subordinates are trained and qualified IAW 

NSA and USCYBERCOM guidelines. Responsible for a 64-person team consisting of Soldiers, DA 
Civilians, Warrants, and Commissioned Officers.

N/A Knowledge of the Targeting, IPB, MDMP and Joint Processes. Knowledge of the Mission Networks.  Executive Communication 
Skills. Understanding of Maneuver

The 780th MI BDE and the Cyber Mission Force (CMF) require a Combat Mission Team (CMT) operations officer that is 
able to effectively plan and execute cyber space operations in support of joint and national requirements. The CMT 
operations officer leads and directs offensive cyber space operations; synchronizing target development and target 

prosecution.  Works in coordination with the interagency, foreign partners, and United States Cyber Command.  Due to the 
unique technical, planning, and coordination skills required to effectively execute against national objectives, brevet 

promotion would incentivize the highest quality senior lieutenants with the necessary skill sets to compete for this CPT 
requirement.

228 251 02765110 INSCOM O3 17A SECTION LEADER (100 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A6AA AIC ACB 213C/01 FORT MEADE, MD MM

Operations Officer with additional duties as a Mission Commander and Deputy Team Lead Command 
cyberspace operational requirement.  Coordinates with USCYBERCOM, Joint Force HQ, and 

USEUCOM to develop and execute cyber missions in support of contingency, exercise, and operational 
planning within USEUCOM Area of Responsibility (AOR). Responsible for coordinating cyber capabilities 

and understanding target vulnerabilities and cyber effects. Partners with organizations within National 
Security Agency in support of mission requirements. Ensures subordinates are trained and qualified IAW 

NSA and USCYBERCOM guidelines. Responsible for a 64-person team consisting of Soldiers, DA 
Civilians, Warrants, and Commissioned Officers.

N/A Knowledge of the Targeting, IPB, MDMP and Joint Processes. Knowledge of the Mission Networks.  Executive Communication 
Skills. Understanding of Maneuver

The 780th MI BDE and the Cyber Mission Force (CMF) require a Combat Mission Team (CMT) operations officer that is 
able to effectively plan and execute cyber space operations in support of joint and national requirements. The CMT 
operations officer leads and directs offensive cyber space operations; synchronizing target development and target 

prosecution.  Works in coordination with the interagency, foreign partners, and United States Cyber Command.  Due to the 
unique technical, planning, and coordination skills required to effectively execute against national objectives, brevet 

promotion would incentivize the highest quality senior lieutenants with the necessary skill sets to compete for this CPT 
requirement.

229 252 02576281 INSCOM O3 17A SECTION LEADER (101 CMT) 780TH MILITARY INTELLIGENCE BRIGADE W0A4AA AIC ACB 212C/01 FORT MEADE, MD MM

Operations Officer with additional duties as a Mission Commander and Deputy Team Lead Command 
cyberspace operational requirement.  Coordinates with USCYBERCOM, Joint Force HQ, and 

CENTCOM to develop and execute cyber missions in support of contingency, exercise, and operational 
planning within CENTCOM Area of Responsibility (AOR). Responsible for coordinating cyber capabilities 

and understanding target vulnerabilities and cyber effects. Partners with organizations within National 
Security Agency in support of mission requirements. Ensures subordinates are trained and qualified IAW 

NSA and USCYBERCOM guidelines. Responsible for a 64-person team consisting of Soldiers, DA 
Civilians, Warrants, and Commissioned Officers.

N/A Knowledge of the Targeting, IPB, MDMP and Joint Processes. Knowledge of the Mission Networks.  Executive Communication 
Skills. Understanding of Maneuver

The 780th MI BDE and the Cyber Mission Force (CMF) require a Combat Mission Team (CMT) operations officer that is 
able to effectively plan and execute cyber space operations in support of joint and national requirements. The CMT 
operations officer leads and directs offensive cyber space operations; synchronizing target development and target 

prosecution.  Works in coordination with the interagency, foreign partners, and United States Cyber Command.  Due to the 
unique technical, planning, and coordination skills required to effectively execute against national objectives, brevet 

promotion would incentivize the highest quality senior lieutenants with the necessary skill sets to compete for this CPT 
requirement.

230 253 CNMF O3 17A Cyber Operations Officer US Army Element Cyber Command W6HWAA DMO CBC 010/20 FORT MEADE, MD MM

The CNMF Cyber Operations Officer conducts planning for all future and ongoing Cyber National Mission 
Force regional and functional missions and actions to create effects in and through the cyber domain 
based on guidance from higher headquarters. Engages Task Forces, Higher Headquarters, and peer 
components in the coordination of joint planning with Task Forces of the joint operations in and through 

the cyber domain in support of Defend the Nation mission. 

None KD Complete and Career Course required

CNMF requires a CPT / O3 to integrate plans, fires, current operations, and intelligence activities into planning future 
operations. This officer should posses basic industry training and undergraduate education centered on information 
technology, cybersecurity and cyber exploitation capabilities, and be able to fuse technological understanding with 

operational constraints in order to be effective.  The officer also works across the Cyber National Mission Force, Higher 
Headquarters, and other Geographic Combatant Commands to synchronize command priorities with future operations, 

ensuring that currency with technological innovations is balanced against supported command requirements. Experience 
with Offensive or Defensive Cyber Operations is preferred. Directs resource allocation and alignment with priorities. Reports 

the status of future operations planning to Cyber National Mission Force commander



231 254 CNMF O3 17A Cyber Operations Officer US Army Element Cyber Command W6HWAA DMO CBC 010/23 FORT MEADE, MD MM

The CNMF Cyber Operations Officer conducts planning for all future and ongoing Cyber National Mission 
Force regional and functional missions and actions to create effects in and through the cyber domain 
based on guidance from higher headquarters. Engages Task Forces, Higher Headquarters, and peer 
components in the coordination of joint planning with Task Forces of the joint operations in and through 

the cyber domain in support of Defend the Nation mission. 

None KD Complete and Career Course required

CNMF requires a CPT / O3 to integrate plans, fires, current operations, and intelligence activities into planning future 
operations. This officer should posses basic industry training and undergraduate education centered on information 
technology, cybersecurity and cyber exploitation capabilities, and be able to fuse technological understanding with 

operational constraints in order to be effective.  The officer also works across the Cyber National Mission Force, Higher 
Headquarters, and other Geographic Combatant Commands to synchronize command priorities with future operations, 

ensuring that currency with technological innovations is balanced against supported command requirements. Experience 
with Offensive or Defensive Cyber Operations is preferred. Directs resource allocation and alignment with priorities. Reports 

the status of future operations planning to Cyber National Mission Force commander

232 255 CNMF O3 17A DCO TECH LEAD DTN-1 US Army Element Cyber Command W6HWAA DMO CBC 010/19 FORT MEADE, MD MM

The Defensive Cyber Tech Lead serves as the technical focal point for Cyber National Mission Force 
cyber defense activities within TF1 mission teams. Plans and coordinates DCO activities in support of the 

focused DTN1 mission area; guides and advises DCO priorities of teams aligned; creates intelligence 
requirements for senior leader’s decisions. 

None KD Complete and Career Course required

CCNMF requires a CPT / O3 to serves as the DCO technical lead for DCO IDM tactic, techniques, and procedures, 
equipment, capabilities, and methodologies. Manage and direct passives and active network & system hunt operations to 
inform supporting defense  of networks. Experience with information technology, vulnerability detection, system exploitation 

and cyber effects operations is essential. To develop, coordinate, and implement processes for employment of cyber 
capabilities and activities into DOD, USCYBERCOM strategic plans. Conducts mission analysis, develops courses of 

action, and prepares staff estimates for Task Force Elements.  Prior Offensive or Defensive Cyber Operations experience 
preferred. Coordinates with NSA, CIA, DHS, CCMDs, DISA, other defense agencies, and JFHQ-C to coordinate long-term 

joint cyber operations supporting the National Military Strategy and CCMDs Campaign Plans to dictate cyber warfighting 
capabilities for global engagements. 

233 256 CNMF O3 17A DCO TECH LEAD DTN-5 US Army Element Cyber Command W6HWAA DMO CBC 010/22 FORT MEADE, MD MM

The Defensive Cyber Tech Lead serves as the technical focal point for Cyber National Mission Force 
cyber defense activities within TF5  mission teams. Plans and coordinates DCO activities in support of 

the focused DTN5 mission area; guides and advises DCO priorities of teams aligned; creates 
intelligence requirements for senior leader’s decisions. 

None KD Complete and Career Course required

CNMF requires a CPT / O3 to serves as the DCO technical lead for DCO IDM tactic, techniques, and procedures, 
equipment, capabilities, and methodologies. Manage and direct passives and active hunt operations to inform supporting 

defense networks. Familiarity with information technology, vulnerability detection, exploitation analysis and cyber effect 
operations is essential. Conducts mission analysis, develops courses of action, and prepares staff estimates for Task Force 
Elements.  Prior Offensive or Defensive Cyber Operations experience preferred. Coordinates with NSA, CIA, DHS, CCMDs, 

DISA, other defense agencies, and JFHQ-C to coordinate long-term joint cyber operations supporting the National Military 
Strategy and CCMDs Campaign Plans to dictate cyber warfighting capabilities for global engagements. 

234 257 00029285 TRADOC O3 02A EU APMS US ARMY CADET COMMAND 3RD BRIGADE W0C84B CDT CC3 545A/01 STORM LAKE, IA 19

Assists the senior PMS in the development, management, and administration of programs for the 
enrollment and retention of cadets to include military science instruction, field training, recruiting 

operations, and other mentoring as required in order to accomplish the mission to commission new 
officers into the Army.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A

235 259 00028651 TRADOC O3 01A RF APMS US ARMY CADET COMMAND 3RD BRIGADE W0C837 CDT CC3 570/06 CHICAGO, IL 17

Assistant Professor of Military Science at the University of Illinois-Chicago Senior Army ROTC Program. 
Responsible for recruiting and developing future leaders to serve as commissioned officers in the U.S. 
Army. Coordinates and prepares Cadets to excel at Cadet Summer Training Advanced Camp through 

instruction, training and academic advisement of Military Science 1 through Military Science 3 level 
Cadets. Oversees Cadet administrative actions, logistics, and career development activities. 

Responsible for recruiting operations at top university feeder schools. Leads and develops nearly 100 
Cadets.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A

236 260 TRADOC O3 65D C BCT3 TNG TEAM 2 AMEDD CTR & SCHOOL W077C0 TNG HSS 031B/02 JBSA, TX TS

SERVES AS AN INSTRUCTOR AND COURSE DEVELOPER AT THE TACTICAL COMBAT MEDICAL 
CARE (TCMC) COURSE.  SERVES AS THE SUBJECT MATTER EXPERT AND CERTIFIED TRAINER 

FOR ALL ASPECTS OF COMBAT CASUALTY CARE.  RESEARCHES, DEVELOPS AND 
VALIDATES CURRICULUM BASED ON COMBAT EXPERIENCE, AFTER-ACTION REPORTS, 

LESSONS LEARNED FROM ALL BRANCHES OF SERVICES AND DATA FROM THE INSTITUTE OF 
SURGICAL RESEARCH (ISR).  INSTRUCTS PHYSICIAN ASSISTANTS, PHYSICIANS AND SENIOR 
MEDICAL NCOS ON TACTICAL COMBAT CASUALTY CARE THROUGH DIDACTICS, HANDS-ON 

SKILL STATIONS, SURGICAL PROCEDURES ON LIVE TISSUE, AND REALISTIC SCENARIO 
DRIVEN SIMULATION.  ASSISTS THE OIC AND PROGRAM MANAGER IN BUDGET EXPENDITURES 

AND ANALYSIS FOR THE TACTICAL COMBAT MEDICAL CARE COURSE WITH A BUDGET IN 
EXCESS OF $3.5 MILLION DOLLARS.  RESPONSIBLE FOR THE ACCOUNTABILITY AND 

MAINTENANCE OF MEDICAL EQUIPMENT WORTH IN EXCESS OF THREE MILLION DOLLARS.

N/A N/A

SERVES AS AN INSTRUCTOR AND COURSE DEVELOPER AT THE TACTICAL COMBAT MEDICAL CARE (TCMC) 
COURSE.  SERVES AS THE SUBJECT MATTER EXPERT AND CERTIFIED TRAINER FOR ALL ASPECTS OF 

COMBAT CASUALTY CARE.  RESEARCHES, DEVELOPS AND VALIDATES CURRICULUM BASED ON COMBAT 
EXPERIENCE, AFTER-ACTION REPORTS, LESSONS LEARNED FROM ALL BRANCHES OF SERVICES AND DATA 
FROM THE INSTITUTE OF SURGICAL RESEARCH (ISR).  INSTRUCTS PHYSICIAN ASSISTANTS, PHYSICIANS AND 

SENIOR MEDICAL NCOS ON TACTICAL COMBAT CASUALTY CARE THROUGH DIDACTICS, HANDS-ON SKILL 
STATIONS, SURGICAL PROCEDURES ON LIVE TISSUE, AND REALISTIC SCENARIO DRIVEN SIMULATION.  

ASSISTS THE OIC AND PROGRAM MANAGER IN BUDGET EXPENDITURES AND ANALYSIS FOR THE TACTICAL 
COMBAT MEDICAL CARE COURSE WITH A BUDGET IN EXCESS OF $3.5 MILLION DOLLARS.  RESPONSIBLE FOR 

THE ACCOUNTABILITY AND MAINTENANCE OF MEDICAL EQUIPMENT WORTH IN EXCESS OF THREE MILLION 
DOLLARS.

237 261 TRADOC O3 65D C FIELD CRAFT W1 AMEDD CTR & SCHOOL W3VZDT TNG HSS 422/04 JBSA, TX TS

modernization.  Position serves as a capability developer with responsibilities that transcend only 
operational medicine projects.  Recent projects actioned by this position include the redesign on Field 
Hospital / CSH Early Entry capabilities.  Additionally this position supports the executions of HRCoE 

facilitated seminars the redesign of command and control of medical units on the battlefields of the future.

N/A N/A

modernization.  Position serves as a capability developer with responsibilities that transcend only operational medicine 
projects.  Recent projects actioned by this position include the redesign on Field Hospital / CSH Early Entry capabilities.  
Additionally this position supports the executions of HRCoE facilitated seminars the redesign of command and control of 

medical units on the battlefields of the future.

238 262 08350531 TRADOC O3 65D PHYS ASST (AV MED) AMEDD CTR & SCHOOL W3VZDT TNG HSS 422C/01 JBSA, TX TS This position directly interacts with consultants across medical AOCs and research partners in the 
development of ICDs, CDDs, and CPDs across the JCIDS process supporting medical equipment N/A N/A This position directly interacts with consultants across medical AOCs and research partners in the development of ICDs, 

CDDs, and CPDs across the JCIDS process supporting medical equipment 

239 263 08142604 CNMF O3 36A BUDGET ANALYST US Army Element Cyber Command W6HWAA DMO CBC 831/01 FORT MEADE, MD MM

The CNMF Cyber Operations Officer conducts planning for all future and ongoing Cyber National Mission 
Force regional and functional missions and actions to create effects in and through the cyber domain 
based on guidance from higher headquarters. Engages Task Forces, Higher Headquarters, and peer 
components in the coordination of joint planning with Task Forces of the joint operations in and through 

the cyber domain in support of Defend the Nation mission. 

none FM Disbursing Officer (detachment/company); Certified Defense Finance Manager (CDFM)

USCYBERCOM requires a CDFM O3 that has planning, programming, budgeting, and execution experience (PPBE) 
experience at a Joint four-star command.  It is imperative that the budget analyst understands and can operate independently 

within the Defense Financial arena.  More importantly, the O3 budget analyst serves in a mission essential function in 
degraded operational status.  Brevet promotion would incentivize 1LTs that have already demonstrated their proficiency to fill 

this vacancy.

240 264 08358167 ARCYBER O4 17A S3 CYBER MISSION FORCE HQ WKEWT0 CYB MFH 030/01 FORT EISENHOWER, GA GG

Directs the preparing, coordinating, authenticating, reviewing, publishing, and distributing written 
operation orders and plans. This includes the command SOP, plans, orders (including fragmentary orders 
and warning orders, exercises, terrain requirements, and products involving contributions from other staff 

sections. The S-3 provides coordination, integrates information collection, and allocates resources. 
Conducts expeditionary information warfare operations by integrating offensive and defensive cyber 
operations, electronic warfare, information operations, network operations and signals intelligence. 
Enables operations through development and employment of information warfare capabilities on the 

Army's Title 10 Cyberspace Infrastructures in support of Army requirements at echelons from Brigade to 
Army Service Component Commands.

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The 915th CWB is a building organization, which adds several layers of complexity to the typical BN S3 position. The 915th 
CWB S3 is the spearhead for developing how the 915th trains and employs forces in support of IW missions globally. The 

S3 engages with senior leaders and staffs within ARCYBER and other ASCC headquarters. The S3 will drive the integration 
of the Army's only service aligned Cyber force into CMF processes for operations and capability development. The S3 

position during the 915th CWB build is critical to the operationalization of the ECTs. Brevet promotion for any senior CPT 
taking the BN S3 position would both expand the pool of eligible officers to serve in this critical role, and ensure that the S3 

has the rank necessary to be effective in planning and coordination with senior leaders and staffs in the Army.

241 265 08358197 ARCYBER O4 17A DEPUTY COMMANDER CYBER MISSION FORCE HQ WKEWT0 CYB MFH 001/02 FORT EISENHOWER, GA GG

Responsible for the logistical, administrative, and fiscal management of an Expeditionary CEMA 
Battalion with world-wide contingency missions supporting six Army Service Component Commands 
(ASCCs) and the Army Cyber Command. Responsible for developing and implementing a logistical 

support plan which ensures operational readiness for wartime, contingency, and peacetime missions. 
Ensures the best quality of life for Soldiers and their family members. Develops subordinate leaders 

through an active professional development program, emphasizing coaching, counseling, and mentoring. 
Responsible for the health, welfare, and professional development of officers, warrants, and enlisted 

Soldiers. 

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The 915th CWB is a building organization, which adds several layers of complexity to the typical BN XO position. The 915th 
CWB XO is the spearhead for how the 915th does the force projection, sustainment, and deployment of forces in support of 
IW missions globally. The XO engages with senior leaders and staffs within ARCYBER and other ASCC headquarters. The 
XO will drive the transition of the 915th from a TDA to a MTOE unit, managing the equipping and personnel. The XO position 
during the 915th CWB build is critical to the readiness and deployability of the ECTs. Brevet promotion for any senior CPT 

taking the BN XO position would both expand the pool of eligible officers to serve in this critical role, and ensure that the XO 
has the rank necessary to be effective in planning and coordination with senior leaders and staffs in the Army.

242 266 08358739 ARCYBER O4 17A SR CYBER PLANNER CYBER MISSION FORCE HQ WKEWA0 CYB MFH 110A/01 FORT EISENHOWER, GA GG

Provides guidance relative to technical policy, adoption, and direction for Expeditionary CEMA 
TeaL6:N6m and CEMA Cells at echelon. Integrates at echelon with Corps and below formations to plan 
and execute Information Warfare Operations in support of ASCC objectives. Responsible for assessing 

tactical situations and operations when conducting Information Warfare. 

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The ECT OIC is integral in the build of an ECT, and thus these positions cannot go unfilled. Along with all the resourcing and 
coordination done to build an ECT to FOC, the OIC is also in constant coordination and engagement with ASCC and CTC 
senior leadership to develop relationships and mission sets for future operations. Engagements at this level are typically 

done by field grade officers. Due to the fact that the OIC position is critical and cannot go unfilled and the level of work 
expected from an ECT OIC, brevet promotion for any senior CPT taking the ECT OIC position would both expand the pool of 

eligible officers to serve in this critical role, and ensure that the OIC has the rank necessary to be effective in planning and 
coordination with senior leaders and staffs in the Army.

243 267 08358744 ARCYBER O4 17A SR CYBER PLANNER CYBER MISSION FORCE HQ WKEWA0 CYB MFH 120A/01 FORT EISENHOWER, GA GG

Provides guidance relative to technical policy, adoption, and direction for Expeditionary CEMA 
TeaL6:N6m and CEMA Cells at echelon. Integrates at echelon with Corps and below formations to plan 
and execute Information Warfare Operations in support of ASCC objectives. Responsible for assessing 

tactical situations and operations when conducting Information Warfare. 

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The ECT OIC is integral in the build of an ECT, and thus these positions cannot go unfilled. Along with all the resourcing and 
coordination done to build an ECT to FOC, the OIC is also in constant coordination and engagement with ASCC and CTC 
senior leadership to develop relationships and mission sets for future operations. Engagements at this level are typically 

done by field grade officers. Due to the fact that the OIC position is critical and cannot go unfilled and the level of work 
expected from an ECT OIC, brevet promotion for any senior CPT taking the ECT OIC position would both expand the pool of 

eligible officers to serve in this critical role, and ensure that the OIC has the rank necessary to be effective in planning and 
coordination with senior leaders and staffs in the Army.

244 268 08359228 ARCYBER O4 17A SR CYBER PLANNER CYBER MISSION FORCE HQ WKEWB0 CYB MFH 130A/01 FORT EISENHOWER, GA GG

Provides guidance relative to technical policy, adoption, and direction for Expeditionary CEMA 
TeaL6:N6m and CEMA Cells at echelon. Integrates at echelon with Corps and below formations to plan 
and execute Information Warfare Operations in support of ASCC objectives. Responsible for assessing 

tactical situations and operations when conducting Information Warfare. 

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The ECT OIC is integral in the build of an ECT, and thus these positions cannot go unfilled. Along with all the resourcing and 
coordination done to build an ECT to FOC, the OIC is also in constant coordination and engagement with ASCC and CTC 
senior leadership to develop relationships and mission sets for future operations. Engagements at this level are typically 

done by field grade officers. Due to the fact that the OIC position is critical and cannot go unfilled and the level of work 
expected from an ECT OIC, brevet promotion for any senior CPT taking the ECT OIC position would both expand pool of 
eligible officers to serve in this critical role, and ensure that the OIC has the rank necessary to be effective in planning and 

coordination with senior leaders and staffs in the Army.

245 269 08359233 ARCYBER O4 17A SR CYBER PLANNER CYBER MISSION FORCE HQ WKEWB0 CYB MFH 140A/01 FORT EISENHOWER, GA GG

Provides guidance relative to technical policy, adoption, and direction for Expeditionary CEMA 
TeaL6:N6m and CEMA Cells at echelon. Integrates at echelon with Corps and below formations to plan 
and execute Information Warfare Operations in support of ASCC objectives. Responsible for assessing 

tactical situations and operations when conducting Information Warfare. 

NA Prior experience as a CST Team Lead, Mission Commander on a CMT/NMT, or CND Manager on a CPT/NCPT. Experience 
with Cyber planning and targeting process.

The ECT OIC is integral in the build of an ECT, and thus these positions cannot go unfilled. Along with all the resourcing and 
coordination done to build an ECT to FOC, the OIC is also in constant coordination and engagement with ASCC and CTC 
senior leadership to develop relationships and mission sets for future operations. Engagements at this level are typically 

done by field grade officers. Due to the fact that the OIC position is critical and cannot go unfilled and the level of work 
expected from an ECT OIC, brevet promotion for any senior CPT taking the ECT OIC position would both expand the pool of 

eligible officers to serve in this critical role, and ensure that the OIC has the rank necessary to be effective in planning and 
coordination with senior leaders and staffs in the Army.

246 270 00073867 ARCYBER O4 17A CYBER WARFARE OFFICER Cyber Protection Brigade W6ZBAA CYB CPB 005/02 FORT EISENHOWER, GA GG

Serves as the Brigade TSS&E Branch Chief for the USACPB.  Resources and conduct trainings and 
exercises for 20+ subordinate teams and elements within the command. Identify training requirements 
and determine allocation of training resources. Enable subordinate units to achieve training goals and 
accomplish their operational missions. Build cyber protection teams (CPT), within United States Cyber 
Command's (USCC) Cyber Mission Force (CMF), to full operational capability (FOC) and sustain those 

teams afterwards. Manage, and adapt to emerging, CPT training requirements from USCC Oversee 
completion of all mandatory training and professional military education (PME). Compile training records 

and reports. Plan, coordinate, and supervise collective training events. Craft and administer essential 
training contracts. Manage training related funding, while conserving government resources. Innovate and 

solve complex problems. Maintain readiness status for each unit.

N/A
Unit Readiness Reporting (USR). Communication, Problem Solving –Creativity / Innovative, Cooperative-Team Oriented, 

Assertiveness-Multitasking / Delegating, Cybersecurity, Internet, Cyber, Advanced Analytics Writing, Advanced Approach to 
Critical Thinking, computing

The Brigade TSS&E Branch Chief builds cyber protection teams (CPT), within United States Cyber Command's (USCC) 
Cyber Mission Force (CMF), to full operational capability (FOC) and sustain those teams afterwards. This position requires 

a KD MAJ, however due to shortages within this MOS, a high-performing SR CPT could fulfill duties assigned.  Brevet 
promotion would retain level of authority to work amongst numerous agencies to complete the mission assigned.  

Furthermore, brevet promotion would encourage volunteers for this position.

247 271 CNMF O4 17A T10 SR MISSION MGR US Army Element Cyber Command W6HWAA DMO CBC 010/10 FORT MEADE, MD MM

The CNMF Senior Mission Manager directs and oversees planning & execution of Title 10 cyber 
intelligence collection & cyberspace operations that support a force of almost 2,000 personnel on 39 

Cyber Mission Force teams; serves as the senior Point of Contact and Subject Matter Expert on 
technological tools, hardware, software, infrastructure and accesses that are designed to meet CNMF 

operational requirements and ensures maximum operational availability and up-time; conducts 
troubleshooting when tools & infrastructure fail or are compromised; leads command-level planning & risk 
mitigation efforts and oversees tactical execution of cyber fires and effects, totaling thousands of missions 

per year.  

none KD Complete and Career Course required

CNMF requires a MAJ/O4 to perform the duties of Senior Mission Manager due to the due to the continuous nature and 
24/7/365 execution cycle of global cyberspace operations; the global scope of operations that are executed; requirements to 
adhere to intelligence oversight, operations security and interagency coordination parameters; and the need for the maturity 
of a field grade officer to oversee a hybrid, Joint workforce within the Cyber Tactical Operations Center.  The Senior Mission 

Manager must be familiar with the both technical and operational aspects of hardware and software tools, 
telecommunications systems, platform and infrastructure that are used to execute cyberspace operations.  Also, the Senior 

Mission Manager must oversee operational execution and enforce policies, procedures and other constraints in order to 
ensure operations are conducted within technological limitations. Experience in Offensive or Defensive Cyber Operations is 
preferred, as the position requires swift decision-making on highly technical issues that arise during operations planning and 

execution.  While the maturity of a field grade MAJ is preferred, it is challenging to identify appropriately skilled and 
experienced candidates, and select CPTs may be best suited for this position, based on recent experience in tactical 

cyberspace operations execution. 

248 272 CNMF O4 17A P & S ACTION OFFICER US Army Element Cyber Command W6HWAA DMO CBC 010/09 FORT MEADE, MD MM

The CNMF Plans and Policy Action Officer provides strategic planning and policy recommendations to 
the Commander, Cyber National Mission Force (CNMF), while serving as subject matter expert regarding 

the alignment of national cyber strategy with resources, activities and capabilities.  Ensures 
recommendation are informed by the larger strategic context, coordinated across the federal and state 

interagency and account for the perspectives and requirements of USCYBERCOM, the other combatant 
commanders and alliance partners.  Coordinates for the integration of strategic cyber policy, plans, 

initiatives and concepts during the conduct of full-spectrum cyberspace operations by the Cyber National 
Mission Forces. 

none KD Complete and Career Course required

CNMF requires a MAJ/O4 to perform duties as the Plans and Policy Officer due to the continuous nature of national-level 
cyber strategy and integrating DOD cyber policy with Joint Staff, OSD and the CCMDs on engagements with key foreign 

partners to enable seamless execution of combined cyberspace operations; develop information and intelligence programs 
that increased the effectiveness and operational reach of forces. Experience with the expansive body of laws, policies and 
procedures that govern the planning & execution of cyberspace operations is necessary. Also, familiarity with Offensive or 
Defensive Cyber Operations is preferred, in order to develop technically complex plans with national and foreign partners. 

While the maturity of a field grade MAJ is preferred, it is challenging to identify appropriately skilled and experienced 
candidates, and select CPTs may be best suited for this position, based on recent experience in tactical cyberspace 

operations execution.

249 273 08142593 CNMF O4 17A CYBER OPS PLNR US Army Element Cyber Command W6HWAA DMO CBC 534/01 FORT MEADE, MD MM

The CNMF Cyber Operations Planner is the command subject matter expert on counter malicious 
cyberspace and malign influence operations employing integrated protection, support and mission team 

elements within target-aligned task forces. Principal expert for Commander, Cyber National Mission 
Force (CNMF) on cyberspace operations issues related to accomplishment of the Defend the Nation 

(DTN) mission. Develops, coordinates, and initiates processes and planning for employment of CNMF 
task forces capabilities and activities into USCYBERCOM operations. 

none KD Complete and Career Course required

CNMF requires a MAJ/O4 to perform the duties as the Cyber Operations Planner to develop and coordinate options for 
cyber operations; collaborates with NSA, CIA, DHS, Combatant Commands, DISA, other defense agencies, and multiple 
Joint Force Headquarters to coordinate long-term CNMF operations.  This officer must understand the characteristics of 
tools like vulnerability detectors, protocol analyzers, network reconnaissance scanners, malware and personal security 

products in order to develop and plan effective missions.  These highly sensitive and highly complex cyberspace operations 
require prior experience with Offensive or Defensive Cyber Operations, sophisticated tools, and in-depth knowledge of 

infrastructure and platforms that are used to conduct cyberspace operations.

250 274 TRADOC O4 65D C TCMC AMEDD CTR & SCHOOL W077C0 TNG HSS 031A/01 JBSA, TX TS

SERVES AS THE OFFICER-IN-CHARGE, INSTRUCTOR, AND COURSE DEVELOPER AT THE 
TACTICAL COMBAT MEDICAL CARE (TCMC) COURSE. SERVES AS THE SUBJECT MATTER 
EXPERT AND CERTIFIED TRAINER FOR ALL ASPECTS OF TACTICAL COMBAT CASUALTY 

CARE. RESEARCHES, DEVELOPS AND VALIDATES CURRICULUM BASED ON COMBAT 
EXPERIENCE, AFTER-ACTION REPORTS, LESSONS LEARNED FROM ALL BRANCHES OF 
SERVICES, AND DATA FROM THE INSTITUTE OF SURGICAL RESEARCH (ISR).  INSTRUCTS 

PHYSICIANS ASSISTANTS, PHYSICIANS, AND SENIOR MEDICAL NCO'S ON TACTICAL COMBAT 
CASUALTY CARE THROUGH DIDACTICS, HANDS-ON SKILL STATIONS, EMERGENCY 

PROCEDURES, AND REALISTIC SCENARIO DRIVEN SIMULATION. OVERSEES BUDGET 
EXPENDITURES AND ANALYSIS FOR THE TCMC WITH A BUDGET IN EXCESS OF 3.5 MILLION 

DOLLARS. RESPONSIBLE FOR THE ACCOUNTABILITY AND MAINTENANCE OF MEDICAL 
EQUIPMENT WORTH IN EXCESS OF 3 MILLION DOLLARS

5K N/A

SERVES AS THE OFFICER-IN-CHARGE, INSTRUCTOR, AND COURSE DEVELOPER AT THE TACTICAL COMBAT 
MEDICAL CARE (TCMC) COURSE. SERVES AS THE SUBJECT MATTER EXPERT AND CERTIFIED TRAINER FOR 

ALL ASPECTS OF TACTICAL COMBAT CASUALTY CARE. RESEARCHES, DEVELOPS AND VALIDATES 
CURRICULUM BASED ON COMBAT EXPERIENCE, AFTER-ACTION REPORTS, LESSONS LEARNED FROM ALL 

BRANCHES OF SERVICES, AND DATA FROM THE INSTITUTE OF SURGICAL RESEARCH (ISR).  INSTRUCTS 
PHYSICIANS ASSISTANTS, PHYSICIANS, AND SENIOR MEDICAL NCO'S ON TACTICAL COMBAT CASUALTY CARE 

THROUGH DIDACTICS, HANDS-ON SKILL STATIONS, EMERGENCY PROCEDURES, AND REALISTIC SCENARIO 
DRIVEN SIMULATION. OVERSEES BUDGET EXPENDITURES AND ANALYSIS FOR THE TCMC WITH A BUDGET IN 

EXCESS OF 3.5 MILLION DOLLARS. RESPONSIBLE FOR THE ACCOUNTABILITY AND MAINTENANCE OF MEDICAL 
EQUIPMENT WORTH IN EXCESS OF 3 MILLION DOLLARS

251 275 TRADOC O4 70A 70A BAYLOR INSTRUCTOR AMEDD CTR & SCHOOL W077B0 TNG HSS 021B/08 JBSA, TX TS
Plans, directs, manages, administers, and participates in the functioning of health care facilities and 
organizations. Participates at all levels of command in establishing and implementing policies and 

procedures affecting the U.S. Army Health Care Delivery System.
5K N/A

Plans, directs, manages, administers, and participates in the functioning of health care facilities and organizations. 
Participates at all levels of command in establishing and implementing policies and procedures affecting the U.S. Army 

Health Care Delivery System.

252 276 02901856 FORSCOM O4 42H ENL HR STF OFF FORSCOM W3YBAA FCO FCH 021C/01 FORT LIBERTY, NC NB

Serves as Strength Management Branch Team Chief directly responsible for the readiness of more than 
273,000 commissioned officers,

warrant officers, and enlisted personnel assigned to the Army's largest command, FORSCOM (FC). 
Closely monitoring FORSCOM Corps,

Divisions, Mission Support Commands, Brigade Combat Teams, Functional and Multi-functional 
brigades, and separate unit strengths

through research and analysis to ensure compliance with HQDA and FC Commanding General's (CG's) 
guidance. Coordinate with Human

Resources Command (HRC) and subordinate commands to ensure FC deploying units meet HQDA 
personnel readiness requirements.

Identifies and recommends personnel assets for Worldwide Individual Augmentation System (WIAS) 
tasking requirements. Prepares and

presents personnel management information papers and briefings to the FC CG, DCG, and Staff.

None N/A Vacant in 2018/2019.  Currently filled by CPT Smith (YMAV 2017) The Army is projected to to be 86% MAJs and 88% total 
70E CPTs.  3ID currently has 0/1 authorized MAJ, one CPT and one LTC (YMAV2108)



253 277 02637351 FORSCOM O4 42H OFF HR STR MGR FORSCOM W3YBAA FCO FCH 021B/01 FORT LIBERTY, NC NB

Serves as Strength Management Branch Team Chief directly responsible for the readiness of more than 
273,000 commissioned officers,

warrant officers, and enlisted personnel assigned to the Army's largest command, FORSCOM (FC). 
Closely monitoring FORSCOM Corps,

Divisions, Mission Support Commands, Brigade Combat Teams, Functional and Multi-functional 
brigades, and separate unit strengths

through research and analysis to ensure compliance with HQDA and FC Commanding General's (CG's) 
guidance. Coordinate with Human

Resources Command (HRC) and subordinate commands to ensure FC deploying units meet HQDA 
personnel readiness requirements.

Identifies and recommends personnel assets for Worldwide Individual Augmentation System (WIAS) 
tasking requirements. Prepares and

presents personnel management information papers and briefings to the FC CG, DCG, and Staff.

None N/A
Vacant since 2018.  Currently authorized 2x 74A MAJs (MAJ Curtis YMAV 2107) and MAJ Oconnor is serving in an 01A 

position) The Army is projected to be at 81% strength for MAJs and 136% CPT/Qs.  3ID is 100% MAJs and  20% CPT/Ks 
(238% LTs)

254 278 OTJAG O4 27A INSTR (BOLC-B) US ARMY MILITARY POLICE SCHOOL W4K8AA MSE MPS 430B/02 FORT LEONARD WOOD, MO MW

Serves as Legal Advisor to the Law Division of the United States Army Military Police School (USAMPS) 
Department of Training and Education, which is responsible for delivering all legal instruction to officers, 
non-commissioned officers, and Department of Army civilian police officers attending the United States 

Army Military Police School (USAMPS).  Law topics include military justice, authority and jurisdiction, 
criminal procedure, crimes and defenses, posse comitatus, law of war, and rules of engagement, as well 

as legal issues involving the investigation of child abuse, sexual assault and domestic violence.  
Develops, reviews, and updates all lesson plans, instructional materials, and examinations after any new 

authority is published.  Provides direct legal support to the field with dissemination/creating of educational 
guidance/products as needed.  Serves as Article 32 officer for sexual assault cases and part-time military 

magistrate.

None

255 279 OTJAG O4 27A SENIOR DEFENSE COUNSEL US ARMY TRIAL DEFENSE SERVICE W1ETAA 022 6JS 708/01 FORT JACKSON, SC SJ

Serves as the Senior Defense Counsel for the Soldiers of Fort Jackson, Shaw Air Force Base, and 
70,000 Soldiers in training.  Ensures all Soldiers of the jurisdiction receive outstanding representation and 

defense services.  Supervises one judge advocate officer and one paralegal noncommissioned officer. 
Personally represents clients throughout the Southeast Region at courts-martial, Article 32 hearings, 
pretrial confinement hearings, rights advisements, and post-trial clemency actions. Also, advises and 
represent Soldiers during the adverse action process, including non-judicial punishments, elimination 
actions, and memoranda of reprimand. Develops and oversees programs to educate Soldiers and 
commands about the TDS mission.  Provides guidance and mentors assigned personnel in military 

justice, trial advocacy, professional responsibility, and Soldier skills.

None

256 280 00017772 FORSCOM O4 50A FORCE MANAGEMENT OFFICER 1ST SECURITY FORCE ASSISTANCE BRIGADE WKCSAA SEC 1AB 104/02 FORT MOORE, GA GB

Serve as the proponent for the transformation and modernization of the Brigade's organizational structure 
and materiel equipping posture in support of the Army's Title 10 responsibilities. Manage equipment 

modernization and new equipment fielding/training; analyze and process Operational Needs Statements; 
coordinate support of research and development-driven test and evaluation events. Advise senior leaders 

of secondary and tertiary effects of Brigade-recommended and Army-directed force management 
decisions.

none

Graduate of the FA50 Qualification Course, Communicator, Problem-Solver, Innovator, Detail Focused, Interdisciplinary, Stress 
Tolerant, Preceptive, Adaptability, Tolerating Pressure, Tolerating Uncertainty, Juggling Competing Demands, and Knowledge of 

Procedures

Modernizing and equipping the SFABs requires a dedicated effort to modify the Brigade's organizational structure and 
materiel equipping posture to obtain and field Standard Army LINs, Non-Standard Equipment, and Commercial off the Shelf 
Equipment to address known and emergent capability needs.  This officer works within the Brigade to advise senior leaders 

of secondary and tertiary effects of Brigade-recommended and Army-directed force management decisions, horizontally 
across the installation to synchronize new equipment fielding and training initiatives, and vertically with SFAC, Army 

Capability Manager SFAB, Cross Functional Teams, Program Executive Offices, Army Futures Command and FORSCOM 
to achieve desired DOTMLP-F wide transformation.  As an all-volunteer position, the Functional Area has resourced only 2/5 

of the SFABs with an FA50, despite 150% strength at grade. 

257 284 04713255 FORSCOM O4 50A FORCE MANAGEMENT OFFICER 5TH SFAB WKDWAA SEC 5AB 104/01 JBLM, WA WL

Serve as the proponent for the transformation and modernization of the Brigade's organizational structure 
and materiel equipping posture in support of the Army's Title 10 responsibilities. Manage equipment 

modernization and new equipment fielding/training; analyze and process Operational Needs Statements; 
coordinate support of research and development-driven test and evaluation events. Advise senior leaders 

of secondary and tertiary effects of Brigade-recommended and Army-directed force management 
decisions.

none

Graduate of the FA50 Qualification Course, Communicator, Problem-Solver, Innovator, Detail Focused, Interdisciplinary, Stress 
Tolerant, Preceptive, Adaptability, Tolerating Pressure, Tolerating Uncertainty, Juggling Competing Demands, and Knowledge of 

Procedures

Modernizing and equipping the SFABs requires a dedicated effort to modify the Brigade's organizational structure and 
materiel equipping posture to obtain and field Standard Army LINs, Non-Standard Equipment, and Commercial off the Shelf 
Equipment to address known and emergent capability needs.  This officer works within the Brigade to advise senior leaders 

of secondary and tertiary effects of Brigade-recommended and Army-directed force management decisions, horizontally 
across the installation to synchronize new equipment fielding and training initiatives, and vertically with SFAC, Army 

Capability Manager SFAB, Cross Functional Teams, Program Executive Offices, Army Futures Command and FORSCOM 
to achieve desired DOTMLP-F wide transformation.  As an all-volunteer position, the Functional Area has resourced only 2/5 

of the SFABs with an FA50, despite 150% strength at grade. 

258 285 08146219 J-3 OPS / PENTAGON O4 48E Presidential Translator US ARMY ELEMENT JOINT CHIEF OF STAFF W1B6AA JCS DCD 276/03 WASHINGTON, DC 11

Lead one of five elite teams, consisting of a hand-picked Russian linguist and a senior NCO 
communications expert, in direct support to the President of the United States (POTUS). Transmit, 

receive and process communication between POTUS and the President of the Russian Federation (RF) 
via the Washington-Moscow Direct Communications Link (DCL). Supervise and safeguard the absolute 

secrecy of all Presidential communications. Ensure continuous availability of the DCL. Process and 
transmit Presidential messages to the President of the RF. Translate Russian language communications 
from the RF. Brief and escort high-level US and foreign dignitaries and military officials. Provide linguistic 

support to the Department of Defense (DoD), the Services, and other agencies. Support Joint Staff 
missile defense and strategic nuclear readiness and response exercises.  Prerequisite: Requires 

3R/3L/3S in Russian.

N/A ILE Required

This position requires a KD/Functional Area Qualified MAJ fully qualified as a Foreign Area Officer and with advanced 
Russian Language skills (minimum 3R/3L/3S as measured by DLPT and OPI) in order to assure Presidential 

Communications between POTUS and the President  of the Russian Federation during a nuclear crisis or a nuclear war. The 
position requires advanced translation skills, including both written and sight translation. The officer may also perform 

consecutive telephonic interpretation for SECDEF, CJCS, or other high ranking individuals.  Position also requires shift 
work, as well as extensive night/weekend/holiday work. Brevet promotion would attract the level of expertise required for this 

position. While 48E/48D are preferred, other Branches/FA/AOCs will be considered, provided the candidate has the 
requisite language skills.

259 286 02419112 ARCYBER O4 25A NETOPS OFFICER U.S. Army Network Enterprise Technology Command W05AAA CYB 9SC 003A/01 CAMP WALKER, KOREA K9

Cyber Plans Chief for the Regional Cyber Center - Korea (RCC-K); responsible for logistics, planning and 
coordinating in support of integrated cyber operations and training at the theater level to defend and 
enable freedom of maneuver on the Secure and Non Secure Internet Protocol Routing (SIPR/NIPR) 
portions of the Korean Wide Area Network (KWAN) supporting more than 40,000 users and 20,000 

systems for United Nations Command, Combined Forces Command, United States Forces Korea and 
8th US Army; coordinates DODIN Operations with Theater organizations, USARPAC, the Defense 

Information Systems Agency (DISA), US Army Cyber Command (ARCYBER) and Network Command 
(NETCOM); plans the execution of tactical and strategic communication solutions and DCO in support of 
exercises and Theater OPLANs to improve network operations and security for supported organizations.

N/A KD Complete, Company Command, BN assistant S3 or equivalent operations experience

RCC-K requires a MAJ to perform the critical and multifaceted mission of providing supervision, oversight, and coordination 
of the cyber operations for the Korean Theater. However, due to the austere location and demanding OPTEMPO, it is 

challenging to attract the high-quality Majors needed to fill the position. Brevet promotion would attract the highest quality 
CPTs into the potential talent pool and provide an officer of a grade which could effectively manage the numerous intricacies 

and nuances of the operational, logistical, training, administrative support needed to keep RCC-K Operations running 
efficiently and effectively.   

260 287 02649350 SMDC O3 14A COMMANDER (10TH MDB HQ) GMD / 94TH AAMDC WJWDA1 SPA GMD 101/01 Shariki, Japan JA

Commander of the forward deployed AN/TPY-2 Radar Battery responsible for supporting PACOM, 
NORTHCOM, and STRATCOM in providing early warning for a strategic homeland, Regional, and other 
contingency operations defense.  Responsible for combat readiness, training, disciple, more, welfare, 

safety of 47 Soliders, 125 contractors, and their families in remote Northern Japan.  Responsible for the 
security and operational readiness of a strategic radar with national defense implications; an estimated 
value more than 300 million dollars.  Command a garrision with multiple contracts worth over 20 million 
dollars.  Develops support relationships with United States Forces Japan (USFJ), United States Army 

Japan (USARJ), United States Air Force Misawa Air Base, Shariki Sub Base Commander, Northern Air 
Defense Forces, Japanese Ground Self Defense Force 9th Division, Tsugaru Prefectural Government 

and Shariki community.  Maintain a positve relationship with local community for an isolated unit in remote 
Northern Japan.

none 2nd time Battery Commander
FBM Radar Commander position requires high performing officer capable of working with Joint and Host national partners.  

Most high performing Majors preference KD positions upon graduating ILE.  High performing senior CPT is prefered but 
rank of MAJ is required becasue of extensive host nation and joint partner coordination.

261 288 02952485 SMDC O3 14A COMMANDER (14TH MDB HQ) GMD / 94TH AAMDC WJYZA1 SPA GMD 101/01 Kyogamisaki, Japan JA

Battery Commander of Kyogamisaki Communications Site; a strategic regional and homeland defense 
(AN/TPY-2) Missile Defense Battery which is responsible for providing early warning support for PACOM 

theater air and missile defense operations and homeland defese; responsible for overall operations, 
professional deelopment, combat readiness, adminstration, discipline, moral, welfare, and safety of 126 
contractors, 55 Soliders and their Families, spread over two separate countries.  Also responsible for the 

secuity of a strategic radar with national defense implications valied in excess of 300 million dollars; 
manages a Remote Tactical Site with multiple contracts in excess of 20 million dollars.

none 2nd time Battery Commander
FBM Radar Commander position requires high performing officer capable of working with Joint and Host national partners.  

Most high performing Majors preference KD positions upon graduating ILE.  High performing senior CPT is prefered but 
rank of MAJ is required becasue of extensive host nation and joint partner coordination.

262 289 08706402 TRADOC O4 11A S-2/S-3 (1-29 IN BN) 316th Cavalry Brigade W1DXZB MCE 316 507B/01 FORT MOORE, GA GB

OPERATIONS OFFICER FOR A TRAINING BATTALION CONSISTING OF 360 SOLDIERS AND 
CIVIILIANS ORGANIZED IN FIVE COMPANIES.  OVERSEES THE OPERATIONS, RESOURCING, 

SYNCHRONIZATION, AND TRAINING MANAGEMENT OF 7 PROGRAMS OF INSTRUCTION AND THE 
TRAINING OF SOLDIERS AND LEADERS AT THE UNITED STATES ARMY MANEUVER CENTER OF 

EXCELLENCE WITH AN ANNUAL THROUGHPUT OF OVER 1,500 OFFICERS AND NCOS.  
ESTABLISHES POLICIES AND STANDARDS FOR UNIT READINESS AND SUPERVISES UNIT 
EFFORTS TO MEET READINESS STANDARDS.  SCHEDULES AND ALLOCATES TRAINING 

RESOURCES.  CONDUCTS OPERATIONAL INSPECTIONS AND EVALUATIONS.

3X Verbal and written communication, Adaptive, Agile, Detailed focused, Critical thinker, Flexible Essential for unit readiness.  Pursuant rank is required for interagency coordination, interaction with the United States Army 
Infantry School, and coordination with multiple commissioning sources.

263 290 02641398 TRADOC O4 11A S-2/S-3 ARTB W1HCZG MCE RTB 520B/01 FORT MOORE, GA GB

Operations Officer for an Airborne Infantry Battalion consisting of five companies. Responsible for the 
conduct and planning of the U.S. Army Airborne, Jumpmaster, and Pathfinder courses both resident and 
MTT; is the DOD proponent for all static line, Jumpmaster and Pathfinder training and operations and is 
responsible for the maintaining and publishing of all manuals regulating airborne operations as well as 
responsible for accrediting all DOD Jumpmaster and Pathfinder courses located throughout the DOD. 
Coordinates Rigger support for all battalion airborne operations as well as airborne operations for the 
United States Army Ranger School, Reconnaissance Leaders Course, and maintains a deployable 

platoon to provide rigger support to the 75th Ranger Regiment. Provides subject matter expertise to the 
U.S. Armed Forces on airborne and pathfinder doctrine, training, material development, and procedures.

5S, 5W Verbal and written communication, Adaptive, Agile, Detailed focused, Critical thinker, Flexible Essential for unit readiness.  Historically we are unable to fill position with a volunteer from desired grade plate.

264 291 02716459 TRADOC O4 01A BATTALION XO (1-61st IN BN) 165th INFANTRY BRIGADE W0G470 IMT 165 501/02 FORT JACKSON, SC SJ

Serves as the BN Executive Officer of a Basic Combat Training (BCT) Battalion composed of five BCT 
companies and a headquarters section with 142 soldiers assigned which trains 3,500 trainees annually.  
Responsible for staff coordination, integration and responsive administrative and operational support to 
five companies and a battalion staff as part of the Army Training Center of excellence. Responsible for 
daily operations, coordinating, synchronizing, resourcing, scheduling and publishing of all training and 
guidance as directed by the Battalion Commander. Manages a battalion staff that spans all warfighting 
functions and includes officers, noncommissioned officers, and civilian personnel. Manage more than 
$50m in facilities and an operational budget in excess of $500k to effectively support the initial entry 

training of nearly 3,500 citizen volunteers that become Soldiers.

N/A
Resilience-Stress Tolerant

Maturity-Restraint
Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 

Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-
Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

265 292 09099782 TRADOC O4 11A S-2/S-3 (2-11 IN BN) 199th Infantry Brigade W2L5ZX MCE 199 545B/01 FORT MOORE, GA GB

OPERATIONS OFFICER OF THE 2ND BATTALION, 11TH INFANTRY REGIMENT, THE ONLY ONE IN 
THE ARMY RESPONSIBLE FOR BRANCH CERTIFYING OVER 1500 INFANTRY LIEUTENANTS 

ANNUALLY. RESPONSIBLE FOR PLANNING, COORDINATING, AND PROVIDING ALL RESOURCES 
TO EXECUTE NINE ITERATIONS OF THE 19-WEEK FIELD INTENSIVE PROGRAM OF INSTRUCTION 
(POI). RESPONSIBLE FOR COORDINATING WITH ALL EXTERNAL AGENCIES WITH IMPACTS ON 
BATTALION OPERATIONS.  RESPONSIBLE FOR MAINTAINING THE POI AND RECOMMENDING 

MODIFICATIONS TO THE BATTALION COMMANDER. RESPONSIBLE FOR ALL LONG AND NEAR-
TERM PLANNING FOR THE BATTALION. RESPONSIBLE FOR MINIMIZING TRAINING DISTRACTORS 

AND INCORPORATING LESSONS LEARNED INTO THE POI REFINEMENT PROCESS.  
FACILITATES THE WEEKLY BATTALION TRAINING MEETING, RESOURCE MEETING, QUARTERLY 

LONG-RANGE TRAINING CONFERENCES AND PUBLISHES ANNUAL TRAINING GUIDANCE.

5S Physically fit, Verbal and written communication, Adaptive, Agile, Detailed focused, Critical thinker, Flexible Essential for unit readiness.  Pursuant rank is required for interagency coordination, interaction with the United States Army 
Infantry School, and coordination with multiple commissioning sources.

266 293 09106137 TRADOC O4 02B S-3 OFFICER (2-16 CAV SQDN) 199th Infantry Brigade W6NFN1 MCE 199 502B/01 FORT MOORE, GA GB

OPERATIONS OFFICER FOR A CALVARY SQUADRON WITH THE MISSION OF CONDUCTING 
BRANCH-SPECIFIC INITIAL MILITARY TRAINING FOR OVER 600 ARMOR LIEUTENANTS ANNUALLY.  
PLANS, CONTROLS AND EXECUTES MISSION OPERATIONS FOR A SQUADRON CONSISTING OF 

OVER 200 CADRE.  PREPARES ESTIMATES, PLANS AND ORDERS FOR THE COMMANDER.  
DIRECTLY SUPERVISES THE S3 SECTION CONSISTING OF THREE OFFICERS, SEVEN NON-
COMMISSIONED OFFICERS AND THREE CIVILIANS.  DETERMINES THE TRAINING NEEDS OF 
THE SQUADRON AND PREPARES TRAINING TO SUPPORT THOSE NEEDS.  PREPARES ALL 

OPERATIONAL REPORTS.  ESTABLISHES POLICIES AND STANDARDS FOR UNIT READINESS 
AND SUPERVISES UNIT EFFORTS TO MEET READINESS STANDARDS.  SCHEDULES AND 

ALLOCATES TRAINING RESOURCES.  CONDUCTS OPERATIONAL INSPECTIONS AND 
EVALUATIONS.

None Detailed focused, Commitment, Collaborative, Team player, Integrator Essential for unit readiness.  Historically we are unable to fill position with a volunteer from desired grade plate.

267 294 00023395 TRADOC O4 01A BATTALION XO (4-39th IN BN) 165th INFANTRY BRIGADE W0G440 IMT 165 506/02 FORT JACKSON, SC SJ

Resilience-Stress Tolerant
Maturity-Restraint

Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal 
Communication Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-

Multitasking / Delegating Cooperativeness-Collaborative / Oral Communication

N/A
Resilience-Stress Tolerant

Maturity-Restraint
Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 

Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-
Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

268 295 00028829 TRADOC O4 01A APMS ARMY CADET COMMAND 4TH BRIGADE W0C922 CDT CC4 535/02 WILLIAMSBURG, VA 51

Assists the senior PMS in the development, management, and administration of programs for the 
enrollment and retention of cadets to include military science instruction, field training, recruiting 

operations, and other mentoring as required in order to accomplish the mission to commission new 
officers into the Army.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A

269 296 00067222 TRADOC O4 01A APMS ARMY CADET COMMAND 4TH BRIGADE W0C94D CDT CC4 555A/01 FAYETTEVILLE, NC 37

Assists the senior PMS in the development, management, and administration of programs for the 
enrollment and retention of cadets to include military science instruction, field training, recruiting 

operations, and other mentoring as required in order to accomplish the mission to commission new 
officers into the Army.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A

270 297 02641244 TRADOC O4 01A CHIEF, INSP &FOLLOW-UP MFE CENTER OF EXCELLENCE W6NFA0 MCE MCE 005B/01 FORT MOORE, GA GB

CHIEF OF INSPECTIONS (DETAILED INSPECTOR GENERAL) FOR THE MANEUVER CENTER OF 
EXCELLENCE WITH AN AVERAGE DAILY STRENGTH OF 37,000 PERSONNEL.  PLAN, PREPARE, 
COORDINATE, AND CONDUCT INSPECTIONS WITHIN THE MCOE THAT ARE CONSISTENT WITH 
THE CG'S INTENT, VISION AND GOALS. CONDUCT SYSTEMIC INSPECTIONS TO PROVIDE THE 

CDR AN IMPARTIAL AND OBJECTIVE APPRAISAL OF MISSION CAPABILITY AND PERFORMANCE 
OF THE COMMAND. CONDUCT FOLLOW-UP INSPECTIONS TO ENSURE CORRECTIVE ACTIONS 

HAVE BEEN TAKEN. TEACH INSPECTION SYSTEMS, PROCESSES AND PROCEDURES, AND 
SPREAD INNOVATIVE IDEAS.  CONDUCT INTELLIGENCE OVERSIGHT INSPECTION TO ENSURE 

ACCOMPLICE WITH APPROPRIATE LAWS, EXECUTIVE ORDERS AND POLICES. MAINTAIN 
VIABLE INSPECTION PROCESSES, STANDARDS, AND IMPLEMENT NEW INSPECTION 

METHODOLOGIES AS NECESSARY.  DEVELOP AND REVISE THE INSPECTION PLANNING AND 
ANALYSIS PROCESS.  KEEP THE COMMAND IG INFORMED ON ALL MATTERS AFFECTING 
MORALE, ECONOMY, EFFICIENCY, DISCIPLINE, READINESS AND TRAINING.  SUPERVISE 7 

PERSONNEL.

5N Planning and Organization, Verbal Communication, Written Communication Essential to the command.  

271 299 00029206 TRADOC O4 01A APMS US ARMY CADET COMMAND 3RD BRIGADE W0C819 CDT CC3 540/02 ST JOSEPH, MO 29

Assistant Professor of Military Science (APMS) for Missouri Western State University’s Reserve Officers' 
Training Corps (SROTC) program and two cross-town enrolled universities, consisting of 40 Cadets. 

Primary responsibilities include serving as a Military Science I, II and III Instructor and university physical 
training coordinator. Conduct the SROTC program in accordance with applicable law, United States Army 

and Cadet Command regulations and policies. Coordinate professional developmental training for 
students, Cadets, and Cadre. Provide counsel and mentorship to students on their academic 

performance as members of the Corps of Cadets.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A

272 300 00029276 TRADOC O4 02A APMS US ARMY CADET COMMAND 3RD BRIGADE W0C839 CDT CC3 530/02 MADISON, WI 55

Serves as the Assistant Professor of Military Science at the University of Wisconsin, Madison “Badger 
Battalion”. Responsible for planning and administering classes, collecting coursework, providing counsel, 

and developmental feedback to Cadets. As a member of the Cadre, the APMS assists in planning, 
resourcing, rehearsals, and execution of Physical Training, Leadership Labs, and specialty team events, 
such as Ranger Challenge and the Color Guard. Actively recruits, educates and develops leaders and 

future Army officers in a partnered effort with the on-campus recruiters and the Recruiting Officer on site. 
Coordinates with the University, community partners and organizations as directed by the Professor of 

Military Science in order to promote the ROTC program. The Badger Battalion oversees the activities of 
four universities: UW Madison, Edgewood College, UW Whitewater and Maranatha Baptist University. As 

the APMS at UW Whitewater, personnel selected for the position will act as a detachment OIC and can 
expect to participate in university counsels and work to establish continuing programs jointly with the 

university.

5K Strategic Thinker, Collaborative, Analytical, Oral Communication, Interpersonal skills; good communicator; innovative thinker; 
team builder; self-starter N/A



273 301 02755092 TRADOC O4 01A Inspector General CADET COMMAND HQ W0MTT1 CDT CCH 005/02 FORT KNOX, KY KK

Plans and executes inspections for a geographically disperse command comprised of eight brigades, 
273 Senior ROTC Programs, 1164 partnership schools, and 1,645 Junior ROTC Programs.  Also leads 

inspections of the annual Leadership Development and Assessment Course and Leader Training Course 
which consists of over 12,000 Cadre and Cadets.  Act as an independent, unbiased representative of the 

Commanding General to determining trends and systematic issues adversely impacting mission 
accomplishment, readiness, efficiency, discipline and morale.  Teach and training directorates, staff, and 

commander’s regarding proper activities and procedures required by regulations and policies.  
Responsible for supervision and management of seven military and four government civilian IGs in 

supporting all Cadet Command Units and Fort Knox IG Inspections and garrison assistance.

N/A Interpersonal skills; good communicator; innovative thinker; team builder; self-starter Hard to fill due to Army inventory and operational requirements.   

274 302 02914384 TRADOC O4 17B EW OFFICER ARMY CYBER SCHOOL W6ZSAA CCE CYS 405/01 FORT EISENHOWER, GA GG

Instructor (primary function)/writer (I/W) within the cyber training and education directorate (CTED), U.S. 
Army Cyber School (USACYS). As an electronic warfare (EW) subject matter expert (SME), instructs and 
develops EW courses of instruction and provides domain-specific technical input to cyber school course 

programs of instruction (POI). Advises course managers on planning, curriculum development, and 
equivalency determinations. Analyzes instructional design in order to recommend courseware and 

program of instruction (POI) updates. Instructs modules of courses within the USACYS for all cohorts of 
soldiers: enlisted, warrant officer, and officer. Leads and mentors junior instructors in instructional delivery 
and evaluations, student outcome assessments, and courseware development. Duties require preparing 

and delivering lesson plans in accordance with TRADOC policies. Coordinates with other joint, DoD, 
Interagency, and Academia schools for current EW operations course materials.

N/A Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive

Incentivizing this is more attractive in the Cyber Force for company grade (O-3) officers that are on the fence about continued 
active service. CPTs are the most difficult population to retain.

275 303 00085854 TRADOC O4 17A INSTR (BOLC) ARMY CYBER SCHOOL W6ZSAA CCE CYS 403A/02 FORT EISENHOWER, GA GG

Instructor/Writer (I/W) within the Cyber Training and Education Directorate (CTED), U.S. Army Cyber 
School (USACYS). As a Cyberspace domain subject matter expert (SME), instructs and develops 

Cyberspace courses of instruction and provides domain-specific technical input to Cyber School course 
Programs of Instruction (POI). Advises course managers on planning, curriculum development, and 
equivalency determinations. Analyzes instructional design in order to recommend courseware and 

Program of Instruction (POI) updates. Instructs modules of courses within the USACYS for all cohorts of 
Soldiers: Enlisted, Warrant Officer, and Officer. Leads and mentors junior instructors in instructional 

delivery and evaluations, student outcome assessments, and courseware development. Duties require 
preparing and delivering lesson plans in accordance with USCYBERCOM and TRADOC policies. 

Coordinates with other Joint, DoD, Interagency, and Academia schools for current cyberspace operations 
course materials.

N/A Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive

Incentivizing this is more attractive in the Cyber Force for company grade (O-3) officers that are on the fence about continued 
active service. CPTs are the most difficult population to retain.

276 304 02490131 TRADOC O4 01A BRIGADE S3 193rd Infantry Brigade W0GRT0 IMT 193 500B/01 FORT JACKSON, SC SJ

Serves as the Brigade operations officer for the 193d Infantry Brigade composed of six Basic Combat 
Training battalions and a Headquarters and Headquarters Company with over 800 Soldiers assigned 
which trains over 21,000 Soldiers annually. Responsible for training management, taskings, plans and 

orders, synchronization of assets and personnel, land and ammunition management and special projects 
as they relate to the daily operations of the brigade and successful training of IET Soldiers. Responsible 

for preparing, staffing and distributing operations and fragmentary orders, briefings, hosting and attending 
in progress reviews, management of the long range training calendar and the administration of the S2 and 
S3 sections.  Serves as the principal staff advisor to the commander on all issues related to training and 
operations.  Responsible for the health, welfare and professional development of 18 Cadre and Civilians.

N/A
Resilience-Stress Tolerant

Maturity-Restraint
Diligence-Detailed Focused   Maturity-Independent Problem Solving-Critical Thinker / Thinking / Verbal Communication 

Cooperativeness-Integrator /Active Listening Physical-Physically Fit Assertiveness-Multitasking / Delegating Cooperativeness-
Collaborative / Oral Communication

FJ positions are not always filled with the required talent management skill set or grade that is needed to fill the critical BCT 
positions.  By using the brevet promotions this will allow us to have access to a larger talent management pool.  We must be 
able utilize the best officers to impact, mentor, and provide guidance to our officers and enlisted personnel that will return to 

FORSCOM where they can impact and lead our future Officers and Soldiers.

277 307 05176016 USARPAC O3 17B Deputy EW Officer 2nd Infantry Division WAH4AA 2ID H2I 143/01 CAMP HUMPHREYS, KOREA K8
Serves as the Assistant 2D Infantry Division/ROK-US Combined Division Electronic Warfare (EW) Officer 

responsible for planning, coordinating, and assessing the execution of electronic attack, electronic 
protection, and EW support for all 2 ID operations and contingency plans.

none KD Complete School trained CEMA officer required. Previous Korea experience highly desired.

2ID requires a deputy Electronic Warfare Officer, a position that is frequently vacant.  A brevet promotion would ensure 
sufficient coverage for 2ID's split DMAIN and DTAC command nodes and would increase readiness in the only forward 

deployed division. However, this billet has historically been hard to fill with highly qualified volunteer MAJs.  Brevet promotion 
would incentivize the highest quality CPTs with the necessary skill sets to compete for this MAJ requirement. 

278 308 02823178 USARPAC O4 74A CBRN Officer 2nd Infantry Division WAH4AA 2ID H2I 151/01 CAMP HUMPHREYS, KOREA K8

Deputy CBRNE Officer (Chemical, Biological, Radiological, Nuclear, and high yield Explosives) for the 
only forward deployed Infantry Division in the United States Army with a no-notice, "Fight Tonight" 

mission. Ensures the Division's U.S. and KATUSA Soldiers are trained, equipped, and ready to survive, 
fight, and win in a high-intensity major theater of war which threatens heavy use of the full spectrum of 

CBRNE weapons.

none KD Complete / Post Company Command required. Division staff experience highly desired.
Due to the WMD threat from north Korea, 2ID requires its CBRN officers to be filled as part of its protection cell. However, 

this billet has historically been hard to fill with highly qualified volunteer MAJs.  Brevet promotion would incentivize the highest 
quality CPTs with the necessary skill sets to compete for this MAJ requirement. 

279 309 08142534 CNMF O4 49A OPS REQUIREMENTS OFFICER US Army Element Cyber Command W6HWAA DMO CBC 343/01 FORT MEADE, MD MM

Technical Lead for Operation Assessments for United States Cyber Command. Responsible for 
developing assessment frameworks for the command's plans and orders, leading data collection efforts, 
and providing recommendations to Commander, US Cyber Command based on rigorous data analysis.  
Participates in analytic efforts across the combatant command staff and throughout the subordinate HQ 

staffs.  

none Cyber experience or advanced data science education

USCYBERCOM requires an officer with a combination of highly technical data science skills and cyberspace operations 
experience or knowledge.  Designation of this billet as a brevet position will enable the command to recruit captains who 

have recently transitioned to FA49/ORSA from Cyber or Intel branches or that have completed Advanced Civil Schooling for 
these subject areas.

280 310 08142595 CNMF O4 59A CYBER OPS PLNR US Army Element Cyber Command W6HWAA DMO CBC 534/03 FORT MEADE, MD MM

Serves as the Branch Chief in the Future Operations Division at USCYBERCOM.  Responsible for 
development of plans and synchronization of all efforts in support of the combatant command efforts 

against one of the 2+3 adversaries identified in the National Defense Strategy.  Leads the Operational 
Planning Team with representation from combatant command staff and six subordinate headquarters to 

coordinate plans and assessments.  Provides recommendation to the Director of Operations for topics at 
the operational and tactical levels of war.  

none
USCYBECOM leads the planning for operations conducted by six geographically-disparate subordinate headquarters.  It is 

imperative that the officer leading this branch has strong leadership skills and prior planning experience.  As a brevet 
position, strong captains will have incentive to join the USCYBERCOM staff.  

281 311 02487218 INSCOM O5 17A CSD DIRECTOR (781 MI BN) 780TH MILITARY INTELLIGENCE BRIGADE W6VA10 AIC ACB 103A/01 FORT MEADE, MD MM

Development Section Lead and Director of Operations for the Cyber Solutions Development 
Detachment's (CSD-D) 118 military and civilian developers. Supervises, directs, and resources the 

research, experimentation, and development of capabilities in support of current and future Cyberspace 
Operations executed by the Cyber Mission Force (CNMF), Army Service Component Commands, and 

Special Operations partners. Integral to the mentorship and management of the Army's participation in the 
National Security Agency's (NSA) Computer Network Operations Development Program (CNODP). 

Serves as a technical expert for capability development, computer and network security, and Platform 
Mission Assurance (PMA) for the command. 

NA 17A/17D, Certified as a senior developer, organizational leadership, experience with SCRUM, project design and management, 
teaching and mentoring  

780th MI BDE and ARCYBER requires an officer certified as a senior or higher Cyber capability developer to serve as 
Director of Operations, Cyber Solutions Development Detachment (CSD-D). The Director of Operations resources Cyber 

capability operations across all of the development sections within the CSD-D, oversees the capability development sprints 
that take place within the CSD-D, and supervises the CSD-D's talent management, operations, technical standards, and 

infrastructure sections.  Directly responsible for building cyber capabilities against national and combatant command targets.  
The Director of Operations also represents the CSD-D at operational meetings executed by the CNMF and JFHQ-C (A) staff 

to validate and prioritize CSD-D products. Brevet promotion would incentivize the highest quality senior MAJs with the 
necessary skill sets to compete for this MAJ requirement. 

282 312 09605051 INSCOM O5 17A MISSION TEAM LEADER (01 NMT) 780TH MILITARY INTELLIGENCE BRIGADE W09QAA AIC ACB 109A/01 FORT MEADE, MD MM

Leads a National Mission Team (NMT) of 64 Soldiers and Civilians to protect key resources / critical 
infrastructure for the United States. Leads planning and execution of Cyber Surveillance and 

Reconnaissance and target acquisition in order to block and counter against imminent or hostile cyber 
activity from foreign nation states and foreign non-state actors. Routinely collaborates and builds joint, 
interagency missions leveraging levers of national power and decision making while interacting with 

cabinet-level decision makers, staffers, and aids regarding cyberspace operations. Coordinates with the 
Cyber National Mission Force to determine intelligence needs and priorities. Selected to serve as Task 

Force Deputy Commander and Operations Director for the Counter Malicious Cyber Campaign. 
Responsible for the development and success of full-spectrum operations for all seven teams aligned 
under the Task Force. On order, conducts integrated offensive and defensive cyberspace operations-

response actions in support of USCYBERCOM, GCCs, and national-level priorities.

NA Maneuver experience, technical degree, experience as a CMT or NST lead

The 780th MI BDE and the Cyber National Mission Force (CNMF) require a National Mission Team (NMT) Lead subject 
matter expert that is able to effectively plan and execute cyber space operations in support of joint and national requirements. 
The NMT Lead works in coordination with the interagency, foreign partners, and United States Cyber Command.  Due to the 

unique technical, planning, and coordination skills required to effectively execute against national objectives, brevet 
promotion would incentivize the highest quality senior MAJs with the necessary skill sets to compete for this LTC 

requirement.

283 313 02751319 INSCOM O5 17A COMMANDER (DETACHMENT HQs) 780TH MILITARY INTELLIGENCE BRIGADE W6VA02 AIC ACB 400/01 SCHOFIELD BARRACKS, HI HS

Commander of a geographically separated Cyber Detachment responsible for conducting offensive 
cyberspace and Signals Intelligence(SIGINT) operations with 109 authorized Soldiers and Department of 

the Army Civilians. Responsible for generating and presenting a Combat Mission Team and Combat 
Support Team to execute offensive cyberspace operations supporting USCYBERCOM, USINDOPACOM 
and USARPARC requirements while partnering with the National Security Agency Hawaii (NSAH). Leads 
cyber planning support for USARPAC on behalf of ARCYBER. Serves as the senior Army representative 

to the Joint Force Headquarters - Cyber and NSAH. Grows Army Cyber capabilities by managing the 
professional development, training, and mission alignment of Soldiers and Civilian personnel. Maintains 

Soldiers, Civilians, and Families by creating a command climate that is open, fair, and innovative. 
Maintains 24/7/365 operations.

NA BN S3, BN XO, CMT/NMT Lead experience

780th MI  BDE requires a Detachment Commander with the technical expertise and experience necessary to advise the 
cyber forces, coordinate with garrison, work with Joint Forces Headquarters Cyber (FLEETCYBER).  It is critical that the 
Detachment Command billets to ensure this geographically separate unit is able to execute its assigned mission support 

United States Indo Pacific Command.  Brevet promotion would incentivize the highest quality senior MAJs with the 
necessary skill sets to compete for this LTC requirement. 

284 314 02449591 INSCOM O5 17A COMMANDER (DETACHMENT HQs) 780TH MILITARY INTELLIGENCE BRIGADE W6VA03 AIC ACB  300/01 JBSA, TX 48

Commander of a geographically separated Cyber Detachment responsible for conducting offensive 
cyberspace operations with 110 authorized Soldiers and Department of the Army Civilians (DACs). 

Responsible for generating and presenting a Cyber Combat Mission Team, Combat Support Team to 
execute offensive cyberspace operations supporting USCYBERCOM, USEUCOM and USAREUR 

requirements while partnering with the National Security Agency Texas (NSAT). Serves as the senior 
Army representative to the Joint Force Headquarters - Cyber Air Force and NSAT. Grows Army Cyber 

capabilities by managing the professional development, training, and mission alignment of Soldiers and 
Civilian personnel. Maintains Soldiers, Civilians, and Families by creating a command climate that is 

open, fair, and innovative. Maintains operations on a 24/7 cycle.

NA BN S3, BN XO, CMT/NMT Lead experience

780th MI BDE requires a Detachment Commander with the technical expertise and experience necessary to advise the 
cyber forces, coordinate with garrison, work with Joint Forces Headquarters Cyber (AFCYBER).  it is critical that the 

Detachment Command billets to ensure this geographically separate unit is able to execute its assigned mission support 
United States Indo Pacific Command.  Brevet promotion would incentivize the highest quality senior MAJs with the 

necessary skill sets to compete for this LTC requirement. 

285 315 02902316 INSCOM O5 17A BRIGADE S3 780TH MILITARY INTELLIGENCE BRIGADE W6VAAA AIC ACB 005/01 FORT MEADE, MD MM

Brigade S3 for the Army's only cyberspace operations brigade executing cyberspace operations and 
signals intelligence in partnership with the National Security Agency and in support of U.S. Cyber 

Command, Army Cyber Command, and combatant commanders. Supports the execution and 
synchronization of offensive cyberspace operations, analysis, and missions in support of national, joint, 
and Army requirements; enables operationalization of the cyber mission force. Plans, coordinates, and 
supervises the execution of comprehensive training to ensure the tactical and technical proficiency of 

subordinate units in support of the Brigade's mission. Shapes Army cyberspace capabilities in support of 
transformation initiatives and emerging requirements. Provides offensive cyberspace operations support 

to warfighting commands; deploys Soldiers with cutting-edge cyberspace capabilities to support 
overseas contingency operations worldwide.

NA BN S3 or BN XO experience

780th MI BDE requires an Operations Officer in order to synchronize operations for the Army's only offensive cyber 
operations brigade.  The operations officer ensures the brigades 21 mission teams are able to execute mission in support of 

combatant command and national priorities. Responsible to operate the Joint Mission Operations Center supporting all 
United States Cyber Command operations. Brevet promotion would incentivize the highest quality senior MAJs with the 

necessary skill sets to compete for this LTC requirement.

286 316 02945905 ARCYBER O5 17A BRIGADE S3 Cyber Protection Brigade W6ZBAA CYB CPB 005/01 FORT EISENHOWER, GA GG

Serves as the Brigade S3 for U.S. Army Cyber Command's (ARCYBER) Cyber Protection Brigade 
(CPB) executing Defensive Cyberspace Operations (DCO) in support of five Combatant Commands, 
JFHQ-DoDIN, National, and ARCYBER mission priorities; plans, coordinates, and synchronizes global 
DCO mission support for 20 Cyber Protection Teams (CPTs) with Joint, National, Army, and partnered 

agencies; conducts critical capability development, fielding, and maintenance of cutting-edge Deployable 
DCO Systems (DDS) and Toolkits; develops, coordinates, and synchronizes a state-of-the-art 

technical/tactical training curriculum that supports individual/team requirements; conducts DoDIN-level Pre
Inspection Assessments (PIAs) and Command Cyber Readiness Inspections (CCRIs) via the Cyber 

Readiness Inspection Activity; leads a team of 145 personnel that manage a wide variety of readiness, 
training, and mission command applications and systems that support mission objectives.

N/A
MDMP, IPB, Defensive Operations, Communication, Problem Solving –Creativity / Innovative, Cooperative-Team Oriented, 

Assertiveness-Multitasking / Delegating, CCNA, CCNP, CCIE, CEH, SEC+, PMP, CISSP, GIAC, CASP, Cybersecurity, Internet, 
Cyber, Advanced Analytics Writing, Advanced Approach to Critical Thinking, Computing

The Brigade S3 is a critical position that impacts training, operations and readiness of 21 Cyber Protection Teams that 
support one Functional Combatant Command, five Geographical Combatant Commands, Cyber National Mission Force, 

JFHQ-C DODIN, and Army service requirements.  Due to shortages at the LTC grade, we have had to recommend our best 
qualified MAJs to perform this mission.  Brevet promotion would retain the level of authority to work in the cyber and joint 

forces environment and encourage volunteers for the position vice UQR/retirement.  

287 317 00145601 ARCYBER O5 17A DIRECTOR Cyber Protection Brigade W6ZBAA CYB CPB 013/01 FORT EISENHOWER, GA GG

The U.S. Army Cyber Protection Brigade's, Support Division (SD) directs Multi-Discipline Analysis of 
operational and intelligence data, conducts Reverse Engineering & Malware Analysis, Threat Emulation, 

and Capability Requirements Management and Integration, in support of Defensive Cyber Operations 
and capability development. There are three branches within the Support Division: 1) The Capabilities 

Branch; 2) the Threat Reversal, Emulation, Analysis and Discovery Branch (TREAD); 3) The Intelligence 
Support to Information Dominance (ISID) Branch.

N/A

Advanced Digital Forensics, Incident Response, and Threat Hunting; Intelligence training; Basic Malware Analysis; Hacker tools, 
techniques, exploits, and incident handling; Memory Forensics In-Depth; Motivation, Problem Solving-Mission Oriented, Problem 
Solving-logical/Analytical/Written Communication, Problem-Solving-Critical Thinker / Thinking / Verbal Communication, Problem 

Solving -Creativity / Innovative, Cooperative-Team Oriented, Assertiveness-Multitasking /
Delegating. Understanding of Sec+, CEH, Forensics, analytics, analysis, intelligence analysis. 

The Cyber Protection Brigade's (CPB) Support Division requires a LTC to engage with external entities managing capability 
development and tools, Intelligence Agencies, Data Science Partners, Forensics and Malware Analysis (F&MA) teams and 

higher headquarters elements supporting the CPB. The O5 regularly represents the BDE in: conferences, work shops, senior 
leader meetings and other like engagements. The elements the individual coordinates with are O6/GS15 or higher in 

rank/grade. Brevet promotion would attract the highest quality MAJs into the potential talent pool and provide an officer of a 
grade which could effectively manage the numerous intricacies and nuances of capability and tool development, intelligence 
production, Cyber Threat Emulation/purple teaming, cyberspace SA and F&MA management and training/managing unique 

capabilities supporting DCO Cyber Protection Teams.

288 318 09601676 CNMF O5 17A DTN MSN GP LD, DTN-5 US Army Element Cyber Command W6HWAA DMO CBC 010/05 FORT MEADE, MD MM

Deputy J3 - The CNMF Deputy Chief of Operations is a subject matter expert on cyberspace operations 
and national mission force employment of National Mission Team (NMT), National Support Team (NST), 

National Cyber Protection Team (N-CPT). Supports the Director of Operations on the command and 
control planning, strategy, and execution in the accomplishment of national military strategy.  Assists in 
development and implementation of strategic processes and planning for employment of CNMF task 

forces to accomplish the objectives of the supported commander. Assists in oversight of the joint 
operational planning process for cyberspace operations to include offensive and defensive cyberspace 
operations.  Coordinates national security planning efforts with other departments and agencies such as 
the NSA, CIA, DHS, Combatant Commands, DISA, other defense agencies, Joint Force Headquarters-

Cyber, and FVEY partnerships.

none KD Complete and ILE Graduate required

Deputy J3 - CNMF requires a LTC/O5 to perform the duties of Deputy J3 due to the global scope of cyberspace operations, 
the high operational tempo and continuous operations cycle, the span of control over 39 mission teams in five task forces 

and the technical complexity of operations being conducted.  Familiarity with information technology, digital systems, 
telecommunications and related disciplines is essential. The Deputy J3 assists the Director of Operations with a myriad of 
tasks and duties that require the experience, education, poise and leadership of a senior field grade officer.  Experience in 

Offensive or Defensive Cyber Operations is preferable, due to the need to make high-level decisions that hinge on 
understanding the technical aspects of operations.  The Deputy J3 must be able to link the technological realities and 

constraints of the operational environment with operational and strategic level concerns.  While a LTC/O5 is preferred, there 
are challenges identifying and recruiting appropriately experienced and skilled officers at that grade and the most skilled and 

desirable candidate may be a  MAJ/O4 who has the experience, maturity and skills necessary to succeed in this high-
visibility, high-impact staff position.   

289 319 08388659 USAREUR-AF O5 38S ACOFS, G9 21st Theater Sustainment Command WC0GAA 21T E40 128/01 Kaiserslautern, GM G3

Principal advisor to the commanding general and staff on Civil Affairs Operations and Theater Security 
Cooperation programs and policies within the USEUCOM AOR. Advises on the capabilities, allocation, 
and integration of the only OCONUS stationed USAR Civil Affairs Brigade and provides country-specific 
civil information and analysis to inform OPLAN and CONPLAN development. Coordinates, synchronizes, 
and integrates civil-military plans, programs, and policies with USG strategic objectives. Responsible for 
interagency collaborative planning/coordination to synchronize operations in 51 countries. Manages 21st 
TSC's support to EUCOM's Mil-to-Mil Engagements Program for building partner capacity in 22 nations; 

Manages formal unit partnerships with European sustainment units; Provides technical oversight to 
tactical civil affairs teams deployed to Europe and OPCON to 21st TSC; Responsible for development of 

senior leader engagement strategy with interagency, allies and partner nations. 

None
At least three years of experience in Europe and Africa;  Security Cooperation education and/or experience preferred.  At least 

three years experience working in a JIIM environment.   KD complete preferred; not required.  ILE complete preferred; not 
required. 

The 21st TSC requires a Civil Affairs qualified LTC to provide subject matter expertise on civil considerations in the 
European theater at the tactical, operational, and political levels and to plan for and integrate forward assigned and deployed 

civil affairs forces into movements, exercises, operations, and contingencies.  CA Branch is understrength O5s and the 
position has not been filled by a CA LTC  since 2010.  Instead, it has been filled by excess, non-CA, field grade officers from 
the staff until it was filled by a Civil Affairs O4 in 2017.  Brevet promotion would incentivize high performing senior majors with 

the education and experience to compete for this broadening LTC position.      

290 320 04689548 FORSCOM O5 42H ACOFS G1 SECURITY FORCE ASSISTANCE COMMAND W0CWAA SEC SFA 006/01 FORT LIBERTY, NC NB

Serves as the principal advisor to the Commanding General for all personnel policy, management and 
issues relating to the personnel readiness of the Security Force Assistance Command consisting of five 

Active Component and one National Guard Security Force Assistance Brigades geographically 
dispersed across nine states with a mission to train, advise, assist, accompany, and enable partner 
military forces while operating as part of the Joint Force and working with multiple partners to meet 
CCMD Security Cooperation requirements. Develops, recommends, implements, and supervises 
execution of personnel plans, orders, programs, policies, and priorities. Leads seven Soldiers and 

Civilians who prepare personnel plans, conduct personnel operations, manage the officer and enlisted 
force, provide essential personnel service support to include awards and decorations, promotions, 

Soldier Family Readiness Group support, personnel readiness management, personnel replacement 
management, personnel accounting and, management of the Ready and Resilient Program.

N/A Prefer experience in units that recruit, assess, select volunteers; in or workign closely with HRC or HQDA G-1 due to specialized 
nature of coordination required for numerous policy exceptions

The Assistant Chief of Staff, G-1  position is a critical billet within the SFAC HQs and requires a subject matter expert who is 
able to provide sound advise to the Commanding General. Due to the all-volunteer construct and the persistent global 

employment of the SFABs, the ACoS G-1 requires the knowledge, skills, and attributes of an experienced AG Lieutenant 
Colonel.  However, most LTCs with the requisite experience depart the assignment quickly to fill CSL billets, creating 

turbulence and limiting the ACoS G-1's ability to synchronize SFAB manning processes with ongoing Army Talent 
Management efforts. Brevet promotion would incentivize the highest quality senior MAJs with the necessary skill sets to 

compete for this LTC requremenent. High and frequent turnover, or lack of a knowledgeable LTC in this position will deplete 
the continuity in the HQs section.  

291 321 02483422 USARPAC O5 30A CHIEF INFORMATION OPER 2nd Infantry Division WAH4AA 2ID H2I 126/01 CAMP HUMPHREYS, KOREA K8

Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting information-related capabilities employed in support of 
unit operations. 

None Documented Command and General Staff College (CGSC)

This position is the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the IO element responsible for 

synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-39 is the 
primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

292 322 07672064 NATO O5 30A SO (SME TARGETING) ALLIED COMMAND OPERATIONS W47U30 NTO ACO 037/02 Bydgoszcz, Poland P6

Serves as the senior Information Operations (IO) Subject Matter Expert (SME) and Observer, Coach, and 
Teacher (OC/T) for Joint - Multinational, Operational and Tactical-level staffs, and their commanding 

officers, on the conduct of operations in the information environment throughout competition and conflict. 
Responsible for all aspects of exercise design.  Provides pre-exercise training and briefings followed with 

after action reviews provided to unit staff and senior leadership. Supports warfare development through 
doctrine, experimentation, and concept development for information warfare and related capabilities.

None OC/T Academy

The senior Army Information Operations (IO) officer at NATO training centers is responsible for observing, coaching, and 
teaching Joint, Multinational staffs, and their commanding officers, on the conduct of operations in the information 

environment throughout competition and conflict. This position also requires the senior IO officer to design exercises and 
provide pre-rotational training and briefings followed with after action reviews provided to unit staff and senior leadership. 
The senior IO officer also shapes Allied interoperability and warfare development through doctrine, experimentation, and 

concept development for information warfare and related capabilities.

293 323 ARMY JOCS O5 48B ARMA, Haiti DEFENSE ATTACHE SYSTEM W1V029 DIA DAS 149/01 Port au Prince, Haiti H1

Serves in a Joint Duty assignment as the Army Attache (ARMA). Advises the U.S. Chief of Mission on all 
military matters related to Haiti. Manages and directs the Defense Attache Office and represents the 

Secretary of Defense, the Army Chief of Staff, Commander U.S. Southern Command, and the Chairman, 
Joint Chiefs of Staff to host-nation counterparts. 

3A, 4S Haitian Creole Language

Position requires a LTC  However, due to shortages within this MOS, a high-performing MAJ could fulfill duties assigned.  
Brevet promotion furthers access in a rank-conscious country as well as level of authority to work amongst numerous 

agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this hardship 
position.



294 324 08142038 USARSOUTH O5 48B ARMY SECTION CHIEF SOUTHCOM MAC/ODC/SAO W3PT08 SSM MAS 152/01 Tegucigalpa, Honduras H2

Serves as the Army Section Chief in the Security Cooperation Office at the U.S. Embassy in Tegucigalpa, 
Honduras. Represents the Commander, U.S. Southern Command (USSOUTHCOM) to the Embassy 

Country Team and the host nation; plans, synchronizes and executes security cooperation programs in 
support of the USSOUTHCOM Theater Strategy. Programs include International Military Education and 

Training, Foreign Military Sales, large-scale exercises, operations, and Humanitarian Assistance 
projects. Ensures U.S. Army South (ARSOUTH) efforts are nested within DOD priorities and the 

Embassy's Integrated Country Strategy. Responsible for the overall direction and management of 
USSOUTHCOM and ARSOUTH Army security cooperation objectives. Coordinates regularly with 

Honduran Army and U.S. Interagency. Serves as Deputy SCO Chief and is the principal Army advisor to 
the SDO/DATT regarding Army security cooperation activities.

3A Spanish Language
Position requires a LTC  However, due to shortages within this MOS, a high-performing SR MAJ could fulfill duties assigned.  

Brevet promotion furthers level of authority to work amongst numerous agencies to complete the mission assigned.  
Furthermore, brevet promotion would encourage volunteers for this hardship location.

295 325 PACOM O5 48D CHIEF, ODC BANGLADESH PACOM MAC/ODC/SAO W6AM10 PAC MAP 020/01 DACCA, Bangladesh B1

Plans, coordinates, and executes joint and interagency Security Assistance and Cooperation Programs 
including International Military Education and Training, Foreign Military Financing, Overseas Humanitarian 
Disaster Assistance and Civic Aid, Global Peace Operations Initiative and Counter-Terrorism Fellowship 

Program in the People's Republic of Bangladesh. Synchronizes USINDOPACOM efforts to enhance 
Bangladesh's capabilities in counter terrorism, maritime and border security, humanitarian assistance 

and disaster relief, peacekeeping operations capacity building, and defense professionalization. Advises 
the U.S. Ambassador on all aspects of security cooperation. Supervises and rates the Oregon National 

Guard Bilateral Affairs Officer participating in the State Partnership Program.

3A
Position requires a LTC.  However, due to shortages within this MOS, a high-performing SR MAJ could fulfill duties 

assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the mission 
assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

296 326 ARMY JOCS O5 48E SDO/DATT, Turkmenistan DEFENSE ATTACHE SYSTEM W1V0C4 DIA DAS 222/01 Aschabad, Turkmenistan 98

Joint duty assignment at the DOD Level. Represents the Secretary of Defense; Chairman, Joint Chiefs of 
Staff; Director, Defense Intelligence Agency; Secretary of the Army; Chief of Staff of the Army; 
Commanding General, U.S. Central Command (USCENTCOM); and the U.S. Ambassador to 

Turkmenistan to the Ministry of Defense. Observes and reports vital political-military information, providing 
timely observations for policy makers and other consumers. Coordinates, synchronizes, and executes all 

bilateral, multilateral, and joint DOD activities in Turkmenistan. Provides advice to senior-level 
Turkmenistan leaders, supporting regional security issues to include Afghanistan. Manages and 

implements a multi-million dollar security assistance program. Principle advisor to the U.S. Ambassador 
and Country Team on all military and security issues. Administers all U.S. defense related activities in 

Turkmenistan.

3A,4S Russian or Turkish Language
Position requires a LTC. However, due to shortages within this Functional Area (FA48), a high-performing SR MAJ with 

promotion  potential could fulfill duties assigned.  Brevet promotion would retain level of authority to work amongst numerous 
agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

297 327 ARMY JOCS O5 48E SDO/DATT, Moldova DEFENSE ATTACHE SYSTEM W1V0C3 DIA DAS 175/01 Chisinau, Moldova 98

Joint assignment at the DOD level. Represents the Secretary of Defense; Chairman, JCS; CDR, 
USEUCOM; all U.S. military services; and Director, Defense Intelligence Agency to the government of 

Moldova. Responsible for fulfilling DIA strategic requirements to provide essential information to national 
decision makers and theater commanders. Primary military advisor to the Ambassador on all political-
military matters and DOD activities. Informs the Ambassador and senior Embassy officials on security 

and intelligence related to the Black Sea region. Develops and strengthens relations with the Government 
and Moldova and third-country military and diplomatic officials that led to the realization of U.S. foreign 
policy and security objectives. Leads the U.S. Defense Attache Office, Office of Defense Cooperation 

and Bilateral Affairs Office. Manages nearly $30M of DOD activities in Moldova. Supervises three field-
grade officers, one NCO, and seven host nation employees. Responsible for the care and well-being of all 

DOD personnel and their families.

3A,4S Russian or Romanian Language
Position requires a LTC. However, due to shortages within this Functional Area (FA48), a high-performing SR MAJ with 

promotion  potential could fulfill duties assigned.  Brevet promotion would retain level of authority to work amongst numerous 
agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

298 328 08144619 USDAO O5 48E CHIEF, ODC KOSOVO EUCOM MAC/ODC/SAO W1DR60 EUC MAE 060/01 CAMP ABLE, Kosovo M1

Principal advisor to the U.S. Ambassador and Senior Defense Official/Defense Attache on all Security 
Assistance (SA) and Security Cooperation (SC) matters; forumlates and implements U.S. SA/SC policy 

and programs.  Supervises a team of ten military and civilian personnel with an annual operational budget 
of $170K.  Programs and implements FMF, BPC, IMET, M2M, HA, HMA, and CTFP funding streams in 

excess of $10.0M annually.  Advises the Minister of Defense, Kosovo Security FOrces (KSF) 
Commander and subordinate leaders regarding SA/SC requirements, plans and programs.  Coordinates 

with USEUCOM, Embassy Country Team, NATO, Joint Staff, Office of the Secretary of Defense, Iowa 
National Guard, Department of State and Defense Security Cooperation Agency to maximize limited 

resources and achieve U.S. Government objectives in Kosovo.  Interacts directly with the Government of 
Kosvo to coordinate DoD assistance to the Ministries of Internal Affairs, Foreign Affairs, Health, 

Education and the Kosvo Intelligence Agency.

3A Serbo-Croatian or Russian Language
Position requires a LTC. However, due to shortages within this Functional Area (FA48), a high-performing SR MAJ with 

promotion  potential could fulfill duties assigned.  Brevet promotion would retain level of authority to work amongst numerous 
agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

299 329 08146218 J-3 OPS / PENTAGON O5 48E Presidential Translator US ARMY ELEMENT JOINT CHIEF OF STAFF W1B6AA JCS DCD 276/01 WASHINGTON, DC 11

Serves as Chief of the Washington-Moscow Direct Communications Link(DCL/MOLINK), the "HOTLINE", 
the President of the United States' (POTUS) private and crisis communications link to the President of the 
Russian Federation. Ensures reliability of the DCL. Supervises 5 handpicked field-grade military/civilian 

Russian area experts and 6 senior NCO communications specialists in direct support of POTUS. 
Supervises and safeguards absolute privacy of all POTUS communications with the Russian President. 
Certifies translations of Russian language messages from the President of the Russian Federation to 
POTUS. Briefs and escorts US/foreign dignitaries and military officials. Provides linguistic support to 

Chairman of the Joint Chiefs of Staff (CJCS), the Office of the Secretary of Defense, the Services, and 
USG interagency partners. Support Joint Staff missile defense and strategic nuclear readiness and 

response exercises. Prerequisite: Requires 3R/3L/3S in Russian.

None ILE Required

This position requires a KD/Functional Area Qualified LTC fully qualified as a Foreign Area Officer and with advanced 
Russian Language skills (minimum 3R/3L/3S as measured by DLPT and OPI) in order to assure Presidential 

Communications between POTUS and the President of the Russian Federation during a nuclear crisis or a nuclear war. The 
position requires advanced translation skills, including both written and sight translation. The officer may also perform 

consecutive telephonic interpretation for SECDEF, CJCS, or other high-ranking individuals.  Position also requires shift 
work, as well as extensive night/weekend/holiday work. Brevet promotion would attract the level of expertise required for this 

position.  While 48E/48D are preferred, other Branches/FA/AOCs will be considered, provided the candidate has the 
requisite language skills.

300 330 08146217 J-3 OPS / PENTAGON O5 48E CH MOLINK/SR PRES TRAN US ARMY ELEMENT JOINT CHIEF OF STAFF W1B6AA JCS DCD 276/02 WASHINGTON, DC 11

Serves as Deputy Chief, Washington-Moscow Direct Communications Link, (MOLINK), National Military 
Command Center.  Lead one of five elite teams, consisting of a hand-picked Russian linguist and a 

senior NCO communications expert, in direct support to the President of the United States (POTUS). 
Transmit, receive and process communication between POTUS and the President of the Russian 
Federation (RF) via the Washington-Moscow Direct Communications Link (DCL). Supervise and 

safeguard the absolute secrecy of all Presidential communications. Ensure continuous availability of the 
DCL.  Process and transmit Presidential messages to the President of the RF. Translate Russian 

language communications from the RF. Brief and escort high-level US and foreign dignitaries and military 
officials. Provide linguistic support to the Department of Defense (DoD), the Services, and other 

agencies. Support Joint Staff missile defense and strategic nuclear readiness and response exercises.  
Prerequisite: Requires 3R/3L/3S in Russian.

None ILE Required

This position requires a KD/Functional Area Qualified LTC fully qualified as a Foreign Area Officer and with advanced 
Russian Language skills (minimum 3R/3L/3S as measured by DLPT and OPI) in order to assure Presidential 

Communications between POTUS and the President of the Russian Federation during a nuclear crisis or a nuclear war. The 
position requires advanced translation skills, including both written and sight translation. The officer may also perform 

consecutive telephonic interpretation for SECDEF, CJCS, or other high-ranking individuals.  Position also requires shift 
work, as well as extensive night/weekend/holiday work. Brevet promotion would attract the level of expertise required for this 

position.  While 48E/48D are preferred, other Branches/FA/AOCs will be considered, provided the candidate has the 
requisite language skills.

301 331 08757438 ARMY JOCS O5 48G ARMA, Yemen DEFENSE ATTACHE SYSTEM W1V077 DIA DAS 233/01 Sanaa, Yemen Y1

Serves in a Joint Duty Assignment at the DOD level as the Senior Defense Official/Defense Attache 
(SDO/DATT). Charged by the Secretary of Defense to coordinate all U.S. defense activities and national 

security issues in Yemen. Advises the U.S. Chief of Mission on all military matters and serves as the 
coordinating authority for all U.S. military activities in Yemen. Manages and directs the Defense Attache 
Office and the Security Cooperation Office and represents the Secretary of Defense, the Army Chief of 

Staff, Commander U.S. Central Command, and the Chairman, Joint Chiefs of Staff to host-nation 
counterparts. Supervises and coordinates all security cooperation activities, military programs and 
exercises. Serves as rater and mentor of Army Foreign Area Officers during their in-region training.

3A, 4S Arabic Language

Position requires a LTC on 2nd or 3rd FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
MAJ could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within CENTCOM 
(consisting of multiple O4 and O5s) and amongst numerous agencies to complete the mission assigned.  Furthermore, 

brevet promotion would encourage volunteers for this position.

302 332 CENTCOM O5 48G FMS OFFICER, OMC S CENTCOM MAC/ODC/SAO W6AK20 CEN MAC 140/02 Sanaa, Yemen Y1

Serves as the Deputy Chief of the Office of Military Cooperation in Yemen.  Responsible as the 
permanent representative for supervision of the Equipping, Training and Counter Terrorism support 
missions with Yemen's Armed Forces.  Accountable for leading 13 U.S. officers and NCOs and four 

Foreign Service Nationals as well as managing a budget of $560.7 million.  Conducts all Interagency and 
Joint coordination and strategic planning on U.S.-Yemen military engagements on behalf of the U.S. 
Embassy, USCENTCOM, the Joint Staff and OSD.  Serves as the DOD's representatie for all Anti-

Terrorism and Force Protection issues.  Responsible for the International Military Education and Training 
Program.  Serves as a cultural, political and linguistic advisor to the U.S. Embassy and OMC staff. 

3A Arabic Language

Position requires a LTC on 2nd or 3rd FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
MAJ could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within CENTCOM  
(consisting of multiple O4 and O5s) and amongst numerous agencies to complete the mission assigned.  Furthermore, 

brevet promotion would encourage volunteers for this position.

303 333 USARPAC O5 48H ASSISTANT SECRETARY UN CMD-KOREA W4DP05 UNK UKJ 041A/01 CAMP HUMPHREYS, KOREA K8

Assists the United Nations Command Military Armistice Commission (UNCMAC) Secretary with leading 
a joint, multinational Secretariat of 80 military and civilian professionals organized in a HQ of five 

directorates and five forward deployed units operating in the Korean Demilitarized Zone (DMZ) in direct 
support of U.S. foreign policy and security objectives. Directly responsible for all administrative and 

logistical support to UNCMAC. Directly responsible for UNCMAC hiring actions and equipping IAW the 
Joint Table of Distribution and Allowances (JTDA). Responsible for the supervision of the Administrative 
and Logistics Section; Armistice Education Section; Language Section and the Assistant Secretary for 

Liaison Section.

3A Korean Language
Position requires a LTC.  However, due to shortages within this MOS, a high-performing SR MAJ could fulfill duties 

assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the mission 
assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

304 334 PACOM O5 48I DEP CH, JUSMAG PHILIP PACOM MAC/ODC/SAO W6AM02 PAC MAP 160/02 Manila, Philippines P5

Serves as the Deputy Chief, JUSMAG and acts on behalf of the Chief during his absence. Coordinates 
military and defense matters with the Armed Forces of the Philippines, U.S. Embassy Country Team, and 

other United States government civilian and military organizations. Implements USINDOPACOM's 
Theater Campaign Plan and defense related objectives for the Republic of the Philippines. Interacts with 

the highest levels of the Philippines Department of National Defense and Armed Forces of the Philippines 
to ensure synchronization of effort. Supervises the planning and coordination for distinguished visitors, 

military exercises, training programs, security assistance, contingencies, and operations ISO 
USINDOPACOM. Responsible for daily operations of 13 assigned officers, 3 NCOs, and 15 Foreign 

Service Nationals and the execution of the largest security assistance and security cooperation programs 
in Southeast Asia.

3A Tagalog Language

Position requires a LTC on 2nd or 3rd FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
MAJ could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within JUSMAG-
Philippines (consisting of multiple O4 and O5s) and amongst numerous agencies to complete the mission assigned.  

Furthermore, brevet promotion would encourage volunteers for this position.

305 335 07588424 AFRICOM O5 48J OSC Chief, Somalia US AFRICOM HQ W6MV37 AFR FHQ 090/02 Mogadishu, Somalia S7

Directs and manages the Office of Security Cooperation in Mogadishu, Somalia. Executes U.S. defense 
and foreign policy objectives through policy planning, coordinating, and managing security assistance and 

defense cooperation with the Federal Government of Somalia. Advises the U.S. Ambassador and 
USAFRICOM on security assistance issues. Oversees the execution of the Department of Defense-
funded Danab Brigade build program. Works with the Somali National Army, various African Union 

Mission to Somalia partnered nations' militaries, and non-governmental organizations. Provides 
oversight, daily management, and direction to the following Title 10/22 programs: Danab Build (333 

Program), International Military Education and Training, Military-to-Military activities, and Foreign Military 
Financing.

3A French Language

Position requires a LTC on 2nd or 3rd FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
MAJ could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within AFRICOM/CJTF-
HOA (consisting of multiple O4 and O5s) and amongst numerous agencies to complete the mission assigned.  Furthermore, 

brevet promotion would encourage volunteers for this position.

306 336 07588428 AFRICOM O5 48J SDO/DATT, South Sudan US AFRICOM HQ W6MV24 AFR FHQ 092/01 Juba, South Sudan S9

Serves as Senior Defense Official/Defense Attache (SDO/DATT) in a joint duty assignment at 
Department of Defense (DOD) level at U.S. Defense Attache Office (USDAO) Juba, South Sudan. 
Responsible for advising the U.S. Ambassador to South Sudan on all military and political-military 

matters. Charged by the Secretary of Defense (SECDEF) to coordinate all U.S. defense activities in 
South Sudan. Manages and directs the USDAO and all security activities. Observes and reports military, 

political-military, security, and counter-terrorism information on initiative and in response to requests. 
Represents the SECDEF, the Chairman of the Joint Chiefs, Commander U.S. Africa Command 

(USAFRICOM), and the DOD to host nation counterparts. Represents the DOD in international efforts for 
the revitalized peace process. Supervises and synchronizes all military programs and engagements 

between the South Sudanese Ministry of Defense and the U.S. Manages $1.1 million Defense HIV/AIDS 
program in South Sudan.

3A French Language
Position requires a KD MAJ.  However, due to shortages within this MOS, a high-performing SR CPT could fulfill duties 
assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the mission 

assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

307 338 02945929 USARPAC O5 57A CHIEF KM 2nd Infantry Division WAH4AA 2ID H2I 105/01 CAMP HUMPHREYS, KOREA K8

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

308 339 02646905 FORSCOM O5 57A CHIEF KM 10th Mountain Division WGKEAA 10M H1M 106/01 FORT DRUM, NY NR

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

309 340 02534307 FORSCOM O5 57A CHIEF KM 1st Infantry Division WAMHT0 1ID H1I 106/01 FORT RILEY, KS KR

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

310 341 02919280 FORSCOM O5 57A CHIEF KM 101st Airborne Division WAB1AA 101 H01 105/01 FORT CAMPBELL, KY KC

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

311 342 02606100 FORSCOM O5 57A CHIEF KM 1st Armored Division WAPBAA 1AD H1A 105/01 FORT BLISS, TX TB

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.



312 343 02455396 FORSCOM O5 57A CHIEF KM 1st Cavalry Division WAGET0 1CD H1C 105/01 FORT CAVAZOS, TX CI

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

313 344 02873801 USARPAC O5 57A CHIEF KM 25th Infantry Division WALXT0 25I H25 106/01 SCHOFIELD BARRACKS, HI HS

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

314 345 02531035 FORSCOM O5 57A CHIEF KM 4th Infantry Division WANGAA 4ID H4I 106/01 FORT CARSON, CO CC

Serves as the Chief Knowledge Manager in support of training five Division Brigade Combat Teams. 
Provides advice to commanders and staffs on the flow of knowledge, integration of technical assets with 
operational procedures, available KM tools, and data management methodologies to improve situational 

awareness. Enables the Division to achieve informational dominance by employing their assigned 
Mission Command systems as a weapon to achieve digital mass on the battlefield. Plans, prepares, 

executes and assesses military operations. Directs, controls, and coordinates the operations of 
subordinate combat and combat support units and coordinates sustainment support with the supporting 
sustainment organizations; provides planning, coordination, integration, analysis and synchronization of 
the maneuver, fires, and protection operations of the Division Headquarters. Responsible for leading 9 

Soldiers, 1 DAC, and multiple contractors.

1E Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors; inspires & mentors

Position requires a LTC.  However, due to shortages within this Functional Area, a high-performing SR MAJ could fulfill 
duties assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the 

mission assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

315 347 ARMY ENTPS MARKETING O5 58A RGNL MKTG OFFICE CHIEF US ARMY MARKETING AND RESEARCH GROUP W6WC01 SFA MRG 701/01 CHICAGO, IL 17

Innovation Cell Team Leader overseas a small team of highly qualified FA58 officers who innovate and 
experiment with new marketing concepts using A/B testing with over-the-horizon concepts. This officer's 
team operates as an independent group using lean start-up and design thinking principles to explore the 
obvious to the seemingly rediculous ideas, finding what works and what doesn't, that will define the path 

forward for Army Marketing. 

none
Must be a unique, innovative thinker, with a demonstrated history of not being constratined by traditional ways of doing business. 
MBA education from a top-tier business school, visual creativity, analytical reasoning, strategic foresight, collaborative teamwork, 

and discerning judgement, with a focus in data analytics.

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

316 348 06142612 ARMY ENTPS MARKETING O5 58A FA58 PROGRAM DIR, OEMA US ARMY MARKETING AND RESEARCH GROUP W6WC02 SFA MRG 600/01 West Point, NY NA

Program Director for the FA58 Proponent, working with the Office of Economic and Manpower Analysis. 
The program director oversees the design and implementation of FA58 across the Army. Primary 

responsibilities include: writing and managing the strategy and ways of operating for Army Marketing, 
selecting/developing FA58 officers, and ensuring FA58 meets the future talent needs of Army Marketing. 

Additionally, the FA58 program director oversees the academic research arm of Army Marketing 
operating within OEMA. The program director supervises the research team of FA58 officers stationed at 
West Point, who integrate with academic research efforts related to marketing and behavioral economics.

none

FA58 program director must think with a strategic mindset to implement the Army Marketing construct across various 
stakeholders and commands. The officer must have a strong understanding of marketing at a strategic level, as well as deep 

foundation in data analytics using advanced statistical analysis systems. A rigorous MBA or economics background is essntial to 
this position as it involves rigorous academic research and data analysis using large academic data sets. 

This position is critical because it is a marketing leader within the new Army Marketing organization. This organization seeks 
a small number of top-5% officers, usually with MBAs from top-tier business schools. They have many options available to 
them both in and out of the Army. Army Marketing seeks to incentivize top performing MAJs with the chance to achieve the 

rank of LTC ealier than their peers. By creating a brevet promotion opportunity, high performing MAJs will have the 
opportunity to be recognized for their abilities and be incentivized to stay in the Army. This also benefits the new organization 
by creating senior leader who will spend longer in the organization before they eventually retire (rather than hiring O5 officers 

for O5 billets who will retire after only spending a few years in the organization). This is both costly to Army Marketing and 
extends the time it will take to develop experienced Army Marketing senior leaders.  

317 349 08215342 ARCYBER O5 25A BRIGADE S3 1ST SIGNAL BRIGADE WDMA99 CYB 1SB 104A/01 CAMP HUMPHREYS, KOREA K8

Operations OIC for a tactical theater signal brigade (TTSB) forward-deployed in the republic of Korea; 
consisting of one tactical signal battalion, two strategic signal battalions, a regional cyber center, a joint 

communications directorate, and a headquarters company; supervises and coordinates for the 
installation, operation, maintenance, sustainment, defense, and restoration of over 52 sites and 8,500 
operational command, control, communications, computers, and intelligence (C4I) circuits across the 
Korean peninsula; coordinates C4I support and crisis operations directly with the 8th army G6, USFK 

CJ6, NETCOM, and DISA; provides the brigade commander and staff with timely communications status 
reports and signal assessments for courses of action on joint and coalition networks; coordinates 

planning efforts for theater support and exercises; develops brigade-wide plans for over 1,000 soldiers 
and DA civilians; writes and publishes warning, operations, and fragmentary orders.

00,  TS Clearance N/A
1TTSB requires an O5 to perform this critical mission.  However, due to shortages at the LTC grade, we have had to 

recommend our best qualified SR MAJs to perform this mission.  Brevet promotion would retain the level of authority to work 
in the multinational environment and encourage volunteers for the position.

318 350 04531366 TRADOC O5 11A DEPUTY COMMANDER 197th Infantry Brigade W2L5ZA MCE 197 520/02 FORT MOORE, GA GB

DEPUTY COMMANDING OFFICER FOR THE 197TH INFANTRY BRIGADE, MANEUVER CENTER OF 
EXCELLENCE.  RESPONSIBLE FOR PROVIDING PURPOSE, DIRECTION, MOTIVATION, 

PRIORITIZATION, AND SUPPORT TO 5 BATTALIONS THAT TRAIN FUTURE INFANTRY SOLDIERS IN 
OSUT.  RESPONSIBLE FOR ENSURING THAT SUBORDINATE UNITS RECEIVE, UNDERSTAND, 

AND COMPLY WITH COMMAND GUIDANCE FROM THE BRIGADE, INFANTRY SCHOOL, AND THE 
MANEUVER CENTER OF EXCELLENCE.  SERVE AS THE BRIGADE COMMANDER WHEN 
REQUIRED.  PERFORM OTHER DUTIES AS THE CHIEF OF STAFF AND AS DIRECTED OR 

REQUIRED BY THE BRIGADE COMMANDER, MCOE CHIEF OF STAFF, OR CG MCOE.

N/A Verbal and written communication, Adaptive, Agile, Detailed focused, Critical thinker, Flexible Essential for unit readiness.  Historically we are unable to fill position with a volunteer from desired grade plate.

319 351 02679278 TRADOC O5 12A DEPUTY CDR/XO 1st ENGINEER BRIGADE W4K7AA MSE 1EB 500/02 FORT LEONARD WOOD, MO MW

Deputy Commanding Officer for the Regiment's largest brigade consisting of four battalions with 20 
companies, one detachment, and four skills divisions at five locations training more than 14,000 Army 
Soldiers, NCOS, Warrant and Commissioned Officers; 1,800 USAF, USN, and USMC Inter-Service 

Training Review Organization partners; and two DoD Agencies in five Officer, 15 MOS OSUT and AIT, 
eight ASI, and functional courses including Sapper Leader Course. Supports and synchronizes readiness 

of brigade assets through coordination between 15 installation staff directorates, two higher and five 
adjacent commands. Oversees CSDP and maintenance readiness for more than 18,600 items valued in 

excess of $320 million. Leads and directs staff of 17 Army Civilians, 16 Officers, 19 NCOs, and nine 
enlisted of which serve in rating role for 7 Civilians, 11 Officers, and six NCOs in the daily execution of 

duties and management of 11 commodity areas. Advises Brigade and U.S. Army Engineer School 
Leadership on Officer management. Serves as Brigade Commander when required.

N/A

This position is usually filled by a prepositioned CSL select LTC who will take battalion command within 1st EN BDE.  
However, due to the BCAP increasing the timeline to determine CSL selectees, and further delay in determining battalion 
command alignment, it was impossible to preposition a LTC for the Deputy Commanding Officer for 1st EN BDE.  This 

position routinely represents the 1st EN BDE CDR with MSCoE primary staff as well as senior leader leaders across the 
Engineer Regiment on a broad spectrum of topics.   The DCO also directly supervises the Department of Military 

Engineering, a GS-13 position reposnsible for oversight and quality assurance/checks on a multitude of enlisted training 
courses.  Given the breath of duties and responsbilities over GS13 and coordination required with O5 and O6 positions 

within MSCoE and 1st EN BDE, it is imperative that this position be filled by an O5.  Because of the extended timeline for 
determining sloting of Battalion commanders, this position is routinely difficult to fill with a LTC pending command.

320 352 TRADOC O4 70H67 PLANS&TNG OFF (THRT AMEDD CTR & SCHOOL W3VZT0 TNG HSS 200A/03 JBSA, TX TS

Serves as a Capability Developer and Staff Officer in the Integration Branch of the Capabilities 
Development and Integration Directorate within the Health Readiness Center of Excellence (HRCoE). 

Collaborates with five HRCoE interdisciplinary divisions to develop concepts and capabilities addressing 
medical required capabilities and capabilities needs analysis. Participates in TRADOC hosted events for 

force management, interoperability, and Health Service Support. In coordination with Office of the 
Surgeon General (OTSG), collaborates to ensure medical demands are integrated into capabilities 

development, force design, and force application. On a daily basis, works closely with and collaborates 
with FORSCOM, TRADOC, CASCOM, OTSG, MRMC, other TRADOC Centers of Excellence, and 

various liaison officers to ensure Army medical equities are represented throughout the force.

N/A N/A

Serves as a Capability Developer and Staff Officer in the Integration Branch of the Capabilities Development and Integration 
Directorate within the Health Readiness Center of Excellence (HRCoE). Collaborates with five HRCoE interdisciplinary 

divisions to develop concepts and capabilities addressing medical required capabilities and capabilities needs analysis. 
Participates in TRADOC hosted events for force management, interoperability, and Health Service Support. In coordination 

with Office of the Surgeon General (OTSG), collaborates to ensure medical demands are integrated into capabilities 
development, force design, and force application. On a daily basis, works closely with and collaborates with FORSCOM, 
TRADOC, CASCOM, OTSG, MRMC, other TRADOC Centers of Excellence, and various liaison officers to ensure Army 

medical equities are represented throughout the force.

321 353 02391950 USACE O5 12A DEP DIST CDR- ALASKA US Army Corp of Engineers W2SN04 COO COE 400/02 JBER, AK AE

Deputy Commanding Officer of the U.S. Army Corps of Engineers (USACE) District in Alaska, the largest 
geographical district. Responsible for leadership, mission command, and strategic direction to 420 highly 

educated military and DA Civilian professionals organized as a full service District. As the DoD design 
and construction agent for U.S. Forces in Alaska, manage the engineer planning and design for all 

MILCON, Real Estate, Tribal Consultation, and civil works in Alaska; provide design and construction over 
site for other Federal agencies, FMS and HA related projects on behalf of USINDOPACOM in south Asia; 
as well as execute environmental restoration and regulatory programs totaling over $700 million annually. 

Provide contingency operational support for natural disasters, training exercises and wartime 
contingencies to U.S. Forces in the USNORTHCOM and USINDOPACOM AOR. Provide disaster relief 

planning and emergency response to 229 Alaskan Natives Tribes, Federal, and state authorities as 
directed.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

Directly supports the Commander with military leadership and supervision for 400+ civilian and military personnel 
responsible for military construction, environmental remediation, regulatory permitting, and international humanitarian 

assistance programs in a remote area roughly the size of a third of the continental US. 

322 354 02863823 USACE O5 12A DEP DIST CDR- BALT US Army Corp of Engineers W2SD01 COO COE 101/02 Baltimore, MD 24

Deputy Commander for Baltimore District, US Army Corps of Engineers with over 1,100 military and 
civilian personnel operating throughout a 64,000 square mile area of New York, Pennsylvania, Maryland, 

West Virginia, Virginia, Delaware, and the District of Columbia. Executes an annual program of over $1.5 
billion in support of planning, engineering, construction, real estate, regulatory, emergency management, 
and environmental services for 22 military installations, international and interagency customers, and the 

Nation's civil water resources infrastructure in the Susquehanna and Potomac River Basins and the 
Chesapeake Bay. Represents the command for engagements with senior state and national civil and 

military leaders, 44 members of Congress, six states, and numerous local officials.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                      4. Ability to attract top one-

third MAJs who wish to single-track on tactical career path.

323 355 02414043 USACE O5 12A DEP DIST CDR-CHICAGO US Army Corp of Engineers W2SM06 COO COE 601/02 CHICAGO, IL 17

Deputy Commander and District Engineer, Chicago District, consisting of more than 200 military and 
civilian personnel organized to execute Civil Works, Environmental and Interagency/International services 
& programs across northern Illinois and Indiana consisting of a population of over ten million people. Civil 

Works Program includes operation and maintenance of the Chicago Lock, seven harbors, two 
contaminated disposal facilities, and one aquatic invasive species dispersal barrier; environmental 

regulatory compliance; dense urban flood risk mitigation; ecosystem restoration. Conducts feasibility 
studies on construction valued at over $2.5B to solve enterprise-wide engineering challenges. Serves on 

the Mid-west Federal Executive Board to represent USACE equities. Leads the USACE efforts on 
Aquatic Invasive Species for the Great Lakes. Interfaces with local and state officials, and 12 US House 

Representatives and four U.S. Senators. Support Overseas
Contingency Operations and disaster response as required.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                     4. Ability to attract top one-

third MAJs who wish to single-track on tactical career path.         

324 356 02874768 USACE O5 12A DEP DIST CDR - NEW ORLEANS US Army Corp of Engineers W2R902 COO COE 200/02 New Orleans, LA LN

Deputy Commander of Brigade level CSL selected Commander of New Orleans District, U.S. Army 
Corps of Engineers, a command comprised of 1000 professional

and technical personnel with a budget of approx. $3 billion. Missions include planning, real estate, project 
management, engineering,

construction, and operations maintenance in a 30,000 square mile area of southern Louisiana with a 
focus on hurricane risk reduction system

construction. Responsible for hurricane and flood damage projects; maintenance of federal navigation 
infrastructure for the largest and

busiest river port and inter-coastal waterway complex in the country; permitting regulatory program; 
federal disaster emergency operations;

coastal and environmental restoration. Personally maintains relationships with members of Congress, 
Federal agency leaders, state and local

government officials, and interest groups.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness curently constrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignment or location.                                      4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

325 357 02599542 USACE O5 12A DEP DIST CDR- FAR EAST US Army Corp of Engineers W2SN01 COO COE 100/02 CAMP HUMPHREYS, KOREA K8

Deputy Commander for the forward stationed Far East District, US Army Corps of Engineers responsible 
for staff integration and synchronization of a BDE level force of 500 Soldiers, Department of the Army 

Civilian employees, Korean National Civilian employees and their dependents with an annual budget of 
$107 million. Assists the Commander as the US Joint Design and Construction Agent for the Department 

of Defense responsible for program and project management, engineering design, contracting, and 
construction management for US and host-nation funded programs in excess of $7.1 billion. Providing 

engineer support to 28,500 US Forces during Armistice and wartime; includes Joint and combined 
training exercises and crisis contingencies to enable the US-ROK Alliance. Focus area is District-wide 
Knowledge Management integration and adoption of KM principles via cultural education, empowering 

subordinates, and seamless interface using innovation across all digital platforms to enable re-stationing 
and transformation of USFK elements and District HQ in Korea.

W4 or W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
verbal/written communication

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignment or location.                                      4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

326 358 02459951 USACE O5 12A DEP DIST CDR-JACKSONVILLE US Army Corp of Engineers W2SR02 COO COE 200/02 Jacksonville, FL FJ

Deputy Commander of the Army Corps of Engineers Jacksonville District consisting of 950 multi-
disciplinary civilians and military professionals serving across Florida, Puerto Rico and United States 

Virgin Islands to execute a wide range of civil works and military/interagency/environmental planning and 
construction missions along with regulatory and emergency management functions. Supports the District's 

annual execution of over $1 Billion to authorized missions across the area of operations.  Oversees the 
District's federal and state emergency response activities, both in support to FEMA and under USACE 

Public Law 84-99 authorities.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.

327 359 02826174 USACE O5 12A DEP DIST CDR- JAPAN US Army Corp of Engineers W2SN02 COO COE 200/02 Camp Zama, Japan JA

Deputy Commander and Deputy District Engineer for the Japan Engineer District, U.S. Army Corps of 
Engineers (USACE), a CSL Brigadelevel

command. Commands the unit in the absence of the Commander. Provides leadership and supervision 
for 461 civilian, contractor, and

local national personnel responsible for execution of the $3.7B U.S. and host nation funded program. 
Leads and supervises the 60 person

support staff sections in accomplishment of the district mission; develops and grows a technically 
competent workforce; improves our fiscal

accountability and performance; and builds trust by improving customer-partner relationships. Assists in 
overseeing military programs, design

and construction, environmental design, and contracting support. Responsible for all aspects of building 
and caring for the team, providing

vision, guidance, and resources, and aligning program delivery with a variety of US and host nation 
stakeholders.

W4, W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Directly supports the Commander with military leadership and supervision for 461 civilian, contractor, and local national 
personnel responsible for execution of the $3.7B U.S. and host nation funded program.                                                                                                                  

2. Enhance mission effectiveness unconstrained by grade.
3. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
4. Attract best qualified officers to undesirable assignments or locations.                                      5. Ability to attract top one-

third MAJs who wish to single-track on tactical career path.

328 360 02485527 USACE O5 12A DEP DIST CDR - KCITY US Army Corp of Engineers W07105 COO COE 400/02 Kansas City, KS 29

Deputy Command the US Army Corps of Engineers Kansas City District. Provide leadership and 
direction to 900 military and Department of the

Army civilian professionals with an annual workload in excess of $500M. Manage design and construction 
services to five major Army and

Air Force installations. Manage civil works planning, engineering, design and construction programs in a 
five state area that includes the

lower 500 miles of the Missouri river. Operate and maintain 18 multipurpose lakes providing hydropower, 
water supply, flood risk

management and recreation to the region. Provide environmental services to DoD and USEPA including 
Hazardous, Toxic and Radioactive

Waste cleanup in eight states. Administer regulatory services in accordance with the Clean Water Act. 
Provide disaster relief planning and

emergency response to federal and state authorities. Maintain personal liaison with senior military 
officials and represent the US Army in

direct coordination with members of the US Congress, State and local officials and four sovereign 
American Indian Tribes.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

FEMA and Federal/State Governor and TAG leadership coordination during flood events on the Missouri River and 
tributaries over a four state area.   DoD stratigic mega-project (over $1B) coordination. 



329 361 02874719 USACE O5 12A DEP DIST CDR- LITTLE ROCK US Army Corp of Engineers W2SU04 COO COE 401/02 Little Rock, AR 05

Deputy Commander of Little Rock District, US Army Corps of Engineers, a brigade-level command. 
Leads a 700-person workforce in planning, construction, operation and maintenance of civil works, 
military and environmental projects in Arkansas and Missouri.  Supports an Air Force and two Army 

Installations. Responsible for $6.5 Billion in facilities, $350 Million annual budget. Supervises 500,000 
acres of lands and waters, 12 reservoirs, 308 miles of navigable channels, 13 locks and dams, 7 

hydropower plants, 134 parks with over 30 million annual visitors. Manages water resources, 
environmental restoration and regulatory programs. Directly represents the US Army to Congressional 

delegations, Governors, heads of Federal and State agencies and local leaders.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

330 362 02490517 USACE O5 12A DEP DIST CDR - LA US Army Corp of Engineers W07501 COO COE 100/02 LOS ANGELES, CA 06

Deputy Commander of a Los Angeles, a 711 person U.S. Army Corps of Engineers District, a command 
responsible for a 225,000 square mile area that spans the greater part of California, Nevada, Utah, and 

Arizona. Provides direct support to overseas contingency operations throughout the world and inter-
agency and inter-service planning and response to natural disasters and domestic attacks. Responsible 
for the delivery and execution of a $500M program consisting of planning, engineering, construction, real 

estate, regulatory, emergency management, and environmental services for three Army installations, eight 
Air Force installations, International and Inter-agency customers, and the civil water resources 

infrastructure in the Southwest. Operates and maintains $650M in assets and provides real estate 
services in support of approximately 800M acres of military land. Maintains strong partnerships and 

strategic relations with senior state, national, civil, and military leaders including 54 Members of 
Congress, 170 Native American tribes, and numerous county and city officials.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.                                                       2. Scope of responsibility across 
a multi-state geographic area requiring interaction with congressional, state, senate and local officials.                                                                                                             

3. Ability to attract top one-third MAJs who wish to single-track on tactical career path.

331 363 02837248 USACE O5 12A DEP DIST CDR - MEMPHIS US Army Corp of Engineers W2R901 COO COE 101/02 Memphis, TN 47

Deputy Commander the Memphis District, United States Army Corps of Engineers. Provide leadership to 
the 450 military and civilian personnel and

responsible for civil works programing and execution in a six state, 28,000 square-mile area along 455 
miles of the Mississippi River. Plan

and execute the $400+ million annual civil works program covering the planning, real estate, project 
management, engineering, construction,

and operations maintenance for the second busiest inland port in the United States and a portion of the 
inland waterways infrastructure that carries 92% of US agricultural export. Build and maintain liaison with 
Congressional, Federal, state and local officials, and interest groups responsible for water resource & 
flood risk solutions. Leads as the regional champion for the $350M Channel Improvement program and 

the Emergency Support Function 3 lead in the State of Louisiana.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignments or locations.                                    4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

332 364 02389985 USACE O5 12A DEP DIST CDR - MOBILE US Army Corp of Engineers W07405 COO COE 407E/01 Mobile, AL 13

Deputy Commander of the Mobile District U.S. Army Corps of Engineers comprised of 1,100 personnel 
and a $1.5 billion program that provides project management, construction, and engineer support to the 

states of Alabama, Florida, Georgia, Mississippi, Tennessee, and Central and South America. 
Responsibilities include overseeing the $200 million operations and maintenance of a civil works 

program that includes 27 multipurpose reservoirs with 8 hydropower plants, navigation on 5 waterways 
covering 2200 miles, maintenance of 7 deep water harbors and 21 shallow ports, and over 400 recreation 
areas. Oversee support to Military, International, and Inter-agency partners while responding to disasters, 

managing water resource infrastructure, and protecting the environment.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

333 365 02648235 USACE O5 12A DEP DIST CDR - NEW ENGLAND US Army Corp of Engineers W2SF05 COO COE 500/02 CONCORD, MA 25

Deputy Commander of the New England District US Army Corps of Engineers, a CSL designated 
brigade level command with over 500 personnel organized to execute Civil Works and Environmental 

Programs.  Ensures fiscal responsibility for an operating budget in excess of $500 million; covering the 
six New England states and 5 major river basins with flood risk reduction using levees, dams, and 

hurricane barriers; navigation in 172 Federal Navigation Projects across 6,100 miles of coastline, and 
environmental regulatory compliance.  Serves as the Deputy District Engineer responsible for providing 

oversight to emergency operations, support to OCO, logistics management, resource management, 
information management, strategic communications, human resources, small business, public affairs, and 

infrastructure management of a leased campus.  Serves as the Commander in his absence.  

Desired: 
PE - W3 or 
PMP - W5

Branch Qualified; Verbal Communication; Collaborative; Diplomatic; Team Player; Influential; Project Manager; Dependable; 
Disciplined; Proactive; Conflict Management; Multidisciplinary; Problem Solver; Systems Thinking; Interdisciplinary; Relationship 

Building; Responsive

1. Enhance mission effectiveness unconstrained by grade.                                                                  2. Scope of responsibility 
across a multi-state geographic area requiring interaction with congressional, senate, state and local officials.                                                                          

3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 
MAJs who wish to single-track on tactical career path.

334 366 02826146 USACE O5 12A DEP DIST CDR- EUROPE US Army Corp of Engineers W2SD06 COO COE 600/02 WIESBADEN, GM G3

District Deputy Commander, Europe, comprising of a 500+ employee, brigade-level, U.S. Army Corps of 
Engineers district responsible for delivering a $7B program of engineering, construction, and general 

services to support U.S. national security interests in the EUCOM and AFRICOM areas of responsibility.  
Responsible for leading a staff of 40+ professionals to support mission execution, including personnel 

support for a multinational work force, IT support for offices in 14 countries, and the accountability
of organizational and real property. Coordinates with partners, adjacent units, and higher headquarters to 

ensure mission accomplishment. Mentors and develops 10+ junior officers on career development, 
physical fitness and personal growth.  Serves as the District Commander in his absence.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignments or locations.                                   4. Ability to attract top one-third 

MAJs who wish to single-track in tactical careeer course. 

335 367 02524123 USACE O5 12A DEP DIST CDR- NEW YORK US Army Corp of Engineers W2SD02 COO COE 200/02 New York, NY 36

Deputy District Commander for the New York District, U.S. Army Corps of Engineers, a Department of 
Army designated brigade-level command with a military and civilian workforce of over 540 personnel and 

an annual program valued in excess of $1 billion. Provides military construction planning, engineering, 
design, construction, real estate and related installation support services to 10 military installations in New 

York, New Jersey, and Thule, Greenland. Formulates and executes water resources development, flood 
control, regulatory, and environmental programs in a 49,000 square mile area of the Mohawk, Hudson, 

and Passaic River Basins as well as Lake Champlain, Long Island, and the northern New Jersey Shore. 
Coordinates nationwide response to natural disasters and emergencies. Serves as the District 

Commander in his absence.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.

336 368 02950261 USACE O5 12A DEP DIST CDR-PITTSBUR US Army Corp of Engineers W2SM04 COO COE 401/02 Pittsburgh, PA 42

Deputy District Commander, U.S. Army Corps of Engineers Pittsburgh District, a CSL designated 
brigade-level command with over 650 military and civilian personnel organized to execute Civil Works 

and Environmental and Interagency/International services & programs.  Pittsburgh District's mission within 
the Ohio River basin includes 328 miles of navigable waterways, 23 navigational locks and dams, 16 

multipurpose flood damage reduction reservoirs, and 80 local flood reduction projects.  The district is also 
responsible for environmental restoration, hydropower, storm damage reduction, regulatory and 

emergency response operations.  The district's 26,000 square miles includes portions of western 
Pennsylvania, northern West Virginia, eastern Ohio, western Maryland, and southwestern New York.  

Special emphasis on leading the South Pacific Border District's delivery of Border Barrier Systems in 
excess of $10B.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

337 369 02950236 USACE O5 12A DEP DIST CDR- PORTLAND US Army Corp of Engineers W2SJ01 COO COE 100/02 Portland, OR 41

Deputy Commander of the Portland District, comprised of over 1435 civilian and military personnel, 
including the Corps' Hydroelectric Design Center, a

national Center of expertise. Executes an annual $350 million plus Civil Works program consisting of 
hydropower production, navigation,

flood risk mitigation, regulatory permitting, environmental protection/restoration, recreation, water 
resources management, and, emergency

to the States of Oregon and Southwest Washington. Operates infrastructure assets valued at over $20B 
including 13 hydropower plants

(largest hydropower producer in Corps of Engineers) capable of producing over 6.6 GW of power, 15 
flood control structures, 3 major highhead

navigation locks, 12 coastal port jetty systems, 2 oceangoing dredges, and numerous recreation facilities 
within the States of Oregon and

Washington. Manages a $650m VA mega-Project, and routinely collaborates with military, 
Congressional, Federal, State and local officials,

regional Native American Tribal leaders, academia, and industry.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

338 370 02792292 USACE O5 12A DEP DIST CDR - SACRAMENTO US Army Corp of Engineers W07502 COO COE 200/02 Sacramento, CA 06

Deputy Commander of Sacramento District, a 1000+ personnel U.S. Army Corps of Engineers District 
responsible for delivering a $500 million + annual program compromised of Civil Works, Military 

Construction, Support to Federal Agencies, Environmental Programs, Emergency Operations, Clean 
Water Act Regulatory Functions, ten recreation areas, and operation and oversight of 17 flood risk 

management dams over a geographic area that spans parts of eight western states. Responsible for long-
term workforce shaping and development to ensure the district recruits, develops, and retains a 

technically capable workforce. Responsible for external relations with federal, state, and local government 
agencies. Responsible for engagements with U.S Congressional delegations representing 46 districts. 

Responsible for engagements with tribal governments compromising 90 federally recognized tribes in the 
district boundaries. Ensures the federal government and the American public gets values and quality for 

its investments in district programs and projects.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.

339 371 02523158 USACE O5 12A DEP DIST CDR- SAVANNAH US Army Corp of Engineers W07405 COO COE 400/01 Savannah, GA 13

Deputy Commander, Savannah District, US Army Corps of Engineers, a brigade CSL command, 
supervise and synchronize a 700-person

engineer organization delivering over $700M annually in military and civil works engineering design and 
construction with personnel

dispersed throughout three states. Major mission include construction support at 7 Army and 4 Air Force 
installations, environmental

restoration, wetlands protection, maintenance of two strategic ports, operation of three major hydropower 
plants and operations of three lake

recreation projects. Supervise, plan, and execute natural resource projects, navigation maintenance, 
federal and state disaster response

operations, and regulation of navigable waterways and wetlands. Directly supervise ten office enterprises, 
military personnel, and the 542nd
Forward Engineer Support Team.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

340 372 02560970 USACE O5 12A DEP DIST CDR - SEATTLE US Army Corp of Engineers W07102 COO COE 200/02 Seattle, WA 53

Deputy Commander of Seattle District; a US Army Corps of Engineers District of 820 military and 
Department of the Army Civilian engineers and other professionals

with a $450M military construction and water resource management annual program in the Northwest. 
Manages engineer planning, design,

construction, real estate, and environmental programs supporting 8 Army and Air Force installations. 
Supervises civil works and water

resources management in a 100,000 square mile area. Mission areas include: Navigation in Puget 
Sound and 9 major harbors, flood risk

management, environmental restoration, operation of six multi-purpose dams and Clean Water Act 
regulation. Responds promptly and

effectively to federal emergencies. Represents the US Army and coordinates with 19 members of 
Congress, 49 federally recognized Tribal

Nations, and other federal, state, and local officials in Washington, Idaho, and Montana. Member of one 
international water control board

and chairs another.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

341 373 02414116 USACE O5 12A DEP DIST CDR - ST LOUIS US Army Corp of Engineers W2R903 COO COE 301/02 ST. LOUIS, MO 29

Deputy Commander and District Engineer of St. Louis District, a United States Army Corps of Engineer 
District, Saint Louis.  Provides leadership and direction to over 700 military and civilian employees 

providing water resource services along 300 miles of the middle Mississippi River watershed above the 
Ohio River.  Responsible for programming and executing an annual appropriation of approximately $200 

million in civil works water resources planning, design, construction, operations, real estate, and 
regulatory functions within Missouri and Illinois and in support of the entire region.  Maintains liaison with 

Congressional, Federal, State, and Local officials in water resources solutions.  Serves as the 
Mississippi Valley Division champion for Regulatory and Recreation.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

342 374 02535320 USACE O5 12A DEP DIST CDR- ST PAUL US Army Corp of Engineers W2R906 COO COE 601/02 ST. PAUL, MN 27

Deputy Commander of St. Paul Engineer District of the U.S. Army Corps of Engineers. Performs the 
duties equivalent to those of a Deputy Commanding Officer and Brigade Executive Officer. Assists the 
commander to provide leadership and direction to over 700+ military personnel and civilian employees 

providing water resource services, Section 404 and 408 regulatory authorities and protection to the 
Nation's Infrastructure to the 300 miles to the Mississippi River watershed above the Ohio River; 

programming and executing and annual appropriation of approximately $220 M in civil works water 
resources in planning, design, construction.  Maintains liaison with senior military, Congressional, 

Federal, State, and Local officials; prepares and conducts FEMA coordination during federal disaster 
emergency planning and actual operations.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

343 375 02938013 USACE O5 12A DEP DIST CDR - TULSA US Army Corp of Engineers W07605 COO COE 501/02 Tulsa, OK 40

Deputy Commander of the Tulsa District, U.S. Army Corps of Engineers; a Department of the Army 
designated brigade-level command with a military and civilian workforce of over 700 personnel and an 
annual program valued in excess of $500 million. Provides military construction planning, engineering, 
design, construction, real estate and related installation support services to 6 military installations in 

Oklahoma and Texas. Formulates and executes water resources development, flood risk management, 
water supply and quality, regulatory and environmental programs across the region. Responsible for the 
operation and maintenance of 38 civil works projects including 137 miles of navigable waterways with 5 
locks, 38 reservoirs, 8 hydropower plants, and over 435 parks. Supports FEMA and State emergency 

operations agencies as required.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                      4. Ability to attract top one-

third MAJs who wish to single-track on tactical career path.

344 376 02561927 USACE O5 12A DEP DIST CDR- M EAST US Army Corp of Engineers W31R30 COO COE 301/02 Winchester, VA 51

Deputy Commander for the US Army Corps of Engineers (USACE) Transatlantic Middle East District in 
direct support of CENTCOM.  Serves as the Commander in his absence and is responsible for the 

intergration and synchronization of a BDE level force of 450 Military, Civilains, Foreign Service Nationals, 
and Contractors with an annual operating budget of $150 million.  Assists the Commander in executing 

the District's role as the DoD Design and Construction Agent in the CENTCOM AOR. Responsible for the 
program and project management, engineering design, contracting, and construction management for 
US, host nation, and Foreign Military Sales funded programs in nine countires across the Middle East 
valued at $5 billion.  Provides reach back support for all USACE operations in the CENTCOM AOR.  

Ensures the District's foundational tasks are preformed to standard and seeks opportunities for continous 
process and system improvement.  Directly supervises the District's general and administrative staff.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.                                                        2. Scope of responsibility across 
a multi-state geographic area requiring interaction with congressional, senate, and state officials.                                                                                   

3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 
MAJs who wish to single-track on tactical career path.      

345 377 02825128 USACE O5 12A DEP DIST CDR- LOUISVILLE US Army Corp of Engineers W07202 COO COE 201/02 LOUISVILLE, KY 21

Deputy Commander of the Louisville District, U.S. Army Corps of Engineers. Responsible for leading a 
1250 military and civilian personnel to support civil works and military programs. Executes an annual 

$500 million program within a 5 state area. Leads multiple federal programs for water resource 
development including the operations and maintenance of 10 navigation lock and dams, 20 flood risk 

management dams, national regulatory functions, emergency preparedness, and design and construction 
management for various government agencies. Interfaces directly with local, state officials, and 18 U.S. 

Congressmen and 10 U.S. Senators from IN, OH, KY, MI, and IL.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, state and 

local officials.
3. Attract best qualified officers to undesirable assignments or locations.                                   4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.

346 378 02572947 USACE O5 12A DEP DIST CDR - VICKSBURG US Army Corp of Engineers W2R904 COO COE 401/02 Vicksburg, MS 28

Deputy Commander of Vicksburg District, a US Army Corps of Engineers District, responsible for leading 
a professional workforce of nearly 1000 Department of the Army Civilians and Active Duty Soldiers.  

Provide vision and direction to deliver an annual civil works program of approximately $350 million over a 
68,000 square mile area. Responsible for maintaining navigation along over 1200 miles of the 

Mississippi River and its tributaries, including 12 locks and nine dams, three hydropower plants and over 
1900 miles of levees.  Responsible for maintaining strategic relations with Congressional delegates, as 
well as elected state and local leaders.  Support both local, national and worldwide emergency response 

missions through both technical and personnel support.

Desired: 
PE - W3 or 
PMP - W5

ILE/CCC GRAD;
BN S3/XO experience;

O4 KD complete;
Prior USACE experience

1. Enhance mission effectiveness unconstrained by grade.
2. Scope of responsibility across a multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
3. Attract best qualified officers to undesirable assignments or locations.                                  4. Ability to attract top one-third 

MAJs who wish to single-track on tactical career path.



347 379 08145791 USARPAC O6 01A Command IG UN CMD-KOREA W09505 UNK UKJ 002A/01 CAMP HUMPHREYS, KOREA K8

Serves as the Inspector General Officer for the United States Forces Korea Headquarters. Responsible 
for providing IG support to Soldiers, Sailors, Airmen, Marines, Department of Defense Civilians, and 

Family Members of five component commands. Reports to the Commander on the state of the 
command's discipline, efficiency, economy, morale, training, and readiness. Conducts inspections, 

investigations, inquiries, and assistance on the command's operations and programs based on results of 
climate surveys, sensing sessions, complaints, inquiries, staff assistance visits, and directions from the 

Commander or higher authorities; briefs senior management officials on the results, findings, conclusions 
and recommendations. Recommends actions and solutions in all matters pertaining to fraud, waste, 

abuse, and mismanagement. Provides oversight of the IG office's budget, master calendar, battle rhythm, 
record management, and transformation activities. Responsible for health and welfare, training, and 

readiness of two Soldiers and two civilians: GS and LN.

3A(but not required) KD Complete and ILE Graduate degree required. BDE KD experience highly desired. Plans experience desired.

USFK requires a LTC to perform this complex critical mission while working in a multinational environment.  However, due to 
the geographic isolation of the Republic of Korea, it is exceedingly difficult to attract high-quality volunteer LTCs to this 

position. Brevet promotion would attract the highest quality MAJs into the potential talent pool and provide 8A an officer of a 
grade who could still most efficiently interact with and represent US interests to senior ROK and joint counterparts.

348 380 02593596 USARPAC O5 36A CHIEF BUDGET 8TH ARMY WJS7B0 P8O P8H 351/01 CAMP HUMPHREYS, KOREA K8

Serves as the Deputy ACoS G8 of the Eighth United States Army (8A) G8 Directorate in an operational 
three-star Army headquarters supporting U.S. Forces Korea (USFK) with the mission of building 

readiness, deter aggression, and build and sustain combat power should deterrence fail. Synchronizes 
the employment, deployment, integration of finance related capabilities in support of Combined Forces 

Command (CFC) and USFK OPLANs for the Korean Theater of Operations. Synchronize 8A's 
communication efforts during armistice and wartime in support of 8A Commander's priorities and 

engagement strategy. Tracks, monitors, publishes, and oversees the directorate’s routine and assigned 
missions and tasks received from TASKORD, FRAGORD, and OPORD. 

N/A ILE Graduate required.  At least 12 months of KD experience required. Previous G8 experience at ACOM/ASCC level highly 
desired. Previous Korea experience is desired

8A requires a LTC to perform this complex critical mission while working in a multinational environment.  This position is 
historically filled by a junior LTC and because of the geographic isolation of the Republic of Korea, it is exceedingly difficult to 
attract high-quality volunteer LTCs with the desired operational experience and skills required for optimal performance in this 

position. Brevet promotion would attract the highest quality Majors with the desired experience, aptitude and skills into the 
potential talent pool for 8A G8.

349 381 00136685 USAREUR-AF O5 18A SOF CH CMTC W04QAA 7AT CMT 103/03 HOHENFELS, GM G3

Serves as the Joint Multinational Readiness Center (JMRC) TF Senior SOF Trainer within the Operations 
Group. Develops, plans, and facilitates SOF training for US and partner nation elements in support of 

USSOCOM, during Combat Training Center exercises in support of U.S. Army and USSOCOM 
guidance. Coordinates with USSOCOM, USASOC, 1st SFC(A), USASWCS, NSWC, AFSOC and 

MARSOC on behalf of 7th Army Training Command and its subordinate units, as required. Serves as the 
Commander's primary advisor for SOF related issues and requirements. Incorporates multinational SOF 

participation into exercises in order to advance SOF interoperability with NATO allies and partners.

None KD Complete and ILE Graduate required. Previous SF Co CMD/deployment experience highly desired.

JMRC requires a LTC to perform the critical and complex mission of intergrating US/MN SOF, overseeing the creation of 
rotational designs that provide realistic US/MN SOF participation in joint, multinational, and inter-agency environments and 

world-class training to the Army’s Brigade Combat Teams (BCTs).  However, due to the austere location of Hohenfels, 
demanding OPTEMPO, and the fact that former SF BN CDRs are closely managed by the USASOC CG, it is challenging to 
attract the high-quality, FBC LTCs (as all the other TF Seniors are) needed to fill the position. Brevet promotion would attract 

the highest quality MAJs into the potential talent pool and provide an officer of a grade which could effectively produce 
rotational designs which will provide the premier crucible experience JMRC strives to create.

350 382 02501433 ARCYBER O6 17A Cyber Operations Officer CYBER MISSION FORCE HQ W6Z7L2 CYB MFH 330/01 FORT MEADE, MD MM

CHIEF, G30 PARA 330/LINE 01: Chief Liaison Officer for United States Army Cyber Command at United 
States Cyber Command (USCYBERCOM) and the National Security Agency (NSA). Provides centralized 

operations, coordination, and liaison support for all activities between Army Cyber Command, 
USCYBERCOM, and NSA. Functions as an Army Cyber Command representative to the 

USCYBERCOM Commander and NSA Director.
Serves as a technical advisor/subject matter expert to key personnel within the command and staff. 

Directs coordination between the USCYBERCOM Joint Operation Center (JOC) and the Army Cyber 
Operations & Integration Center (ACOIC) for current and future operations. Reviews and coordinates 

USCYBERCOM planning efforts, focused on Defensive Cyber Operations, Offensive Cyber Operations, 
the Joint Targeting Cycle, and Cyber fires integration in support of current and future operations. 

Responsible for the morale, welfare, training, and safety of four officers and two civilians.

NA Experience as a Liaison Officer at USCYBERCOM and NSA. Experience operating and working in National Security Agency 
spaces. Ability to develop relationships outside the chain of command.  

U.S. Army Cyber Command would greatly benefit from placing a 17A LTC as the Chief, G30 (requested COL Brevet 
Position) because it would provide much needed continuity.  The Command will be moving to Fort Gordon, GA later this year 
and placing in LTC that is currently serving in the G30 would not only provide continuity but it would also leverage the officer's 

current relationships and experience when dealing with both USCYBERCOM and the NSA.  

351 383 07671984 CENTCOM O6 14A DEPUTY CHIEF, USMTM CENTCOM MAC/ODC/SAO W6AK14 CEN MAC 121/02 Riyadh, Saudi Arabia SA

AMD Chief, USMTM PARA/LN: 121/01 Joint Staff Officer serving as the Chief of the Air and Missile 
Division of the United States Military Training Mission to the Kingdom of Saudi Arabia. Provides Air and 

Missile Defense Subject Matter Expertise while advising the Royal Saudi Air Defense Forces on the 
procurement, employment, and integration of Air and Missile Defense weapon systems, including Patriot, 

Terminal High Altitude Area Defense (THAAD), and the Sentinel Radar. Responsible for developing 
defense design and training plans on Joint Integrated Air and Missile Defense in coordination with U.S. 

Agencies. Oversees the integration of U.S. contractors, consultants, U.S. Army, and Department of 
Defense FMS efforts valued in excess of $22 billion. Responsible for all administrative and personnel 

actions of the 16 military and three
civilian advisors assigned to the Air and Missile Division.

none Former BN Commander
USMTM AMD requires a high performing and intelligent former battalion commander to work in the joint and multi national 

environment.  The multi billion dollar FMS accounts with KSA as well as the oprational advising and training with an ally in the 
Middle East make this an absolutely critical position for the AMD force.

352 384 08141286 NATO O6 02A ACOS J3 REGIONAL HQ ALLIED FORCES SOUTH EUROPE W2HW44 NTO AFS 087/01 ISTANBUL, TURKEY T8

Serves as Assistant Chief of Staff, G3 of the NATO Rapid Deployable Corps- Turkey with a NATO Rapid 
Reaction Force, High Readiness Force and a Joint Task Force mission.  Leads a peace establishment 
staff of 27 Turkish and NATP Allied officers and Non-commissioned officers which expands to 145 allied 
personnel during crisis and exercises.  Responsible for the planning, coordination, synchronization and 
execution of all Corps, Land Component and Joint Task Force operations.  Integrates and synchronizes 
the Joint Staff in support of Joint operations during exercises and operations within the Combine/Joint 

Operations Center (CJOC) through coordination and facilitation of the Crisis Action Team, production of 
Joint Coordination Orders, OPORDs and FRAGOs.  Also serves as the U.S. Senior Area Officer (SAO) 
for the 19 member U.S. contingent. Takes part in Deep Operations Group meetings and assists at the 

working group level.

N/A Former BN Commander

Assistant Chief of Staff, G3 is currently a validated, open, and unfilled request.  Billet is a dependent restricted tour and IDP 
is a 2;1 multiplier.  In addition to the G3 requirements this billet also serves as the senior US officer in the NRDC-Turkey 
HQs.  The US is already at a disadvantage when it comes to this position given the 12 month tour length since our NATO 

partners send their personnel for 3 year tours so any gaps in filling this critical billet place signfiicant stress on the command 
and depletes the continuity in the HQs section.  Brevet promotion would retain the level of authority required to assist with 

critical functions within Operations Group.

353 385 02932608 FORSCOM O6 14A ACOFS G3 32nd AAMDC WAVAAA 32A 32D 111/01 FORT BLISS, TX TB

ACOS, G3 32d AAMDC G3 for the 32nd Army Air Missile Defense Command (AAMDC) Forward 
Headquarters in the USCENTCOM Area of Responsibility (AOR). Serves as the Deputy Area Air 

Defense Commander's (DAADC) representative to the U.S. Air Forces Central Command (AFCENT) 
Combined Forces Air Component Commander (CFACC) on behalf of the 32d AAMDC Commanding 
General. Responsible for coordinating and synchronizing Theater Air and Missile Defense operations 
within the 609th Combined Air and Space Operations Center (CAOC) and across the USCENTCOM 
Integrated Air and Missile Defense (IAMD) community. Serves as the 32d AAMDC Liaison Cell OIC to 
AFCENT; facilitating daily operations, contingency planning, and support to the rotational Patriot BDE. 

Responsible for the training, preparation, deployment, redeployment and oversight of 17 Soldiers serving 
in a joint and combined air service component headquarters.

none SSC Graduate, Former BN CDR AAMDC G3 positions require a high performing former battalion commander capable of working in a joint, multinational 
environment.  Serves as the G3 for the senior ADA commander in theater as well as the TAAMDCOORD and DAADC.

354 386 02788553 OTJAG O6 27A STAFF JUDGE ADVOCATE COMMUNICATIONS AND ELECTRONICS COMMAND (CECOM) W4GVAA AMC CEC 005E/01 ABERDEEN PROVING GROUND ME

Senior Legal Advisor to the commanding general of U.S. Army Communications Electronics Command 
(CECOM), a division-level command comprised of over 8,800 military and civilian personnel globally 

stationed in five brigade echelons providing communications electronics life cycle management at home 
station and contingency operations; and the senior commander, Aberdeen Proving Ground (APG) 

supporting 28,000 personnel. Serves as Senior Legal Advisor to five other GO HQs IAW the APG legal 
office consolidation. Manages an SJA Office comprised of 30 personnel, including attorney, paralegal, 

and support staff. Advises commanders, military deputies, the garrison and over 75 tenant organizations 
on a myriad of diverse legal issues including ethics, administrative law, claims, FOIA and Privacy Act, 

environmental, legal assistance, and fiscal law. Responsible for military justice in a general court martial 
jurisdiction. Supervises an extensive command ethics program, conducting annual training and reviews 

for over 8,000 OGE forms.

None N/A
Position requires experienced Judge Advocate with authority to interact with SES-level civilian contracting officials.  Brevet 
promotion would encourage skilled volunteers for this position and would encourage those skilled Judge Advocates to stay 

longer.

355 387 02943234 OTJAG O6 27A DPTY C COUNSEL/SJA AMCOM W0H9AA AMC AMM 005/02 Redstone Arsenal, AL AN

Deputy Chief Counsel and Staff Judge Advocate for Aviation and Missile Command (AMCOM) and 
Redstone Arsenal. Leads, supervises, and manages 55 Soldiers and DA Civilians in a large Army legal 
office with an annual budget of $10.9 million. Advises and counsels the Commanding General, his staff, 
and numerous directors and subordinate organizations across the installation, ensuring good order and 

discipline and providing principled legal counsel across all core legal disciplines.

None N/A

Requires experienced contract, fiscal law specialty that is otherwise very marketable for civilian employment.  This brevet 
position will allow the JAGC the ability to grow and retain the expertise.  This position requires regular interaction with HQDA 

and SES-level civilian decision makers.  Brevet promotion would expand pool of eligible officers to serve in this role and 
encourage officers to take this position.

356 388 02675392 OTJAG O6 27A STAFF JUDGE ADVOCATE JRTC W6DHAA JTC FPO 002A/01 FORT JOHNSON, LA LP

Principal legal advisor to the Commanding General, Headquarters, Joint Readiness Training Center and 
Fort Polk, the Chief of Staff, the Headquarters-Installation Staff, the Garrison Commander and Staff, and 

technical legal advisor to the commanders of six Special Court-Martial Convening Authorities (JRTC OPS 
GRP, 3-10 MTN(L), US Army Garrison, 115th CSH, MEDDAC, and DENTAC), providing proactive, 

accurate, practical, and honest advice on all legal matters. Supervise the timely and efficient delivery of 
legal services to nearly 40,000 eligible clients on Fort Polk and in the surrounding Louisiana communities. 

Coach, train, mentor, develop, and care for a legal community comprised of 49 military and civilian 
personnel. Serve as the command ethics advisor. Support the Army SHARP program.

None N/A Requires a O6 to provide multi-faceted legal advice to multiple SPCMCAs, GCMCA, and garrison activities.  Provides 
critical advice on operating and generating force matters.

357 389 02600264 OTJAG O6 27A CHIEF COUNSEL  Army Contracting Command W6QMAA AMC ACA 001B/01 JBSA, TX TS

Serves as the command's senior legal counsel, supervising and managing 37 military and Civilian 
attorneys and support personnel directly supporting 1,500 Soldiers and Army Civilians providing 

disciplined and responsive contracting solutions to AFC, TRADOC, FORSCOM, AMC/ASC, IMCOM, 
USARC, MEDCOM, ATEC, and MDW. Advise the Commanding General and Senior Contracting 

Officials on the execution and oversight of $6B in annual mission/ installation contracting support and 
nearly $1B in Government Purchase Card support for a HQ, 2 Field Directorate Offices, 2 Contracting 

Support Brigades, 9 Contract Battalions, and 30 major field level contracting offices across CONUS and 
Puerto Rico with an annual operating budget of $121M.  Ensure comprehensive, expert, and responsive 

legal and business support across the full spectrum of Contract and Fiscal Law, procurement fraud, 
Civilian personnel and labor law, Administrative Law, and Military Justice. Serve as the command's 

Senior Ethics Counselor and Initial Denial Authority under FOIA.

None N/A

Requires experienced contract, fiscal law specialty that is otherwise very marketable for civilian employment.  This brevet 
position will allow the JAGC the ability to grow and retain the expertise.  This position requires regular interaction with HQDA 

and SES-level civilian decision makers.  Brevet promotion would expand pool of eligible officers to serve in this role and 
encourage officers to take this position.

358 390 02637598 OTJAG O6 27A CMD COUNSEL & SJA USA SPACE AND MISSILE DEFENSE COMMAND/ARMY STRATEGIC CMD W6HUAA SPA SCO 003/01 HUNTSVILLE, AL AV

Principal legal advisor to the Commanding General and staff, for a three-star Army Service Component 
Command (ASCC) that: (1) conducts space and missile defense operations and provides planning, 

integration, control and coordination of Army forces and capabilities in support of U.S. Strategic 
Command missions; (2) serves as the Army force modernization proponent for space, high altitude and 

global missile defense; and (3) serves as the Army operational integrator for global missile defense. Lead 
the operations of the ASCC's two geographically separated legal offices (with a staff of 20 military and 

civilian personnel, including 18 attorneys) to ensure the delivery of principled legal services in 
administrative and civil law; acquisition, contract, and fiscal law; operational law; and military justice. 
Provides mission-focused counsel on complex and critical programs and operations--often in joint, 

interagency, and multinational environments--at approximately 20 locations throughout the world. Leads 
force structure, budget, and training efforts for the legal offices.

None N/A
Position requires interaction with SES-level decision makers and coordination across the Services with highly skilled 

expertise.  As a position with a Service Component Command, the brevet position will increase authority to effectively work 
across the staffs.

359 391 05272548 OTJAG O6 27A STAFF JUDGE ADVOCATE ARMY SUSTAINMENT COMMAND W0DAAA AMC FSC 005/02 Rock Island. Il IR

Senior military legal advisor to the Commanding General, U.S. Army Sustainment Command, a General 
Court-Martial Convening Authority and Senior Commander for Rock Island Arsenal. Provides prompt, 

responsive, and accurate legal services to HQ, ASC personnel, directors and staff, and 8 Brigade 
Commanders whose personnel span 19 countries and 32 states with a workforce of over 7,500 Soldiers 

and Civilians and 28,890 Contractors. Manages legal support for Rock Island Arsenal Garrison and 
tenant units, to include Joint Munitions Command and Army Contracting Command - Rock Island. Leads, 
mentors and trains three judge advocates, two paralegal NCOs, four Civilian attorneys, and one civilian 

paralegal. Serves as Acting Chief Counsel in her absence.

None N/A
Position requires experienced Judge Advocate with authority to interact with SES-level civilian contracting officials.  Brevet 
promotion would encourage skilled volunteers for this position and would encourage those skilled Judge Advocates to stay 

longer.

360 392 00127146 OTJAG O6 27A CDR, USARCS US ARMY LEGAL SERVICES AGENCY W0KEAA LSA 6IS 410/01 FORT MEADE, MD MM

Lead the Tort Claims Division of the U.S. Army Claims Service (USARCS), responsible for processing 
tort claims filed against the Army.  Train and supervise 5 military and 20 civilian employees (in all, 14 of 

which are attorneys). Oversee the investigation and administrative settlement or denial of tort claims filed 
under a variety of statutes. Exercise personal settlement authority of $300,000. Establish or approved tort 

claims settlement strategy and coordinate the Army’s position with litigation division, OTJAG and the 
Department of Justice (DoJ).  Assign cases, provide guidance on resolution, and recommend action to 

OTJAG, HQDA, OSD, and DoD. Develop court tort claims policies for the Army and provide training and 
technical supervision to over 150 field claims offices worldwide. Support deployed JAs appointed as 
foreign claims commissions (FCCs) in their areas of operation. Ensure that personnel in tort claims 

division produce high quality work promptly. Foster a culture of cooperation dignity and respect within the 
organization.

None N/A This position requires regular interaction with HQDA and SES-level civilian decision makers.  Brevet promotion would 
expand pool of eligible officers to serve in this role and encourage officers to take this position.

361 393 06631560 USAREUR-AF O6 30A CHIEF INFORMATION OPER V CORPS HQ WAT6AA FCO 5CH 146/1 FORT KNOX, KY KK

Serves as the Chief of Information Operations (IO) in the Corps HQ responsible for advising the CG and 
staff concerning operations in the information environment (OIE). Leads the G-39 IO element responsible 

for synchronizing and de-conflicting information-related capabilities employed in support of unit 
operations. 

None Documented Senior Service College (SSC)

This position is the senior Information Operations (IO) officer in the Corps HQ responsible for advising the CG and staff 
concerning operations in the information environment (OIE). The special staff officer leading the G-3 IO element responsible 

for synchronizing and de-conflicting information-related capabilities employed in support of unit operations. The G-3 IO 
element is the primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires.

362 394 08757332 ARMY JOCS O6 48B SDO/DATT, Nicaragua DEFENSE ATTACHE SYSTEM W1V051 DIA DAS 190/01 Managua, Nicaragua N1

Serves in a Joint Duty assignment as the principal Department of Defense (DOD) official representing 
SECDEF, Service Secretaries, the Chairman of the Joint Chiefs, Service Chiefs, Southern Command 

Commander, and the Director of DIA in Nicaragua. Responsible for the overall direction and management 
of the Defense Attache Office (DAO) and the Office of Security Cooperation. Coordinates all U.S. 

defense issues and activities in Nicaragua. Serves as the senior defense advisor to the U.S. 
Ambassador on all military, operation, and security assistance programs and activities. Assists the 

Ambassador in the execution of USG policy objectives in country. Observes and reports vital military, 
political-military, economic, and scientific information used to formulate U.S. national security policy and 

preserve U.S. national security interests in the region. Plans and executes across the spectrum of 
Security Cooperation activities to meet DOD objectives for Nicaragua and the region.

3A, 4S Spanish Language

Position requires a COL.  However, due to shortages within this MOS, a high-performing SR LTC could fulfill duties 
assigned.  Brevet promotion furthers access in a rank-conscious country as well as level of authority to work amongst 

numerous agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this 
position.

363 395 SOUTHCOM O6 48B CH OSC TRNIDAD&TOBAGO SOUTHCOM MAC/ODC/SAO W3PT24 SSM MAS 171/01 Port of Spain, Trinidad & Tobago T6

As Regional SCO Chief, oversee and coordinate the defense cooperation efforts in US Embassies 
Trinidad & Tobago, Guyana, and Suriname to ensure country-level efforts are aligned with U.S. Southern 

Command theater efforts in the Caribbean and the broader SOUTHCOM area of operation. Ensure 
individual Country Cooperation Plans are aligned with Mission Integrated Country Strategies and related 

Department of State and U.S. government initiatives being planned or implemented in the Caribbean 
region. Provide guidance to Deputy SCO Chiefs in Guyana and Suriname on security cooperation and 

security assistance efforts in support of DOD/DOS priorities. In Trinidad and Tobago, act as the principal 
advisor to the US Ambassador and Country Team on all DOD related matters and work closely with the 

inter-agency partners to support efforts which contribute to counter terrorism objectives. Enhance Trinidad 
and Tobago's Defense Force's ability to effectively and efficiently confront CT, TOC threats and enhance 

their ability to support regional HA/DR efforts.

3A Spanish Language

Position requires a COL.  However, due to shortages within this MOS, a high-performing SR LTC could fulfill duties 
assigned.  Brevet promotion furthers access in a rank-conscious country as well as level of authority to work amongst 

numerous agencies to complete the mission assigned.  Furthermore, brevet promotion would encourage volunteers for this 
position.

364 396 CENTCOM O6 48G SDO/DATT CENTCOM MAC/ODC/SAO W6AK20 CEN MAC 140/01 Sanaa, Yemen Y1

Department of Defense (DOD) Joint Duty Assignment. Represents the U.S. DOD, U.S. Central 
Command, and the Defense Attache Service in the Republic of Yemen. Advises the U.S. Ambassador 

and Country Team members on security, military, and political issues related to Yemen and regional 
security. Observes and reports on defense, security and political-military information in accordance with 

national-level requests for the Inter-agency Community and senior USG policy makers. Conducts constant 
liaison with U.S. Central Command, Component Commands, the Joint Staff, the Office of the Secretary of 

Defense, the Defense Attache Service, and the Department of State. Maintains a persistent liaison 
relationship with the Office of the United Nations Special Envoy of the Secretary General for Yemen and 

maintains diplomatic relations with senior Host Nation military leaders and foreign Embassies 
responsible for Yemen. Supervises and directs the Defense Attache Office and the Office of Military 

Cooperation.

3A Arabic Language

Position requires a COL on 4th or 5th FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
LTC could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within CENTCOM 

Senior Leadership and amongst numerous agencies to complete the mission assigned.  Furthermore, brevet promotion 
would encourage volunteers for this position.



365 397 08141076 USFJ O6 48P CH, OKINAWA FIELD OFF USAELE JAPAN US ARMY JAPAN W094AA USJ J4J 090/01 YOKOTA, JAPAN JA

Joint Assignment as the Chief, Okinawa Area Field Office who represents the Commander, U.S. Forces, 
Japan (USFJ) on Okinawa. Leads a joint office dislocated over 1500 km from the command 

headquarters as part of USFJ special staff. Advises the senior Flag Officer on Okinawa, the Okinawa 
Area Coordinator, a U.S. Marine Corps LtGen, on the Mutual Security Treaty, Status of Forces 

Agreement, US-Japan Joint Committee Agreements, Commander USFJ (COMUSJAPAN) policies, and 
host nation relations and protocol. Provides liaison between OAC and Government of Japan agencies on 

Okinawa, Okinawa Prefectural Government, Japan Self-Defense Force, and municipal officials. 
Coordinates joint and combined activities between Okinawa-based U.S. Forces and Japan military, 
government, and civil organizations. Maintains close liaison with the U.S. Consul General to assure 

continuity of U.S. policy on Okinawa. Keeps COMUSJAPAN and OAC informed of Okinawa political-
military developments and HN intent to limit U.S. operations with impact to U.S. national strategy.

3A Japanese Language
Position requires a COL.  However, due to shortages within this MOS, a high-performing SR LTC could fulfill duties 

assigned.  Brevet promotion would retain level of authority to work amongst numerous agencies to complete the mission 
assigned.  Furthermore, brevet promotion would encourage volunteers for this position.

366 398 07588423 AFRICOM O6 48J SDO/DATT, SOMALIA US AFRICOM HQ W6MV37 AFR FHQ 090/01 Mogadishu, Somalia S7

Serves as Senior Defense Official/Defense Attache (SDO/DATT) in a joint duty assignment at 
Department of Defense (DOD) level at United States Defense Attache Office (USDAO) Mogadishu, 
Somalia. Primary military advisor to the U.S. Ambassador. Joint duty assignment at DOD level, with 

strategic ramifications, providing information products and services to U.S. war-fighters, senior military 
and civilian leaders in support of military operations. Advises senior leaders on military and security 

operations to develop and execute sustainable programs that promote defense, diplomacy, and 
development with host nation's military forces; to increase the capacity of the local armed forces to 

conduct border security, peacekeeping, combating terrorism, and civil military operations.

3A French Language

Position requires a COL on 4th or 5th FAO assignment.  However, due to shortages within this MOS, a high-performing SR 
LTC could fulfill duties assigned.  Brevet promotion would retain level of authority to coordinate work within AFRICOM/CJTF-

HOA Senior Leadership and amongst numerous agencies to complete the mission assigned.  Furthermore, brevet 
promotion would encourage volunteers for this position.

367 402 02717180 TRADOC O6 12A Director (Counter EXPL HAZ CTR) 1st ENGINEER BRIGADE W4K702 MSE 1EB 431D/01 FORT LEONARD WOOD, MO MW

Director for the Counter Explosive Hazards Center (CEHC), United States Army Engineer School 
(USAES) at Fort Leonard Wood, MO. Execute a $6.4 million combined annual budget and lead a team of 
88 Soldiers, Civilians, and Contractors. Train and educate an annual training load of up to 1000 Soldiers 
and Joint/Allied personnel. Provide world-class Counter-Improvised Explosive Device (C-IED) training, 

material development support, and intelligence analysis for current and emerging Explosive Hazards (EH) 
to the Total Force with a primary focus on Route Clearance equipment training, C-IED planning, 

Specialized Deliberate Breaching Course, and the Army's only Mine Detection Dog (MDD) course. 
Serves as USAES's action arm for the Defeat the Device line of effort, supports TRADOC and DCIED 

efforts to institutionalize C-IED contingency training, and serves as a Co-chair on the Army C-IED 
Governance Integrated Process Team.

None None

This position is currently and projected to remain unfilled thru FY20. The SECDEF has directed the Army to assume 
responsibility as the DOD CIED Executive Agent.  CEHC has been directed by MSCOE to assume proponency of Counter 
Explosive Hazrds and as such will serve as the a primary O6 member of the DA CIED COC Working Group. The Director of 

the CEHC is responsible to develop contingency-based training to provide forces with critical skills to meet the threats 
posed by explosive hazards enabling the Army in obtaining new capabilities in all facets of countermine, Counter-IED (C-

IED), and explosive hazard warfare. CEHC partners with numerous organizations to influence and guide integrated training 
strategies, the development of new concepts and doctrine, plus the development or procurement of new materiel to mitigate 
existing or emerging threats from explosive hazards; CEHC leads the Army's C-IED Strategy Defeat the Device (DtD) Line 

of Effort; supports USAES and MSCoE Leadership in their directed roles (IAW AR 11-41, Army C-IED Strategy, and 
TRADOC C-IED Campaign Plan); manages the TRADOC C-IED Campaign Plan Governance and coordinates and 

integrates Explosive Hazard (EH) DOTMLPF-P Quick Reaction Capabilities (QRC) and potential solutions with Joint, Army, 
and Sister Services to defeat current asymmetric and emerging threats and informs fielding of required capabilities. The 

Director provides recommendations for QRC capabilities to transition to programs of record; collaborate with AFC MSCoE 
CDID to ensure Army counter explosive hazard (CEH) capability gap solutions are identified in CNA, POM, SPAR and in 
JCIDS. The CEHC Director Co-Chairs the Army C-IED Governance Integrated Process Team (IPT), the MSCoE Counter 
Explosive Hazards Working Group and serves as a voting member on the EOD Board of Advisors Standing Committee. 
This position is routinely difficult to fill with a COL due to location and lower priority within TRADOC's manning guidance.

368 403 02603707 TRADOC O6 12A Director (Director of TNG & LDR DEV) 1st ENGINEER BRIGADE W4K702 MSE 1EB 430/01 FORT LEONARD WOOD, MO MW

Director of Training & Leader Development, U.S. Army Engineer School. Directs and supervises 169 
military and civilian employees with an annual budget over $3.5 Million. Responsible for all facets of 

institutional training development across the U.S. Army Engineer Regiment on individual, collective, and 
functional training to include all CMF 12 NCO ALC/SLC involving 92 Programs of Instruction, 62 

Combined Arms Training strategies, 62 standardized Mission Essential Task Lists, and 8 functional 
courses. Responsible for the execution of all officer and warrant officer IMT and PME (BOLC, CCC, ILE 

Re-greening, PCC, WOBC, WOAC, WOILE) and oversight of the Joint Engineer Education Program and 
System Training Integration & Devices (STID) programs. Ensures training integration and training 

management support for operational engineer units within the Sustainable Readiness Model. Supervises 
collection and integration of lessons learned. Supports the development and maintenance of engineer 

doctrinal publications. Represents the Commandant at CAC, TRADOC, and Army-level forums as 
required.

7Q None

This position is projected to fill below grade with an FBC LTC in Summer 2020.  This position is the Director of Training and 
Leader Development for the US Army Engineer School and is directly responsible for a large, diverse collection of IMT, PME 
and Joint training that is critical to Leader/Soldier development across multiple grades.  The DOTLD is the primary advisor 

to the Commandant on all training with the Engineer Regiment and supervises across multiple echelons.  The DOTLD 
routinely represents the Commandant in senior Army-level engagements with General officers across a broad spectrum of 
topics and events to include FORSCOM ASRC, AMWG, and key initiatives of the ATMTF.  Additionally, the DOT directly 
supervises the Department of Instruction OIC, an O5 position responsible for a multitude of officer IMT and PME courses.  
Given the senior leader strategic level engagement requirements and the supervisory responsibilities over O5 and GS14 
positions, it is imperative this position is filled by an O6.  This position is routinely difficult to fill with a COL due to location 

and lower priority within TRADOC's manning guidance.

369 404 02574609 TRADOC O6 25A ACS G-3/5/7 US ARMY CYBER CENTER OF EXCELLENCE HQ W6ZRAA CCE CCE 030/01 FORT EISENHOWER, GA GG

Primary Staff Officer within the Cyber Center of Excellence Headquarters. Responsible for leading, 
managing, and directing the planning, resource allocation, and execution of all operations. Works directly 

with the Commanding General and the Chief of Staff, provides critical updates on all current and future 
operations. Supervises both Department of the Army Civilians, Contractors, and military personnel. 

Overseas the completion of all orders and requirements from higher echelons and directs the completion 
of orders to the Signal School, Cyber School, and the Headquarters Detachment and staff.

N/A Oral Communication, Communication, Dependable, Independent, Critical Thinker/Thinking, Training and Developing, 
Cooperative, Adaptive Shortage of 0-6 25Z's from the 20-02 Market Cycle.  This position is a critical fill for the Cyber Center of Excellence.

370 405 06437259 USAREUR-AF O6 17B CYBER-EW Officer SETAF-AF WKC0T1 E21 SET 114/01 VICENZA, ITALY IV

Serves as the Chief, Cyber for U.U. Army Africa / Southern European Task Force (USARAF / SETAF).  
Supports operations and activities for USARAF / SETAF in the U.U. Africa Command (USAFRICOM) 
AOR (30+ million square miles, 53 nations).  Plans, coordinates, integrates, synchronizes, and directs 
cyber operations and defense of Army networks for the command.  Achieves joint interoperability and 

collaborates with coalition partners as needed.  Recruits and retains an agile workforce.  Responsible for 
the safety, training, professional development, and health and welfare of six soldiers.

N/A N/A

This is a new position on the USARAF FY21 MTOE.  COMO / SLD validated and filled it in the 20-02 MER cycle (Req 
#A1IV001874).  COMO diverted the inbound officer to V Corps due to priority fill.  Due to shortages within this AOC, 

USARAF will accept a high-performing LTC for the position.  A brevet promotion retains the level of authority to work among 
O6 USARAF Directors, GO-FO / O6 AFRICOM staff officers, and numerous external agencies to complete the mission.  

371 406 00128930 USAREUR-AF O6 14A ACOFS G3 10th AAMDC WAXZAA 10A 10H 110/01 Sembach, GM G3

ACOS, G3 10th AAMDC PARA/LIN 109/01 Operations Officer for a forward stationed Army Air and 
Missile Defense Command (AAMDC) assigned to USAREUR with worldwide contingency missions to 

perform AMD missions in support of the combatant commander's priorities. Responsible for ensuring the 
Army's contribution to the joint TAMD fight is integrated with other Army, Joint, and Multinational units. 
Synchronizes operations, war planning, and training to ensure the combat effectiveness of HHB/10th 
AAMDC, 174th ADA BDE, 5-7 ADA, 5-4 ADA, C/1-174 ADA, and two radar sites both in support of 

OPERATIONS SHARP and ATLANTIC SENTRY. Serves as the Command's principle advisor for 
planning and coordination of training, operations, intelligence, CBRN, and communications. Responsible 

for the discipline, training, health, welfare, morale of 74 officers, NCOs, and junior enlisted.

none Former BN Commander AAMDC G3 positions require a high performing former battalion commander capable of working in a joint, multinational 
environment.  Serves as the G3 for the senior ADA commander in theater as well as the TAAMDCOORD and DAADC.

372 407 02819704 USARPAC O6 14A ACOFS G3 94th AAMDC WAVPAA 94A 94H 111/01 HICKAM AFB, HI HP

ACOS, G3/5/7 94th AAMDC PARA/LIN 111/01 Assistant Chief of Staff, G3/5/7 of USINDOPACOM Army 
Air and Missile Defense (AAMDC). Supports the Commanding General, 94th AAMDC for conducting 
Joint, Combined, and Coalition Integrated Air and Missile Defense (IAMD) in support of contingency 

operations in the USINDOPACOM Area of Responsibility (AOR). Plans and executes the rapid 
deployment and employment of AMD forces and capabilities to the Combatant Commander with primary 

focus on the Korean and Japanese sub-unified theaters of operations as well as IAMD operations in 
support of Homeland Defense for U.S. territories in the AOR. Supports the CG, 94th AAMDC as the 
USINDOPACOM lead for all AMD issues to the component commands of USARPAC, USPACAF, 

USPACFLT, and JTFs/CTFs designated for execution of OPLANs or contingency missions. Facilitates 
AMD initiatives in support of USINDOPACOM Theater Security Cooperation Program as well as Army 

Force Management functions to identify and source critical IAMD capability gaps for the joint force.

none Former BN Commander AAMDC G3 positions require a high performing former battalion commander capable of working in a joint, multinational 
environment.  Serves as the G3 for the senior ADA commander in theater as well as the TAAMDCOORD and DAADC.

373 408 09557651 USFK O6 14A CHIEF, TMD UN CMD-KOREA W095AA UNK UKJ 380A/01 CAMP HUMPHREYS, KOREA K8

AMD Chief, USFK PARA/LN 380/01 Senior Combined and Joint Theater Air and Missile Defense 
(CJTAMD) staff advisor to the ROK-U.S. Combined Forces Command (CFC), U.S. Forces Korea 
(USFK), and service component commands. Leads a joint and combined staff responsible for the 

coordination of ballistic missile defense initiatives, CFC/USFK exercise support, input to Korea theater 
war plans and CFC publications. Provides liaison with U.S. Indo-Pacific Command and 94th AAMDC for 
execution of CFC OPLANs. Coordinates across combined, joint staff, and component staffs on ballistic 
missile defense capabilities and procedures. Represents the command to various U.S. entities across 
the Defense Department and interagency partners that influence JTAMD. Provides oversight of Theater 

Ballistic Missile Early Warning and addresses technical and operational deficiencies. Supports both U.S. 
and Republic of Korea BMD modernization and interoperability efforts. Routinely meets with ROK military 

and Ministry of National Defense staffs to ensure alliance transparency and synchronization.

none Former BN Commander
USFK AMD requires a high performing and intelligent former battalion commander to work in the joint and multi national 

environment.  The multi billion dollar FMS accounts with KSA as well as the oprational advising and training with an ally in the 
Middle East make this an absolutely critical position for the AMD force.

374 409 02509983 OTJAG O4 27A CMD JUDGE ADVOCATE 2nd Infantry Division WEHSAA 2ID H2I 102/01 CAMP HUMPHREYS, KOREA K8

Senior legal advisor for the Commander of a forward deployed sustainment brigade, brigade staff, and 
subordinate command teams consisting of five battalion command teams and 25 company command 
teams across two installations in Korea. Provides proactive, full-spectrum, accurate, and ethical legal 
advice on Military Justice, Administrative & Civil Law, Ethics, National Security Law, Contract & Fiscal 
Law, Claims, Legal Assistance and other areas of the law as required. Supervises, trains, and mentors 
two Military Justice Advisors, Brigade Senior Paralegal NCOIC, nd bears supervisory responsibility for 

the overall Brigade Legal Section consisting of six battalion paralegals. Supports the Brigade 
Commander's intent and the unit's operational and garrison missions in support of 2nd Infantry 

Division/ROK-US Combined Division.

None N/A Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

375 410 02565629 TRADOC O4 15B CDR CO A (1-145TH CO) AVIATION TRAINING CENTER W0U926 TNG ATC 504D/01 FORT NOVOSEL, AL AR
A Company manages the cadre and students for the Aviation Captain's Career Course, Aviation Warrant 
Officer Advanced Course, Aviation Maintenance Officer's Course, Aviation Mission Survivability Course, 

and Aviation Pre-Command Course.
B2 TBD

The postion is designated as an O-4 on the TDA but historically has been internally filled by a Senior O-3 based on 
availability of O-4s. The 1-145TH Aviation Regiment is a complex organization with 4 companies located at Fort Rucker. 

Ensures the professional military development and education of Aviation Officers and Warrants from various Army branches 
and allied nations in preparation for company level command and battalion/brigade level staff positions through rigorous 

operational and academic education.

376 411 02640956 TRADOC O4 15B CDR CO B (1-145TH CO) AVIATION TRAINING CENTER W0U922 TNG ATC 504G/01 FORT NOVOSEL, AL AR
B Company manages the cadre and students for the Aviation Warrant Officer Basic Course. Ensures the 
professional military development and education of Aviation Warrants through rigorous operational and 

academic education.
B2 TBD

The postion is designated as an O-4 on the TDA but historically has been internally filled by a Senior O-3 based on 
availability of O-4s. The 1-145TH Aviation Regiment is a complex organization with 4 companies located at Fort Rucker. 

Ensures the professional military development and education of Aviation Officers and Warrants from various Army branches 
and allied nations in preparation for company level command and battalion/brigade level staff positions through rigorous 

operational and academic education.

377 412 02603136 TRADOC O4 15B CDR CO D (1-145TH CO) AVIATION TRAINING CENTER W0U9AA TNG ATC 504H/01 FORT NOVOSEL, AL AR D Company manages the cadre and students for the Aviation BOLC. Ensures the professional military 
development and education of Aviation Officers through rigorous operational and academic education. B2 TBD

The postion is designated as an O-4 on the TDA but historically has been internally filled by a Senior O-3 based on 
availability of O-4s. The 1-145TH Aviation Regiment is a complex organization with 4 companies located at Fort Rucker. 

Ensures the professional military development and education of Aviation Officers and Warrants from various Army branches 
and allied nations in preparation for company level command and battalion/brigade level staff positions through rigorous 

operational and academic education.

378 413 08991151 USARPAC O6 11A Division G3 11th Airborne Division W0AKX1 11D H11 014/01 JBER, AK AE

Serves as the G3/5/7 for the United States Army Alaska (USARAK) Responsible for supervising 
execution of operations, development of plans, and training for all US Army activities in Alaska.  As such, 

overseas development and execution of support for USAPAC's Theater Security Cooperation Plan 
(TSCP).  Supervises plan development and maintenance of two OPLAN's and 6 CONPLANS.  

Coordinates efforts with HQ"S USARPAC, NORTHCOM and ALCOM and all subordinate elements.  
Overseas management of over 1.4 million acres of ranges and training lands, two Battle Command 

Training Centers, and two Training Support Centers.  Responsible for the staff climate, efficiency and 
effectiveness of 10 Officers, 11 Enlisted, and 145 Department of the Army Civilians.  Responsible for 

budgeting and execution of MDEP's totaling approximately $75 Million.

5S Knowledge gained from deployments; skills logical-analytical thinking in preparing AAR's and behaviors; inspires and mentors. Brevet promotion woud expand pool of eligible Officers to serve in this role and encourage volunteers within this expanding 
domain.

379 414 02799468 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 2nd Infantry Division WKASAA 2ID H2I 127/01 JBLM, WA WL

Serves as Brigade Judge Advocate for 2nd Infantry Division Artillery in addition to 2-2 SBCT and 16th 
CAB as needed, comprised of three special court-martial and 13 summary court-martial convening 

authorities. Technically supervises one military justice advisor, three paralegal noncommissioned officers, 
and twelve paralegal specialists throughout the Division. Leads, trains, mentors, supervises, and 

professionally develops the brigade legal team, maintaining worldwide deployability. Provides accurate, 
timely, competent legal advice to Commanders and their Staffs at all levels concerning the appropriate 

disposition of criminal cases, non-judicial punishment, adverse administrative actions, administrative law, 
fiscal law, operational law, and ethics.

N N/A 2ID DIVARTY will restation from JBLM to Korea, edate Oct 21.  Brevet promotion would incentivize increased interest from 
high-performing officers.

380 415 02591631 OTJAG O4 27A COMMAND JUDGE ADVOCATE 65th Medical Brigade WBHCAA P8O 18M 134/01 CAMP HUMPHREYS, KOREA K8

BJA for the Army's only forward deployed theater-level Medical Brigade with over 2600 Soldiers and 
civilians located at six separate camps including an Army hospital and MEDDAC-K.  Serves as the 

primary legal advisor to the 65th Brigade/MEDDAC-K Commander, hospital commander, battalion and 
company commanders, brigade and battalion staffs, and MTF staffs throughout the Peninsula.  Advises 

across the spectrum of legal disciplines including: international and operational law, military justice, 
administrative law, fiscal law, HIPAA, labor law, ethics, healthcare law and command-directed 

investigations.  Serves as unit ethics counselor and reviews topics such as gifts, logistical support, 
conference requests, travel benefits, and use of Government resources.  Reviews all hospital PHI 

disclosure requests for legal compliance with HIPAA.  Reviews all investigations, such as 15-6 INVs, 
commander's inquires, LOD INVs, and AR 40-68 quality assurance INVs.  Supervises, trains, and 

mentors four paralegals.

N N/A Undesirable location; brevet promotion would incentivize increased interest from high-performing officers.

381 416 USASOC O4 37A Co Cdr USAJFKSWCS W1E0AA SPO SWC 024D/01 FORT LIBERTY, NC NB

Commander for the Active and Reserve Psychological Operations Qualification Courses at the 
USAJFKSWCS, Fort Bragg, NC. Responsible for the training and education of in excess of 300 Active 

Duty Officers, Active Duty Enlisted, Reserve, Allied Partners, and Sister Service personnel throughout the 
year. In coordination with Training and Doctrine Development, ensures the routine maintenance of five 
Programs of Instruction (POI). Advises the Battalion Commander on best practices, new doctrine, and 

TTPs that enable an interactive and intuitive learning experience. Maintains the accountability and 
operational readiness of property in excess of $100,000. Responsible for the training, welfare, and 

morale of 16 Soldiers and their families.

5P: Parachutist Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to lack of available Majors, we encourage best-qualified senior CPTs with recent and relatable experience to train the 
future 37A population.

382 417 USASOC O4 37A Co Cdr USAJFKSWCS W1E0AA SPO SWC 024E/01 FORT LIBERTY, NC NB

Commander for the Active and Reserve Psychological Operations Qualification Courses at the 
USAJFKSWCS, Fort Bragg, NC. Responsible for the training and education of in excess of 300 Active 

Duty Officers, Active Duty Enlisted, Reserve, Allied Partners, and Sister Service personnel throughout the 
year. In coordination with Training and Doctrine Development, ensures the routine maintenance of five 
Programs of Instruction (POI). Advises the Battalion Commander on best practices, new doctrine, and 

TTPs that enable an interactive and intuitive learning experience. Maintains the accountability and 
operational readiness of property in excess of $100,000. Responsible for the training, welfare, and 

morale of 16 Soldiers and their families.

5P: Parachutist Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to lack of available Majors, we encourage best-qualified senior CPTs with recent and relatable experience to train the 
future 37A population.

383 418 USASOC O4 37A Co Cdr USAJFKSWCS W1E0AA SPO SWC 032D/01 FORT LIBERTY, NC NB

Commander for the Active and Reserve Psychological Operations Qualification Courses at the 
USAJFKSWCS, Fort Bragg, NC. Responsible for the training and education of in excess of 300 Active 

Duty Officers, Active Duty Enlisted, Reserve, Allied Partners, and Sister Service personnel throughout the 
year. In coordination with Training and Doctrine Development, ensures the routine maintenance of five 
Programs of Instruction (POI). Advises the Battalion Commander on best practices, new doctrine, and 

TTPs that enable an interactive and intuitive learning experience. Maintains the accountability and 
operational readiness of property in excess of $100,000. Responsible for the training, welfare, and 

morale of 16 Soldiers and their families.

5P: Parachutist Planner, Operations, Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Due to lack of available Majors, we encourage best-qualified senior CPTs with recent and relatable experience to train the 
future 37A population.

384 419 USASOC O4 18A SM GRP INSTRS USAJFKSWCS W1E0AA SPO SWC 023Q/05 FORT LIBERTY  NC NB 18A Student Co Instructor None Planner  Operations  Doctrine  Interpersonal  Communicator  Interdisciplinary  Problem Solver  Logical/Analytical Critical Billet In USAJFKSWCS that is difficult to fill  (Former SORB CO Cdr Billet)
385 420 USASOC O4 38S SOF INSTR USAJFKSWCS W1E0AA SPO SWC 022N/04 FORT LIBERTY  NC NB Train future CA officers on CA doctrine and operations in the CAQC N/A Planner  Operations  Doctrine  Interpersonal  Communicator  Interdisciplinary  Problem Solver  Logical/Analytical Brevet promotion would incentivize high-performing O3s to opt for a key billet in the CA officer production pipeline
386 421 USASOC O4 38S SOF INSTR (CRS MGR) USAJFKSWCS W1E0AA SPO SWC 022N/03 FORT LIBERTY  NC NB Maintain and develop training for future CA officers on CA doctrine and operations in the CAQC N/A Planner  Operations  Doctrine  Interpersonal  Communicator  Interdisciplinary  Problem Solver  Logical/Analytical Brevet promotion would incentivize high-performing O3s to opt for a key billet in the CA officer production pipeline

387 422 02895808 USARPAC O4 37A PSYOP OFFICER 8TH ARMY WJS7AA P8O P8H 236/02 CAMP HUMPHREYS, KOREA K8

Psychological Operations (PSYOP) Officer of an operational three-star headquarters supporting U.S. 
Forces Korea (USFK) with the mission to build readiness, deter agression and build and sustain combat 

power should deterrence fail. Responsible for integration, synchronization and de-confliction of Military 
Information Support Operation (MISO) in support of Eighth Army mission plans. Establishes working 

relationships with staff sections for synchronization of Information Related Capabilities (IRC) with Lines of 
Effort. Coordinates with partner nations to achieve maximum desired effects with IRCs in achieving 

mission during armistice and preparation for war.

N/A Cross-Culturally Fluent, Interpersonal, Communicator, Interdisciplinary, Problem Solver, Logical/Analytical Historically hard to fill, due to lack of available Majors, brevit promotion would incentivize best qualified, high performing 
Senior CPTs to volunteer for this billet.



388 423 06927293 AFC O6 01A DIR, TRAINING & DEV ARMY FUTURES COMMAND W2AUAA AFC AFC 001/01 AUSTIN, TX 48

Responsible for the full scope of operations from conceptualization, design, and staffing to stand-up and 
build-out of a first-of-its-kind organization and capability for the Army.  Responsible for briefings to Army 

senior leaders, industry partners and to Congress on the developments and direction of the Army 
Software Factory.  Provides direct input and recommendations to Army senior leaders on personnel, 
resource and technical investments as well as strategy and business decisions.  Develops internal 

organizational strategy and supervises operations for training, resource and force management, strategic 
communications, human resources, and product development under the direct supervision of the 

Commanding 
General.

N

 
• Resiliency

• Maturity and dependability 
• Thoughtful; excels at building teams

• Candor and moral courage to provide sound and timely guidance
• Self-Awareness
• Responsiveness

• Analytical and problem solver
• Motivated displays initiative

This position is critical to the overall success of the Army's emerging technical talent initiatives. The position requires 
experience in the civilian sector, with generally an ivy league MBA or similar degree and experience in start-ups to ensure 

the "start-up" initiative of the Soldier-led Army Software Factory is a success. Additionally, experience at the pentagon or at 
other COCOMs or ACOMs is highly desireable, to understand the strategic perspective and build relationships at the Army 

Senior Leader level to push new initiatives through a highly beuracratic process.

389 424 06927297 AFC O6 01A DIR, OPERATIONS ARMY FUTURES COMMAND W2AUAA AFC AFC 003/01 AUSTIN, TX 48

Responsible for the full scope of operations from conceptualization, design, and staffing to stand-up and 
build-out of a first-of-its-kind organization and capability for the Army.  Executes training and development 
to integrate and synchronize modernization efforts; supports the Commander in execution of his mission 
command tasks.  Proponent for training, development and task management for the Soft Ware Factory.  

Direct responsibility for briefings to Army senior leaders, industry partners and to Congress on the 
developments and direction of the Army Software Factory.  Provides direct input and recommendations to 
Army senior leaders on personnel, resource and technical investments as well as strategy and business 

decisions.  Develops internal organizational strategy and supervises operations for training, resource and 
force management, strategic communications, human resources, and product development under the 

direct supervision of the Commanding 
General.

N

 
• Resiliency

• Maturity and dependability 
• Thoughtful; excels at building teams

• Candor and moral courage to provide sound and timely guidance
• Self-Awareness
• Responsiveness

• Analytical and problem solver
• Motivated displays initiative

This position is critical to the overall success of the Army's emerging technical talent initiatives. The position requires 
experience in the civilian sector, with generally an ivy league MBA or similar degree and experience in start-ups to ensure 

the "start-up" initiative of the Soldier-led Army Software Factory is a success. Additionally, experience at the pentagon or at 
other COCOMs or ACOMs is highly desireable, to understand the strategic perspective and build relationships at the Army 

Senior Leader level to push new initiatives through a highly beuracratic process.

390 425 06698068 FORSCOM O6 25A ACOFS G6 32nd AAMDC WAVAAA 32A 32D 127/01 FORT BLISS, TX TB none SSC Graduate, Former BN CDR
Historically hard to fill position and data supports O5/25A filling this position. 32nd AAMDC G6 is a senior staff position that 

is responsible for socializing, synchronizing, and coordingating theater level C4ISR support across the five CONUS locations 
and nine countries across CENTCOM AOR. This position is essential to FORSCOM. 

391 426 02480693 USASOC O6 18A Deputy Commanding Officer 1st SFG(A) WH1DAA SFC S01 101/02 JBLM, WA WL

Deputy Commanding Officer of the 1st SFG(A), consisting of a Headquarters and Headquarters 
Company, a support BN, three SF BNs located at Fort Lewis, WA and one SF BN in Okinawa, Japan, 
totaling over 2500 officers, warrant officers, and enlisted personnel executing missions throughout the 

INDOPACOM and CENTCOM AORs. Responsible for ensuring unit command policies and programs are 
maintained. Provides command supervision over HHC, 1st SFG(A). 

N/A Cross-culturally fluent, interpersonal, communicator, interdisciplinary, problem solver, logical/analytical USASOC routinely has personnel qualified for at lower ranks. Brevet promotion would retain the level of authority required to 
assist with critical functions within the GRP CMD Team.

392 427 SOCOM O6 49A Chief Data Scientist USAE USSOCOM W3P2AA SOC XHQ 005/01 MacDill AFB, FL FM

The Chief Data Scientis tfor U.S. Special Operations Command is an executive officer responsible for 
developing and implementing the Data Management Program, reports to the Chief Data Officer. A 
practitioner who ha ssufficient knowledge in the overlapping regimes of business needs, domain 

knowledge, analytical skills, and software and systems engineering to manage the end-to-end data 
processes in the analytics life cycle.

N/A Advanced formal education in technology, communicator, interdisciplinary technologist, problem solver, analytical, prior 
experience serving as a technical leader

There are not many Army officers with technical leadership experience and with an advanced degree in technology. A brevet 
promotion would incentivize top performing LTCs to volunteer for this position. Additionally, most LTCs wth this type of talent 

and skills are senior enough to retire and take advantage of a lucrative career in the civilian sector.

393 428 08683383 USAREUR-AF O6 38S AcoS G9 HQ, V Corps WAT6AA E1O 5CH 151/01 FORT KNOX, KY KK

Serve as principle advisor on all matters involving culture, social, political, and economic impact of military 
operations on the host nation (HN) and civilian population. Plan and execute Civil Affairs Activities and 
CMO to facilitate Unified Land Operations, Humanitarian Assistance/Disaster Response, Humanitarian 
Assistance Survey Team (HAST) and peacetime requirements. Coordinate CA augmentation forces. 

Responsible for establishing a Civil-Military Operations Center to provide liaison with the HN, US 
Embassy, United States Agency for International Development, and Non-Governmental Organizations. 

Build partnerships with allies in the EUCOM AOR. Serve as the J9 when deployed as a TF. Serve as the 
HAST Team Leader when activated.

N/A

• Strategic level expertise in support of leaders on Army and joint staffs during large scals combat operations / multi-domain 
operations.

• Skilled at building relationships and able to connect with others in a direct wa to be able to advise commanders and civil 
counterparts on Civil-Military Operations in complex operating environments. 

• Ability to shape the future of Civil Affairs force based on experience and holisitc understanding of the mission and Army systems 
and processes.

• Governance expertise for military commanders at the highest echelons

Serves as the ACOS G9 for the only Forward 3 Star Operational Corps Headquarters that supports the European Theater 
and provides short-notice, corps-level HQs contingency response force. The G9 is the V Corps principal advisor to the 

Commanding General on Civil Affairs and Strategic Engagement, enabling mission command in a Joint, Intergovernmental 
and Multinational environment across the V Corps Area of Responsibility (AOR) with n the European Theater that spans 

across 10 Countries. Responsible for Civil Affairs  operations and engagement planning to sustain public support at home, 
gain all abroad, and generate support for the military mission in a decisive action environment including plans and 

operations for Civil Affairs forces. Assists in enhancing the relationship between military forces, civil authorities, and the 
populace. Coordinates across the Corps staff for non-lethal target development and MOE. Assists in synchronizing and 

integrating the operations of government agencies, NGOs, a international organizations with military operations to achieve 
unity of effort in th Joint Operations Area. 

394 429 02502734 USASOC O6 18A ACoS G3 HQ, 1st SFC(A) W0V2AA SFC SFC 015/01 FORT LIBERTY, NC NB

Assists the CDR in managing and supervising a division-level staff, including a 165 person G3 
directorate. As directed, supports and assists the CoS and coordinates with US Army Special 

Operations Command and other headquarters and government agencies. Responsible for providing 
trained, equipped, and validated forces to Combatant Commanders' Theater Special Operations 
Commands for combat operations and theater security cooperation programs to include Counter 

Narcotics Missions and Joint, Combined Exercise Training.

N/A Former CSL BN CDR

An O6 is needed to reduce the risk in the 1st SFC(A) staff's ability to effectively plan and execute special operations 
missions against a near-peer threat. The currenty practice to select Division G3s is to place for BN CDRs (O5) into this 

critical staff role. The G3 is the Commanding General's representative for training and operations both in garrison and in a 
deployed environment. Wearing the rank of COL is essential for mission effectiveness and to execute the authority of the 

position. The G3 routinely interacts with Group Commanders (O6s) and when the HQs serves as a Joint Task Force, 
interacts with sister service and multinational senior officers to plan and synchronize operations. 

395 430 06206087 USASOC O6 11A Deputy Commanding Officer - Operations HQ, 75th Ranger Regiment WDDDAA SPO RGR 101/2-2 FORT MOORE, GA GB
Deputy Commander Officer for the 75th Ranger Regiment, performs as Deputy to the Commander, 

assisting in directing and planning operations providing guidance and oversight to the Regimental XO 
and Battalion Commanders and leaders.

5S
Expertise in employment of light Infantry unit formations to include forced entry operations, expertise in Planning, and Execution. 
Special Operations Forces experience is preferable. Strategic thinker, planner, organizer. Knowledge of staff operations and 

functions, budget, and resource management. Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, 
Logical/Analytical.

Historically difficult to fill at current grade plate. Critical position that USASOC routinely has personnel qualified for at lower 
ranks.

396 431 08145812 SOCOM O6 18A J3 Director USAE SOCKOR W43FAA SOC SOK 006/01 CAMP HUMPHREYS, KOREA K8

Serves as the Director of Operatons for Special Operations Command Korea, a sub-unified component 
command of USSOCOM, forward stationed in the Republic of Korea (ROK). During wartimes, serves as 

the Deputy CJ3 for Combined Special Operations Component Command Korea, a combined joint 
Special Operations Task Force and component command of Combined Forces Command. Responsible 
for the coordination, planning, and execution of CFC OPLANS, CONPLANS, contingencies, Joint Chiefs 
of Staff exercises, Joint Combined Exchange Training and combined ROK and US Special Operations 

staff training. Responsible battle tracking and monitoring US SOF in the ROK and advising the 
Commanding General on integrating US SOF into theater operations. Responsible for the management 
of a $500,000 annual operating budget and leadership supervision of five subordinate branches: SOJ33 

Current Operations, SOJ35 Future Operations, SOJ37 Training and Exercises, SOJ3X Special Activities, 
and Joint Special Operatons Liaison Element totaling 50 personnel.

3A, 5P Planner, operations, doctrine, interpersonal, communicator, interdisciplinary, problem solver, logical/analytical
Critical position in a less than desirable location. Brevet promotion would incentivize increased interest from high-performing 
officers. Additionally, this position routinely works with higher ranking officers of Allied Nations and senior commands. Brevet 

promotion will assist the J3 Director while working with these commands. 

397 432 02672246 USASOC O6 11A Deputy Commanding Officer - Support HQ, 75th Ranger Regiment WDDDAA SPO RGR 101/2-1 FORT MOORE, GA GB
Deputy Commander Officer for the 75th Ranger Regiment, performs as Deputy to the Commander, 

assisting in directing and planning operations providing guidance and oversight to the Regimental XO 
and Battalion Commanders and leaders.

5S
Expertise in employment of light Infantry unit formations to include forced entry operations, expertise in Planning, and Execution. 
Special Operations Forces experience is preferable. Strategic thinker, planner, organizer. Knowledge of staff operations and 

functions, budget, and resource management. Doctrine, Interpersonal, Communicator, Interdisciplinary, Problem Solver, 
Logical/Analytical.

Historically difficult to fill at current grade plate. Critical position that USASOC routinely has personnel qualified for at lower 
ranks.

398 433 08202071 USAREUR-AF O6 02A ACoS G3 56th Artillery Command WD20AA 56A 56A 105/01 WIESBADEN, GM G3

Assistant Chief of Staff G3 for the 56th AC, the Army's only Theater Fires Command and highest field 
artillery and fire support echelon assigned to U.S. Army Europe and Africa, a two-star headquarters 

forward stationed in Germany, responsible for resourcing, synchronizing, managing, planning, tracking, 
and reporting operations for the HQs and assigned organizations, including 2d Multi-Domain Task Force. 
Supervises, directs, and provides guidance to the Current Operations Cell, Future Operations Cell, and 

Plans Cell consisting of 21 personnel.

N/A Decision making, innovation, critical thinking

The 56th AC is the established Force Field Artillery Headquarters for the USAREUR-AF and named C/JFLCC for the 
European and African Continents. As such, the 56th AC has the inherent responsibility for coordinating and improving 

interoperability of multinational fires. The 56th ACofS G3 is responsible for establishing, coordinating, planning, executing, 
and assessing plans, policies, procedures, exercises, and operations for the theater fires enterprise. For this position, the 
56th AC needs a high caliber officer and would greatly benefit from the flexibility in options provided by designation on the 

Critical Position List. 

399 434 00059988 USFK O6 30A Chief of Targeting HQ, USFK W6WHAA P8O P8O 390/01 CAMP HUMPHREYS, KOREA K8

Chief of targeting and Joint Effects assigned to the Combined Joint Fires Element (CJFE) in support of 
the United States Forces Korea (USFK) and the Combined Forces Command (CFC). Advises the 

Commander, CH3, staff, components, and agencies on all aspects of combined and joint fires and across 
all domains. Responsible for aligning, de-conflicting, and coordinating lethal and non-lethal fires and 

targeting planning across Korean Theater of Operations (KTO) to include targeting guidance, objectives, 
and priorities. Responsible for target production, management, and execution of target lists developed in 

suppot of the KTO. Review, analyze, and participate in operations and fucntional IO/Special Techinal 
Operations planning to support the Commander's targeting objectives during completion/armistice, crisis, 

and when needed, conflict. 

3H, 3K
Joint Targeting School Staff Course, Weaponeering Application, Collateral Damage Estimation; Strategic Thinking, 

Collaborative, Diplomatic, Motivated, Intercultural Communication, Asian history, Cultural experience related to Korea, Japan, 
China, and the Pacific.

Advises on all domain joint fires, effects, and targeting in the Korean theater, lethal and non-lethal; mission critical for 
targeting priorities in the KTO supporting a 4-star joint headquarters responsible to maintain a fight tonight posture on the 

Korean Peninsula.

400 435 08146071 USFK O5 02A C33 Plans Officer HQ, USFK W09505 UNK UKJ 332A/01 CAMP HUMPHREYS, KOREA K8

Supervises the Plans and Integration Branch to seamlessly transition operational plans from J3 Plans to 
J3 Operations; transitioning from operational plans to execution. In Armistice and wartime, ensures the 
command and control functions are performed, preparing OPORDS, PLANORDS, WARNORDs, and 

EXORDS for USFK, Combined Forces Command (CFC) and United Nations Command (UNC) to ensure 
mission accomplishment across all three headquarters. Organizes planning efforts on the Theater 
Operations Center Floor during Armistice and the Joint Operations Center (JOC) Floor in wartime 

focused on events within the next 96 hours. Participates in all Operational Planning Team meetings that 
span across all planning horizons (Future Plans, Future Ops, Current Ops). Provides strategic plans and 
operational updates to Theater Operations Plans, Contingency Plans, Decision Support Tools, Decision 
Support Matrices, and USFK Synch Matrices based on the current events and/or situation. Participates in 
Contingency planning with the Crisis Action Planning Cell, Crisis Action Planning Group, and Future Ops 

Planning Board as a permanent member the B2C2WG planning team. Coordinates with Future 
Operations Branch for Requests for Forces, Requests for Capability, and Requests for Support. 

3A Strategic Thinking, Collaborative, Diplomatic, Motivated, Intercultural Communication, Asian History, Cultural Experience related 
to Korea, Japan, China, Pacific

Mission critical because the incumbent works daily with our rank-conscious ROK Army partners on the CFC staff in order to 
operationalize plans across the Korean Theater as they ensure timely and resourced execution during armistice, crisis, and 

war.

401 436 06628011 USASOC O5 40A Sr. Space Ops Officer 1st SFC(A) W0V2AA SFC SFC 015S/01 FORT LIBERTY, NC NB

Space Operations Officer for 1st SFC(A) Special Activities Division, responsible for providing technical 
support to the division staff and subordinate units. Deliver timely and reliable space operations support 
and space force enhancement. Integrate emerging space-based capabilities into the division lines of 

effort. Coordinate space support between 1st SFC(A), USASOC, the United States Space and Missile 
Defense Command/Army Strategic Command, Joint Space Operations Center, National Security 

Agency, Defense Intelligence Agency, Defense Information Systems Agency and other Governmental 
Organizations.

V9 Space 200/SOOQC; USA STO Planners Course

This position is the senior FA40 in 1st SFC(A). Requires significant Space experience to provide leadership and mentoring 
of FA40 CPTs and Space Cadre enlisted members. Provides recommendations and guidance to the Commanding 

General. Brevet promotion would retain the level of authority to work in the joint and multi-national forces environment and 
allow 1st SFC(A) to attract highly skilled officers to fill this position. 

402 437 00051041 USAREUR-AF O5 14A Chief IAMD Ops 10th AAMDC WAXZAA 10A 10H 111/01 Sembach, GM G3

Serves as the Chief of Integrated Air and Missile Defense (IAMD) operations in a forward-stationed Army 
Air and Missile Defense Command (AAMDC), assigned to USAREUR-AF with multiple worldwide 

contingency missions. Responsible to conduct joint and multi-national air and missile defense operations 
for USEUCOM, the NATO alliance and the defense of Israel. Serves as the Commanding General's 

Deputy Area Air Defense Commander-Forward (DAADC-FWD) and liaison officer to U.S. Air Forces in 
Europe (USAFE), and 603rd Air Operations Center. Responsible for incorporation of Army AMO 

capabilities consisting of a Brigade HQs, one patriot battalion, one M-SHORAD battalion, and two 
forward-deployed missile defense batteries ICW EUCOM joint and combined IAMD theater planning. 

3H Multi-doman Collaboration; Strategic Communication; Joint, lnteragency, Intergovernmental and Multinational (JIIM) Perspective; 
Analytical Thinking; and Unstructured Problem Solving. 

The Chief AMO OPS position is critical to the planning for and execution of contingency IAMD operations in the EUCOM 
AOR, and is officially responsible to liaise with senior level FOGOs, intra-theater/joint. and host nation NATO partners. The 

grade requested of 05 (L TC) is a hard requirement by the direction of EUCOM and NATO requirements. 

403 438 08146073 USFK O5 02A J35 FUOPS Chief HQ, USFK W09505 UNK UKJ 350/01 CAMP HUMPHREYS, KOREA K8

Serves as the Chief of the J35 Future Operations Branch. In armistice synchronizes Plans Branch, STO 
Branch, and Operational Analysis Branch conducting planning for crisis or contingency operations 

involving the deployment and employment of USFK forces and their support to the ROK-US Alliance. In 
crisis conducts USFK crisis planning in coordination with C35 and U35 divisions. In contingency leads all 
J35 planning efforts do deploy USFK forces and to integrate them into UNC/CFC operations. Functions 

as U.S. Deputy Division Chief, J35.

3A Strategic Thinking, Collaborative, Diplomatic, Motivated, Intercultural Communication, Asian History, Cultural Experience related 
to Korea, Japan, China, Pacific

Supervises and synchronizes Special Technical Operations, Operational Analysis, and Plans between the tri-command 
structure during crisis and contingency; instrumental in monitoring timely force flow into the Korean Theater to support joint 

and combined operations.

404 439 00051088 USAREUR-AF O5 14A ACoS G5 10th AAMDC WAXZAA 10A 10H 125/01 Sembach, GM G3

Serves as the Chief of Plans of the 10th Army Air and Missile Defense Command (AAMDC), the 
headquarters that is U.A. Army Europe and Africa's executive agent for all theater air and missile 

contingency plans, developing and executing the command's international integrated air and missile 
defense engagement strategy, shaping air and missile defense force modernization and growth in 

Europe, and shaping air and missile defense exercises so that they may both inform and be informed by 
relevant operational plans. Also responsible for the expansion of the G-5 section as part of the 

command's headquarters growth and expansion efforts.

N/A Multi-domain collaboration; Strategic Communication; Joint, lnteragency, Intergovernmental and Multinational (JIIM) Perspective; 
Analytical Thinking; and Unstructured Problem Solving. 

The ACoS, G5 position is critical to the planning for and execution of contingency IAMD operations in the EUCOM AOR, and 
is officially responsible to liaise with senior level FOGOs, intra-theater/joint and host nation NATO partners. The grade 

requested of 05 (LTC) is a hard requirement by the direction of EUCOM and NATO requirements. 

405 440 08813890 USAREUR-AF O5 26B Chief Info. Sys. Officer USAREUR-AF G6 WATLAA E1O E1H 147/01 WIESBADEN, GM G3

Leads Programs, Policy, and Projects Division, USAREUR-AF G6, responsible for Theater Information 
Technology (IT) Program and Project Management in support of HQ USAREUR and USAREUR-AF Major 
Subordinate Commands. Responsible for theater strategic information systems architecture growth and 
modernization planning and implementation projects in support of network moderation, Mission Partner 
Environment, and European Deterrence Initiatives. Responsible to synchronize joint and multinational 
network enterprise IT project planning, resourcing, and execution efforts with EUCOM, USARAF, DA 

CIO/G6, ARCYBER, and NETCOM. Manage distribution of IT projects and reoccurring IT program 
budgets in excess of $70 millio nannually. Review and provide recommendations to the USAREUR-AF 

CG and staff on DoD, DA, and NATO regulations and policies. Responsible for the care and well-being of 
24 Civilian and contractor employees. 

N/A
Information & Systems Security, Systems Architecture & Engineering, Intellectual Efficiency Knowledge of System Inter-Relations, 

Resource Management, Task Planning & Management, Team Building, Assertiveness, Oral Communication Skills, Critical 
Thinking, Problem Solver, Sound Judgement

Currently unfilled position. Serves as the Division Chief for an organization responsible for theater-level Information 
Technology Infrastructure Project Management within Europe and Africa area of operations. Additionally, leads the team 
responsible for providing management and oversight of multiple theater consolidated IT systems. Requires daily/weekly 

interactions with HQDA representing a 4-star ASCC for IT policy and impacts.

406 441 06630538 TRADOC O5 01A ORD Chief USACC, Houston W0MTT6 CDT CCH 020E/01 HOUSTON, TX 48
The Strategic Officer Recruiting Detachment Chief is responsible for all planning, coordinating, 

synchronizing, executing and assessing USACC marketing campaigns, recruiting operations and network 
liaison and engagements with USACC units and other Army Recruiting Enterprises units and agencies in 

the Houston market area.

N/A
Maturity –

Dependable; Problem Solving - Critical Thinker / Verbal Communication; Cooperativeness – Diplomatic; Cooperativeness - Oral 
Communication; Motivation - Passionate

IOT ensure Army strategic recruiting objectives are properly prioritized, resourced, and achieved. This position is uniquely 
responsible for managing Army Officer recruiting among key target demographics within preidentified high pay-off 

metropolitan areas

407 442 02764324 USAREUR-AF O5 30A Ops Officer USAREUR-AF G6 WKZBAA E1O E1H 127/01 WIESBADEN, GM G3

Serves as the Chief of Operations for USAREUR-AF G6 Contingency Command Post; Responsible for 
providing C5I support to US European Command, US Army Europe & Africa, 30 NATO countries, and 
five additional coalition partners, and US elements within international military organizations across two 
continents and over 60 countries; designated to forward deploy as the senior G6 representative in the 

CCP supporting the DCG, USAREUR-AF during split based and Coalition / Joint Force Land Component 
Command operations; responsible for providing situational awareness to the USAREUR-AF leadership 

on all operation, tactical, and technical situation reports; tracks operational movements in direct support of 
USAREUR-AF and joint exercises supporting Overseas Contingency Operations; receives, processes 
and validates subordinate unit requests for tactical Signal support; integrates unit reporting into Signal 

Common Operating Picture (COP); prepares and manages Signal Staff estimates in support of CJFLCC 
Operations; plans, prepares, and integrates regionally aligned forces (RAF) into the EUCOM AOR; 

Designated as the G6 COOP Site lead to coordinate COOP requirements and synchronize 
communications support with Signal service provider. 

N/A
Cognitive Flexibility, sound judgement, information ordering, process information and data, pattern recognition, problem solver, 

troubleshooting, critical thinking, oral and written communication skills, achievement oriented, self- management, resilience, 
autonomy, cross-cultural awareness, maintain relative geopolitical awareness, team building, task planning and management.

Currently unfilled position. USAREUR- AF G6 will not be able to meet CCP requirements and will require tasking Main 
Command Post personnel to cover the gap degrading Title X and MCP operations. During CFLCC Operations, G6 is 

unable to provide a field grade officer to support operational level planning and communications synchronization.

408 443 USASOC O5 12A Engineer Squadron CDR USASOC SMU USASOC N/A N/A USASOC FORT LIBERTY, NC NB

Commander of the Engineer Squadron (Battalion Command equivalent) of a special missions unit, a 
national asset and the Army's highest priority unit. Provides combat engineer support to operations and 

facility engineer support for the operation and maintenance of the unit's facilities worldwide. Provides 
engineer technical expertise and support in the development of specialized training facilities and the 
construction of mission support facilities used in the execution of their missions. Oversees an annual 
operating budget in excess of $7.8 million to directed missions, while also planning and executing a 

MILCON program that exceeds $340 million. Responsible for the accountability and maintenance of real 
property across three states encompassing over 1,150 acres, 168 buildings with over 2,300,000 square 
feet, and a unique $18 million range complex. Leads a staff of 15 to support the rest of the Squadron and 

unit.

3H, 5P
Expertise in both Civil Engineering and Combat Engineering operations, planning and execution. Special Operations Forces 

(SOF) experience is preferable. Strategic thinker, planner, organizer. Knowledge of civil engineering budget and resource 
management. Doctrine, interpersonal, communicator, interdisciplinary, problem solver, logical/analytical.

Critical designation would enhance mission effectiveness unconstrained by grade. The scope of responsibility across a multi-
state and country geographic area requires interaction with multiple command and civilian entities, a brevet designation 

would retain the level authority required to assist with critical functions. The designation as a CPL will attract the best-
qualified officers, specifically, the ability to attract top one-third of officers who wish to single-track on the tactical career path.

409 444 02900642 USACE O5 12A Deputy District CDR USACE Omaha District W07106 COO COE 500/02 OMAHA, NE 31

Deputy Commander of a USACE Engineer District consisting of 1300 civilian and military personnel. The 
district is USACE's largest CON US district in terms of land area with offices and projects in 10 states 

spanning 3 FEMA regions and over 700,000 square miles. The district supports the execution of a $1.9 
Billion annual program providing full-service execution of civil works, military construction, environmental 
restoration/remediation, and special projects across the globe. The civil works mission includes federal 

water resource and environmental regulatory programs, O&M, water quality and supply, hydroelectric 
power, flood risk management, recreation, and navigation in the upper Missouri River Basin. The district 

assists with environmental services to DoD and the US Environmental Protection Agency (USEPA), 
including Hazardous and Toxic and Radiological Waste (HTRW) clean-up, and regulatory services in 

support of the Clean Water Act. The deputy commander acts on behalf of the commander in 
engagements with senior military, Congressional, Federal, Regional American Indian Tribal leaders, state 

and local officials. In doing so, the deputy commander extends the influence of the commander, the US 
Army Corps of Engineers, and the US Army across the district's extensive area of responsibility. Directly 

supervises the district's chief-of-staff (GS-14), Small Business Director (GS-13), Equality and Equal 
Opportunity Manager (GS-12), Executive Assistant (GS-13). Directs and serves as the higher-level 

reviewer for the district's general and administrative staff including the Mission Support Office, Safety 
Office, Security Office, Public Affairs Office, Information Technology Office, Logistics Office, and 

Personnel Action Center. 

Desired: W3, W5 ILE Complete, O4 KD, Command potential

The Army Corps of Engineers requires a Lieutenant Colonel (0-5) to enable the district to deliver an extensive, highly 
complex, and critical program on behalf of the Army Corps of Engineers in a joint, intergovernmental, and interagency 
environment. Brevet promotion would attract the highest quality Majors (0-4) with the desired knowledge, skills, and 

behaviors to compete in the talent pool for this position in a location that is perceived to be undesirable. Brevet promotion 
would allow those Majors (0-4) selected to serve in this position to execute their mission unencumbered by any regulatory 

limitations and/or perceptions associated with their rank. Those officers selected would have service longevity to carry 
forward their experience in this position to better serve the Army in future billets. 



410 445 02414118 USACE O5 12A Deputy District CDR USACE Fort Worth District W2SU02 COO COE 201/02 FORT WORTH, TX 48

Full Deputy to the District Commander/District Engineer of the Fort Worth District, a brigade level 
command. Oversees day-to-day operations of the district leading the support staff and interacting with the 
technical divisions. Responsible for the performance and accomplishment of assigned missions as well 

as serves as staff advisor and special projects officer for the Commander. Leads, directs and develops a 
complex professional workforce of over 1,200 military, civil service, and contractor personnel across TX 

and LA. Support Military Construction (MILCON) and Sustainment, Repair, and Maintenance (SRM) work 
supporting 15 military installations, the operations and maintenance of 25 reservoirs, 4 hydropower 
plants, and 250 recreation areas, and environmental and real estate actions for 1.1 million acres of 

federal lands in addition to enterprise missions worldwide. Interface directly with federal, state, and local 
legislators, and governmental and nongovernmental agencies. Leads emergency operations in response 
to natural and man-made disasters. {rovides oversight to the District's $1.5 billion operating budget and 
the District Operating Budget Process. Rates GS-14 division chiefs and senior rates subordinate staff, 

including GS-13/14 branch chiefs, resident engineers, and area engineers. 

Desired: W3, W4, W5 ILE/CCC Grad; BN S3/XO experience; O4 KD complete; desired prior USACE experience.

• Enhance mission effectiveness. Major subordinate command staff, base commanders and garrison commanders (O-6 
level and higher, Senior Executive Service) respond more positively to a LTC engagement than one with a MAJ.

• Significant scope of responsibility across a multi-state geographic area requiring interaction with congessional, state, and 
local officials as well as tribal nations, public interest groups, service providers and other federal agencies.

• Attract best qualified officers to assignment/location
•Ability to attract top one-third MAJs who wish to single-track on tactical career path 

411 446 02791888 TRADOC O5 12A Chief, Engineer Doctrine MSCoE W0VL08 MSE MNS 206/02 FORT LEONARD WOOD, MO MW

Serve as the Engineer (EN) Doctrine Branch Chief for the United States Army Maneuver Support Center 
of Excellence (MSCoE). Leads the EN Doctrine team responsible for drafting and writing doctrinal 

publications to support Army Warfighters. Responsible for identifying deficiencies, voids, and areas in 
need of improvement and developing or recommending changes to the Army, MultiService, and Joint 

doctrine in the areas of maneuver support, protection, and EN operations. Plans, programs, and directs 
the mission workload of the EN team. Performs duties related with providing advice and technical 

guidance, performs research to identify and develop EN, and combined arms operations doctrine for the 
Army and the Joint force. Serve as a senior EN doctrine advisor to the Division Chief, Director, 

Commandants, and the Commanding General. 

7Q
Multi-domain collaboration, technical/tactical competence, quality control analysis, JIIM perspective, Mentoring, Analyzes and 

Organizes Information to create knowledge, MOS/Branch specific knowledge, Multi-tasking, consensus building, knowledge of 
combined arms operations, shared leadership. 

Designation as a CPL will ensure these positions are filled with the required talent management skill set or grade that is 
needed. By using the brevet promotions this will allow us to have access to a larger talent management pool. We must be 
able to utilize the best Officers to impact protection and doctrine that will return to FORSCOM where they can impact and 

lead our future Officers and Soldiers. These positions have sometimes been filled at the lower grade due to lack of available 
Officers at required grade. Authorizing these positions as brevetable allows the command to leverage filling with a high 

quality Officer already capable of performing at the next higher grade IAW desired KSBs.

412 447 02862288 USARCENT O5 40A Sr. Space Ops Officer HQ, USARCENT WATGT2 THR ARA 117/021 SHAW AFB, SC SS

Serves as Senior Space Operations Planner for the U.S. Army Central (USARCENT) / Combined Forces 
Land Component Command Space Support Element. Responsible for integrating space-based and 
related capabilities in support of land component operations in the USCENTCOM area of operations. 
Advises on the employment of space capabilities across the theater in support of operations, including 

augmentation to Joint and Coalition Forces. Coordinates Department of Defense, National and 
commercial space capabilities in support of USARCENT Campaign Plan lines of effort. Integrates 

emerging technology into USCENTCOM and USARCENT operations.

NONE Experience with Space Support to Operations, Space Control, and Special Technical Operations; Creative Problem Solving; 
Innovation; Decision Making; Critical Thinking

Space Operations (FA40) is an exceptionally low density Functional Area comprising approximately .01% of the total force, 
yet comprising approximately 3% of the approved positions on the CPL reflecting the disproportionate need for these 

subject matter experts at all levels of command, Division and above in relation to the amount of officers available. Recruiting 
qualified officers to USARCENT has become exceptionally difficult recently with one position currently remaining unfilled. 

Addition of these positions to the CPL will allow USARCENT more flexibility and make USARCENT a more attractive duty 
location for qualified FA40s, filling a mission critical capability to provide Army Space support to USCENTCOM.

413 448 02649547 USARCENT O5 40A Sr. Space Ops Officer HQ, USARCENT WATGT2 THR ARA 117/022 SHAW AFB, SC SS

Serves as Senior Space Operations Planner for the U.S. Army Central (USARCENT) / Combined Forces 
Land Component Command Space Support Element. Responsible for integrating space-based and 
related capabilities in support of land component operations in the USCENTCOM area of operations. 
Advises on the employment of space capabilities across the theater in support of operations, including 

augmentation to Joint and Coalition Forces. Coordinates Department of Defense, National and 
commercial space capabilities in support of USARCENT Campaign Plan lines of effort. Integrates 

emerging technology into USCENTCOM and USARCENT operations.

NONE Experience with Space Support to Operations, Space Control, and Special Technical Operations; Creative Problem Solving; 
Innovation; Decision Making; Critical Thinking

Space Operations (FA40) is an exceptionally low density Functional Area comprising approximately .01% of the total force, 
yet comprising approximately 3% of the approved positions on the CPL reflecting the disproportionate need for these 

subject matter experts at all levels of command, Division and above in relation to the amount of officers available. Recruiting 
qualified officers to USARCENT has become exceptionally difficult recently with one position currently remaining unfilled. 

Addition of these positions to the CPL will allow USARCENT more flexibility and make USARCENT a more attractive duty 
location for qualified FA40s, filling a mission critical capability to provide Army Space support to USCENTCOM.

414 449 02791800 TRADOC O5 31A Chief, Military Police Doctrine MSCoE W0VL08 MSE MNS 206/03 FORT LEONARD WOOD, MO MW

Serve as the Military Police Doctrine Chief for the US Army Maneuver Support Center of Excellence 
(MSCoE). Provide advice, technical guidance, and research to identify, coordinate and develop guidance 
for Military Police and Protection operations. Responsible for identifying deficiencies, voids, and areas in 

need of improvement and developing or recommending changes to the Army, MultiService, or Joint 
Doctrine in the areas of Military Police and Protection operations. Plan, program, and direct the mission 
workload of the MP Doctrine team. Serve as a senior MP and Army Protection advisor to the Division 

Chief, Director, Commandants, and the MSCoE Command Group/Commanding General. 

7Q
Multi-domain collaboration, technical/tactical competence, quality control analysis, JIIM perspective, Mentoring, Analyzes and 

Organizes Information to create knowledge, MOS/Branch specific knowledge, Multi-tasking, consensus building, knowledge of 
combined arms operations, shared leadership. 

Designation as a CPL will ensure these positions are filled with the required talent management skill set or grade that is 
needed. By using the brevet promotions this will allow us to have access to a larger talent management pool. We must be 
able to utilize the best Officers to impact protection and doctrine that will return to FORSCOM where they can impact and 

lead our future Officers and Soldiers. These positions have sometimes been filled at the lower grade due to lack of available 
Officers at required grade. Authorizing these positions as brevetable allows the command to leverage filling with a high 

quality Officer already capable of performing at the next higher grade IAW desired KSBs.

415 450 08140422 INDOPACOM O5 50A J82 Dep. DIV Chief Program & Capabilities HQ, USINDOPACOM W093AA PAC PHQ 820/01 CAMP SMITH, HI HM

Serves as the Deputy Division Chief for the Programming and Capabilities Division (J82) of US lndo-
Pacific Command (USINDOPACOM). Facilitates the identification of capability gaps, advocates for 

solutions, and facilitates the Commands participation in the Program and Budget Review (PBR) ensuring 
USINDOPACOM has the resources and capabilities required to accomplish all missions. Manages the 
health, welfare, and morale of 4 Department of Navy (DON) civilians and 8 Joint Field Grade Officers 

across 2 branches. Additional duties include: Senior Military Joint Force Management Officer for 
USINDOPACOM headquarters and lead action officer for the Directorate's Continuity of Operations Plan 

(COOP).

3L (Preferred) Force structure experience, capability development experience, recent operational Indo-Pacific area of responsibility experience, 
critical thinking, strategic thinking

• Senior Military Force Manager for USINDOPACOM HQ with responsibility to support force structure updates across the 
joint headquarters.

• Serves as deputy division chief for the Requirements and Resourced
• Requires O5 rank due to seniority-conscience joint environment

• Highest priority theater
• TS-SCI required for access to special programs related to USINDOPACOM capability development (FA50 branch only 

requires Secret)
• Requires prior experience with capability development and force structure

• Requires O5 FA50 who is able to meet minimum joint duty tour (24-36 months) and outside continental United States active 
duty service obligation of 36 months.

• The ideal candidate is the best performing Key Developmental Billet complete O4 FA50s who are still 2-3 years away from 
O5 Key Nominative Billet selection

416 451 02723998 USACE O5 12A Deputy District CDR USACE Galveston District W2SU03 COO COE 301/02 GALVESTON, TX 48

Full Deputy to the District Commander/District Engineer of the Galveston District, a brigade level 
command. Oversees day-to-day operations of the district leading the support staff and interacting with the 
technical divisions. Responsible for the performance and accomplishment of assigned missions as well 

as serves as staff advisor and special projects officer for the Commander. Leads, directs, and develops a 
complex professional workforce of over 550 military, civil service, and contractor personnel across the 
coast of Texas. The deputy supports 161 Civil Works projects across the coast of Texas worth $753 
million of federal funds. Interfaces directly with federal, state and local legislators, governmental and 

nongovernmental agencies. Leads emergency operations in response to natural and man-made 
disastors. Provides oversight to the District's $1.1 billion operating budget and the District Operating 

budget process. Rates GS-13 General and Administrative branch chiefs.

N/A ILE/CCC Grad; BN S3/XO experience; O4 KD complete; desired prior USACE experience.

• Enhance mission effectiveness. Major subordinate command staff, base commanders and garrison commanders (O-6 
level and higher, Senior Executive Service) respond more positively to a LTC engagement than one with a MAJ.

• Significant scope of responsibility across a multi-state geographic area requiring interaction with congessional, state, and 
local officials as well as tribal nations, public interest groups, service providers and other federal agencies.

• Attract best qualified officers to assignment/location
•Ability to attract top one-third MAJs who wish to single-track on tactical career path 

417 452 02490017 TRADOC O5 74A Chief, Chemical Doctrine MSCoE W0VL08 MSE MNS 206/04 FORT LEONARD WOOD, MO MW

Serve as the CBRN Doctrine Chief for the United States Army Maneuver Support Center of Excellence 
(MSCoE). Perform duties and responsibilities associated with providing sound doctrinal advice, technical 
guidance and research to identify and develop protection CBRN doctrine for the Army and the Joint force. 

Responsible for identifying deficiencies, voids, and areas in need of improvement and developig or 
recommending changes to the Army, Multi-Service, and Joint doctrine in the areas of protection and 

CBRN operations. Plans, programs, and directs the mission workload of the CBRN doctrine team. Serve 
as a senior CBRN doctrine advisor to the Division Chief, Directors, Commandants and the MSCoE 

Command Group. 

7Q
Multi-domain collaboration, technical/tactical competence, quality control analysis, JIIM perspective, Mentoring, Analyzes and 

Organizes Information to create knowledge, MOS/Branch specific knowledge, Multi-tasking, consensus building, knowledge of 
combined arms operations, shared leadership 

Designation as a CPL will ensure these positions are filled with the required talent management skill set or grade that is 
needed. By using the brevet promotions this will allow us to have access to a larger talent management pool. We must be 
able to utilize the best Officers to impact protection and doctrine that will return to FORSCOM where they can impact and 

lead our future Officers and Soldiers. These positions have sometimes been filled at the lower grade due to lack of available 
Officers at required grade. Authorizing these positions as brevetable allows the command to leverage filling with a high 

quality Officer already capable of performing at the next higher grade IAW desired KSBs.

418 453 08187304 USACE O5 12A Deputy District CDR USACE Norfolk District W2SD03 COO COE 300/02 NORFOLK, VA VF

Deputy Commander of the Norfolk District, U.S. Army Corps of Engineers, a brigade-level command 
executing a program of nearly $1 billion for military, civil works, and interagency programs. Provides 

leadership and direction to a large, complex, professional military and civilian workforce comprised of 
400 engineers, scientists, project managers, and support staff. Supports Overseas Contingency 

Operations and disaster response efforts worldwide. Coordinates with partners, adjacent units, and 
higher headquarters to ensure mission accomplishment. Mentors and develops 3+ junior officers on 
career development, physical fitness and personal growth. Serves as the District Commander in his 

absence.

W5 or W3 MEL4, 04KD complete, prior USACE experience preferred
Enhance mission effectiveness unconstrained by grade or scope of responsibility to represent USACE interfacing with local, 
state, and national agencies and organizations; attract the best qualified officers to serve at locations outside the established 

installations.

419 454 02648127 USACE O5 12A Deputy District CDR USACE Huntington District W2SM01 COO COE 101/02 HUNTINGTON, WV 54

Deputy Commander of the Huntington District U.S. Army Corps of Engineers, a CSL designated brigade-
level command with over 1050 personnel organized to execute Civil Works, Environmental and 

International/Interagency programs. Ensures fiscal responsibility for the operating budget in excess of 
$500 million; covering a 5 state area with flood risk management utilizing 35 reservoirs, navigation on 4 

rivers with 9 locks & dams, and environmental regulatory compliance. Serves as the Chief of Staff 
responsible for providing oversight to emergency operations, logistics management, security, resource 

management, information management, strategic communications, safety, human resources, equal 
employment opportunities, small business and internal review. Serves as the Commander in their 

absence.

N/A N/A

The Huntington District is one of the largest Civil Works Districts in the Corps of Engineers with over 1000 personnel spread 
over a 5 state area. The District also maintains 9 navigation lock and dams that service over 400+ river miles in addition to 
35 flood risk management dams in their area. The Huntington District HQ is located in Huntington West Virginia which has 
been a difficult position to fill over the years with an O-5 due to its remoteness and nearest active Army installation at Fort 

Knox over 200 miles away.

420 455 08132687 USACE O5 12A Deputy District CDR USACE Wilmington District W2SR06 COO COE 500/02 WILMINGTON, NC 37

Deputy District Commander and Engineer of the Wilmington District, U.S. Army Engineer District, a 
Brigade-level command, with a geographical area of 53,000 square miles, equipment and facilities 

valued at over $800 million and an annual operating budget of over $400 million. Provides leadership and 
direction to over 450 personnel composed of seven major operating elements and nineteen field 

locations throughout Virginia and North Carolina including five lake projects, four major construction sites, 
four regulatory field offices, and four vessels afloat. Represents the DoD, US Army, and USACE by 

authorized contact with 18 Congressional staff members and other Federal, State and local agencies. 
Manages the District General and Administrative staff and directly supervises the District Chief of Staff, 

Internal Review, Security, Safety, and Small Business Deputy.

N/A ILE/CCC Grad; BN S3/XO experience; O4 KD complete; desired prior USACE experience.

• Enhance mission effectiveness unconstrained by grade.
• Scope of responsibility across multi-state geographic area requiring interaction with congressional, senate, and state 

officials.
• FEMA and Federal/State Governor and TAG leadership coordination during Hurricane and Flood events in the area.

• Attract best qualfied officers to undesirale assignments or locations.
• Ability to attract top one-third MAJs who wish to single track on a tactical career path.

421 456 08146063 USFK O4 02A J33 Watch Officer USAE USFK W095AA UNK UKJ 331A/02 CAMP HUMPHREYS, KOREA K8

The Watch Officer (JOC) Aggressively tracks events in Korea, and notifies the Chief, Current Operations 
Branch (for further notification up the chain of command) when an event occurs to facilitate situational 

awareness and crisis management. Monitors day to day AOR operations and exercises. Provides near 
real time, all-source operational information to the USFK senior staff for operational and situational 

analysis. In coordination with the J2 watch cell, monitors the tactical situation as it develops and maintains 
the COP and significant events timeline; notifies the CAT Chief, Current Operations Chief and the J3 of all 
significant events; submits voice and release of record copy OPREP-3 Pinnacle Command Assessment 

at the direction of the CAT XO. Watch Officer Billet allows the flow of operational information to senior 
staff and decision makers. Directs, tracks, and monitors all USFK assigned forces within the AOR. 

Produces and distributes situational awareness documents and reports to USFK leadership. Ensures 
timely and accurate information flow to USFK leadership and components; USPACOM; and the 

supported command.

3A Strategic Thinking, Collaborative, Diplomatic, Motivated, Intercultural Communication, Asian History, Cultural Experience related 
to Korea, Japan, China, Pacific

Mission critical because incumbent constantly monitors battlefield information in the Korean Theater of Operations in real 
time, coordinates closely with component services, monitors friendly forces in theater, and informs senior leadership of the 

evolving North Korean threats and actions.

422 457 02832878 USARCENT O4 12A CDR: Geospatial Planning Cell 132nd Eng. Detachment WD33AA THR ARA 101/01 SHAW AFB, SC SS

Serves as the Commander of an Engineer Geospatial Planning Cell in direct support of ARCENT; 
provides timely and accurate digital geospatial information to CENTCOM, ARCENT, and subordinate 

units deployed to the CENTCOM AOR. Responsible for health, welfare, and training of 27 Officers, NCOs 
and Soldiers. As the ARCENT Geospatial Information & Systems (GI&S) Officer responsible to collect, 
generate, manage, and disseminate geospatial data and maintain the USARCENT Theater Geospatial 

Database (TGD); conducts geospatial operational planning, analysis, and advises the ARCENT 
Commander and Staff on geospatial operations and special products in support of operations. Integrates 

special GI&S products and facilitates geospatial information dominance; assists the ARCENT Staff in 
planning and executing operations by prioritizing and coordinating geospatial products; coordinates with 
CENTCOM, National Geospatial-Intelligence Agency (NGA) and Army Geospatial Center (AGC), allied 

and coalition forces.

W2 Improves the Organization, Decision Making, Fosters Teamwork, Cohesion, Cooperation, Loyalty, and Esprit de Corps

The current 132nd Engineer Detachment TDA requires an O4 / MAJ to perform the duties of Operations Officer. However, 
this position has historically been hard to fill with highly qualified MAJs due to shortages at the O4 grade. A 1LT or CPT 
Geospatial Development Program (GEO-DP) officer has been filling the gap to perform this mission. Brevet promotion 

would incentivize the highest quality CPTs with the desired background to compete for this O4 requirement. The CPT would 
be in charge of 27 Soldiers, 5 Contractors and 1 DAC. This would also serve as a broadening assignment for the Soldier. 

423 458 06628076 USASOC O4 17B Cyber/EW Officer 1st SFC(A) W0V2AA SFC SFC 024/03 FORT LIBERTY, NC NB

Senior Electronic Warfare Officer for 1st SFC(A). Directly serves as the senior advisor to the CG, staff, 
and Electronic Warfare specialists within the unit on all matters concerning Cyber/Electromagnetic 

Activities (CEMA). Responsible for the planning, integration, synchronization, and assessment of CEMA 
into the full spectrum of Army, Joint, and Coalition operations to facilitate friendly force control of the 

electromagnetic spectrum. Integrates offensive and defensive CEMA, assesses effects. Synchronizes 
with theater and operational level non-kinetic effects and synchronizes Special Technical Operations 
(STO) into the targeting/planning process while enhancing intelligence collection through electronic 

warfare and cyber integration. 

5P Prior experience as a Cyber-Electronic Warfare Officer; technologically adept
The CEMA Chief position requires a well-trained EW Officer to perform this critical mission. Due to shortages at all grades 
across the 178 AOC, brevet promotion would retain the level of authority to work in the cyber, joint, and multi-national forces 

environment and allow 1st SFC(A) to attract highly skilled officers to fill this position. 

424 459 06628077 USASOC O4 30A IO Officer 1st SFC(A) W0V2AA SFC SFC 024/01 FORT LIBERTY, NC NB

Serves as the senior Information Operations (IO) officer in the 1st SFC(A) HQs responsible for advising 
the CG and staff concerning operations in the information environment (OIE). Leads the G-39 10 element 
responsible for synchronizing and de-conflicting information-related capabilities employed in support of 

unit operations. 

NONE NONE

The Army remains severely understrangth on 30As, placing this position on the CPL will allow 1st SFC(A) to attract highly 
skilled officers to fill this position. This position is the senior Information Operations (10) officer in the HQs responsible for 

advising the CG and staff concerning operations in the information environment (OIE). The special staff officer leading the 10 
element responsible for synchronizing and de-conflicting information-related capabilities employed in support of unit 

operations. Primary focal point on the staff for OIE, coordinated by the G-3 and synchronized with Fires. 

425 460 06627941 USASOC O4 57A Mission Command Integration Officer 1st SFC(A) W0V2AA SFC SFC 011/02 FORT LIBERTY, NC NB

Serves as the Chief Knowledge Manager (KM). Provides advice to commanders and staffs on the flow of 
knowledge, integration of technical assets with operational procedures, available KM tools, and data 

management methodologies to improve situational awareness. Enables 1st SFC(A) to achieve 
informational dominance by employing their assigned Mission Command systems as a weapon to 

achieve digital mass on the battlefield. Plans, prepares, executes and assesses military operations. 
Directs, controls, and coordinates the operations of subordinate combat and combat support units and 

coordinates sustainment support with the supporting sustainment organizations; provides planning, 
coordination, integration, analysis and synchronization of the maneuver, fires, and protection operations of 

the Division Headquarters. 

5C, 5P
Not req. but request 1E ASI

Knowledge gained from deployments; served as KMO or MCSI officer; skills logical-analytical thinking in preparing AAR's and 
behaviors. 

Position requires a MAJ. However, due to shortages within this Functional Area, a high-performing SR CPT could fulfill 
duties assigned. Brevet promotion would retain the level of authority to work in the joint and multi-national forces environment 

and allow 1st SFC(A) to attract highly skilled officers to fill this position. 

426 461 09094981 AFC O5 05A Director, US Army Medical Research Directorate USAMRD W0JG2F RDV RDV 260/01 TBILISI, REPUBLIC OF GEORGIA

Director, US Army Medical Research Directorate- Georgia (USAMRD-G),  a forward medical research 
platform within the Walter Reed ArmyInstitute of Research (WRAIR) enterprise with an annual budget of 

over $5M, $25M Infrastructure, and $7M property Book. Directs a team of 9 MIL/ 1 CIV/12 US and foreign 
national personnel. Provides straetgic leadership, mentorship, and vision aligned with the WRAIR 
command guidance while overseeing execution of all operations (research - cost, schedule, and 

performance; and training) producing military relevant soluations to ensure medical readiness for US 
forces in a MDO environment. Facilitate regionally- based research collaborations withjoint, interagency, 
and mulitnational (JIM) partners responsive to COCOM and senior leader priorities. Serves as advisor to 
the US State Department Chief of Mission in Georgia on infectious disease surveillance, research and 

global health engagement programs. Fully supports and models Army values and professionalism as well 
as SHARP, EO, and EEO programs. 

8X, AMEDD Acquisitions

significant biomedical science experience and a thorough understanding of infectious diseases R&D programs ranging from 
basic science to advanced product development (Phase III regulated trials); full professional status; national recognition in their 

field of expertise; expereince to provide strategic vision & leadership necessary for research exeuction while maintaining Soldier 
readiness; experience with the US Department of State, Department of Health and Human Services (FDA,CDC, NIH) desierable; 
Familiarity ith key USG, USEUCOM and USCENTCOM health programs (desirable) Familiarity with the Acquisitionprocess IRT 

new medical material and knowledge products (S&T M or PM level III) Think strategically, translating DHA/MRDC/WRAIR 
Command prioirities into actionalbe plans and programs; ability to execute DHA/MRDC/WRAIR directives while working under 

the chief of mission, US embassy, department of state. Review analayze and resolve highly complex issues across diverse 
portfolio of contracts, co-operative agreements (CRADA) and memoranda of agreeement; Ability to work lead within a USG 
interagency team (USAID, CDC, DoS) with Commander/ Director level stakeholders (Federal private, international) Ability to 

work lead with intergovernmental teams with partner Nation Government agencies, including GO-Level Partner national military 
leaders, along with non-governmental organizations; able to innovate and generate new ideas to improe medical RDA and 
infectious disease surveillance programs, test new methods, and seize opportunities to transform their visioin to workable 

solutions; able to negotiate medical research collaboration efforts in a JIIM environment. Superior leadership, management, 
collaboration, and organizational skills; facilitate consensus from diverse recommendations; critical and createive thinker, 

displaying sound judgment and resilience; high emotional intelligence; strong interpersonal skills exhibiting the ability to lead 
diverse stakeholders and complex teams interacting with senior US and Georgian Eastern European or Jordanian military, 

civilian, USG, and local government leaders; adaptable and flexible with astute situational awareness; strong ability to quickly 
scan prioritize, and execute DOD Infectious Disease health research mission

Although the position is filled throught he AMEDD strategic Billet slate, the organization's current table of distribution and allowances (TDA) only 
allows for an O5/LTC in rank and grade. The organization, located in the Republic of Georgia, is characterized as austere which drives an 18-24 
month assignment cycle resulting in a high rateof military staff turnover. due to the organizational transistion to the Defense Health agnecy, the unit 
is unable to submit any TDA changes to reflect the necessary grade and rank required of this position in the European and Jordanian AOR. Over the 
course of five years, the portfolio of the organiztion has expanded infectious disease surveillance efforts across Eastern Europe; increased host 
nationa and partner nation collaborations; doubled its funding for Force Health Protection relevant infectious disease surveillance; and aggressively 
pursued and acquired funding to conduct hypothesis driven research. USAMRD-G developed numerous formal partnerships including DoD and 
partner Nation collaboratios in the United States, Germany, Romania, Bulgaria, Estonia, Poland, and Georgia; Ukraine and Jordan are currently in 
development. The director engages directly and routinely with the U.S Ambassador to Georgia and other senior interagency officials; regional 
combatant or component commanders and their staff; senior ministerial, deputy ministerial, and general officer level leadership among partner nation 
ministries and defense forces. The director engages routinely with Senior DoD and interagency collegaues to inform regional USG strategy and 
intergrated country team implementation to support CoM policies and effects. The director supports national security, National defense, National 
military and National research strategies; aligns the directorates efforts with geographic combatant command and DoD force health protection 
priorities, and serves as the commander's primary advisor and subject matter expert to political, strategic, and scientific initatives within the 
European AOR. 

427 462 02600167 ARCYBER O6 42H Deputy Chief of Staff Army Cyber Command W6UXAA CYB CYH 100/01 Fort Gordan, GA

Serves as the G-1 for US Army Cyber command. Responsible for the mangement and direction of the 
command's human resources and talent management programs affecting over 12,500 military and civilian 

personnel stationed around the world. Establishes plans and policies to ensure the CG's Strategic HR 
goals and objectives are implemented across the command. Exercises broad authority for administering 
a diverse and comprehensive HR program. Provides technical program direction, staff supervision along 

with leadership and advice to the ARCYBER Command Group, senior level managers, directors, and 
supervisors. Directs and coordinates staff actions as appropriate for the use in senior leader decision-
maker processes having Military and civilian HR implications. Responsible for influencing initiatives that 

impact the cyber branch. 

none Leadership and management, active listening, oral/written communication and organizational perspective

The ARCYBER DCOS G-1 is the principal advisor to the ARCYBER commanding general who is dual hatted as a three-tar 
Army Service component Command (ASCC) commander and joint force headquarters-cyber commander. The G-1 serves 
as the senior human resources officer supporting over 12,500 military and civilian personnel. The DCOS G-1 is responsible 
for the management and oversight of all ASCC level HR operations and personnel readiness for the command. The DCOS 

G-1 liaises directly with Headquarters Department of the Army, U.S Cyber Command, the TRADOC cyber center of 
excellence, and the civilian human resources activity and human resources command to provide command input and staff 

coordination for the health of the cyber mission workforce. The DCOS G-1 supervises a staff of 32 personnel to ensure 
cyberspace readiness for worldwide contingencies. 



428 463 02823218 ARNORTH O5 FA46 Current Operations and Media Chief ARNORTH WJMHT1 ARN ARN 108/02 Fort Sam Houston, JBSA, TX

Serves as Public Affairs Current Operations (CUOPS) and
Media Division Chief for USARNORTH, a three-star Army Service Component Command
(ASCC), standing Joint Force Land Component Command (JFLCC), and Senior Mission
Command on Joint Base San Antonio (JBSA) – Fort Sam Houston. Plans, coordinates,

executes, and analyzes public affairs media activities – press events, interviews, and responses to 
queries in support of operations and exercises; oversees the command’s

website and manages all if its social media; reviews public affairs products for security,
accuracy, propriety, and policy adherence; coordinates and develops media engagements

with local, regional, national, and international media; leads a six-person organic military
and civilian team, and routinely coaches, trains, and mentors more than 100 joint public
affairs personnel in the command’s joint operating areas during homeland defense and

disaster response operations.

none
Situational

Awareness; Assertiveness; Decision Making; Creativity, Problem Solving;
Dependability, Resilience; Cooperation/Teamwork; Communicator; Analysis; Training

and Developing others; Professional Bearing; Trustworthiness.

This position is routinely hard-to-fill due to the Army’s
limited inventory of 46A, Public Affairs Officers. ARNORTH selects this position to

serve within the ARNORTH Public Affairs Directorate located on Fort Sam Houston, in
Joint Base San Antonio (JBSA), Texas.

429 464 00039148 ARNORTH O4 FA46 Operations, Plans and Exercises Chief ARNORTH WJMHT1 ARN ARN 108/03 Fort Sam Houston, JBSA, TX

Serves as Public Affairs Future Operations (FUOPS) Plans
and Exercises Division Chief for USARNORTH, a three-star Army Service Component

Command (ASCC), standing Joint Force Land Component Command (JFLCC), and Senior
Mission Command on Joint Base San Antonio (JBSA) – Fort Sam Houston. Plans, advises, and directs 

all aspects of public affairs planning, operations, and force management in
support of Homeland Defense, the Secretary of Defense’s number one priority, and for

Defense support of Civil Authorities (DSCA) missions following a domestic crisis, or natural
or manmade disaster; oversees U.S military public affairs support for all land-based, joint

operations and exercises for three division-level task force elements, and two partner
nations, Canada and Mexico; leads a two-member organic team, and routinely coaches,

trains and mentors more than 100 joint public affairs personnel in the command’s joint
operating areas during homeland defense and disaster response operations.

none
Situational

Awareness; Assertiveness; Decision Making; Creativity, Problem Solving;
Dependability, Resilience; Cooperation/Teamwork; Communicator; Analysis; Training

and Developing others; Professional Bearing; Trustworthiness.

This position is routinely hard-to-fill due to the Army’s
limited inventory of 46A, Public Affairs Officers. ARNORTH selects this position to

serve within the ARNORTH Public Affairs Directorate located on Fort Sam Houston, in
Joint Base San Antonio (JBSA), Texas.

430 465 02860850 ARNORTH O5 FA57 Simulations Officer ARNORTH WJMHT2 ARN ARN 121/01 Fort Sam Houston, JBSA, TX

Responsible for Modeling and Simulation tactics,
techniques, procedures, and policies for U.S. Army North. Leads and directs the section

responsible for providing realistic, relevant, and interdependent environments that facilitate
training through the integration of Live, Virtual, and Constructive simulations capabilities.

Conducts modeling and simulation operational, logistical, and technical planning in coordination with the 
NORAD/USNORTHCOM and U.S. Army North training and exercise

program for Defense Support of Civil Authorities (DSCA) and Homeland Defense (HD)
missions. Forecasts future training requirements and builds capabilities to provide

operationally relevant, tailored simulated training environments to meet the Commander’s
training objectives. Provides subject matter expertise in all areas of modeling and

simulations to support USARNORTH.

none
Homeland Defense

Operations, DSCA Operations, Non-Standard Constructive Simulations, POM process,
Exercise planning SME, Joint/Interagency experience preferred.

This position is routinely hard-to-fill due to the Army’s
limited inventory of 57A, Simulations officers. ARNORTH selects this position to serve
within the ARNORTH G7 Directorate located on Fort Sam Houston, in Joint Base San

Antonio (JBSA), Texas.

431 466 02689257 ARNORTH O5 FA59 Strategic Plans and Assessment Plans Chief ARNORTH WJMHT2 ARN ARN 128/01 Fort Sam Houston, JBSA, TX

Chief of Plans for US Army North, USNORTHCOM's ASCCand standing JFLCC. Directly responsible for 
the development and organization of concept plans in support of the Geographic Combatant Commander 

(GCC). Coordinates and leads staff-wide operational planning teams in deliberate and crisis action 
planning to determine warfighting requirements, solutions, and concepts by driving the military decision-

making process to develop timely, well-informed recommendations to support the theater Army’s decision 
making. Analyzes strategic guidance and applies operational art to frame and address complex problem 

of theater Army leadership.

6Z Reflective Thinking, Problem Solver, Unstructured Problem Solving, Active Learning, Analytical Thinking, Strategic Thinking, 
Systems Thinking, Communication Ability, Tolerance for Ambiguity, Team Planning, Cognitive Flexibility

This position is routinely hard-to-fill due to the Army’s limited inventory of 59A, Army Strategist Officers. ARNORTH selects 
this position to serve within the ARNORTH G5 Directorate located on Fort Sam Houston, in Joint Base San Antonio (JBSA), 

Texas.

432 467 07672287 CENTCOM O6 49A CHIEF ANALYSIS & PLANS HQ USCENTCOM/ J8 W4FGAA 0810/001 MACDILL AFB, TAMPA FL

Leads Analysis & Plans Division of the Resources and Analysis Directorate in Headquarters Central 
command. This position is responsible for joint decision support analysis across the spectrum of conflict 

to support via the studies & analysis, wargaming, modeling & simulation, data integration and human 
dynamics analysis sections to support senior level planning,operational, and joint resourcing decision 

making. Manages several joint programs that amount to over 25 joint projects annually.

3A, 3L S065, S085, S132, S374, Requires level C Acquisition Training DAU course
CENTCOM is authorized two Army ORSA colonels. IN summer 2020, one of those positions would have gone unfilled except for the Army Secretary 
apporving an extension beyond 30 years for a willing volunteer to remain on the CENTCOM team. This 2023 assignment cycle continues to create a 
gapped ORSA Colonel position that is untenable given the challenges in the CENTCOM AOR.

433 468 02499873 FORSCOM O5 02A USARPAC Liaison Officer I Corps WAT3T2 FCO 1CH 103B/02 Fort Shafter, HI

I Corps has previously been unsuccessful in validating the USARPAC LNO position in the AIM marketplace due to low inventory and low interest of 
available movers. The authorization is for a L TC, but has been historically filled by a MAJ. The USARPAC LNO is the single forward-stationed officer 
assigned directly to I Corps with a permanent presence at USARPAC HQ at Fort Shafter, HI. Duties of the I Corps USARPAC LNO require extensive 
personal interaction with high-level United States Army and joint officials, and foreign civilians and military dignitaries. Approval of this position to be 
designated on the Brevet CPL will enable the USARPAC LNO to better execute the authority and responsibilities associated with representing and 
supporting I Corps' operations, activities, and engagements in the Pacific AOR. Approval of this request will also ensure that I Corps has a wider 
talent pool selection of post-KO MAJs who are highly competitive for promotion and future assignments in the Inda-Pacific  

434 469 05273016 FORSCOM O5 14A ACofS, G5 32d AAMDC WAVAAA 32A 32D 126/01 FORT BLISS, TX
Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment.

435 470 05272973 FORSCOM O5 14A Chief AMD Ops (G35 FUOPS) 32d AAMDC WAVAAA 32A 32D 117/01 FORT BLISS, TX

Officer in Charge of future operations (G-35) for 32nd Army Air and Missile Defense Command 
(AAMDC), with a global responsibility as the primary Air and Missile Defense force provider and global 

response force.  Responsible for planning, mission command, and defense design of four ADA Brigades 
geographically dispersed between five CONUS bases and consistently forward deployed to seven 

countries in the USCENTCOM and USEUCOM AOR.  Responsible for managing Regionally Aligned 
Readiness and Modernization Model (ReARMM) for preponderance of US Air and Missile Defense units 
as the largest of three active component AAMDCs. Responsible for modernization operations planning 

for lead Air Defense modernization component. Responsible for global force provider planning.  

Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment

436 471 05273000 FORSCOM O5 14A Chief AMD Ops (IAMD) 32d AAMDC WAVAAA 32A 32D 112/01 FORT BLISS, TX
Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment

437 472 06698060 FORSCOM O5 35A ACofS, G2 32d AAMDC WAVAAA 32A 32D 108/01 FORT BLISS, TX
Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment.

438 473 08342911 FORSCOM O5 40A Space Operations Officer 1st Infantry Division WAMHAA 1ID H1I 124/01 Fort Riley, KS
Request the addition of the O5 40A to replace the O4 40 that was previously on the CPL in order to mitigate the critical shortage of O5/LTC Space 
Operations officers within the Active Component.  There is currently a rank/structure mismatch within the career field as there are 76 AC FA40 O5s 
compared to the 78 FA40 authorized O5 billets across MTOE, TDA and JDAL positions.  Adding this position to hte CPL would incentivize O4/MAJ 
to fill O5 positions within the Division and retain Officers with key KSBs in a historically hard-to-fill position.

439 474 02378858 FORSCOM O5 42H ACofS, G1 32d AAMDC WAVAAA 32A 32D 119/01 FORT BLISS, TX
Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment

440 475 02936112 FORSCOM O5 46A Public Affairs Officer 1st Armored Division WAPBT0 1AD H1A 107/01 FORT BLISS, TX

The Public Affairs AOC, 46A, is a critical Army shortage. The aggregate projection for the Army thru the end of ATAP 23-02 is 61% (184/303); 55% 
for LTC population (39/71). Fort Bliss' aggregate and LTCs strength projections for 46A are 76% (13/17) and 50% (1/2); respectively. This is 
compounded by a lack of desire shown by Public Affairs LTCs to accept assignment to Fort Bliss, which is ranked within the top five of the Army's 
least desirable and most difficult locations to fill. This designation will expand the pool of officers available to fill this position and serve as a 
marketing incentive to attract officers of lesser grade with the required SKBs to volunteer for assignment to Fort Bliss to fill this requirement. 

441 476 04707296 HRC - TAG O6 FA49 Chief, Performance Management HR and Data Analytics 
Officer

HRC W6ED03 HRC HRC 35/01 Fort Knox, KY

Serves at the Army's Chief, Performance Management HR and Data Analytics Officer, principally 
responsible for transforming and modernizing the Army's performance management systems. Technical 

lead for utilizing performance data and developing the way ahead for evaluations, Promotions and 
Evaluations Boards, and future evaluation and board systems (EES, ASBS2). Develops and implements 

a strategic vision for a modern personnel management system that aligns with the Army's 2040 vision. 
Overhauls the evaluation process ensuring that it is fair, transparent, and identifies the Army's top talent. 

Leverages data-driven approaches (including machine learning, natural language processing, and robotic 
process automation) and leads a diverse team of data professionals to identify trends, stengths, and 

weaknesses in the Army's talent inventory, and develop roadmaps to integrating artificial intelligence and 
machine learning solutions into performance management processes. Integrates cutting-edge 
performance management software into Army-wide human resource systems and processes. 
Collaborates on performance management research, reform, and analysis across the federal 

government. Communicates the command's vision, objectives, and progress towards meeting its 
strategic goals to Army Senior Leaders, staffs, and technical audiences alike. Provides technical input 

and advice during data policy discussions.

O2B/OW4

Innovation; Data Science; Intellectual Efficiency; Advanced Computer Skills; Technologically Adept; Scientific Methods; 
Interdisciplinary; Joint, Interagency, Intergovernmental, Multinational (JIIM); Evaluating Compliance; Process-Disciplined; 

Knowledge of System Inter-Relations; Interpersonal Relationship Building; Consensus Building; Coordination / Teamwork; 
Improves the Organization; Resource Management; Task Planning & Management; Creates a Learning Environment; Cognitive 

Flexibility; Unstructured Problem Solving; Analytic Thinking; Communicator; Encourages Discourse; Systems Thinking 
Persistence / Grit; Tolerance for Ambiguity

Given the immense scope and importance of performance management HR and Data Analytics reform, selecting the right 
individual--who has a vested interest in the outcome--to spearhead this multi-functional problem is paramount. Term of 

service upon brevet promotion to O6 will be not less than a period of five years.

442 477 02517607 FORSCOM O5 90A ACofS, G4 32d AAMDC WAVAAA 32A 32D 122/01 FORT BLISS, TX
Primary Staff positions in 32d AAMDC are not slated for CSL and are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the command underscores the need for high 
performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to our Nation. Adding this position to the CPL 
would serve as an incentive for highly motivated Officers who are not on the CSL track to perform in an extremely rewarding environment

443 478 04657335 FORSCOM O5 O2A Chief SFA Recruitment Security Force Assistance Command W0CWAA 007/01 FORT LIBERTY, NC

The above position is a critical shortage for the Security Force Assistance Command, and greatly impact's the organizations' ability to recruit and 
man force packages that employ globally in support of COCOM mission requirements. The position is currently vacant and creating a gap in 
leadership for the crucial assessment and selection mission. As the organization moves to assessing all candidates for the Security Force 
Assistance Brigades, the necessity to fill this position has become more significant. We anticipate this position remaining difficult to fill in the 
foreseeable future due to the inventory of Combat Arms Officers filling battalion command and O5 level key developmental positions. Placing this 
position on the CPL will incentivize the recruitment of eligible and available officers with the essential KSBs required for this billet.

444 479 06527684 SMDC O5 FA40 Space Officer Space and Missle Defense W0FS01 SPA SCO 224B/01 Redstone Arsenal, AL

Space Superiority Branch Chief for the Army Capability Manager (ACM) for Space and High Altitude 
(SHA) in the Space and Missile Defense Center of Excellence (SMDCoE). Serves as the senior 

requirements developer responsible for developing, advocating, and protecting requirements to achieve 
Army Space modernization efforts for the future force of 2035 and 2045. Responsible for DOTMLPF-P 

integration of future capabilities and provides input to Force Design Updates (FDU) and Force Structure 
Reviews (FSR). Provides inputs, observations, and support to Army experimentation, studies, and 

exercises for emerging technologies, concepts and force structure. User representative for Army Space 
Control Planning (Teams, Cells, and Sections), Space Control Companies, and Counter Surveillance and 

Reconnaissance Companies for 1st Space Brigade, the Multi-Domain Task Forces, and the Theater 
Strike Effects Groups.

n/a not provided
This position plays a major role in the development of Army space control assets. The results produced from the position 
decrease delivery time of Army space assets and capabilities. It directly affects the warfighter and has a direct impact on 

increasing space capabilities and operations across the Army.

445 480 06631537 USAREUR-AF O5 40A Senior Space Operations Officer V CORP Space Operations WAT6AA E1O 5CH 140/01 Fort Knox, KY

Serves as the principal advisor to V Corps Commander for Space and Special Technical Operations 
(STO). Leads personnel in ensuring effective integration of Space, STO, and special access programs 

(SAP). Synchronizes with operations, plans, interagency, intelligence, and communications for Army and 
Joint operations to enable integrations across all domains. Responsible for the planning and integration 

of Alternative Compensatory Control Measures (ACCM) and Special Access Programs for V Corps. 
Oversees planning and executing Space and STO oversight of subordinate HQs. Responsible for 

developing relationships with NATO allies pertaining to Space Operations. 

none
Strategic level expertise in support of leaders on Army and joint staffs during large scale combat operations/ multi-domain 

operations. Skilled at building relationships and able to connect with others in a direct way to be able to advise commanders and 
civil counterparts on Space Operations in complex operating environments.

Serves as the primary staff director and advisor to the commander on space operations of the operational environment. The 
G31 advises the V Corps Commander on Space integration into operations, current and forecasted Space directives, 

commerical and foreign Space efforts, training and readiness of Space professionals, STO and SAP directives, and STO 
and SAP integration into operations. The Space Operations Directorate task organizes to provide Space and STO support 
to V Corps missions, inclduing, but not limited to the Forward Command Post (FCP) and the Main Command Post (MCP). 
Space operations integrates within the mission command warfighting function and executes the tasks in support of the V 

Corps Command and Staff, and subordinate and adjacent units. 

446 481 02957812 USARPAC O5 26A Chief, Data System Engineer USARPAC WJMZAA P1O P1H 147/01 Fort Shafter, HI

Director of programs, projects, and policies in an army service component command (ASCC) 
responsible for posturing and preapring Army Pacific forces, sustaining and protecting those forces in the 

theater, and supporting the integrated joint force across domains. Responsible for intra-theater 
information (IS) project initiatives and theater-level governance and management of the C4 environment. 

Plans and provides management control over ASCC IS architecture, long range modernization and 
basing initiatives. Overseess and provides IS input support to Army Transformation plans within the 

theater, including fielding and development of material solution sets. Oversees the ASCC IT resource 
manager with fiscal resonsibilities for the theater enterprise architecture and exectuion of the $35M C4IT 

budget. Responsible for program oversight of the $78.37M IT buildout of the new USARPAC, 4-Star 
Headquarters. Directly Responsible for the mission accomplishments, morale, safety, and welfare of 28 

Soldiers, DA Civilians, and contractors.

none Resource Management, knowledge of processes and procedure

Position is critical in ensuring the Pacific Army's critical network infrastructure prioritization, modernization, and funding 
requirements are met; critical to projects including MILCON, POM, Mission Partner Environment, Pathways, Persistent 

Common Operating Picture (PCOP), Army Data Plan (data Cloud Migration), Multi-Domain Operations and actively working 
HQDA resource requirements for critical inititatives within SUARPAC (POM/OPA/OMA funding). 

447 482 02838614 USARPAC O5 26B Chief, Data System Engineer USARPAC WJMZAA P1O P1H 146/01 Fort Shafter, HI

Serves as the deputy division chief of the joint coalition network and headquarters support division. 
Responsible for providing customer focused single point of contact for quality information technology 
services, support, and acquisition. Equips and supplies USARPAC, its MSCs, and coaltion partner's 

access to a single authoritative common operation picture (COP). provides server, systems, and training 
support to enable integration into a digital command and control architecture for full spectrum operations 

in joint, interagency, and/ or a multinational environment. Technical program/ project lead for the 
implementation, integrration, operation, and maintenance of army mission command systems (AMCS) 
providing command and control (C2) to the Joint and Army War Fighter in support of the Joint Chiefs of 
Staff (JCS), CDRUSPACOM, and CG, USARPAC. Manages and organizes inofrmation mangement 

officer (IMO) and system administrator (SA) C41 systems service support across USARPAC 
Headquarters. Processes, tracks, an dmaintains USARPAC Headquarters requiremetns (CAPRS) from 
Headquarters staff for C4 infrastructure requirements. Provides oversite for Mission Partner Environment 

section and requirements ensuring proper funding is secured to enable HQ operations with mission 
partners. 

none Resource Management, knowledge of processes and procedure

Position is critical to ensuring the pacific army's critical network infrastructure prioritization, modernization, and funding 
requirements are met; critical to projects inclduing MILCON, POM, Mission Partner Environment Pathways, persistent 
common operating picture (PCOP), Army Data Plan (Data cloud Migration), multi-domain operations and are actively 

working HQDA resource requirements for critical initiatives within USARPAC.

448 483 02483385 OTJAG O6 27A STAFF JUDGE ADVOCATE 2ID WAH4AA 2ID H2I 108/01 CAMP HUMPHREYS,KOREA

Lead the 2ID OSJA in providing principled counsel and premier legal services to the only permanently 
forward-deployed division, in support of a ready, globally responsive, and regionally engaged Army. 

Advise the 2ID CDR and staff by identifying legal issues and furnishing advice, assistance, support, and 
preventative law programs across the broad spectrum of military and federal practice, including 

administrative law, claims, contract/fiscal law, international/operational law, legal assistance, and military 
justice. Ensure adequate training, logistical resources, administrative support, and legal facilities are 
available for all OSJA personnel, tenant units, and legal programs that support the CMD. Supports, 

inspries, and cares for all legal personnel as they deliver efficient, effective, and ethical legal services to 
2ID CMD Teams, Soldiers, civilians, and Familiesin direct support of our mission to deter aggression and 
maintain peace on the Korean Peninsula; and if deterrence fails, Fight Tonight in support of the US-ROK 

Alliance.

none none
This is an operationally challenging staff primary position for the only permanently forward stationed division in the U.S Army. While critically 
important, this position can be difficult to fill due to location. I anticipate filling this position with a talented LTC who would make an excellent 
candidate for brevet promotion. 

449 484 02637628 SMDC O6 FA40 Chief, Operations Division Space and Missle Defense W6HU02 SPA SCO 035/01 Redstone Arsenal, AL

Chief, Operations Division for Army Service Component Command (ASCC) providing forces to execute 
world-wide space operations and integration of ballistic missile defenses for U.S. Strategic Command 
(USSTRATCOM) and other combatant commands. Responsible for integration and execution of world-

wide operations including integrated joint special technical operations (IJSTO), space situational 
awareness, missile defense, missile warning, cyber mission system operations, and joint friendly force 

tracking (JFFT). Responsible for command updates to HQDA, USSTRATCOM, Joint Force Space 
Component Command (JFSCC), and Command O&I Briefs. Supervises five branches manned by over 

100 military, civilian, and contractor personnel; including current and future operations, JFFT-Mission 
Management Center, Cyber Mission Systems Fusion Cell, Force Protection, and Operations Center. 
Maintain situation awareness of all space and missile defense forces forward deployed and stationed 

worldwide.

n/a not provided
The Chief, Operations Division G33 USASMDC is the principle advisor to the DCG-O for daily operations and is 

responsible for multiple senior leader level engagements that require O6 level support. This position directly supports the 
CG’s mission and is the lead O6 for multiple lines of effort across the command as an ASCC.

450 485 08216406 SOCOM O6 18A Deputy Director,OPS SOCSOUTH W4RAAA SOC SOS Homestead ARB, FL

The Deputy Director, Operations is the third in charge for SOCSOUTH's operations directorate. Serves 
as the Chief, Current Operations Division (J33) for SOCSOUTH. The Deputy Director, Opns leads the 
J33 comprised of a joint staff consissting of an IO Branch (J39), CMO Branch, Command Watch, and 

deployment sections resonsible for planning, directing, monitoring, and assessing special operations in 
the USSOUTHCOM AOR executed in support of the theater security Cooperation strategy and in 
response to emerging crisis. Serves as the primary adivsor to the Director of Operations and the 

Commander for crisis action planning and SOF deployment planning. supervises preparation of periodic 
and special reports for USSOUTHCOM and USSOCOM on operational matters concerning joint special 

operations forces in the USSOUTHCOM AOR Performs duties as the Operations Center Deputy Director 
during contingencies and/or JSOTF deployments. serves as the JFSOCC Forward Chief of Operations. 

Informs Commander, SOCSOUTH, and provides recommendations in all areas of SOF operations, 
training, and readiness. conducts coordination with the interagency community at the national and theater 

level. 

5P Former CSL BN CDR

An O6 is needed to reduce the risk of SOCSOUTH's ability to effectively support and execute SOF operations on a theater 
COCOM level. The SOCSOUTH J3 Deputy Director, Opns is responsible for oversight of all current OAIs involving SOF in 

the USSOUTHCOM AOR. The Deputy Director, Opns routinely coordinates with respective O6 Officers in 4 different military 
branch components and interagency leads throughout the Combatant Command. The J3 Deputy Director, Opns is the 

commanding General's lead synchronizer for the command to ensure timely and organized support mechanisms are in place 
for the Operations Directorate to function and directly support persistent OCONUS operations



451 486 02390744 USAREUR-AF O6 02A Deputy Commander, Operations Group (DCOG) USAREUR-AF W04QAA 7AT CMT 001/02 JMRC, Hohenfels

Deputy Commander, Operations Group, of the Joint Multinational Readiness Center (JMRC), responsible 
for ensuring rigorous, realistic, brigade level force-on-force, live-fire, constructive, and virtual training is 

programmed, executed, and assessed for USAREUR-AF brigades, the European regionaly aligned force 
brigade, other rotational brigades, and designated multinational units. Responsible for the integration of 

the CTC program with key stakeholders across the training enterprise in order to build combat readiness 
for U.S Forces. Promotes leader development across operations group through theater security 

cooperation, mil-to-mil engagements, lessons learned forums, and multinational exercises. Supervises 
the care and readiness of over 1,250 Soldiers, DA civilians, Locational Nationals, and family members. 

Supports the command through oversight of JMRC's $83 million annual operating budget, planning 
organizational growth, and holistic involvement with the Hohenfels community. 

none

straetgic level expertise in support of Army, Joint and allied staffs during multi-domain operations. Proficiency in tactics during 
large scale combat operations. Indepth understanding of force management processes in cluding PPBE, Force Design Updates 
and Change Management Plans, and capabilities development and fielding. Skilled at building relationships to be able to coahc 

rotational training units on combat operations and advise commanders at echelon on modernizatoin and training in a multi-
national multi-doman environment. Understanding of Garrison processes and European civil military considerations.

of the three combat training centers (CTCs) in the Army, both the national training center (NTC DCOG) and the Joint 
Readiness Training Center (JRTC) DCOG positions are at the O6/ COL level, leaving JMRC as the only combat training 

(CTC) in the army with a deputy only at hte O5/ LTC level. The mission at JMRC is unique and arguably more complex than 
the other CTCs with several factors that increase the Commander, Operations Group (COG) and DCOG responsbilities 

necessitating a higher level of leadership and engagement from the other CTCs. / Each decisive action training environment 
(DATE) rotation is unique and requires a high level of coordination with senior leadership from 51 allies and partner nations 
for at least seven major exercises per year. / Geographically dispersed. JMRC is the only CTC where the operations group 
is not co-located with the Commanding General and his Staff. JMRC is located in Hohenfels, Germany which is over an hour 
drive, during favorable conditions, from SEventh Army Training command in Grafenwoehr. At NTC at Fort Irwin (W6DJAA) 

and JRTC at Fort Johnson (formally Fort Polk) (W6DHAA) the Headquarters is located on the same installation./ Senior 
responsible officer/ senior tactical officer. due to the geographical separation, SRO Duties for the Hohenfels Training Area 

(installation) have been delegated to the COG as the STO, assisted by the DCOG, who is responsible for the health, welfare, 
safety, and force protection of the Soldiers, civilians, family members, and contractors who work or live on the overseas 

installation. This includes oversight of garrison resonsiblities including the authority to close facilities and the installation due 
to force protection or sever weather and direct coordination with the department of defense dependent schools (DoDDS) 

Hohenfels School Districts. 

452 487 04711034 ARMY STAFF / PENTAGON O6 49A Divison Chief, Training Programs and Resoureces 
Division

HQDA - G-3/5/7 W0Z2AA ARS ODP 306/01 Washington, DC

Division chief in the Training Directorate for the HQDA G-3/5/7. Responsible for Planning, Programming, 
Management, Oversight, Analysis, and Evaluation of the Training Program Evaluation Group (TTPEG) in 
excess of $30B annually. Provides input to the Army Planning guidance and the Army posture Statement. 

Evaluates program, budget, and execution issues for training impacts, to include Program Budget 
Decisions and Program Decision Memorandums. Coordinates with ACOMS, HQDA Staff, and other 

stakeholders; and attends high-level (two star and above) meetings for assigned programs.

none Resource Management, Organizational Perspective; Analytic and Systems Thinking; Processes Information and Data.

As the executie for the Training Program Evaluation Group (TTPEG) within the PPBES, this position is the lead at the O6/GS-
15 level for resourcing training readiness requirements, providing guidance and implementing decision on behalf of the 

HQDA G-3/5/7 and Army Senior Leaders and requires the rank of COL to maintain parity with command, Army Staff, and 
Secretariate counterparts. Within the Training Directorate, serves as the lead among six other division chiefs (COL/GS-15) 
to align approximately $30B/year of Army resources to requirements to meet the intent of the Director of Training, HQDA G-

3/5/7, and the Assistant Secretary of the Army, Manpower and Resrve Affairs

453 488 00048221 NATO O6 30A COS JFIB / ACOS INFL OPS NATO W2HW01 NTO AFS 012/01 IMGIN BARRACKS, UK

Assistant Chief of staff influence for the allied rapid reaction corps, a joint and multi-national north atlantic 
treaty organization three-star headquarters, required to rapidly deploy anywhere in the world in support of 

NATO operations. Responsible for the conduct of informational activites to achieve COM ARRC'S 
objectives across the spectrum of operations. Areas of responsiblites include the coordination and 

synchronization of PSYOPS, COMSTRAT, PAO, IO, CEMA, and Space capabilities in the conduct of 
mutli-domain operations. Integrates non-lethal effects into the scheme of fires to shape the ooperational 
environment and explooit opportunities created by success. Also serves as the Senior Army Officer for 

the U.S. contingent and Deputy Chief Joint Fires and Influence Branch.

none
Successful experience at division, corps, or above; extensive knowledge of the other information related capabilities, multi-
domain operations, operations in a joint environment; knowledge gained from deployments; skills logical-analytical thinking; 

completion of the Joint IO Planners course and any Army or Joint courses for Space, EW, cyber, MILDEC, and STO.

This position is a high priority NATO Joint position as the COS JFIB/ ACOS INFL OPS and the incumbent serves as the U.S deputy Senior national 
Representative among 22 nations within the Allied rapid Reaction Corps, an International Joint Warfighting Corps-level Headquarters. the incumbent 
is required to represent the U.S on behalf of the Seniro National Representative in meetings with the 21 other nations' Senior National 
Representatives, primarily at the one star level. Additonally, the incumbent personally leads game-changing experiments directly for the 3-Star 
commanding general and NATO. In this international environment, the incumbent leads groups which include international partners at the rank of 
Colonel and below, where they coordinate and direct experimentation across multiple headuarters. One specific project which will be carried out over 
the next year involves cutting-edge artificial intelligence software to accelerate planning processes and rapidly change decision-making cycles. The 
implications of this experimentation are far reaching for the US and NATO, with investment coming from nations. Ensuring a fill of appropriate rank 
will help enable greater coordination of investment from partner countries. This action will not only give the future incumbent the authority and latitude 
to operate more fully, it will be well received by partner nations in NATO. adding this position to the CPL is clearly in the best interests of this 
command, the joint community, and the US Army.

454 489 08216410 SOCOM O5 18A J3X - SENSITIVE ACTIVITIES CHIEF SOCSOUTH W4RAAA SOC SOS 032-01 HOMESTEAD ARB, FL

J3X Sensitive Activities Chief is tasked with managing operational planning and execution of special and 
sensitive activity operations within the SOUTHCOM Area of Responsibility (AOR). This role involves 
directing staff integration, synchronization, mission analysis, and risk assessment. the J3X Sensitive 

Activities Chief is responsible for providing sensitive activity decision support to the commander, Crisis 
Management, and contingency planning. Key duties include ensuring training, and readiness of speical 

operations forces and staff in support of sensitive activities; ensuring all interagency and coalitiion 
coordination requirements are properly identified and executed; and the J3X Sensitive Activities Chief 
applies the leadership and mentorship required to successfully condcut special and sensitive activity 

operations. The J3X's work is vital for maintaing operational security, anticipating adversarial actions, and 
supporting the successful execution of missions, ultimately contributing to the strategic objectives and 

regional stability of the SOUTHCOM AOR. 

3A, 5P (Joint Assignment Credit) (Airborne) Post Battalion Commander

Inclusion of the Sensitive Activities Chief in the Critical Position List (CPL) is equally critical due to its specialized role in senstivie activity operations 
within the SOUTHCOM AOR. The J3X provides invaluable insights that are crucial for identifying and mitigating threats, enhancing situational 
awareness, and supporting informed decision-making processes. By integrating the J3X, we ensure that sensitive activities are seamlessly woven 
into the broader operational framework, significantly improving our ability to anticipate and counteract the adversairal actions in the region. This 
integration is essential for maintaining operational security and achieving mission success, thereby contributing to the overall strategic objectives, 
and forstering regional stabilty within the SOUTHCOM AOR. 

455 490 08216407 SOCOM O5 18A J33 CHIEF OF CURRENT OPERATIONS SOCSOUTH W4RAAA SOC SOS 031-01 HOMESTEAD ARB, FL

Current operations chief is responsible for overseeing current operations within the SOUTHCOM Area of 
Responsibilty (AOR). This position involves the contnuous monitoring, coordination, and synchronization 
of all ongoing and near-term activities. The J33 ensures the effective exectuion of mission objectives by 

providing real-time operational oversight and facilitating communication between various operational 
units. Key duties include developing and implementing operational plans, managing crisis response 

activites, and ensuring alignment with strategic goals. The J33 also plays a criticalrole in the evaluation 
and adjustment of ongoing operations to enhance efficiency and effectiveness, directly contiburing to the 

stability and security of the SOUTHCOM AOR. 

3A, 5P (Joint Assignment Credit) (Airborne) Post Battalion Commander

An O5 is required to reduce the risk to SOCSOUTH's ability to effectively command and control deployed USSOF in the USSOUTHCOM AOR. The 
J33 is responsbile for the execution of all USSOF operations, activities, and investments. The J33 chief of Current Operations routinely directs O5 
and O4-level commanders from multiple services during both steady state and crisis operations. He also coordinates with O5 and O4-level force 
provider commanders and staffs to synchronize the deployment and redeployment of forces. He is also responsible for daily coordination with O5 
Special Operations Liaison officers at three embassies in the AOR and deconfliction with O6 Senior Defense Officials and Security cooperation 
officers.

456 491 02523793 ARCENT O5 36A DIR REST MGMT AREA SUPPORT GROUP - KUWAIT MISSION W47TAA THR ARF 013/01 CAMP ARIFIJAN, KUWAIT

ASG-KU Director of Resource Management (DRM) responsible for the executing and managin a $500 
million appropriated budget including $184 million from a Defense Cooperation Agreement (DCA) 
burden sharing agreement with the Kuwait Government. The Kuwait DCA enables joint training and 

security assistance with Kuwait military forces. The DRM engages and coordinates efforts with 
CENTCOM, Kuwait Ministry of Defense (KMOD), Office of Military Cooperation- KUwait, and Defense 

Coordination Element- Kuwait on DCA procurement and budgeting matters. Incumbent guides and 
supports Area Support Group Kuwait commanders and directors on all aspects of financial management, 

to include development of policies, procedures and analysis of budgetary data. Serves as the principal 
advisor to the ASG-KU Commander on all budgetary and fiscal matters. Conducts management oversight 

to ensure adherence to Army audit readiness standards and the risk management of internal control 
program to ensure fiscal responsbility, accountability, and auditability. 

N/A Financial Management, Comptroller Expertise, Certified Defense Financial Manager exam, DoD Financial Management 
Certification Program, Cultural Awareness

Individuals selected to perform as the ASG-KU Director of Resource Management requires a unique combination of cultural awareness and resource 
management expertise. Additionally, there is a shortage of Finance and Comptroller LTCs available and willing to fill this position. The ASG-KU 
Director of Resource management works closely with the Kuwait ministry of Defense building interpersonal releationship, developing and maintaining 
strong cooperation between the two Defense departments. These relationships require intercultural communication to effectively engage with 
government officials from different cultures. Meaningful communication from the DRM builds effective working relationship enabling the DRM to 
identify individual and group interests and align those motives with joint goals and priorities building consensus with all parties. The ASG-KU director 
of resource management and KMOD analyze and execute the defense cooperation agreement (DCA) between the two departments. The DCA is a 
burden sharing agreement following DOD FMR 7000.14.R, Volume 12, Chapter 24, burden sharing and overseas relocation contributions by foreign 
allies. Responsible execution of this agreement supportins joint training, security assistance, and cost sharing. burden sharing requires a close 
fiscal scrutiny and management. Fiscal scrutiny requires experience in financial management. the Director utilizes experience in financial 
management and applies appropriate financial resources towards authorized and approved projects to accomplish the ASG-KU Commander's 
established goals and priorities. Required financial management experience includes but is not limited to at least a DoD financial management 
certification level 2, comprehensive knowledge in budget formulation, justification, and presentation; accounting concepts, policies and principles; 
financial stewardship; financial management and reporting; auditing; and applicable laws and regulations for appropriated funds. Certification in the 
Certified Defense Financial Manger exam is recommended as the DRM enforces federal acquisition regulations and financial management 
regulations for all operations. It is uncommon for officers with the required resource management expertise and rank of LTC to be able and willing to 
PCS to ASG-KU (a dependent restricted tour). There is a shortage of finance and comptroller LTCs. The branch brief dated 28 APR24 reports there 
are 77 LTCs on hand to fill the 105 authorized positions. While this is a slight improvement to the 2023 branch report citing 65 LTCs on hand, it 
indicates a continuing limitation to the branch. This limited amount of LTCs and remote location make filling the ASG-KU DRM position challenging. 
Authorizing the ASG-KU DRM position to be an approved Critical Postiion would open the available applicants to MAJs with required experience and 
cultural awareness. This larger pool of applicants will allow the commander to select an individual with the appropriate expertise and motivation to 
join his or her team in Kuwait. These individuals will be able to gain the trust of their Kuwait Defense coutnerparts quicker with the rank of LTC 
enabling stronger relationships and ties with foreign partners, further improving the security of the region. 

457 492 02391199 ARCENT O5 38S DIR HOST NAT AFF AREA SUPPORT GROUP - KUWAIT MISSION W47TAA THR ARF 005/01 CAMP ARIFIJAN, KUWAIT
The director of host nation affairs is the primary interface for the area support group - Kuwait and US 

Army Central Command with the Government of Kuwait (GoK) for implementaiton of the bilateral Defense 
Cooperation Agreement (DCA).

None required; preferred ASI P4 (tactical information operations planner) or 6Z (Strategic Studies Graduate
Host nation affairs directors must display a master of civil affairs core competencies to include civil network development and 

engagement, civil knowledge integration, civil-military integration, and transitional governance at the tactical, operation and 
strategic levels.

The Director of Host Nation Affairs position at ASG-KU is a critical billet which is historically hard to fill due to the Army's limited 38S/O5 population 
and greographic location/assignment classification. Failure to fill this position with personnel at the appropriate rank/grade will diminish ASG-KU's 
command relationship with Kuwaiti partners, the Office of Military Cooperation-Kuwait, and the US Embassy Kuwait City. per the 24-227 Updated 
authoziation document dated 29 May 2024, the ASG-KU O5/LTC position will become the only remaining 38-SOF Governance officer supporiting the 
USARCENT and supported Army elements within the CENTCOM theater during the FY25. Given the historcial challenges with filling this position 
with qualified personnel at the authorized rank, failure to add this position to the brevet authorization list risks degrading the capabilities of the 
command resonsible for critical host nation coordination and the Civil Military Operations in support of the three Army commands operating within 
the CENTCOM theater of operations.

458 493 08765176 ARCYBER O5 17D DIV CHIEF CAP INTEG ARCYBER W6UXAA CYB CYH 907/02 FORT EISENHOWER, GA

Servies as the Army's Senior cloud infrastructure Tier 1 DCWF CCD supporting CYBERCOM, 
ARCYBER, and partners to best employ, train and mentor government cloud infrastructure engineers 
serving in the CCD work role. Cloud engineering is a CCD specialization validated by the DoD CIO, 

CYBERCOM, and ARCYBER. CCDs are directly responsible for creating and fielding exquisite cyber & 
electromagnetic warefare (EW) capabilities that fill urgent and highly tailored U.S. Cyber Command 

(CYBERCOM), ARCYBER, and parter mission requirements.

K3C Master Cyberspace Capability Developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

459 494 08765178 ARCYBER O5 17D CYBER CAP DEV OFFICER ARCYBER W6UXAA CYB CYH 907/03 FORT EISENHOWER, GA

Serves as the Army's senior data science Tier 1 DCWF CCD supporting CYBERCOM, ARCYBER, and 
partners to best employ, train, and mentor government artificial intelligence engineers serving in the CCD 

work role. Data science is a CCD specialization validated by the DoD CIO, CYBERCOM, and 
ARCYBER. CCDs are directly responsible for creating and fieldign exquisite cyber & electromagnetic 

warefare (EW) capabilities that fill urgent and highly tailored U.S Cyber Command (CYBERCOM), 
ARCYBER, and partner mission requirements. 

K3C Master Cyberspace Capability Developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

460 495 02626222 FORSCOM O5 89E DEPUTY COMMANDER 52D ORDNANCE GROUP WDCZAA CBR 52E 101/02 FORT CAMPBELL, KY Serves as the deputy commanding officer of the 52d ordanance group, responsible for advising the 
commander on all matters related to the operational readiness of EOD forces within the command.

None Collaborative, problem solving, analyze data or information, situational awareness, systems thinking, judgement and decision 
making, planning and organizing, financial management

Based on current and projected inventory, starting with the most recent 24-02 manning cycle, this position has been difficult to fill. Currenlty the 
position is being filled by an O4. This position is often filled by an O5. Brevet rank provides an advantage to officers during frequent coordination with 
subordinate Battalion Commanders, the division level staff sections, and echelons above CORPs. 

461 496 02620599 FORSCOM O5 89E DEPUTY COMMANDER 71ST ORDANACE GROUP WB0CAA CBR 71E 101/02 FORT CAMPBELL, KY Serves as the deputy commanding officer of the 71st ordanance group, responsible for advising the 
commander on all matters related to the operational readiness of EOD forces within the command.

None Collaborative, problem solving, analyze data or information, situational awareness, systems thinking, judgement and decision 
making, planning and organizing, financial management

Based on current and projected inventory, starting with the most recent 24-02 manning cycle, this position has been difficult to fill. Currenlty the 
position is being filled by an O4. This position is often filled by an O5. Brevet rank provides an advantage to officers during frequent coordination with 
subordinate Battalion Commanders, the division level staff sections, and echelons above CORPs. 

462 497 02512391 FORSCOM O5 74A DEPUTY COMMANDER 48TH CHEMICAL BRIGADE WJHGAA CBR 48C 101/02 FORT CAVAZOS, TX Serves as the deputy commanding officer for the 48th chemical brigade, responsible for advising the 
commander on all matteres related to the operational readiness of CBRN Forces within the command.

None Collaborative, problem solving, analyze data or information, situational awareness, systems thinking, judgement and decision 
making, planning and organizing, financial management

This position is often filled by an O4. Brevet rank provides an advantage to officers during frequent coordination with subordinate Battalion 
Commanders, the division level staff sections, and echelons above CORPs. 

463 498 05273055 FORSCOM O5 36A ACOFS G-8 32D AAMDC WAVAAA 32A 32D 125/01 FORT BLISS, TX

Serves as the Assistant Chief of Staff G8 for 32d Army Air & Missile Defense Command, consisting of 
four CONUS Brigades. Serves as the primary staff officer for planning, programming, developing, 

analyzing, and executing a Division-level funded program composed of ground OPTEMPO and NON-
OPTEMPO funds in excess of $209 million. Responsible for all aspects of resource management; 

advising the Commanding General, Brigade Commanders, and Staff on all matters regarding financial 
management and incorporating them into the operational picture. Responsible for the oversight of Budget 

execution, the Defense Travel System, Government Travel Card Program, Civilian Manpower, and 
Contracts. Responsible for leadership, professional development, deployment readiness, health, welfare, 
morale, discipline, safety, individual, and collective training of one Officer, two NCOs, one Soldier and 6 

DA civilians supporting over 8,200 Soldiers.

NONE ental agility, critical thinking, attentiveness, analytical thinking, and
adaptability.

Primary Staff positions in the command are not slated for CSL or are not coded former CSL billets. The appearance is that these non-CSL positions 
are "broadening" assignments rather than KD assignments. The unique nature of the mission at the
command underscores the need for high performing, high talent Officers, who stand ready to deploy at a moment's notice in support of defense to 
our Nation. Therefore, we request to brevet positions within the command to give incentive for highly motivated Officers who are not on the CSL track 
to perform in an extremely rewarding environment.

464 499 02954994 FORSCOM O5 90A DIB CHIEF 593D ESC WA96AA FCO 593 123/01 JBLM, WASHINGTON 

Serves as the distribution integration branch chief for the 593rd expeditionary sustainment command. 
Responsible for the synchronization and management of current operations and planning efforts for JBLM 
and I Corps with regional alignment to USARPAC in support of Unified land operations. Responsible for 

the synchronization and tracking of planned sustainment and distribution efforts of the ESC support 
operations (SPO) section between I Corps, 7ID, 11ID, 2ID, 593d ESC, the JBLM Directorate of Logistics 

and other organizations and agencies as required; Serves as the SPO link to the ESC G35 and is 
responsbile for integrating sustainment plans, orders, and operations across eight SPO branches.

none KD MAJ; Assertiveness; decision making; problem solving; cooperation/ teamwork; communicator; analysis; operational planner; 
leading and developing others.

Critical position in the ESC ability to coordinate and plan at the operational elvel; expected to convert to the organizations new G5 billet. Brevet 
promotion to LTC ensures credibiltiy and authority when interfacing with peers; DIB chief leads a team of MAJs day to day and other staff members 
of similar rank during operations. LTC rank enhances the officer's ability to represent the ESC HQ effectively as they routinely engage with senior 
officers (O5-O6) from Corps, ASCCs, Joint Logistics Partners, and International Partners.Brevet promotion to LTC serves as an incentive to attract 
post-KD MAJ and signal recognitiion of the position to promote future career growth. 

465 500 02732780 OTJAG O5 27A COMMAND JUDGE ADVOCATE 19TH SUSTAINMENT COMMAND WDCSAA P8O 19O 105/01 DAEGU, KOREA

Serves as the principal advisor to the 1-star commander of the expeiditionary sustainment command 
designated as a General Courts-Martial Convening Authority, forward-stationed on the Korean Peninsula 
with over 6400 Soldiers, Civilians, and contractors, providing theater sustainment in support of US Forces 
Korea and Eighth Army to deter or repel North Korean aggression. As a field representative of The Judge 

Advocate General, leads the legal office to provide principled counsel and premier legal services in all 
legal functions: administrative and civil law, contract and fiscal law, military justice, national secrutiy law, 

and SOFA-unique client services. Influences management internal controal IAW AR 11-2. 

NONE NONE
This is an operationally challenging staff primary position for a geographically dispersed, permanently forward-stationed ESC. While critically 
important, this position can be difficult to fill due to location. Anticipation is filling this position with a talented MAJ who would make an excellent 
candidate for brevet promotion. 

466 501 02385829 USARPAC O5 FA30 CHIEF INFORMATION OPER 25TH INFANTRY DIVISION WALXAA 25I H25 126/01 SCHOFIELD BARRACKS
Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the 
CG and staff concerning operations in the information environment (OIE). Leads the G-39 IO element 

responsible for synchronizing and de-conflicting in
N/A TBD Serves as the senior Information Operations (IO) officer in the Division HQ responsible for advising the CG and staff concerning operations in the 

information environment (OIE). Leads the G-39 IO element responsible for synchronizing and de-conflicting in

467 503 08765177 ARCYBER O4 17D CYBER CAP DEV OFFICER ARCYBER W6UXAA CYB CYH 907/05 FORT EISENHOWER, GA

Serves as a master cloud infrastructure and data science Tie 1 DCWF CCD supporting CYBERCOM, 
ARCYBER, and partners to best employ, train, and mentor government cloud and artificial  intelligence 

engineers serving in the CCD work role. Cloud infrastructure and data science are CCD specializations 
validated by the DoD CIO, CYBERCOM, and ARCYBER. CCDs are directly responsible for creating and 
fielding exquisite cyber & electromagnetic warfare (EW) capabilities that fill urgent and highly tailored U.S. 

Cyber Command (CYBERCOM), ARCYBER, and partner mission requirements

K3C Master Cyberspace Capability Developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

468 504 08358682 ARCYBER O4 17D DEVELOPMENT TEAM LEADER ARCYBER WKEWAA CYB CYH 211/01 FORT EISENHOWER, GA

Serves as the Army's senior radio frequency (RF) Tier 1 DCWF CCD supporting CYBERCOM, 
ARCYBER, and partners to best employ, train and mentor government electromagnetic warfare (EW) 

engineers serving in the CCD work role. RF is a CCD specialization validated by the DoD CIO, 
CYBERCOM, and ARCYBER. CCDs are directly responsible for creating and fielding exquisite cyber & 

electromagnetic warfare (EW) capabilities that fill urgent and highly tailored U.S. Cyber Command 
(CYBERCOM), ARCYBER, and partner mission requirements. 

K3A master cyberspace capability developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

469 505 08359181 ARCYBER O4 17D DEVELOPMENT TEAM LEADER ARCYBER WKEWAA CYB CYH 311/01 FORT EISENHOWER, GA

Serves as the Army's senior embedded systems Tier 1 DCWF CCD supporting CYBERCOM, 
ARCYBER, and partners to best employ, train, and mentor government electromagnetic warfare (EW) 
engineers serving in the CCD work role. Embedded systems is a CCD specialization validated by the 

DoD CIO, CYBERCOM, and ARCYBER. CCDs are directly responsible for creating and fielding 
exquisite cyber & electromagnetic warfare (EW) capabilities that fill urgent and highly tailor U.S. Cyber 

Command (CYBERCOM), ARCYBER, and partner mission requirements.

K3A master cyberspace capability developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

470 506 08821183 ARCYBER O4 17D DEVELOPMENT TEAM LEADER ARCYBER WKEWAA CYB CYH 411/01 FORT EISENHOWER, GA

Serves as a master embedded systems and radio frequency (RF) tier 1 DCWF CCD supporting 
CYBERCOM, ARCYBER, and partners to best employ, train, and mentor government electromagnetic 
warfare (EW) engineers serving in the CCD work role. Embedded and RF are CCD specializations 

validated by the DoD CIO, CYBERCOM, and ARCYBER. CCDs are directly responsible for creating and 
fielding exquisite cyber & elctromagnetic warfare (EW) capabilities that fill urger and highly tailored U.S. 

Cyber Command (CYBERCOM), ARCYBER, and partner mission requirements. 

K3A master cyberspace capability developer All KSBs outlined in the Basic, Senior, and Master CCD work role qualifications and associated Army PDSI.

Failure to designate this postion for the CPL is expected to have a tangible negative impact on CYBERCOM's and ARCYBER's stategic capacity to 
fight and win in competition and conflict. The effective date of the 17D AOC is 01 October 2022. As of July 2024, 17D field grade authorization were 
0% filled at O6, 33% at O5, and 50% at O4. This is due to the few Army field grade officers who are able and inclined to complete the rigorous CCD 
qualificaiton. Brevet promotion authority mitigates the Army's shortage of field grade 17D officers until naturally filled by the promotion of the AOC's 
fully manned company grade cohorts. 

471 507 02844041 USACC O4 01A HHD COMMANDER CADET COMMAND WOMTT1 CDT CCH 002C/01 FORT KNOX, KY

Commander of Headquarters and Headquarters Detachment (HHD) for U.S. Army Cadet Command 
(USACC) and Senior Mission Command Fort Knox. Comprised of nine General Staff Directorates and 

16 Special Staff Sections providing support to eight Brigades, 274 ROTC Units, 1,100 ROTC partnership 
programs and over 1,700 High School JROTC programs worldwide. Responsible for the development, 

welfare, morale, safety, discipline, and accountability of 152 Soldiers, 267 Department of the Army 
Civilians (DAC), and 120 Contractors. Responsible for the accountability, administrative, and UCMJ 

actions for 900 Green to Gold Active-Duty Option Cadets and 900 Second Lieutenants. Responsible for 
the accountability and maintenance of over 10,000 pieces of equipment worth over $998M assigned to 
42 sub-hand receipt holders (SHRH). Oversees the execution of an annual budget in excess of $340K. 

Responsible for the formulation, execution and plans in support of USACC policies, guidance and vision.

NONE N/A Routinely hard to fill and requires volunteers

472 508 02452323 OTJAG O4 27A CHIEF OF JUSTICE US ARMY MANEUVER SUPPORT CENTER OF EXCELLENCE W0VL08 MSE MNS 009D/01 FORT LEONARDWOOD, MISSOURI
Serves as the senior military justice advisor to the commanding general on all military justice matters. 

Supervises the administration of military justice and the maintenance of good order and discipline of an 
installation population of 27000. 

3M NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 
difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

473 509 02535580 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 75TH FIELD ARTILLERY BRIGADE WE8LAA FCO 75F 117/01 FORT SILL, OK
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

474 510 02378676 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 31ST AIR DEFENSE ARTILLERY BRIGADE WAU2AA 32A 31B 112/01 FORT SILL, OK
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
none none This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

475 511 06519304 OTJAG O4 27A SENIOR DEFENSE COUNSEL TRIAL DEFENSE SERVICES - FORT SILL W1ET22 O22 6JS 716/01 FORT SILL, OK

Lead a U.S Army Trial Defense Service (USATDS), Field Office. Responsible for providing a full range of 
defense services for Soldiers pending court-martial, nonjudicial punishment, and adverse administrative 
actions. Responsible for the professional development, technical oversight, and management of multiple 
Trial Defense Counsel and Paralegal NCOs. Provides advice on all aspects of client representation and 
mentors officers in their continued professional development. Represents senior officers and Soldiers in 

administrative and criminal matters. Serves as the liaison between the Field Office and the Commanders, 
Military Judges, Staff Judge Advocate, Convening Authorities, and the Reigional Defense Counsel.

NONE NONE This is a challenging position supervising multiple defense counsel and defending Soliders. While critically important, this position can be difficult to 
fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

476 512 065139327 OTJAG O4 27A SENIOR DEFENSE COUNSEL TRIAL DEFENSE SERVICES - JOINT BASE ELMENDORF-RICHARDSON W1ET30 O22 6JS 724/01 JOINT BASE ELMENDORF-RICHARDSON, AK

Lead a U.S Army Trial Defense Service (USATDS), Field Office. Responsible for providing a full range of 
defense services for Soldiers pending court-martial, nonjudicial punishment, and adverse administrative 
actions. Responsible for the professional development, technical oversight, and management of multiple 
Trial Defense Counsel and Paralegal NCOs. Provides advice on all aspects of client representation and 
mentors officers in their continued professional development. Represents senior officers and Soldiers in 

administrative and criminal matters. Serves as the liaison between the Field Office and the Commanders, 
Military Judges, Staff Judge Advocate, Convening Authorities, and the Reigional Defense Counsel.

NONE NONE This is a challenging position supervising multiple defense counsel and defending Soliders. While critically important, this position can be difficult to 
fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 



477 513 02834440 OTJAG O4 27A SENIOR DEFENSE COUNSEL TRIAL DEFENSE SERVICES - JOINT BASE LANGLEY-EUSTIS WKAQAA FCO JAG 101/01 JOINT BASE LANGLEY-EUSTIS, VA

Lead a U.S Army Trial Defense Service (USATDS), Field Office. Responsible for providing a full range of 
defense services for Soldiers pending court-martial, nonjudicial punishment, and adverse administrative 
actions. Responsible for the professional development, technical oversight, and management of multiple 
Trial Defense Counsel and Paralegal NCOs. Provides advice on all aspects of client representation and 
mentors officers in their continued professional development. Represents senior officers and Soldiers in 

administrative and criminal matters. Serves as the liaison between the Field Office and the Commanders, 
Military Judges, Staff Judge Advocate, Convening Authorities, and the Reigional Defense Counsel.

NONE NONE This is a challenging position supervising multiple defense counsel and defending Soliders. While critically important, this position can be difficult to 
fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

478 514 06519293 OTJAG O4 27A SENIOR DEFENSE COUNSEL TRIAL DEFENSE SERVICES - FORT KNOX W1ET17 O22 6JS 711/01 FORT KNOX, KY

Lead a U.S Army Trial Defense Service (USATDS), Field Office. Responsible for providing a full range of 
defense services for Soldiers pending court-martial, nonjudicial punishment, and adverse administrative 
actions. Responsible for the professional development, technical oversight, and management of multiple 
Trial Defense Counsel and Paralegal NCOs. Provides advice on all aspects of client representation and 
mentors officers in their continued professional development. Represents senior officers and Soldiers in 

administrative and criminal matters. Serves as the liaison between the Field Office and the Commanders, 
Military Judges, Staff Judge Advocate, Convening Authorities, and the Reigional Defense Counsel.

NONE NONE This is a challenging position supervising multiple defense counsel and defending Soliders. While critically important, this position can be difficult to 
fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

479 515 02912972 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 1ST ARMORED DIVISION - ARTILLERY BRIGADE WA07AA 1AD H1A 126/01 FORT BLISS, TX
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

480 516 02665221 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 1ST ARMORED DIVISION - SUSTAINMENT BRIGADE WAGKAA 1AD S1A 102/01 FORT BLISS, TX
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

481 517 02435990 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 1ST ARMORED DIVISION COMBAT AVIATION BRIGADE WEPSAA 1AD A1A 126/01 FORT BLISS, TX
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

482 518 02625194 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - LAW LAND WARFARE 
OFFICER

2ND INFANTRY DIVISION COMBAT AVIATION BRIGADE WHNVAA 2ID A21 126/01 CAMP HUMPHRIES, KOREA
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

483 519 02517511 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 35TH AIR DEFENSE ARTILLERY BRIGADE WAU3AA P8O 35A 112/01 OSAN AIR BASE, KOREA
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

484 520 08216429 SOCOM O6 18A J5 DIRECTOR SOCSOUTH W4RAAA SOC SOS 050-01 HOMESTEAD ARB, FL

Director for Strategy, Plans, Policy, Security Cooperation, and Assessments (J5), Special Operations 
Command South (SOCSOUTH), and the Principal Advisor to the Commander on these matters. 

Develops straegies, SOF-focused Security Cooperation Programs, Campaign/ Support/ Contingency 
Plans, Policies and Operational assessments of Partner Nation (PN) priority units. develops Join SOF 

CONOPS to execute JCS, GCC, and USSOCOM Missions of Foregin Internal Defense, Building Partner 
Capacity, Counterinsurgency, Counterterrorism, Countering Threat Networks, Irregular Warfare, and 
Directo Action. Translates national/ Theater stragies, plans, and policies into SOF operational level 

guidance and plans for SOCSOUTH, its components, and assigned forces. Develops the SOCSOUTH 
strategic estimate, conducts operational design building the Commander's visioin, mission statement, 

operational approach, and planning guidance. Analyzes and integrates complex national strategic policy, 
combatant command documents, and USG interagency strategic documents to produce a campaign 

support plan, USSOF-focused country plans, Strategic Assessment program and SOF-focused Secutiy 
Cooperatoiin Program options. Coordinates with partner nation SOF and senior leadership to conduct 

SOF strategic talks building interoperability and strengthening SOF regional partnerships. 

3A, 5P (Joint Assignment Credit) (Airborne) Post Battalion Commander

An O6 is needed to provide the requisite leadership for the directorate and represent SOCSOUTH in regional SOF strategic talks. A seasoned 
Colonel will enable SOCSOUTH's ability to effectively plan and execute SOF campaign plans in the USSOUTHCOM AOR and appropriately 
coordinate with the USSOUTHCOM Combatant Command and regional US Embassy senior leadership. The SOCSOUTH J5 Director is responsible 
for coordinating with four different military branch components, a Coast Guard distric equivalent, seven different interagency leads to include FBI, 
OHS, CBP, CIA, Treasury, DOS, DEA, and US Country Teams. The J5 Director is the commanding General's representative for strategic initiatives, 
SOF-security cooperation, future operations, policy, campaign, and contingency plans both CONUS and OCONUS. The J5 Director's daily 
interactions are with senior Flag/ General Officers, O6 level staff and commanders, GG/GS-15 or SES level IA staff or DOD/ DOS equivalent, and 
either O6 or Flag/ General equivalent in 42 different Sovereign Nation States. 

485 521 02950306 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 210TH FIELD ARTILLERY BRIGADE WAJAAA P8O 2FO 118/01 CAMP CASEY, KOREA
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

486 522 02912835 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 10TH MOUNTAIN DIVISION ARTILLERY BRIGADE WD83AA 10M H1M 126/01 FORT DRUM, NY
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

487 523 02435021 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - CMD JUDGE 
ADVOCATE

10TH MOUNTAIN DIVISION SUSTAINMENT BRIGADE WD8ZAA 10M S1M 102/01 FORT DRUM, NY
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

488 524 02812145 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - LAW LAND WARFARE 
OFFICER

10TH MOUNTAIN DIVISION COMBAT AVIATION BRIGADE WE7VAA 10M A1M 126/01 FORT DRUM, NY
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

489 525 02460089 OTJAG O4 27A BRIGADE JUDGE ADVOCATE 1ST INFANTRY DIVISION ARTILLERY BRIGADE WAMPAA 1ID H1I 126/01 FORT RILEY, KS
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

490 526 02736629 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - CMD JUDGE 
ADVOCATE

1ST INFANTRY DIVISION SUSTAINMENT BRIGADE WAMQAA 1ID S1I 102/01 FORT RILEY, KS
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

491 527 02699311 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - LAW LAND WARFARE 
OFFICER

1ST INFANTRY DIVISION COMBAT AVIATION BRIGADE WDJVAA 1ID A1I 126/01 FORT RILEY, KS
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

492 528 02846306 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - CMD JUDGE 
ADVOCATE

501ST MILITARY INTELLIGENCE BRIGADE WND5AA AIC MIB 107/01 CAMP HUMPHRIES, KOREA
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

493 529 08215157 OTJAG O4 27A BRIGADE JUDGE ADVOCATE - CMD JUDGE 
ADVOCATE

1ST SIGNAL BRIGADE WDMA99 AIC MIB 101A/01 CAMP HUMPHRIES, KOREA
Serves as the principal staff advisor to the brigade commander and all battalion commanders across all 
legal practice areas. Supervises a team of subordinate attorneys and paralegals in the maintenance of 

good order and discipline for the entire brigade.
NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 

difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

494 530 02763511 OTJAG O4 27A SENIOR SPECIAL VICTIM COUNSEL 281ST JUDGE ADVOCATE GENERAL DETACHMENT WKBMAA FCO JAG 101/01 FORT LIBERTY, NC

Serves as the Regional Manager for SVCs and paralegals across multiple installations serving a 
population of over 200,000 Soldiers, DA civilians, and dependents. First-line technical chain supervisor 

managing and balancing SVC caseload across the region. Provides technical advice on complex issues 
such as writs of mandamus, courts-martial motions, and other administrative requests filed on behalf of 
victim-clients. Reviews and provides guidance on all ethical issues arising from representing victims, to 
include conflicts of interest and victim representation, as well as IG and Congressional filings. Directly 
represents and empowers clients at every state of the military justice and administrative processes by 
providing timely, confidential, and exper legal advice. Sole detailing authority for all transfer and conflict 

cases. Coordinates victim-client transfers to and from all 8 SVC regions. Supports all OSJAs in the 
region by assisting with SVC manning, training, and high visibility case coverage. 

NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 
difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

495 531 08215272 SOCOM O6 18A DIRECTOR OF OPERATIONS SOCCENT W4T3AA SOC SOC 030-01 MACDILL AFB, FL

This officer leads a team of 300 planners on multiple cross-functional planning teams responsible for the 
employment of two task forces composed of over three thousand Special Operations personnel deployed 

across the USCENTCOM area of operations. The Director of Operations synchrnoizes Joint and 
Coalition operational planning and execution of the campaign at strategic levels for SOCCENT in support 

of USCENTCOM wartime and peaceitme strategy. this officer is also responsible for planning, 
scheduling, coordinating, facilitating, and managing resources and assets for all air, ground, and maritime 

Joint Special Operations Forces in the theater.

Joint Planner (3H), Parachutist (5P)
Officer should have mastery of full spectrum special operations, and experience in the employment of joint and combined forces, 

combined with broad experience in planning at the operational and strategic levels. Past assignment should demonstrate the 
ability to lead teams of planners in accomplishing operatinoal and strategic level efforts, equivalent to successful completion of 

CSL Battalion Command.

The Director of operations is responsbile for full spectrum planning for all special oprations forces operations, activities, exercises, and investments 
across the USCENTCOM area. This officer serves as the SOCCENT commadner's direct respresentative to the operations staff of two combatant 
commnd headquarters (USCENTCOM and USSCOCOM) and the Joint Staff, each of which is led by multiple General Officer/ Flag Officer staffs. Due 
to the complexity of interactions at the Joint, combined and interagency levels in the USCENTCOM theater, this position is intensely demading and 
professional rewarding.

496 532 06710971 USARC(335 SIG CMD) O6 25A ACOFS G-3 335TH SIGNAL COMMAND (THEATER) WNEUX2 114/01 EAST PONT, GA

Serves as the ACOS G-3 for the 335th SC (T), a worldwide, deployable headquarters in support of Army, 
Joint, Coalition, and Inter-agency operations. The 335th SC (T) is a multi-compoent command 

responsible for the training and readiness of more than 4,000 U.S. Army Soldiers, Department of the 
Army Civilians, and contractors. The command is comprisesd of two Theater Tactical Signal Brigades, 
one Army Reserve Cyber Protection Brigade, and the Army Reserve Elements for the Joint Enabling 

Capabiliites Command, the Defense Information Systems Agency, and Cyber Command.

N/A Must be familiar with the intricacies of theater level Signal operations, Signal equipment and the EUCOM, INDOPACOM, and 
CENTCOM theaters of operations

Maintaing and ACOS G-3 position at the grade of Colonel ensures that the incumbent will always hold a senior grade compared to the G-3 branch 
chiefs. 

497 533 06631539 USAREUR-AF O6 12A CORPS ENGINEER V CORPS WAT6T0 E10 5CH 120/01 FORT KNOX, KY

Serves as the Senior Engineer for the only forward 3 star operational CORPS headquarters that supports 
the European theater and provides short-notice, CORPS-level HQs contingency response force. Advises 

the commanding general and leadership on the proper employment of engineer capabilities and 
formations during shaping operations, contingeneciees, and/or the exectuion of large scale combat 
operations (LSCO). Responsible for the development and execution of engineer plans, operations, 

facility, and construction management, modernization, and combat-focused training in the EUCOM AOR. 
Engages with allied partners to coordinate multi-national training opportunities to promote interoperability 
and enhance partner nation warfighting capabilities. coordinates with USAREUR-AF, USACE, IMCOM, 

and host nations on major construction projects to support Rotataional Forces deployed to eastern 
Europe. additionally conducts large scale multi-echelon exercise planning and exectuion to increase 

readiness and support NATO's efforts to strengthen deterrence among its member countries.

N/A Former CSL Battalion Commander

This position requires a COL due to routine senior leader strategic level engagements and its inherent breadth of responsibilities. However, due to 
shortages within this MOS, the position is hard to fill and is currently filled below grade by a FBC LTC. A brevet promotion would retain the level of 
authority to work amongst numerous outside agencies and allied partners to accomplish mission requirements. the position reqiures close 
coordination with USAREUR-AF, USACE, IMCOM and host nations to develop, prioritze, and track numerous infrastructure construction projects 
that directly support V Corps efforts to posture forces on the Eastern Flank of Europe and increase its forward headquarters footprint in Poland. 
These actions require a COL to ensure the Corps' infrastructure requirements, valued at over $110 million annually, are represented in the real 
property planning boards, the infrastructure investment plans, and the facility investment plans. The Corps engineer is responsible for managing 
infrastructure requirements on over 24 bases geographically dispersed across 8 countries, which support over 18,000 rotational Soldiers forward 
deployed in Eastern Europe and the Baltics. Additionally the Corps engineer engages with partner nations to coordinate for host nation provided 
facilities to support force posturing priorities and provide quality of life for our deployed Soldiers. Approving this request will ensure the command has 
a COL to perform this complex mission set and assist in filling the billet during future manning cycles. 

498 534 02461632 OTJAG O4 27A SENIOR SPECIAL VICTIM COUNSEL 282 JUDGE ADVOCATE GENERAL DETACHMENT WKBNAA FCO JAG 101/01 FORT CAVAZOS, TX

Serves as the Regional Manager for SVCs and paralegals across multiple installations serving a 
population of over 200,000 Soldiers, DA civilians, and dependents. First-line technical chain supervisor 

managing and balancing SVC caseload across the region. Provides technical advice on complex issues 
such as writs of mandamus, courts-martial motions, and other administrative requests filed on behalf of 
victim-clients. Reviews and provides guidance on all ethical issues arising from representing victims, to 
include conflicts of interest and victim representation, as well as IG and Congressional filings. Directly 
represents and empowers clients at every state of the military justice and administrative processes by 
providing timely, confidential, and exper legal advice. Sole detailing authority for all transfer and conflict 

cases. Coordinates victim-client transfers to and from all 8 SVC regions. Supports all OSJAs in the 
region by assisting with SVC manning, training, and high visibility case coverage. 

NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 
difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

499 535 02417465 OTJAG O4 27A SENIOR SPECIAL VICTIM COUNSEL 283 JUDGE ADVOCATE GENERAL DETACHMENT WKBPAA FCO JAG 101/01 JOINT BASE LEWIS MCCHORD, WA

Serves as the Regional Manager for SVCs and paralegals across multiple installations serving a 
population of over 200,000 Soldiers, DA civilians, and dependents. First-line technical chain supervisor 

managing and balancing SVC caseload across the region. Provides technical advice on complex issues 
such as writs of mandamus, courts-martial motions, and other administrative requests filed on behalf of 
victim-clients. Reviews and provides guidance on all ethical issues arising from representing victims, to 
include conflicts of interest and victim representation, as well as IG and Congressional filings. Directly 
represents and empowers clients at every state of the military justice and administrative processes by 
providing timely, confidential, and exper legal advice. Sole detailing authority for all transfer and conflict 

cases. Coordinates victim-client transfers to and from all 8 SVC regions. Supports all OSJAs in the 
region by assisting with SVC manning, training, and high visibility case coverage. 

NONE NONE This is a challenging staff position advising the commanding general on military justice matters. While critically important, this position can be 
difficult to fill due to location. Anticipate filling this position with a talented CPT who would make an excellent candidate for brevet promotion. 

500 536 09253719 USAREUR-AF O4 67A HHC COMMANDER 68TH THEATER MEDICAL COMMAND WNHAX2 142/01 E10 68M SEMBACH, GE

The HHC Commander for the 68th Theater Medical Command is responsible for the overall readiness of 
the unit as well as the readiness, safety, morale, and wellbeing of the unit's 172 Service Mebers, and their 

Families. Responsible for the command supply discipline, deployment discipline, and equipment 
management and maintenance of 18 vehicles and associated equipment valued in excess of five million 

dollars. 

None

Experit in strategic and operational doctrine within the Army, Joint, Interagency, Intergovernmental, and Multinational environment; 
expert in shaping policy, doctrine and supporting research to enable Army and DoD mission synchrnoization of Dcotrine, 
organizations, Training material, leadership, personnel facilities, and policy; general knowledge of Joint, NATO, and Army 

doctrine; General knowledge of multi-domain operations and large scale combat operations

A major HHC commander for the 68th Theater medical command is a critical role within would bring a higher level of leadership, fostering improved 
coordination among various departments and ensuring cohesive operational efforts. The increasing complexity, scope, and strategic demands of our 
operations necessitate a leader of higher rank and experience to ensure we maintain our readiness, effectiveness, and alignment with broader Army 
objectives

501 537 09253556 USAREUR-AF O4 70K DEPUTY HEALTH SERVICE MATERIAL OFFICER 68TH THEATER MEDICAL COMMAND WNHAX1 115/02 E10 68M SEMBACH, GE

The deputy health service material officer (DHSMO) for the 68th Theater Medical Command is 
responsible for overseeing and coordinating all medical logistics operations within the theater. This 

includes managing the supply and resupply of Class VIII medicl items, ensuring the timely distribution of 
patient movement itmes, coordinating the handling of medical gases and regulated medical wasted, and 
establishing a strong link between the medical brigade adn the theater sustainment command through the 

medical logistics management center. As the deputy staff officer for medical logistics, the DHSMO is 
tasked with developing, implementing, and monitoring plans, policies, procedures, and programs for 

Class VIII resupply, medical maintenance, and optical fabrication. They are also responsible for determing 
logistics requirements for subordinate units; monitoring logistics posture and unit equipment status, and 
establishing support priorities. To support contracting efforts, the DHSMO provides contracting officer 
representatives (CORs) capability. The DHSMO plays a crucial role in supporting in-transit patients, 

ensuring th efficient exchange of patient movement items without compromising medical capabilities, and 
facilitating the prompt recycling of these items. DHSMO is responsible for establishing and monitoring 

contracts for critical medical items and services, ensuring the proper handling and disposal of regulated 
medical waste, and overseeing the production, storage and distribution of medical gases and their 

cylinders. 

NONE In-depth understanding of medical logistics principle; knowledge of military healthcare systems including organizational 
structures, operationsand regulations

A major DHSMO for the 68th Theater Medical Command is a critical role within the theater's medical logistics infrastructure. Their responsibilities 
encompass a wide range of functions, from managing the supply chain for essential medical items to ensuring the safe and efficient transportation of 
patients. The DHSMO is a strategic investment that can yield significant benefits for the 68th Theater Medical Command. By empowering the 
DHSMO and providing them with the necessary resources and authority, the command can improve the operational leadership, increase command 
influence, ehance operational readiness, efficiency, and contribute to addressing broader Army challenges. 

502 538 00029833 USACC O3 01A APMS CADET COMMAND W0CF22 CDT CC8 517/03 SAN DIEGO, CA

ASST. PROF. MIL SCIENCE: Assist the Senior PMS in the development, management, and 
administration of programs for the enrollment and retention of cadets to include Military Science 

Instruction, Field Training, Recruiting Operations, and other mentoring as required in order to accomplish 
the mission to commission new officers into the Army. As an APMS in USACC, you will be required to 

attend a Cadet Command Development course and conduct a suitability screening.  To determine which 
course you will attend and coordinate arrangements for attendance, contact your Brigade S3 School 

Manager.

NONE N/A Routinely hard to fill and requires volunteers

503 539 00029967 USACC O3 02A APMS CADET COMMAND W0CF19 CDT CC8 542/02 SEATTLE, WA

ASST. PROF. MIL SCIENCE: Assist the Senior PMS in the development, management, and 
administration of programs for the enrollment and retention of cadets to include Military Science 

Instruction, Field Training, Recruiting Operations, and other mentoring as required in order to accomplish 
the mission to commission new officers into the Army. As an APMS in USACC, you will be required to 

attend a Cadet Command Development course and conduct a suitability screening.  To determine which 
course you will attend and coordinate arrangements for attendance, contact your Brigade S3 School 

Manager.

NONE N/A Routinely hard to fill and requires volunteers

504 N/A 08145172 INDOPACOM O6 48P CHIEF - OFFICE OF DEFENSE COOPERATION 
INDONESIA

INDOPACOM W6AM04 PAC MAP 925/01 JAKARTA, INDONESIA

Leads 9 U.S and 18 Indonesian personnel in the U.S. Embassy at ODC Indonesia, to advance U.S. 
security cooperation objectives with the Indonesia Military and security agencies. Responsible for one of 

the most complex and strategic security cooperation programs in the U.S. Indo-Pacific Command 
(USINDOPACOM), the chief develops and guides implementation of the Country Security Cooperation 

Plan, orchestrating over 200 bilateral and multilateral exercises and operations, activities, and 
investments (OAIs) each year. coordinates a $2.2 billion in armaments sales programs. Sends over 300 
Indonesian military members to attend U.S. training and education institutions annually. Leverages senior 
leader visits to achieve goals from the USINDOPACOM Theater Campaign Plan and the national Security 

Strategy. 

3A
Superior record of performance and leadership in challenging assignments. Ten years of experience in the Indo-Pacific region 

working security cooperation, policy, and/ or intelligence. Officers who have previously served with USINDOPACOM J5, 
USARPAC, Joint Staff, Office of Secretary Defense or and ODC is strongly desired. 

Owing to a shortage of qualified O6 officers and challenging living conditions it has been difficult to fill this billet with qualified 
colonels for the last three cycles. To draw the right talent, it is imperative that we open the billet to highly qualified O5s in 

order to protect the bilateral relationship as a downgrade to O5 would be perceived as a downgrade in the bilateral 
relationship and complicate engagements with Indonesia counterparts. It is needed to reinforce the chain of command 
authority; a GS-15 and two O5 officers on the ODC Indonesia staff puts an O5 in an unnecessarily difficult leadership 

situation. To facilitate essential influence within the embassy country team (agency heads are all O6 equivalent) and within 
the interagency and across the services where O6 is the lowest working level leadership with whom the ODC chief must 
exercise influence and authority. The ODC chief must be able to speak authoritatively and with the rank to represent U.S 
interests and establish credibility. Without the rank, there is a risk that Indonesia's Ministry of Defense or Senior Military 
Members will not afford the same level of respect or cooperation to the U.S. representative. Another critical reason for 

breveting a Lieutenant Colonel is the ongoing shortage of available U.S. Army Colonels. The pool of officers eligible for 
promotion to Colonel is often limited, and the demands of current operational needs, coupled with the increasing complexity 

of military operations, have outpaced the available leadership at the Colonel level. This position has also remained 
consistently challenging to fill for the past three assignment cycles due to the critical shortage of qualified Colonels and the 

challenging living conditions - including heavy traffic congestion with long commutes, poor air quality, extreme heat, very 
limited medical care and elevated crime rates. Breveting a Lieutenant colonel to colonel is not merely a recognition of the 

officer's accomplishments, but a necessary step to ensure effective leadership, appropriate rank for interagency and 
international engagement, and the continued success of U.S. military and diplomatic operations. Failing to address the rank 

disparity risks undermining U.S. interests and limiting the effectiveness of U.S. engagement in the region. 



505 N/A 02530850 HRC - TAG O6 42H Soldier Programs and Services Division (SPSD) Chief HRC W6ED24 HRC HRC 081/01 FORT KNOX, KY

The Chief of SPSD supervises seven branches (Awards and Decorations Branch, Soldier Programs 
Branch, Army Postal, Army Voting, Unemployment Compensation, Education Incentives Branch, and 

Special Compensation Branch) consisting of 131 military, DA Civilians, and contractor personnel. Each 
of the seven branches provides diverse program management and personnel service support, reaching 
more than 1.08M personnel. annually. The Chief is the primary response authority for any General and 

Special Inquiries from Congress, White House, DA Leadership, and foreign nationals referencing awards 
and decorations, historical award board decision, and policies impacting veteran award presentations, 
responding to more than 30 inquiries monthly. Communicates the Human Resources Command's and 
The Adjutant General's stances and policies to Army Senior Leaders, staffs, and elected officials alike. 

Under the Chief's purview, the SPSD Chief is responsible for developing policies and procedures which 
enhance HR support to the total Army. This position is the primary trusted agent and advisor to The 

Adjutant General, Commander of the Human Resources Command, and The US Army G1. 

NONE

Intellectual Efficiency; Innovative; Interdisciplinary; Joint; Interagency, Intergovernmental, Multinational (JIIM); Evaluating 
Compliance; process-Disciplined; Knowledge of Systems Interrelations; Systems Thinking; Interpersonal Relationship Building; 

consensus building; coordination/ teamwork; Resource Management; Task Planning & Management; Cognitive flexibility; 
Unstructured Problem Solving; Analytic thinking; communicator; Persistence/ Grit.

Given the immense scope, importance of performance, and high visibility of this position, selecting the right individual who 
has a vested interested in multi-faceted services provided is paramount. Term of service upon brevet to O6 will not be less 

than a period of three years. 

506 N/A 02400385 TRADOC O6 90A Commandant, Army Sustainment University (ASU) CASCOM W1E106 SCE ALU 801/02 FORT LEE, VA

Serves as the principal advisor to the ASU Commandant on all matters pertaining to leadership, training, 
curriculum development, operations, and student management; represents ASU Commandant on 

strategic planning, policy development, and resource management related to logistics education and 
leader development; exercises UCMJ authority over ASU students, ensuring adherence to Army 

standards; oversees all aspects of student administration; manages ASU budget and resources, ensuring 
effective utilization and stringent adherence to legal policies. This position is responsible for ensuring the 
organization operates effectively and efficiently, directly supporting the Army’s overall mission. Success in 

this role requires an individual with proven leadership abilities, exceptional organization skills, and a 
comprehensive understanding of Army operations at the strategic level. Crucially, the ASU Asst Cmdt 

must possess expert knowledge of sustainment operations and capabilities, and a clear understanding of 
how sustainment integrates with and enables all aspects of Army operations.

NONE N/A

Individuals assigned to this authorization are frequently pending retirement and do not provide the longevity or stability 
necessary to provide the organization and command support required of this authorization. Inclusion of this authorization in 
the Critical Position List for Brevet Promotion provides CG CASCOM and ASU Cmdt the tool and flexibility to attract and 

recognize exceptionally talented and qualified senior LTC to serve as the ASU Asst Cmdt. Those selected for brevet 
consideration and assignment to this position as a LTC gains the further development and experience producing better 

prepared and educated officers to fill next level assignment requirements.

507 N/A 04585883 TRADOC O4 90A SPCC Instructor Army Sustainment University W1E1AA SCE ALU 833/04 FORT LEE, VA

A key leader within the ASU instructional team, the SPCC instructor shapes the development of future 
Battalion and Brigade commanders and command sergeant majors. As the commandant's executive 
officer, this individual provides the ASU commandant with the critical analysis and recommendations 
gleaned from those senior leaders preparing for CSL positions in order to best shape the institutional 

environment in order to meet the operational needs of the Army's future Sustainment related 
requirements. 

NONE Strategic thinking, communication (written and oral), leadership, problem solving, decision making, organizational skills, 
understanding of Army doctrine and operations, and the ability to build relationships

Individuals assigned to this authorization are post-key development qualified and possess the ability to manage high visibility 
impact projects and programs that directly contributes to senior sustainment leader development and Sustainmnet Center of 

Excellence DOTMLP-F requirements. Individuals in this position typically spend only one year in the position and do not 
provide the longevity or stability necessary to provide the organization and command support required of this authorization. 
Inclusion of this authorization in the Critical Position List for Brevet Promotion provides CG CASCOM and ASU CMD the 

tool and flexibility to attract and recognize exceptionally talented and qualified senior CPT to serve as the SPCC Instructor. 
Those selected for brevet consideration and assignment to this position as a CPT gain the invaluable exposure and 

developmental experience producing better prepared and educated officers to fill next level assignment requirements. 

508 N/A 02943249 TRADOC O5 90A Bold Chairman Army Sustainment University W1E1AA SCE ALU 832/01 FORT LEE, VA

Serves as the principal advisor to the ASU Commandant on all matters pertaining to leadership, training, 
curriculum development, operations, and student management of BOLC; represents ASU Commandant 

on strategic planning, policy development, and resource management related to BOLC logistics 
education and leader development; ensuring adherence to Army standards; oversees all aspects of 

student administration; manages ASU BOLC budget and resources, ensuring effective utilization and 
stringent adherence to legal policies. This position is responsible for ensuring the BOLC organization 
operates effectively and efficiently, directly supporting the Army’s overall mission. Success in this role 

requires an individual with proven leadership abilities, exceptional organization skills, and a 
comprehensive understanding of Army operations at the operational and tactical level. 

NONE Strategic thinking, communication (written and oral), leadership, problem solving, decision making, organizational skills, 
understanding of Army doctrine and operations, and the ability to build relationships

Individuals assigned to this authorization are frequently pre-Battalion Command and spend only one year in the position and 
do not provide the longevity or stability necessary to provide the organization and command support required of this 

authorization. Inclusion of this authorization in the Critical Position for Brevet Promotion provides CG CASCOM and ASU 
CMD the tool and flexibility to attract and recognize exceptionally talented and qualified senior MAJ to serve as the ASU Bold 

Chairman. Those selected for brevet consideration and assignment to this position as a MAJ gain the further development 
and experience to produce better prepared and educated officers to fill next level assignment requirements. 

509 N/A 02405587 ARCYBER O4 17A Cyber Planner JOINT FORCE HEADQUARTERS - CYBER W6Z8AA CYB MFH 355/01 FORT GORDAN, GA

Serves as a Cyber Operations Planner and Operations Team Lead in support of a designated line of 
operation for Joint Force Headquarters- Cyber (JFHQ-C). Serves as the senior Major in the J38 and 

Cyber Tactical Operations Center (CTOC) and leads a diverse team of senior and master-level 
exploitation analysts, operators, and mission commanders. This team is responsible for establishing 

initial operational posture and delivering follow-on cyberspace effects in support of  Combatant command 
(CCMD) objectives. The incumbent is responsible for planning, coordinating and synchronizing 
cyberspace operations, integrating cyber effects into operational plans and named operations. 

coordinates closely with Combatant Command staff, higher headquarters, and mission partners to ensure 
unity of effort and seamless execution across the cyberspace domain.

NONE Cyberspace operations planning, joint operational planning, interagency coordination, leadership and management, oral/written 
communication

This position is essential to the success of Joint force Headquarters - Cyber (JFHQ-C) operations. The incumbent directly 
supports the command's ability to generate and employ cyber effects in pursuit of Combatant Command (CCMD) objectives. 

As the senior major in the J38 and Cyber Tactical Operations Center (CTOC), the officer leads a high-performing tam of 
senior cyber professionals responsible for conducting maneuver in cyberspace. These operations are foundational to 

enabling broader cyber effects operations (CEO) in support of national level priorities. The role requires expert-level planning 
skills, operational leadership and the ability to translate strategic guidance into executable cyberspace operations. The 

incumbent provides critical planning and operational integration to ensure synchronization across U.S. Cyber Command, the 
supported CCMD, and the other partner organizations. This position is vital to JFHQ-C's ability to execute persistent 

engagement, defend forward, and support the Joint Force in contested, high-stakes environments. 

510 N/A 02945924 ARCYBER O4 17A Chief Plans Branch ARCYBER W6ZBAA CYB CPB 007/01 FORT GORDAN, GA

Brigade S3 chief of plans is primarily responsible for planning, coordinating, and supervising all 
operations and training activities within a brigade. This role involves advising the BDE s3, developing 
staff estimates, leading planning teams, and preparing Operations orders (OPORDS). Chief of plans 

ensure that plans are synchronized with higher, adjacent, and subordinate commands. Understands the 
commander's desire end state, intelligence preparation of the battlefield, deliberate planning, crisis action 

planning, and the army design methodology (ADM), Military decision-making process (MDMP), joint 
planning process (JPP)/joint operational planning process (JOPP)/ Joint operation planning and 

execution system (JOPES), at the combined, Joint, unified, sub-unified, and army-levels. Identifies 
equipment, system, tools, and manpower requirements for cyber operations (CO) support to service 

cyberspace components (SCC) and combatant command (CCMD) operational and contingency plans; 
identifies and CO requirements, capabilities, and characteristic shortfalls. 

NONE N/A
BDE S3 chief of plans requires a proficient and experienced Cyber Officer to perform this critical mission. Due to shortages 
at the MAJ grade, we have had to recommended our best qualified CPTs to perform this mission. Brevet promotion would 

retain the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position. 

511 N/A 02531058 ARCYBER O4 17A Operations OIC ARCYBER W6ZBAA CYB CPB 006/01 FORT GORDAN, GA

Brigade S3 Operations OIC for the cyber protection brigade (CPB). Leads operational planning and 
training to maintain unit readiness and enable defensive cyberspace operations (DCO) in support of 

ARCYBER, U.S. Army, and USCYBERCOM priorities. Advises the commander on all matters related to 
DCO and disseminates the commander's intent across the organization. Manages, facilitates, and 

advises on ongoing operations across three battalions, two Task Forces, Cyber Readiness Inspection 
Activity (CRIA), Army Cyber Red Teams (ACRT), and five branches future operations, current operations, 
plans, analytic support to the commander, ARCYBER, and USCYBERCOM to inform current and future 
DCO missions across the department of defense infrastructure - Army (DODIN-A). Establishes policies 

and procedures to ensure synchronization across subordinate units, staff, and higher headquarters. 
Applies comprehensive knowledge of DCO and Army process to receive, analyze, write, and disseminate 

orders. 

NONE N/A
BDE S3 Operations OIC requires a proficient and experienced Cyber officer to perform this critical mission. Due to 

shortages at the MAJ grade, we have had to recommend our best qualified CPTs to perform this mission. Brevet promotion 
would retain the level of authority to work in the cyber and joint forces environment and encourage volunteers for the position. 

512 N/A 02497332 TRADOC O5 15B BDE S2/23 1ST AVIATION BRIGADE W0U9Z1 TNG ACT 500/02 FORT RUCKER, AL

Directs, supervises, and ensures the management of training, operations, and readiness of a multi-
functional training Brigade, consisting of three Battalions and over 4,000 Soldiers and Department of the 

Army Civilians divided between Fort Novosel, AL and Fort Huachuca, AZ. Provides leadership and 
operational guidance to a Brigade staff of over 35 personnel. 1AB conducts Initial Military Training (IMT) 
and Professional Military Education (PME) for Aviation Officers, Warrant Officers, and Enlisted Soldiers 

through the execution of 30 Programs of Instruction (POI). Additionally, the Brigade executes four 
Additional Skill Identifier producing courses, oversees the U.S. Army's SERE school, and trains and 

directs the Military Police, Military Firefighters, and a Military Working Dog Detachment. Ensures effective 
coordination with higher, lower, and adjacent units. Represents the Commander when authorized and 

executes the Commander's duties in his absence.

NONE N/A This position is essential to the execution of initial military training (IMT) and professional Military Education (PME) for 
Aviation Officers, Warrant Officers, and Enlisted Soldiers through the execution of 30 Programs of Instruction (POI)

513 N/A 08765116 ARCYBER O5 42H Plans and Operations Officer ARCYBER W6UXAA CYB CYH 0126/01 FORT GORDAN, GA

Serves as the Plans, Operations, Programs, and Policy Team Division Chief for U.S. Army Cyber 
Command, Deputy Chief of Staff (DCoS) G-1 in support of 16,000 Soldiers, DA Civilians, and 

Contractors with global cyber operational responsibilities; provides daily G-1 operational support by 
directing, controlling, planning, and managing all Human Resources competencies, mission essential 
tasks, and internal coordination and controls for the G-1 Directorate; ensure HR support is adequately 

resourced and executed through the Operations Order (OPORD) process and through direct 
communication between staff directorates, local agencies, and HQDA in accordance with the CG's 

priorities, intent, and policies; validates and analyzes monthly personnel readiness data for submission to 
HQDA. 

NONE Leadership and management, active listening, oral/written communication and organizational perspective.

The Plans and Operations Officer (POPP) is the chief advisor to the deputy chief of staff G-1 and the ARCYBER 
Commanding General who is dual hatted as a three star Army Service Component Command (ASCC) Commander and 
Joint Force Headquarters-cyber commander. The POPP chief serves as the senior Human Resources Operations Officer 

supporting over 11,000 military and civilian personnel. The chief is responsible for the management and oversight of all 
ASCC level HR operations and personnel readiness for the command. The chief liaises directly with Headquarters 

Department of the Army G1, ARCYBER, the TRADOC Cyber Center of Excellence and Human Resources Command to 
provide operational input and staff coordination for the health of the Cyber Mission Workforce. The POPP chief supervises a 

staff so seven personnel to ensure cyberspace readiness for worldwide contingencies. The POPP chief supervises on 
major, one warrant officer three, two Senior NCOs and three DA Civilians. 

514 N/A JSOC O5 02A JSOC J3 Deputy Director JOINT SPECIAL OPERATIONS COMMAND (JSOC) JSOC JSOC JSOC JSOC Fort Bragg, NC

The JSOC J3 Deputy Director is responsible to assist the Director in the Supervision of operations and 
training across ground, air, space, cyber, and maritime forces. Serves as lead planner for directed 

operations. Deploys forward in support of directed operations as required. Ensures continuous combat 
readiness of joint special operations units. Works closely with unified and specified commands, other non-

military U.S. Government Inter-Agencies, joint and allied staffs, and multi-service units in the conduct of 
operations. 

NONE Strategic thinking, inspirational leader, shared leadership, decision making, prudent-risk taker, initiative, mentoring, oral 
communication, written communication, cognitive flexibility, autonomy, cyber knowledge, emotional intelligence, and adaptability. 

Critical Designation would enhance mission effectiveness unconstrained by grade. The scope of responsibility across 
multiple states and areas of responsibility requires interaction with multiple command and external entities, a brevet 

designation would retain the level of authority required to assist with critical functions. This billet acts in the absence of the 
Director. The designation as a CPL will attract best-qualified officers. 

515 N/A 09100093 USARPAC O5 42H TPOC Director USARPAC WHP6AA P1O 8TS 101/01 Fort Shafter, HI

Serves as the Director for the Pacific Theater Personnel Operations Center ensures execution of theater 
contingency postal operations; reception, staging, and onward movement and human resources planning 
and operations. Additionally the 8th TPOC executes casualty operations, personnel accountability, and 

strength reporting under the direct supervision of U.S. Army Pacific G1. 

NONE N/A

Serves as the Director for the Pacific Theater Personnel Operations Center, ensures execution of theater contingency postal 
operations; reception, staging, and onward movement; and human resources planning and operations. Additionally, the 8th 

TPOC executes casualty operation, personnel accountability, and strength reporting under the direct supervision of U.S. 
Army Pacific G1. A critical position that ensures the theater is set from an HR perspective.

516 N/A 06616298 USARPAC O6 O2A Division G3 25th Infantry Division WALXAA 25I H25 115/01 Schofield Barracks, HI The G3 is the commanding general's representative for training and operations, both in garrison and in a 
deployed environment. Wearing the rank of Colonel is essential for mission effectiveness.

NONE Former Command Select List (CSL) Battalion Commander

An O6/ Colonel is needed to reduce the risk in the division staff's ability to effectively plan and execute Large Scale Ground 
Combat Operations (LSGCO) against a near-peer threat. The current practice to select Division G3s is to place former 
Battalion Commanders (O5/ Lieutenant Colonel) into this critical staff role. Wearing the rank of Colonel is essential for 

mission effectiveness and to execute the authority of the position. The G3 routinely interacts with Brigade Commanders and 
when the division serves as a Joint Task Force, they interact with sister service and multi-national senior Officers to plan and 

synchronize operations. 

517 N/A 00139604 ARMY G1/ PENTAGON O6 O1A Army G-1 Chief Technical Officer - Deputy TBAI Pentagon, Army G-1 W0ZZAA ARS PER 400/02 Pentagon, Washington DC

Serves as the Army G-1 Chief Technology Officer (CTO), principally responsible for transforming and 
modernizing technology across the Army's Human Resources enterprise. Acts as the senior technical 
advisor and lead integrator for all G-1 technology initiatives, data systems, and digital modernization 

efforts supporting the Army People Strategy. Provides strategic direction for the design, implementation, 
and governance of HR technology platforms, including personnel systems, data architecture, artificial 

intelligence (AI) and automation tools, and cloud-based HR applications. leads the integration of 
emerging technologies across HR core functions- Identify, Acquire, Develop, Employ, Retain, and 

Transition - to create a seamless, soldier-centric digital experience. Aligns modernization priorities with 
the Army Data Plan, Digital Transformation Strategy, and 2040 vision. Oversee development of data 

interoperability standards, cybersecurity compliance, and technology policy for the HR domain. Partners 
with Army CIO, ASA(M&RA), HRC, USAREC, T2COM, and industry to synchronize HR modernization 
efforts across the total force. Serves as the principal innovator for leveraging AI, machine learning, and 

automation in HR operations, ensuring technology enables policy and decision advantage. 
Communicates the G-1's modernization strategy to senior leaders, stakeholders, and Congress as 

required. 

NONE

Innovation; enterprise architecture; cloud computing; data science; cybersecurity; systems engineering; technologically adept; 
advanced computer skills; interdisciplinary integration; process-disciplined; systems thinking; strategic agility; join, interagency, 

intergovernmental, multinational (JIIM) coordination; program and project management; resource management; risk management; 
analytic thinking; cognitive flexibility; problem solving; communicator; consensus building; influencing; improves the organization; 

fosters innovation; tolerance for ambiguity; persistence/ grit; learning agility. 

Given the Army's imperative to modernize human resources systems, data infrastructure, and digital experience in alignment 
with the Army Data Plan and 2040 vision, it is essential to have a senior leader who possesses both deep technical 

expertise and a holistic understanding of personnel policy and operations. The G-1 CTO will serve as the connective tissue 
between technology and talent - ensuring that HR modernization delivers measurable readiness and decision advantage. 
This position demands a senior officer with demonstrated leadership in digital transformation, data integration, and cross 

enterprise collaboration. Term of service upon brevet promotion to O6 will not be less than a period of five years.

518 N/A USSOCOM USSOCOM O6 35A J2X Division Chief U.S Special Operations Command W3P2AA SOC XHQ USSOCOM MacDill, AFB, FL

Serves as the J2X Division Chief - responsible for the oversight and management of USSOCOM Human 
Intelligence (HUMINT), Counterintelligence (CI), Foreign Material Acquisition (FMA), Identify Intelligence 

Exploitation Operations (I2O), and Intelligence Overisght (IO). Directly manages the USSOCOM 
commander's HUMINT and FMA authorities and subordinate unit efforts. Serves as the USSOCOM 
functional advocate for CI and HUMINT, coordinating, synchronizing, deconflicting, and conducting 

intelligence activities in support of USSOCOM Commander requirements and Title 10 responsibilites in 
peacetime, crisis, and combat operations. Plans and executes requirements levied by the Joint Staff and 
national intelligence agencies, including warning for force posturing and operational intelligence for force 
employment. Coordinates directly with service components, USSOCOM Staff, partner nations, national 

agencies, and entities at the combatant commands. 

NONE Communicator, Critical Thinker, Problem Solver, Planner, Operations, Interpersonal Interdisciplinary, and Adaptive.
The J2X Division Chief is a critical position for the USSOCOM J2 validation from the Military Intelligence Board of Directors 
(MI BoD). The J2X Division Chief position requires an officer with unique expertise from a high demand specialized career 

field. A brevet promotion would incentivize the highest quality senior LTCs to compete for this COL required position. 

519 N/A 02929708 FORSCOM O5 74A WEAPONS OF MASS DESTRUCTION (WMD) 
COORDINATION TEAM (WCT)-1, TEAM CHIEF

20TH CBRNE WNE0AA CBR CBH 118/01 APG, MD

Serves as Team Chief for a WCT, 20th CBRNE Command with the mission to provide trained and ready 
forces in support of Army Services Component Command (ASCC), Theater Army, Theater Special 

Operations Command (TSOC}, and/or specified Army Corps across specialized WMD, CBRN, EOD, 
and Formation Based Layered Protection threats with technical subject matter staff expertise during 

Large Scale Combat, Theater-aligned contingency operations, and Homeland Defense. Integrates into 
planning, operations, and intelligence cycles, provides risk to force/mission assessments across WMD, 
CBRN, EOD, and MOO protection activities within the operational environment. Assists and coordinates 
planning efforts across the competition continuum, protection capabilities, enabling lethality throughout all 

phases of the operation. Serves as the Commanding General's representative when integrating with 
Theater Army, Corps, TSOCs, and lnteragency partners. When deployed, WCT-1 Team Chief can lead 

Early Entry Command Post and/or Tactical Command Post operations.

NONE N/A

This position is both a critical position and a shortage across the command because of the complexity, operational 
responsibility & maturity, and SM year group density over the course of the last eight (8) AIM cycles. The justification below 

outlines the requisite Knowledge, Skills, and Behaviors (KSBs), duties, and responsibilities associated with the position and 
its criticality within the Command's Headquarters to successfully accomplish core missions in support of Division, Corps, 

and Theater initiatives.

520 N/A 02650775 FORSCOM O5 74A WEAPONS OF MASS DESTRUCTION (WMD) 
COORDINATION TEAM (WCT)-2, TEAM CHIEF

20TH CBRNE WNE0AA CBR CBH 118/01 APG, MD

Serves as Team Chief for a WCT, 20th CBRNE Command with the mission to provide trained and ready 
forces in support of Army Services Component Command (ASCC), Theater Army, Theater Special 

Operations Command (TSOC}, and/or specified Army Corps across specialized WMD, CBRN, EOD, 
and Formation Based Layered Protection threats with technical subject matter staff expertise during 

Large Scale Combat, Theater-aligned contingency operations, and Homeland Defense. Integrates into 
planning, operations, and intelligence cycles, provides risk to force/mission assessments across WMD, 
CBRN, EOD, and MOO protection activities within the operational environment. Assists and coordinates 
planning efforts across the competition continuum, protection capabilities, enabling lethality throughout all 

phases of the operation. Serves as the Commanding General's representative when integrating with 
Theater Army, Corps, TSOCs, and lnteragency partners. When deployed, WCT-2 Team Chief can lead 

Early Entry Command Post and/or Tactical Command Post operations.

NONE N/A

This position is both a critical position and a shortage across the command because of the complexity, operational 
responsibility & maturity, and SM year group density over the course of the last eight (8) AIM cycles. The justification below 

outlines the requisite Knowledge, Skills, and Behaviors (KSBs), duties, and responsibilities associated with the position and 
its criticality within the Command's Headquarters to successfully accomplish core missions in support of Division, Corps, 

and Theater initiatives.

521 N/A 02589777 FORSCOM O5 89E WEAPONS OF MASS DESTRUCTION (WMD) 
COORDINATION TEAM (WCT)-4, TEAM CHIEF

20TH CBRNE WNE0AA CBR CBH 120/01 APG, MD

Serves as Team Chief for a WCT, 20th CBRNE Command with the mission to provide trained and ready 
forces in support of Army Services Component Command (ASCC), Theater Army, Theater Special 

Operations Command (TSOC}, and/or specified Army Corps across specialized WMD, CBRN, EOD, 
and Formation Based Layered Protection threats with technical subject matter staff expertise during 

Large Scale Combat, Theater-aligned contingency operations, and Homeland Defense. Integrates into 
planning, operations, and intelligence cycles, provides risk to force/mission assessments across WMD, 
CBRN, EOD, and MOO protection activities within the operational environment. Assists and coordinates 
planning efforts across the competition continuum, protection capabilities, enabling lethality throughout all 

phases of the operation. Serves as the Commanding General's representative when integrating with 
Theater Army, Corps, TSOCs, and lnteragency partners. When deployed, WCT-4 Team Chief can lead 

Early Entry Command Post and/or Tactical Command Post operations.

NONE N/A

This position is both a critical position and a shortage across the command because of the complexity, operational 
responsibility & maturity, and SM year group density over the course of the last eight (8) AIM cycles. The justification below 

outlines the requisite Knowledge, Skills, and Behaviors (KSBs), duties, and responsibilities associated with the position and 
its criticality within the Command's Headquarters to successfully accomplish core missions in support of Division, Corps, 

and Theater initiatives.

522 N/A 02552473 FORSCOM O5 89E WEAPONS OF MASS DESTRUCTION (WMD) 
COORDINATION TEAM (WCT)-5, TEAM CHIEF

20TH CBRNE WNE0AA CBR CBH 120/01 APG, MD

Serves as Team Chief for a WCT, 20th CBRNE Command with the mission to provide trained and ready 
forces in support of Army Services Component Command (ASCC), Theater Army, Theater Special 

Operations Command (TSOC}, and/or specified Army Corps across specialized WMD, CBRN, EOD, 
and Formation Based Layered Protection threats with technical subject matter staff expertise during 

Large Scale Combat, Theater-aligned contingency operations, and Homeland Defense. Integrates into 
planning, operations, and intelligence cycles, provides risk to force/mission assessments across WMD, 
CBRN, EOD, and MOO protection activities within the operational environment. Assists and coordinates 
planning efforts across the competition continuum, protection capabilities, enabling lethality throughout all 

phases of the operation. Serves as the Commanding General's representative when integrating with 
Theater Army, Corps, TSOCs, and lnteragency partners. When deployed, WCT-5 Team Chief can lead 

Early Entry Command Post and/or Tactical Command Post operations.

NONE N/A

This position is both a critical position and a shortage across the command because of the complexity, operational 
responsibility & maturity, and SM year group density over the course of the last eight (8) AIM cycles. The justification below 

outlines the requisite Knowledge, Skills, and Behaviors (KSBs), duties, and responsibilities associated with the position and 
its criticality within the Command's Headquarters to successfully accomplish core missions in support of Division, Corps, 

and Theater initiatives.



523 N/A 02596613 FORSCOM O5 02A CHIEF OF PLANS 4th Infanty Division WANGAA 4ID H4I 122/01 Fort Carson, CO

The Chief of Plans is responsible for overseeing the
planning and analysis of future operations, conducting long-range planning, establishing objectives, 

policies, and priorities, tracking and documenting unit
capabilities, resources, and personnel, leading mission analysis, developing courses of action, and 
integrating unit efforts through operational groups and boards. They also serve as a member of the 
FUOPs crisis action team during periods of crisis response, act as strategic planners, and Future 
Operations SME, and are involved in scheduling Secure VTCs in support of missions and exercise 

planning. They analyze Operations Orders and taskings, prepare briefings for senior staff, assess the 
implementation of courses of action, and develop plans, timelines, and After-Action Reports to ensure 

goals and objectives are met.

NONE N/A Essential position for unit and post readiness. Historically the position is difficult to fill from desired grade plate. Brevet 
position would expand the pool of eligible officers to serve in this role and encourage officers to take the position.

524 N/A 02502177 FORSCOM O5 90A EXECUTIVE OFFICER 4th Infanty Division WDHEAA 4ID S4I 101/02 Fort Carson, CO

Serves as the Executive Officer for the 4th Sustainment Brigade. Responsible for mission command of all 
assigned, attached, and OPCON units operating in support of 4th ID and Fort Carson. Represents the 

command at key engagements, planning sessions, and command events. Assists the commander in their 
responsibility for the readiness, climate, discipline, health, welfare, safety, and Family readiness of all 

assigned Soldiers and DA Civilians. Assumes command of the brigade in the absence of the 
commander.

NONE N/A Essential position for unit and post readiness. Historically the position is difficult to fill from desired grade plate. Brevet 
position would expand the pool of eligible officers to serve in this role and encourage officers to take the position.

525 N/A 02483557 FORSCOM O5 74A CBRN OFFICER 4th Infanty Division WANGAA 4ID H4I 120/01 Fort Carson, CO

The duties of a Division Chemical, Biological, Radiological, and Nuclear Officer include planning, 
coordinating, and directing CBRN operations and training within the Brigades. This role involves 

conducting CBRN vulnerability assessments, reconnaissance, decontamination, and force protection. The 
officer is responsible for instructing CBRN skills at Brigade and Battalion levels, serving as a CBRN 
advisor to subordinate and adjacent units, and overseeing the Divisions Unit Status Report (USR). 

Additionally, the officer supervises Division CBRN training, and ensures operational readiness. The 
officer also monitors CBRN readiness for subordinate units through command inspections and training 

evaluations.

NONE N/A

CBRN Corps will provide low priority emphasis on manning CBRN chief billets at DIV/CORPs level resulting in unfulfilled 
requisitions for vacancies, manned with terminal O-5s or a MAJ. Converting CBRN Chief to a brevetable position will 

increase likelihood of receiving a promotable O-4 with CSL potential though incentive of early promotion and potentially over 
$12k monetary incentive depending on BAH, Sequence Number etc.

526 N/A 02386068 FORSCOM O4 50A FORCE MANAGEMENT OFFICER 4th Infanty Division WANGAA 4ID H4I 157/01 Fort Carson, CO

The Force Management Officer serves as the proponent for the transformation and modernization of the 
Division's organizational structure and material equipping posture in support of the Army's Title 10 

responsibilities. Manage equipment modernization and new equipment fielding/training; analyze and 
process Operational Needs Statements; coordinate support of research and development-driven test and 
evaluation events. Advise senior leaders of secondary and tertiary effects of Division-recommended and 

Army-directed force management decisions.

NONE N/A

Modernizing and equipping 4ID requires a dedicated effort to modify the Division's organizational structure and materiel 
equipping posture to obtain and field Standard Army LINs, Non-Standard Equipment, and Commercial off the Shelf 

Equipment to address known and emergent capability needs. This officer works within the Division to advise senior leaders 
of secondary and tertiary effects of Division-recommended and Army-directed force management decisions, horizontally 

across the installation to synchronize new equipment fielding and training initiatives, and vertically with Corps, Cross 
Functional Teams, Program Executive Offices, Army Futures Command and FORSCOM to achieve desired DOTMLP-F 

wide transformation. As an all-volunteer position, the Functional Area has a high demand across the Army and is critical to 
the future ARSTRUC and force modification changes the division is projected to take on.
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