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GI Bill Program Basics and the Department of Veterans Affairs.

36 academic months of educational benefits in any ONE program

48 academic months TOTAL of educational benefits available

Cannot use more than one educational (GI Bill) program at a time

If serving on Active Duty and receiving, MGIB Chapter 30 or REAP Chapter 1607 payments are limited to reimbursement of tuition and fees only.


Dept. of Veterans Affairs (DVA) Regional Processing Offices & Debt Mgmt Center

Central Region (located in St. Louis, MO)
CO, IA, IL, IN, KS, KY, MI, MN, MO, MT, NE, ND, SD, TN, WI, WY

Southern Region (located in Atlanta, GA)
FL, GA, NC, PR, SC

Northern Region (located in Buffalo, NY)
CT, DE, DC, MA, MD, ME, NH, NJ, NY, OH, PA, RI, VA, VT, WV, Foreign Schools

Western Region (located in Muskogee, OK)
AL, AK, AR, AZ, CA, HI, ID, LA, MS, NM, NV, OK, OR, TX, UT, WA, Territories/Philippines


Department of Veterans Affairs Website:   www.gibill.va.gov 
						       888 G I B I L L
						       (888 442-4551)

Debt Management Center - contact info:  800-827-0648 or dmc.ops@va.gov 


Why do I have a debt with the VA over tuition and fees paid to my school?
When you enroll in school and take classes, you enter into an agreement with the school to pay for your classes and the associated fees. VA pays the tuition and fees to the school on your behalf when the School Certifying Official (SCO) certifies that you are enrolled in classes. By law, you are responsible for any debt incurred while receiving benefits for ANY GI Bill Program. VA is required by law to recoup any debt.  You are responsible for keeping track of your tuition and fee account balance. Visit your school's financial office regularly to review your account, ensure the charges are correct and that payments and refunds are processed correctly. Contact your SCO to make sure the certification sent to the VA matches your schedule. Please contact the Debt Management Center (DMC) when you receive a debt letter, they are the sole authority in resolving debts.


I.  SELECTED RESERVE MONTGOMERY GI BILL (CHAPTER 1606, TITLE 10 USC)
Reference.  Army Regulation 135-7, Incentive Programs, Chapter 8, dated Apr 96
(Interim Guidance DRAFT AR 621-202, Army Educational Incentives and Entitlements, as of 12 Dec 11)

Basic Eligibility Requirements. (Applies to Enlisted, Officers, and Warrant Officers)
    a.  After 30 Jun 85, contracts for the first time to serve 6 years in the Selected Reserve (SELRES). 

         NOTE:  SELRES is defined as Troop Program Unit (TPU), Drilling Individual Mobilization Augmentee (DIMA), or Active Guard/Reserve (AGR) (NOTE:  AGR Soldiers are not eligible to receive MGIB-SR Chapter 1606 benefits while on active duty as an AGR Soldier).

    b.  For non-prior service enlisted applicants, this is usually a standard 6X2 enlistment  (of 8 year commitment) in the Army Reserve

    c.  For prior service Enlisted Soldiers, this is a standard 6 year enlistment,     reenlistment, or extension, with the Selected Reserve

    d.  Commissioned Officers and Warrant Officers must complete DA Form 5447-R to establish CH1606 eligibility (unless previously established as an enlisted Soldier).

    e.  Has completed High School or equivalent.

    f.  For non-prior service enlisted applicants, must be prior to completion of Initial Active Duty for Training (IADT)

    g.  For prior service Soldiers, must be a HS or equivalent graduate prior to enlisting, reenlisting, or extending

    h.  Completes IADT.  
NOTE:  IADT is the completion of both Basic Training (BT) AND Advanced Individual Training (AIT) and defined as the period of service required to qualify in the selected MOS or training sufficient to be deployed.  Non-prior service (NPS) enlisted personnel will be ordered to IADT for the required period to become qualified in basic Soldiering skills, and in the Military Occupational Specialty (MOS) for which enlisted.  This includes equivalent training sufficient for award of a MOS and the Army’s Civilian Acquired Skills Program (CASP).  Date of eligibility is date MOS is awarded for equivalent training and CASP.

    i.  Cannot be receiving financial (scholarship) assistance under 10 USC 2107 as a member of an ROTC Program

    j.  Cannot be serving on full time active duty to include in an AGR status

I.  MGIB-SR CHAPTER 1606 (cont’d)

Payment of Benefits.  Must remain in the Selected Reserve in order to maintain eligibility and receive benefits.  Soldiers enroll and are certified at institution of higher learning and complete all required VA enrollment and certifications forms.  Claims are forwarded to VA.

Termination of benefits:

    a.  Declared an Unsatisfactory Participation (by receipt of orders) 

    b.  Discharged or Separated from the SELRES except due to a   DISABILITY  (for additional exceptions refer to paragraph 3-13 DRAFT AR 621-202).

    c.  Transfers from the Selected Reserve to any other control group category other   than SELRES (i.e. Ready Reserve (IRR), Standby Reserve, Retired Reserve) after more than 1 year without returning to SELRES (for religious missionary obligations, the Soldier has up to 3 years).

    d.  Transfers from the SELRES to other than SELRES status more than once 

NOTE:  All instances noted above cause the Soldier to be recouped, if initial six year contract is not fulfilled.  Recoupment of MGIB-SR CH 1606 benefits is from Defense Finance and Accounting Services (DFAS) and not the Department of Veterans Affairs.

    e.  Enters on full time active duty to include AGR.  (Entry in an AGR status actually causes benefits to be suspended)

    f.  Receives financial assistance under an ROTC scholarship per 10 USC 2107

Delimiting period for use of benefits.   NDAA 2009 (H.R. 2642 Sec 16132a.  Conforming Amendments – Section 16133(a) of Title 10 USC) eliminated the 14 year delimiting period for Chapter 1606.  Soldiers only need to maintain SELRES status.

DA Form 5435-1-R, Statement of Understanding – MGIB-SR Chapter 1606
This form DOES NOT guarantee nor make a Soldier eligible for MGIB-SR Chapter 1606.   In accordance with DA Form 5435-1-R and AR 135-7 paragraph 8-4, the DA Form 5435-1-R is completed regardless of eligibility status.

MGIB-SR Chapter 1606 Payment Rates as of 1 October 2011
FULL TIME - Institutional Training		Monthly Rate		$345.00
¾ Time								$258.00
½ Time								$171.00
Go to http://www.gibill.va.gov/resources/benefits_resources/rate_tables.html for GI Bill “Rate Tables”.
II.  MGIB-SR Chapter 1606 Kickers:

    a.  Must be eligible for MGIB-SR Chapter 1606

    b.  Standard MGIB-SR Chapter 1606 Kickers are incentives as identified on the semi-annual Selected Reserve Incentive Programs (SRIP) List from the USARC (AR G1).

    c.  Kicker amounts:  $100, $200, $350 


IIa.  ROTC SMP Kickers:

    a.  Must be eligible for MGIB-SR Chapter 1606

    b.  Amount: $350

    c.  ROTC Advance Camp DOES NOT count as completion of IADT

    d.  09R is a SPECIAL REPORTING CODE NOT an MOS

    e.  Soldier’s unit of assignment completes ROTC SMP Kicker Checklist (version January 2012) and Add/Edit Kicker Transaction in RCMS MGIB Eligibility

     NOTE:  Please refer to Information Paper, SUBJECT:  Eligibility for Montgomery GI Bill-Selected Reserve (MGIB-SR) and “Kicker” Incentive Benefits for ROTC/SMP Cadets, dated 1 Feb 12. 

Army Human Resources Command website – www.hrc.army.mil 
















III.  Reserve Component Manpower System (RCMS) MGIB Eligibility
RCMS Help Desk:  help@tibercreek.com or 800 339-0473 select option “2” for Army Reserve

    a.  RCMS:  https://rcms.usar.army.mil/new/Security/Login.aspx?ReturnUrl=%2fnew 

    b.  Used to manage, update, and maintain Chapter 1606 eligibility data in TAPDB-R

    c.  Used to print Notice of Basic Eligibility (NOBE) DD Form 2384-1

Commonly used RCMS MGIB-SR Chapter 1606 Eligibility Codes:

	 F = Eligible
	M = Suspended - Pending Unsatisfactory Participant
NOTE:  This is a common error as this code is usually generated when Soldier misses drills usually in the Resources Management Module of RLAS
	C = Not Eligible - No 6 year contract w/SELRES
	D = Not Eligible - Awaiting Completion of IADT
	E = Not Eligible – No High School Diploma or Equivalent
	H = Terminated – Unsatisfactory Participation
	L = Terminated – No Longer in SELRES (used if transferred to IRR, joined AD, 
                                        separated or discharged)

    d.  Common mistakes made in RCMS MGIB Eligibility:

         (1) Incorrect Eligibility Status code:  Should be “F” if the Soldier is eligible.

         (2) Incorrect Start Date – For Non-Prior Service Soldiers must be one day after completion of IADT; For Prior Service Soldier (never eligible previously), must be 1st day of 6 year contractual obligation w/SELRES.

         (3) End Date – Must be a future date; Generally, 14 years from start date.

Defense Manpower Data Center (DMDC) Educational Benefits (DEB) Web Application (also used for Kickers in both RCMS and DMDC DEB)

Commonly used DMDC DEB Eligibility Codes for MGIB-SR Chapter 1606:
	
AA = No Entitlement – No 6 year SELRES contract
	AB = No Entitlement – Not yet completed IADT
	AD = No Entitlement – Erroneous Entry
	BA = Eligible – Currently Serving
	CB = Suspended – Authorized non-availability (i.e. for IRR transfers >1 yr)
	CD = Suspended -- Pending Unsatisfactory Participation
	DB = Terminated – Discharged
	DD = Terminated – Unsatisfactory Participation

IV.  RESERVE EDUCATIONAL ASSISTANCE PROGRAM (REAP) (CHAPTER 1607, TITLE 10 USC)

Reference:  Directive-Type Memorandum (DTM) 08-040 Revised Program of Educational Assistance Authorized by Chapter 1607, Title 10, United States Code, dated 17 Mar 09

Authority:  FY 2005 NDAA REAP Chapter 1607.
    
Payment levels:  (based on 3 year MGIB Chapter 30 full time rate of $1,473.00
as of:  1 October 2011):

Mobilized 90 to 364 days =   40% or $589.20

Mobilized 365 to 730 days = 60 % or $883.80

Mobilized 2 or more years or aggregate of 3 years = 80% or $1,178.40

Go to http://www.gibill.va.gov/resources/benefits_resources/rate_tables.html for GI Bill “Rate Tables”.

Eligibility:

    a.  Soldiers mobilized or deployed in support of a contingency operation (Operation Noble Eagle (ONE), Operation Iraqi Freedom (OIF), Operation Enduring Freedom (OEF), Operation New Dawn (OND)) etc.

    b.  Soldiers mobilized 11 Sep 2001 or after for 90 days or more.

    c.  AGR Soldiers are eligible (if mobilized with unit on unit mob orders)

Eligibility Duration:  Soldiers remain eligible if:

    a.  Mobilized/deployed from the SELRES and remains in SELRES.

    b.  Mobilized/deployed from the IRR and remains in the IRR.









IV.  REAP CHAPTER 1607 (cont’d)

Termination and Delimiting Period:

    a.  If the Soldier is discharged from the SELRES and completes a service contract under other than dishonorable conditions, eligibility is maintained for 10 years following the last release from active duty date (REFRAD date). 

    b.  If the Soldier is mobilized from the Ready Reserve (IRR), and then discharged from the Ready Reserve, Soldier is NOT eligible for 10 year delimiting period

    c.  If the Soldier fails to complete service contract and is discharged.

    d.  If the Soldier is discharged from the IRR.

Suspension:

Soldiers mobilized from the SELRES who are transferred to the Ready Reserve cannot receive REAP benefits while in the IRR.  Benefits are reinstated once the Soldier        re-affiliates with the SELRES.

IVa.  REAP Chapter 1607 Increased Benefit – Buy Up:

    a.  Soldiers may elect to contribute up to $600 in multiples of $20.  This contribution may be done at any time.  For each $20 contributed, the monthly amount of REAP Chapter 1607 is increased by $5 for full time academic studies.

    b.  REAP Chapter 1607 Buy Up is accomplished through the Defense Finance and Accounting Services (DFAS) or through a Defense Military Pay Office (DMPO), or if available, through an Army or other service component military pay, finance, or comptroller office.

    c.  Once payment is made, Soldier should receive a Cash Collection Voucher (CCV),    DD Form 1131, marked that the contribution was made specifically for Reserve    Educational Assistance Program (REAP)(Chapter 1607, Title 10 USC).  The CCV is used to forward to the Department of Veterans Affairs for proof of payment.  It is recommended that the Soldier maintain a copy of the CCV in their personal records.







V.  MONTGOMERY GI BILL (CHAPTER 30, TITLE 38 USC)

Eligibility:  

    a.  Soldier must be ORDERED to serve two (2) or more years on active duty without a break for the FIRST TIME on or after 1 July 1985

    NOTE:  Vietnam Era GI Bill (Chapter 34, Title 38 USC) active duty between 31 Jan 55 to 31 Dec 76 and Veterans Education Assistance Program (VEAP) (Chapter 32, Title 38 USC)  active duty between 1 Jan 77 to 30 Jun 85.  These Soldiers are not eligible for new sign ups of MGIB Chapter 30.

    b.  Soldier must pay $1200 into MGIB Chapter 30

    c.  Soldier must complete DD Form 2366, Basic Enrollment

    d.  AGR Soldiers may pay $1200 through payroll deduction

    e.  Mobilized/deployed Army Reserve Soldier’s must pay $1200 lump sum, and by law,  have up to a year after completion of required active duty to complete payment

Delimiting period:  10 years 

V.  Additional Contribution MGIB Chapter 30 ($600 Buy Up)

    a.  Must be eligible for MGIB Chapter 30

    b.  Must be made while on active duty

    c.  Must complete DD Form 2366-1, Increased Benefit Contribution Program

    d.  AGR Soldiers may pay $600 via payroll deduction

    e.  Mobilized/deployed Army Reserve Soldiers must pay $600 lump sum

It is recommended that the Soldier maintain any copies of a Cash Collection Voucher (CCV) (DD Form 1131) used to pay MGIB contribution in their personal records.

Payment rates:  Two basic monthly full time rates (as of 1 Oct 11):

Three years or more = $1,473.00
LESS than three years = $1,196.00

Go to http://www.gibill.va.gov/resources/benefits_resources/rate_tables.html for GI Bill “Rate Tables”.
VI.  POST 9/11 GI BILL (CHAPTER 33, TITLE 38 USC)

EFFECTIVE DATE:   1 AUG 09

    a.  Must serve on active duty on or after 11 September 2001 for an aggregate period ranging from 90 days to 36 months or more under a call to active duty under section 688, 12301(a), 12301(d), 12301(g), 12302, or 12304 of Title 10 USC.

         NOTE:  Retired Soldiers who are recalled to active duty or “Retiree Recalls” are eligible for Post 9/11 GI Bill, providing they are ordered to Active Duty IAW these provisions in Law.  Duty such as AT, ADT, ADSW is not qualifying active service for Post 9/11 GI Bill (even if the order states under 12301(D)).

    b.  Must have honorable discharge from active duty or discharge from the Reserve Components considered to be honorable service

Entitlements:

    a.  Tuition and Fees - charged, not to exceed the most expensive in-State undergraduate tuition at a public institution of higher learning – PAID TO THE SCHOOL

    b.  Monthly Stipend – Equal to the Basic Allowance for Housing (BAH) at the E5 w/dependents rate, same zip code as the school being attended by the Soldier (NOT paid to the Soldier if on active duty).  Now allowed for Distance Learning students equal to ½ the national average BAH at the E5 w/dependents rate.

    c.  Yearly books and supplies Stipend – Up to $1000 per year paid to the individual

         NOTE:  Monthly Stipend is not payable to Soldiers attending school half time or less, however, they may be eligible for an appropriately reduced stipend for books and supplies.

Service Requirements after					     % of Max
11 Sep 01 serve aggregate of:					Benefit payable

36 Months								100%
30 continuous months but discharged w/disability		100
30 months, but less than 36 months				  90
24 months, but less than 30 months				  80
18 months, but less than 24 months				  70
12 months, but less than 18 months				  60
  6 months, but less than 12 months				  50
90 days, but less than 6 months					  40

VI.  POST 9/11 GI Bill (Chapter 33) (cont’d)

    d.  Generally, Soldiers receive only 36 academic months of benefits for any one VA administered educational program; limited to 48 total academic months of benefits if the Soldier is eligible for one or more VA educational program including (MGIB-SR Chapter 1606, REAP Chapter 1607, and/or MGIB Chapter 30)

    e.  For Soldiers eligible for both Post 9/11 GI Bill Chapter 33 and any other GI Bill Program (MGIB-SR Chapter 1606, REAP Chapter 1607, MGIB Chapter 30):

         (1) If eligible for and/or using other GI Bill Programs, Soldier must make an irrevocable election to relinquish use in the other program, and elect Post 9/11 GI Bill Chapter 33.

          (2) If eligible for MGIB Chapter 30, and used MGIB Chapter 30, Soldier is limited to using no more than 36 months of benefits.

          (3) Must either exhaust MGIB Chapter 30 or convert remaining balance towards Post 9/11 GI Bill Chapter 33

    f.  Post 9/11 GI Bill time limitation (delimiting period) – 15 years from the date of last discharge from active duty or REFRAD of 90 days or more.

    g.  Non-Qualifying Service under Post 9/11 GI Bill:

(1) 5 year Active Duty Service Obligation (ADSO) for commissioning from a       
service academy

         (2) 4 year ADSO for an ROTC Scholarship

(3) ADSO associated with (active duty) Loan Repayment Program (LRP) Chapter    
109, Title 10 USC.

         (4) Other types of active duty specified in DTM 09-003

         (5) Active Duty such as Annual Training (AT), Active Duty for Training (ADT), 
              Active Duty for Special Work (ADSW).

         (6) Service for those Soldiers on orders for Medical Processing or medical hold status where orders authority is IAW 10 USC 12301(H).




VII.  TRANSFER OF POST 9/11 GI BILL CHAPTER 33 TO FAMILY MEMBERS

Eligible Family Members:

a. Soldier’s Spouse

         (1) May start using after Soldier has completed 6 years in the Armed Forces    
              (active duty or SELRES time only; IRR time does not count)
         (2) May use while the Soldier is on active duty 
         (3) Is subject to same 15 year delimiting period as Soldier

b. One or more of the Soldier’s Children

          (1) Must be DEERS eligible - Children lose eligible dependent status at age 21, unless extended.  Eligible dependent status can be extended from age 21 to age 23, only if the child is enrolled as a full-time student, verified by DEERS; once verified, and transferred before child’s 23rd birthday, that child can use the benefits to age 26.
          (2) May start use after the Soldier has completed 10 years in Armed Forces
          (3) Must have received High School diploma or are18 years of age
          (4) Is not subject to 15 year delimiting period, but may not use past age 26

    c.  A combination of Soldier’s Spouse and/or Children

    d.  Soldier must first be eligible for Post 9/11 GI Bill Chapter 33

         (1) Must have at least 6 years of qualifying service in the Armed Forces (active 
              duty and/or Selected Reserve) on the date of election and agree to serve 4
              more years OR Has 10 years in Armed Forces and if precluded by policy or   
              statute from serving an additional 4 years, must commit to serve max time   
              allowed by such policy or statute.

          (2) May transfer entitlement only while serving as a member of the Armed 
               Forces when the transfer is executed; modifications or revocations may be
               made after separation

          (3) If already separated or retired, or in an IRR status, NOT eligible to transfer  
               benefits

          (4) All requests for transfer of Post 9/11 GI Bill Chapter 33 benefits to family
               members will be completed through the DoD milConnect  website at:
               https://www.dmdc.osd.mil/milconnect/ .

IMPORTANT NOTE:  Cannot use Dept. of Veterans Affairs website to transfer Post 9/11 GI Bill Chapter 33 to dependents; MUST use DoD milConnect website.
VII.  TRANSFER OF POST 9/11 GI BILL CHAP 33 TO FAMILY MEMBERS (cont’d)


Instructions for Submitting a Request to Transfer Post 9/11 GI Bill Chapter 33 to Dependents in DoD TEB Web Application

1.  Using your CAC card or DFAS (myPay) Account, log on to the DoD milConnect Web page located at: https://www.dmdc.osd.mil/milconnect/ .

2.  Once logged on to the site, from the home page, under “Quick Links” click on the “Transfer Education Benefits” link.

3.  DEERS Eligible family members will be shown.  Hint: If a dependent’s name is grayed out or the edit button does not work, it means that the member is not eligible for DEERS benefits and thus, not eligible to receive transferred benefits.

4.  Click the edit button for each family member you want to transfer benefits.  Choose the start date (date must be present of future), end date (optional), and the number of months to transfer.   Click “submit.”

5.  Once you’ve made your designations to transfer months to your family members, check all the boxes to indicate you’ve read and understand each statement on the transfer request page.

6.  After you have submitted your request to transfer benefits, you will see your name, status submitted, and the date of status (left blank), in the upper left hand corner of the TEB website.  

7.  To track the status of your request, you will have to return to the TEB page and monitor the status.

8.  After a request is approved, the status of your request will change to ‘approved’ and the date of status (approval) will be the date you submitted your request.  The TEB site will automatically transfer the data to the VA.  Your dependent should submit VA Form 22-1990E to VA about 4-6 weeks prior to starting school.  VA will issue a Certificate of Eligibility to the dependent only after the DoD has approved the sponsor’s TEB request.  

9.  You can receive a “TEB Approval Form” from the TEB website only.  Currently it is NOT available from the Milconnect website.  This TEB approval form  may be used by your dependents as proof of their eligibility and may be provided to their school




Transferability Approval: 

For the Army Reserve, the HRC GI Bill Team will approve/disapprove all TEB requests.  Inquiries concerning TEB requests or eligibility may be sent to:  usarmy.knox.hrc.mbx.tagd-post-911gi-bill@mail.mil. 
Instructions for Submitting a Request to Transfer Post 9/11 GI Bill Chapter 33 to Dependents in DoD TEB Web Application (cont’d)


Next Steps for the Soldier and Family Member:

1.  Once your transferability request is approved, the family member needs to submit a VA 22-1990E form to the VA.  This can be completed online with the VA at:  http://vabenefits.vba.va.gov/vonapp/main.asp 

2.  Once approved by the VA, the family member will receive a Certificate of Eligibility which the family member should provide to the school.  

3.  If the family member has not received the Certificate of Eligibility from VA when they enroll in school, the family member should ask the VA Certifying Official at their school to certify their enrollment information and submit it to the VA for payment processing.  Separate enrollment certifications are required for each academic term.

4.  Under Post 9/11, tuition payments are made by the VA directly to the school.  Again, VA will not pay tuition and fees to the spouse or dependent children, but VA will pay tuition and fees directly to the school.  In addition, dependent children will receive the monthly living stipend and the books and supplies stipend (sent directly to them) regardless of the current status of their sponsor or parent.  Spouses will receive the monthly living stipend and the books and supplies stipend if their sponsor is currently not serving on active duty; VA will pay tuition and fees directly to the school.  If sponsor is on active duty, spouse will receive the books and supplies stipend (will not receive the housing stipend because the spouse will receive housing through the sponsor’s Basic Allowance for Housing); VA will pay tuition and fees directly to the school.












VIII.  Tuition Assistance Combined with GI Bills:

Tuition Assistance, MGIB, MGIB-SR, REAP, and GI Bill "kickers" may be combined providing the service member is attending school half-time or more.

Student Loan Repayment Program (SLRP) is an education incentive and has no impact on receiving funds via the TA program.




IX.  REFERENCES

Selected Reserve Montgomery GI Bill (Chapter 1606, Title 10 USC)
Army Regulation 135-7, Incentive Programs, dated 15 Apr 96, Chapter 8

Reserve Educational Assistance Program (REAP) (Chapter 1607, Title 10 USC)
Directive-Type Memorandum (DTM) 08-040 – Revised Program of Educational Assistance Authorized by Chapter 1607 of Title 10, U.S. Code, dated 17 Mar 09

Montgomery GI Bill (Chapter 30, Title 38 USC)
Army Regulation 135-7, Incentive Programs, dated 15 Apr 96, Chapter 10
Army Regulation 621-202, Army Educational Incentives and Entitlements, 3 Feb 92, Chapter 2 (NOTE:  DRAFT Regulation and current Interim Guidance).

Post 9/11 GI Bill (Chapter 33, Title 38 USC)
Public Law 101-252, Supplemental Appropriations Act, 2008, National Defense Authorization Act  (NDAA) 2008 “Post 9/11 Veterans Educational Assistance Act of 2008”

Public Law 111-377, Post 9/11 Veterans Educational Assistance Improvements Act of 2010

Office of the Under Secretary of Defense memorandum, Subject:  Directive-Type Memorandum (DTM) 09-003:  Post 9/11 GI Bill, dated 22 Jun 09

Department of the Army, Office of the Assistance Secretary, Manpower and Reserve Affairs memorandum, Subject:  Post 9/11 GI Bill – POLICY MEMORANDUM,          dated 10 Jul 09

U.S. Army Reserve (USARC AR G1) Guidance dated November 2009



X.  FORMS

MGIB-SR Chapter 1606

DA Form 5435-1-R, Statement of Understanding – The Selected Reserve Montgomery GI Bill (Chapter 1606, Title 10 USC)

DD Form 2384-1, Notice of Basic Eligibility (NOBE)

REAP Chapter 1607 (None-This is a data feed to DMDC and VA only).

MGIB Chapter 30

DD Form 2366 – Montgomery GI Bill Act of 1984 (MGIB) Basic Enrollment
DD Form 2366-1, Additional Contribution to Chapter 30 Enrollment


XI.  WEBSITES:

Army Human Resources Command – http://www.hrc.army.mil 
Career  > Education > GI Bill Programs

Department of Veterans Affairs – www.gibill.va.gov 

RCMS - https://rcms.usar.army.mil/new/Security/Login.aspx?ReturnUrl=%2fnew 

DMDC DEB:  https://www.dmdc.osd.mil/deb/logon 

milConnect Powered by DMDC:  https://www.dmdc.osd.mil/milconnect
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